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6.
Human resource policies
a.
To request the General Secretariat to include in the Comprehensive Human Resource Management Strategy “the deployment of human resource information tools, including organigrams, position descriptions, and supervisory arrangements for all staff positions,” as stated in [operative] paragraph 1 of resolution AG/RES. 2755 (XLII-O/12).

b.
To further request that the General Secretariat include in the Comprehensive Human Resource Management Strategy clear objectives, concrete and measurable results, and specific criteria for its implementation and evaluation and ensure that it reflects a medium- and long-term vision for recruitment, training, and retention of qualified staff, and is developed with a view to the Organization having an objective human resource system with clear and transparent rules and suitable staff for the post and the function they perform; and which will enable them to move up the ranks of the service, based on the principles of merit.

c.
To instruct the CAAP Working Group on the Review of OAS Programs to finalize by March 31, 2013 the work related to the Comprehensive Human Resource Management Strategy and to propose amendments to Chapter III (Personnel) of the General Standards as are necessary to put it into effect.

d.
To instruct the Permanent Council to submit to the General Assembly for consideration and adoption at its forty-third regular session, such amendments to the General Standards as are necessary to put into effect the Comprehensive Human Resource Management Strategy.

e.
To take note of the presentation and consideration by the Permanent Council of the Code of Ethics of the General Secretariat Staff and of its implementation by the General Secretariat.
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