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WORKING DOCUMENT
CHANGES TO THE GENERAL STANDARDS TO GOVERN THE OPERATIONS OF THE GENERAL SECRETARIAT OF THE ORGANIZATION, REGARDING THE HIRING MECHANISMS REFERRED TO IN CHAPTER III (PERSONNEL) 
(CAAP/GT/RVPP-182/13 REV.9 + Proposal by the General Secretariat and the OAS Staff Association)
	CAAP/GT/RVPP-182/13 REV.9
	Proposal by the General Secretariat and the OAS Staff Association
	Explanation by Legal Services

	Article 17. Types of Personnel and Other Human Resources

a.
Personnel (also “staff members” or “employees”)

iv.
Personnel on Fixed-Term Contracts funded by other funds than the Regular Fund, including Series A, Series B, and Series C contracts, contracted in accordance with Article 20 bis of these General Standards
b. Other Human Resources:  The Other Human Resources include:
iv.
Young Professionals: The General Secretariat will conduct a “Young Professionals Program” comprising persons interested in pursuing a career in the international sphere who are contracted as consultants through Contracts for Young Professionals. They are not staff members. The objective of the Young Professionals Program is to provide work experience and training opportunities for young professionals. It is financed exclusively by specific funds. The program will operate in accordance with regulations issued by the General Secretariat, which will specify, inter alia, the term, the number of Young Professionals per year, the appropriate geographic representation, the age limit, and academic qualifications required. (AGREED 09/25/14 and 9/30/14)
Anyone who has taken part in the Young Professionals Program may participate in the selection competitions mentioned in Article 44 of these General Standards, provided that at least twelve months have elapsed since their participation in that program. ((AGREED 09/25/14)
	Article 17. Types of Personnel and Other Human Resources
a.
Personnel (also “staff members” or “employees”)
iv.
iv.
Personnel on Fixed-Term Contracts funded by funds other than the Regular Fund, including Series A, Series B, and special mission contracts contracted in accordance with Article 20 bis of these General Standards; (AGREED 09/25/14)
b. Other Human Resources:  The Other Human Resources include:


	1.  Series C and the Young Professionals Program have been removed from the original proposal.


	Article 19. Personnel Appointed Under Continuing Contracts

a.
Eligibility and Appointment: Staff members who have already been selected for a post by competition in accordance with Article 44 of these General Standards, financed by the Regular Fund, and who have served in the General Secretariat under a fixed-term contract or series of fixed-term contracts for at least eight consecutive years since that competition, the last four of which must be under Series B Fixed-Term Contracts, shall be contracted under a Continuing Contract at the beginning of their ninth year of service, provided that:  (AGREED 09/25/14)


c.
Duration, Termination, and Indemnification
iii.
Termination for cause shall entitle the staff member with a Continuing Contract to 60-days’ notice and a separation indemnity, except under those conditions under which an indemnity is not payable under Articles 62 and 63 of these General Standards. For those Staff Members who satisfy all the eligibility requirements for a Continuing Contract prior to __________, 2013 under the eligibility requirements in force prior to _______, including the examination required under Article 20(b)(ii) of these General Standards, the indemnity shall equal one month of the staff member’s final basic salary for each year of continuous employment service immediately prior to separation, up to a maximum of nine months.  For all staff members who satisfy all the eligibility requirements for a Continuing Contract after _____________, 2013, the termination indemnity shall be one half month of the staff member’s final basic salary for each year of continuous employment, not to exceed a total of six months of basic salary.  (AGREED 9/25/14)
iv
Notwithstanding anything to the contrary in Section “a” of this Article, any staff member with a Series B Fixed Term Contract financed by the Regular Fund awarded through competition and who has completed at least eight years of continuous service under a series of Fixed Term Contracts funded by the Regular Fund as of __________, shall be deemed eligible for a Continuing Contract as of that date for purposes of applying subsection (iii) above, regardless of the date he/she was given his/her Series B Fixed Term Contract financed by the Regular Fund, and provided that the staff member satisfies all the other requirements set out in subsections (i) – (vi) of Section “a”. This subsection (iv) is transitory and shall be deleted from these General Standards on December 31, 2016.  (AGREED 09/25/14)
d.
Mobility and Reemployment

i.
A staff member with a continuing contract who is transferred to or promoted to another post in the General Secretariat financed in full by the Regular Fund shall remain contracted under that continuing contract. A staff member on a continuing contract may not be transferred to a post financed by non-Regular Fund sources, except with his/her full consent, and, in the event of that consent, he/she shall not be entitled to remain under the continuing contract. For that reason, once the above consent is given, he/she shall be paid the severance payments referred to in Article ___ of these Standards. 
	Article 19. Personnel Appointed Under Continuing Contracts
a.
Eligibility and Appointment: Staff members who have already been selected for a post by competition in accordance with Article 44 of these General Standards, financed by the Regular Fund, and who have served in the General Secretariat under a fixed-term contract or series of fixed-term contracts for at least eight consecutive years since that competition, the last four of which must be under Series B Fixed-Term Contracts, shall be automatically contracted under a Continuing Contract at the beginning of their ninth year of service, provided that:
v.
The Secretariat for Administration and Finance certifies, based on reasonable projections, that: (a) the post occupied by the staff member will not be eliminated in a reduction in force within the following twelve month period;
 (AGREED 9/25/14)
vii
The staff member has satisfied the language and examination requirements established in Articles 20(b)(ii), 20 bis(b)(ii), and 44(f) of these General Standards.
 (AGREED 9/25/14)



d.
Mobility and Reemployment

i.
A staff member with a continuing contract who is transferred to or promoted to another post in the General Secretariat financed in full by the Regular Fund shall remain contracted under that continuing contract. A staff member on a continuing contract may not be transferred to a post financed by non-Regular Fund sources, except with his/her full consent, and, in the event of that consent, he/she shall not be entitled to remain under the continuing contract. For that reason, once the above consent is given, he/she shall be paid the severance payments referred to in Article 60/61 of these Standards. (PENDING 


	2. All personnel will enter the OAS following a competitive selection process, except the 4% of trust personnel.
3.   All staff will enter the OAS with Series A contracts, except department directors and staff for high-level positions that have to be hired under Series B contracts. Series B includes the scale with dependents. Series A does not.
4.   After 4 years on a Series A contract, staff members may opt for a Series B contract, whether financed by the Regular Fund or by funds other than the Regular Fund.


	Article 20.  Personnel Appointed Under Fixed-Term Contracts Financed by the Regular Fund
a.
General Characteristics:  A Fixed-Term Contract financed by the Regular Fund is an employment contract for a specific term of days, months, or years expressly stated in the contract. It expires without notice upon the termination date stated in the contract or stated on any extension or renewal thereof, and there is no right to renewal. It may be rescinded only for cause as stated in these General Standards and the Staff Rules. Except for staff members appointed under special mission contracts, as further specified below, all staff members with fixed-term contracts must be appointed through the competitive selection process established in Article 44 of these General Standards. (AGREED 09/25/14))
ii. 
ii Series B Contracts:  Series B Contracts are contracts for periods of up to four years. Any staff member under a Series A Contract who has served four years in a Series A Contract shall be contracted under a Series B Contract at the beginning of his fifth year of employment, provided: (i) the staff member has achieved satisfactory evaluations for at least three of those four years and the evaluation for the fourth year is satisfactory; (ii) the staff member has observed Good Conduct during his/her four years of service under a Series A Contract; (iii) the Secretary for Administration and Finance certifies that there is Regular Fund financing for the contract against the post in which the staff member is then serving; (iv) the staff member has passed the OAS Civics Exam; and (v) the staff member’s supervisor has stated in writing that there is no cause for denial of the contract.  (AGREED 09/25/14)
d.
d.
Transitory Provision:  Persons on Series A Contracts as of June 30, 2013, and who have not been hired pursuant to the competitive procedures established in Article 44 shall not have their contracts renewed for periods extending beyond December 31, 2015, unless they are successfully confirmed in their positions pursuant to those procedures. Nonetheless, time spent in Series A Contracts prior to satisfying the competitive selection requirement shall be fully taken into account in considering their eligibility for Series B Contracts. These provisions shall be removed from these Standards on December 31, 2016.  (PENDING dates)

	Article 20.  Personnel Appointed Under Fixed-Term Contracts Financed by the Regular Fund
a. 

