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The Order of Business, document CE/AM-66/09 rev.1, was approved without amendments.  The document “Brain Drain: General Considerations” presented by the Chair circulated as document CE/AM-67/08. 

1. Introductory remarks by Ambassador Albert Ramdin, Assistant Secretary General of the OAS

In his opening remarks, Ambassador Albert Ramdin welcomed the special guests and panelists, and highlighted the document presented by the Chair as an important background document on which the Special Committee can refer to the very specific issues of Emigration and the Brain Drain.  Ambassador Ramdin reaffirmed the commitment of the leadership of the OAS and its engagement in the discussion on migration and what migration means for the hemisphere.  Ambassador Ramdin highlighted three items on the topic of migration. First, Ambassador Ramdin pointed out that migration is an old phenomenon, and as such it should not be addressed as something recent; however stating that the process has indeed become more complex, and its complexity is something that needs to be addressed.  In second term, the Assistant Secretary General pointed out that the complexity that this process brings requires political discussion and cooperation among member states.  Finally, Ambassador Ramdin also underscored that the perspective in which the issue of migration is addressed requires a holistic approach, and should not be seen only as movement of people from one place to another, but in a comprehensive and integral manner, and its impact on development.   
2. Presentation and discussion on Emigration and the Brain Drain

Dr. Edward Greene, Assistant Secretary General, Human and Social Development of the CARICOM Secretariat, addressed the topic of “The Brain Drain in the Caribbean - Impact on Development,” presentation that was distributed as document CE/AM/INF. 47/09. 
Dr. Hunter Monroe, Senior Economist in the Caribbean I Division, Western Hemisphere Department of the International Monetary Fund, addressed the topic of “Emigration, Brain Drain, and Remittance Flows in the Caribbean,” presentation that was distributed as document CE/AM/INF. 49/09. 
Dr. Caglar Ozden, Senior Economist, International Trade Division of The World Bank, addressed the topic of “Skilled Migration and Brain Drain from Latin America,”  presentation that was distributed as document CE/AM/INF. 48/09.
Member States engaged in a discussion and exchange of comments and questions with the special guests on the topic of emigration and the brain drain. Delegations addressed the topic of the importance of putting in place public policies in order to prevent the phenomenon of the brain drain, including policies geared towards the integral development of countries.  Specifically, the delegation of Venezuela presented a government program called “Misión Ciencia,” a social program whose objective is to identify the talent and inventiveness of the people of Venezuela, and which contains five lines of action: health, habitat and endogenous development, food sovereignty and security, energy, and security and defense.  Through this program, the Venezuelan government seeks to prevent the brain drain, by providing support and incentives to innovations, and by creating technological platforms that favor national independence in the area of the sciences.  The intervention by the delegation of Venezuela was distributed as document CE/AM/INF. 54/09. 
The delegate of Saint Vincent and the Grenadines also highlighted that the government of Saint Vincent and the Grenadines is also promoting public policies to stem the negative impact of migration, through economic policies geared, in particular, to stimulate investment and through the diversification of the services and knowledge based economy. The government has also been putting in place mechanisms to create jobs for skilled workers.  
The delegate of Uruguay shared with the rest of the delegations and with the panelists one of the programs that the government of Uruguay has put forth to prevent brain drain and encourage the return of migrants to Uruguay. This program contains the following specific elements: focuses on economic stability, accentuates the importance of education, and promotes the connection with diaspora specifically through a program to provide certain benefits to highly skilled workers.
Delegations also pondered on the extent of the brain drain and its effects on their internal national economies, development, education systems and the quality of education, and other factors. Delegations also addressed the concept of attracting back or promoting the return of professionals to their home countries, by providing suitable professional alternatives, as well as the issue of “bonding” and the effect this has on people that have migrated for educational purposes.  
In addition, the topic of brain circulation – which is to allow persons to temporarily migrate and gain exposure to new technologies and techniques, while allowing them to return and implement them in source countries – was also a topic of further discussion, specifically inquiring how this concept could be implemented by member states as possible policy.  
The delegate of Jamaica also raