PERMANENT COUNCIL OF THE
OEA/Ser.G

ORGANIZATION OF AMERICAN STATES
CAAP/GT/RVPP-182/13 add. 5


3 September 2013

COMMITTEE ON ADMINISTRATIVE
Original: English


AND BUDGETARY AFFAIRS

Working Group on the Review

of OAS Programs
_________________________________________________________________________________
PROPOSALS AND COMMENTS BY THE DELEGATION OF 
THE DOMINICAN REPUBLIC
CHAPTER III (PERSONNEL) OF THE GENERAL STANDARDS
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OF THE PROPOSAL TO AMEND CHAPTER III (PERSONNEL) 
OF THE GENERAL STANDARDS
1. It is not necessary to create Series C. It does not meet the Organization’s needs and could lead to arbitrary selections.
We therefore suggest deleting:
· The words "funded by the Regular Fund" from Articles 17.a.iii and 20.
· Article 17.a.iv.
· References to Series C contracts throughout the proposal.

· Article 20bis, which would appear to be there solely to justify creating Series C contracts, which, if created, would result in unnecessary differences among officials. 
2. We suggest that the operation of the Advisory Committee on Selection and Promotion not be changed in the manner suggested in the proposal.  Article 44 of the proposal strips the process of transparency, by establishing that the Secretariat for Administration and Finance, not this Committee, is responsible for pre-hiring screening. We therefore suggest the following changes to Articles 44.c.ii, 44.d, and 44.e:
· Reword Article 44.c.ii, as follows:
"The panel shall send its Report to:  (a) the Secretary for Administration and Finance or other senior official as delegated by the Secretary General, for the evaluation of candidates for positions not covered by Articles 22 and 23 of the General Standards, in accordance with Section d of this Article; and (b) the Advisory Committee on Selection and Promotion, for consideration in its evaluation of the candidates under Section e of this Article.”

· Delete Article 44.d and all its subparagraphs.
· Renumber Article 44.e and amend it as follows:
“e.
 Appointment to Positions Covered under Articles 22 and 23:  For all competitions for positions covered under Articles 23 and 23, the corresponding documentation shall be sent directly to the Advisory Committee on Selection and Promotion for its review and recommendations to the Secretary General. That documentation shall include:  the job description; the vacancy announcement; the applications of all candidates; the personnel file of the recommended candidate, including prior evaluations and possible disciplinary actions; the evaluations of the Department of Human Resources, the Director, and/or other supervisors; the interview report; and such other relevant and readily available documentation reasonably requested.
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