d.
Transitory Provision:  Persons on Series A Contracts as of October 30, 2013, and who have not been hired pursuant to the competitive procedures established in Article 44 shall not have their contracts renewed for periods extending beyond December 31, 2015, unless they are successfully confirmed in their positions pursuant to those procedures. However, if the selection process is delayed beyond December 31, 2015, for reasons outside staff members’ control, their contracts shall be renewed until those procedures are held. Time spent in Series A Contracts prior to satisfying the competitive selection requirement shall be fully taken into account in considering their eligibility for Series B Contracts. These provisions shall be removed from these Standards on December 31, 2016.
 (PENDING dates)
	5. Two separate articles deal with fixed-term contracts. One addresses contracts financed by the Regular Fund; the other contracts financed by funds other than the Regular Fund.
6. Only personnel with a Series B contract financed by the Regular Fund will be eligible for a continuing contract after 8 years (the last four under a Series B contract). They will also have to meet satisfactory performance evaluation, good conduct, and other criteria. The Series B contract corresponds to what used to be called a long-term contract. 
7. The separation indemnity for personnel with a continuing contract shall equal nine months’ salary.
8. The article on classification of posts restores language similar to that currently in force in order to ensure full compliance with the United Nations Classification System ordered by the General Assembly in 1995 and approved by the staff via a referendum.
9. The same article on classifications clearly establishes that, prior to assigning functions, the DHR has to verify the level of those functions and the Department of Budgetary and Financial Services has to ascertain the existence of the necessary financing, be it from the Regular Fund, in accordance with the program-budget, or from other funds, to cover the cost of any assignment of higher-level functions.


	Article 20bis.  Personnel Appointed Under Fixed-Term Contracts Financed by Funds Other than the Regular Fund 

a.
General Characteristics:  A Fixed-Term Contract financed by other funds than the Regular Fund, including specific funds and the Indirect Cost Recovery Fund, is an employment contract for a specific term of days, months, or years expressly stated in the contract. It expires without notice upon the termination date stated in the contract or stated on any extension or renewal thereof, and there is no right to renewal. It may be rescinded only for cause as stated in these General Standards and the Staff Rules., Aas further specified below, all staff members with fixed-term contracts must be appointed through the competitive selection process established in Article 44 of these General Standards.   (AGREED 09/25/14)
b. 
Fixed-Term Contracts may be either Series A Contracts, Series B Contracts,  , or Special Mission Contracts, as further specified below:

i.
i Series A Contracts:  Series A Contracts are contracts for no less than one year and for up to four years. No staff member may serve for more than four years under one or more Series A Contracts regardless of whether the service is nonconsecutive or consecutive. (AGREED 09/25/14)
ii.
Series B Contracts:  Series B Contracts are contracts for periods of up to four years. Any staff member under a Series A Contract who has served four years in a Series A Contract shall be contracted under a Series B Contract at the beginning of his fifth year of employment, provided: (i) the staff member has achieved satisfactory evaluations for at least three of those four years and the evaluation for the fourth year is satisfactory; (ii) the staff member has observed Good Conduct during his/her four years of service under a Series A Contract; (iii) the Secretary for Administration and Finance certifies that there is financing for the contract against the post in which the staff member is then serving; (iv) the staff member has passed the OAS Civics Exam; and (v) the staff member’s supervisor has stated in writing that there is no cause for denial of the contract.  (AGREED 09/25/14)

iii.
Special Mission Contracts (SMCs):  SMCs are contracts provided for special missions, chiefly financed with specific funds, in member states away from headquarters, in accordance with the Staff Rules and other administrative issuances of the General Secretariat. The duration of an SMC shall be determined by the agreed duration of the respective mission. No person may be contracted under an SMC to serve in a special mission carried out in a member state where he/she is a national or permanent resident. (AGREED 09/25/14)



	

b.
Fixed-Term Contracts may be either Series A Contracts, Series B Contracts,  




c.
Salary and Other Benefits:  The salary and other emoluments of personnel on fixed-term contracts are set out in Articles 40, 48-52, and 61-63, together with the corresponding provisions in the Staff Rules. Salaries and other benefits, including severance pay, shall be borne exclusively by funds other than the Regular Fund. In the case of SMCs, the articles referred in these General Standards shall apply in accordance with the Staff Rules and other administrative instruments of the General Secretariat.  Staff members on Series A contracts and SMCs are ineligible for the dependency allowance and their salary is computed under the salary scale for staff members without dependents. 

 (AGREED 9/25/14) 
Proposal by the delegation of Jamaica 
Staff members on fixed-term Series B contracts are required to join the OAS retirement and Pension Fund.
(PENDING)
d.
Transitory Provision:  Persons on Series A Contracts as of October 30, 2013 and who have not been hired pursuant to the competitive procedures established in Article 44 shall not have their contracts renewed for periods extending beyond December 31, 2015, unless they are contracted by competition in accordance with the provisions of Article 44. However, if the selection process is delayed beyond December 31, 2015, for reasons outside staff members’ control, their contracts shall be renewed until those procedures are held. Time spent in Series A Contracts prior to satisfying the competitive selection requirement shall be fully taken into account in considering their eligibility for Series B Contracts. These provisions shall be removed from these Standards on December 31, 2016.
(AGREED 9/25/14)
(NOTE.: Secretariat should adjust the dates)


	

	Article 23.  Managerial Personnel Positions


All Department Director positions shall be considered Managerial Personnel positions. Candidates for those positions will be recruited and selected through external competition, in accordance with Article 44 of these General Standards, and contracted under Series B Fixed-Term Contracts, without prejudice to the provisions of paragraph 6 of resolution AG/RES. 2755 (XLII-O/12).  (AGREED 09/25/14)
	


	

	


	Article 24. Local Personnel
b.
Special Provisions, Salary, and Benefits: Appointments of individuals as Local Personnel shall be governed by the following provisions:
v. 
The following articles of the General Standards shall not apply to Local Personnel, unless otherwise stated in their individual employment contracts: Article 18 (Career Service); Article 19 (Continuing Contracts); Articles 20 and 20 bis (Personnel Appointed Under Fixed-Term Contracts); Article 38 (Classification of posts); Article 40 (Salaries); Article 43 (Medical examination); Article 44 (Selection to fill vacant posts); Article 46 (Probationary period); Article 48 (Vacations); Article 49 (Leave); Article 50 (Social security); Article 51 (Travel, installation, and repatriation expenses); Article 58 (Notice); and Article 61 (Separation indemnity).  (AGREED 9/25/14)
	

	Article 38. Classification and auditing of posts:

General Secretariat personnel who do not fall into the categories contained in Article 17, sections a. vii and ix, as well as the human resources covered by section (b), shall be classified under two categories based on their functions: Professional and General Services. The Secretary General shall issue the administrative provisions for the establishment of post profiles, which shall apply the United Nations classification system , include, inter alia, the following elements:

a.
Post identification: Precise title, place of work, and number of people at the same level of responsibility.

b.
Post objective: Position in the organization structure approved by the Secretary General

c.
Post duties: A description of the functions performed by the post’s occupant




d.
Supervisory Controls 

e.
Job requirements: The basic conditions to be satisfied by the post’s occupant, including:

i.
Education: Required minimum level and specialization of formal studies.

ii.
Specialization courses: Supplementary courses or activities that provide the unique expertise regarded as necessary for performing the post’s duties

iii.
Experience: The minimum amount of experience needed for an average person with the above-described education qualifications to be capable of performing all the functions in a satisfactory way.

For a post to be properly classified or reclassified, the General Secretariat must have previously secured the necessary financing, be it from the Regular Fund, in accordance with the program-budget, or from other funds. Posts should be audited, taking into account the responsibilities, required skills, effort, and working conditions. The Secretary General shall include in the proposed program-budget the necessary funds for an audit of posts, which shall be conducted at intervals of no less than six Bahamas four years, subject to the availability of budget resources.   (AGREED 09/30/14))
	Article 38. Classification and auditing of posts:

a.
The Secretary General shall issue the administrative provisions for the establishment of posts in the professional and general services categories in accordance with General Assembly resolutions and the relevant duties and responsibilities. The Secretary General shall include in the proposed program-budget the necessary funds for an audit of all posts, which shall be performed at least once every six years subject to the availability of budget resources.













b.
Members of staff shall not be assigned any new functions until the Department of Human Resources has verified the level of those new functions. If the new functions correspond to a grade above the one held by the staff member, they may not be assigned until the Department of Budgetary and Financial Services has ascertained the existence of the necessary financing, be it from the Regular Fund, in accordance with the program-budget, or from other funds
(PENDING)

	

	Article 43.  Medical Examination

In order to be appointed to the staff of the General Secretariat, the candidate must first prove by means of a medical examination and a psychometric assessment that he meets the requirements to perform his duties.  (PENDING)

	Article 43.  Medical Examination

In order to be appointed to the staff of the General Secretariat, the candidates must first prove by means of a medical examination that they meet the requirements to perform their duties.  (PENDING)

	10. The need for a psychometric assessment has been eliminated because, although it is a good option, it would be difficult to implement in the Secretariat, apart from entailing additional costs.

	Article 44. Recruitment, Selection, and Appointment

a.




	Article 44. Recruitment, Selection, and Appointment

a.

(i) The members of the Selection Committee shall be appointed by the Secretary General.  The President of the Staff Association shall be a member of the Selection Committee and of all subcommittees thereof and, if unable to participate, may delegate such participation to another member of the Staff Committee.   (AGREED 9/25/14)
(ii) When temporarily unavailable to attend a Selection Committee or subcommittee meeting, a member shall appoint a qualified alternate to serve in his/her place by notifying the Department of Human Resources (DHR).  (AGREED 9/25/14)
b. 
Publication and Notice:  The recruitment process shall include advertisement of the post on the Internet, for a period of no less than 21 30 days, immediate notification of the recruitment announcement to the permanent missions to the OAS, and other effective means of publicizing the recruitment notice.  (AGREED 9/25/14)
	11.   The new proposals leave open the possibility of general services personnel being hired directly by the Secretary of Administration and Finance via delegation of the Secretary General’s authority and in keeping with orderly procedures, the idea being to make the system less bureaucratic.


	c.
Verification of Qualifications and the Interview:  The Department of Human Resources (DHR) shall review the backgrounds of the candidates who apply to a competition.  Before considering external candidates, the DHR shall consider internal candidates to determine if there are one or more who meet the minimum requirements and up to a maximum of three of the best internal candidates qualified by the DHR shall undergo a personal interview with a panel of three or more persons.  If there are no appropriate internal candidates, either based on DHR’s prequalification, or after the respective panel interview, or after consideration by the Selection Committee, the DHR shall proceed to consider the prequalified external candidates and those identified as the three best candidates shall undergo a personal interview.

(i)
The panel shall include the director of the department that requested the recruitment, a specialist from the Department of Human Resource Services, and a member of the Advisory Committee on Selection and Promotion.

(ii)
The panel shall send its Report to:  (a) the Secretary for Administration and Finance or other senior official as delegated by the Secretary General, for the evaluation of candidates for positions not covered by Articles 22 and 23 of the General Standards, in accordance with Section d of this Article; and (b) the Advisory Committee on Selection and Promotion, for consideration  in its evaluation of the candidates under Section e of this Article.
d.
Appointment:  In accordance with an express delegation of the Secretary General, the Secretary for Administration and Finance or other senior official as delegated by the Secretary General shall appoint all staff members not covered by Articles 22 and 23, in accordance with the following procedure:
e.
Appointment to Positions Covered under Articles 22 and 23:  For all competitions for positions covered under Articles 23 and 23, the corresponding documentation shall be sent directly to the Advisory Committee on Selection and Promotion for its review and recommendations to the Secretary General.   That documentation shall include:  the job description; the vacancy announcement; the applications of all candidates; the personnel file of the recommended candidate, including prior evaluations and possible disciplinary actions; the evaluations of the Department of Human Resources, the Director, and/or other supervisors; the interview report; and such other relevant and readily available documentation reasonably requested.
	c.
Verification of Qualifications and the Interview:  The DHR shall review the backgrounds of the candidates who apply to a competition and shall determine which of the candidates meet the minimum requirements for the post. The three best candidates, based on the determination of the director who requested the recruitment, shall undergo a personal interview with a panel of three or more persons.  In the case of a competition for a post in the general services category, the personal interview shall be with the director who requested the recruitment.
(i) The panel shall include the director of the department that requested the recruitment, a specialist from the Department of Human Resource Services, and a member of the Advisory Committee on Selection and Promotion.
(ii) The panel shall send its report to:  (a) the Secretary for Administration and Finance for the evaluation of candidates for positions in the general services category, in accordance with Section d of this article; and (b) the Advisory Committee on Selection and Promotion, for consideration  in its evaluation of the candidates for positions in the professional category under Section (e) of this article.
d.
Appointments to Posts in the General Services Category:  The Secretary General may authorize the Secretary for Administration and Finance to appoint all staff members in the general services category according to the following procedure
e.
Appointments to Posts in the Professional Category:  For all competitions for positions in the professional category, the corresponding documentation shall be sent directly to the Advisory Committee on Selection and Promotion for its review and recommendations to the Secretary General.   That documentation shall include:  the job description; the vacancy announcement; the applications of all candidates; the personnel file of the recommended candidate, including prior evaluations and possible disciplinary actions; the evaluations of the Department of Human Resources, the Director, and/or other supervisors; the interview report; and such other relevant and readily available documentation reasonably requested.
	12.   Personnel who speak only one of the Organization’s four languages will have four years in which to learn a second language.

	f.
Language Proficiencies:  No candidate for a position in the General Secretariat subject to the competition requirement shall be contracted until he/she has passed language proficiency exams administered by the appropriate dependency of the Secretariat for Administration and Finance in at least two of the following languages: English, French, Portuguese, and Spanish - provided, however,

(iii) A person selected as the best candidate may receive a fixed-term contract, which will be considered to have lapsed in case the person does not pass the required language examination within the nine months following the appointment.

i.
Exclusions from the Competition Requirement:
(v)
Series C Contracts and Special Mission Contracts, in accordance with Article 20 bis of these General Standards.

(vi)
Local personnel under Article 24 of these General Standards. 
(PENDING)


	f.
Appointments to Reclassified Posts: Appointments to reclassified posts held by qualified incumbents with a Series B contract obtained through a competitive procedure, a continuing contract, or a career service appointment may be made by means of a competition under the internal recruitment procedure.
g.
Language Proficiency:  No candidate for a position in the General Secretariat subject to the competition requirement shall be contracted until he/she has passed language proficiency exams administered by the DHR in at least two of the following languages: English, French, Portuguese, and Spanish. However,
(iii) A person selected as the best candidate may not be granted a Series B contract until they he or she hasve passed the requisite language proficiency exams. This provision shall not apply to staff members contracted under a Series A contract before October 31, 2010, who may obtain a Series B contract by means of a competition, provided that they satisfy the other provisions contained in Articles 20(b)(ii) and 20 bis (b)(ii).
j.
Exclusions from the Competition Requirement:
(v)
Local personnel under Article 24 of these General Standards.
k.
Staff members who have been contracted under a Series B contract by means of a competition and who are subsequently selected in a competition for another post in the General Secretariat shall retain their Series B contract.
 (PENDING)
	

	Article 46. Probationary Period

a.
Persons appointed for a period of one year or more shall be subject to a probationary period of six months.  (AGREED 9/30/14)
b.
The Secretary General may terminate the appointment of a staff member who has not completed his probationary period, when he/she considers this advisable in the interest of the General Secretariat. The probationary period requirement shall not apply to members of the Career Service or staff members on Continuing Contracts, or to staff members awarded a Series B Fixed Term Contract pursuant to Article 20 or 20 bis of these General Standards. (AGREED 9/30/14)
(PENDING)
	Article 46. Probationary Period

a.
Persons appointed for a period of one year or more shall be subject to a probationary period of six months. 

b.
The Secretary General may terminate the appointment of a staff member who has not completed his probationary period, when he/she considers this advisable in the interest of the General Secretariat. The probationary period requirement shall not apply to members of the Career Service or staff members on Continuing Contracts, or to staff members awarded a Series B Fixed Term Contract pursuant to Article 20 or 20 bis of these General Standards.
(PENDING)
	

	


	Article 47. Register of Staff Members

The General Secretariat shall distribute each quarter to the Member States an up-to-date register of the staff members, by dependency, indicating name, type of employment, grade and step, nationality, country of origin, duty station, fund and projects financing the post, gender, date of entry into the General Secretariat, date of entry into the grade and whether the staff member is receiving a special duties allowance. The register shall also include existing vacancies, statistics on average grade and ratio of supervisors to employees for each dependency of the General Secretariat and for the General Secretariat as a whole, together with statistics on the distribution of staff members by fund, grade, gender, and geographic distribution. Geographic distribution statistics shall be computed by methods similar to those used by other major international organizations and shall include both country of origin and nationality.
 (AGREED ON 9/25/14)
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�.	The delegation of Costa Rica requested more time as its Government was still consulting on the document. 
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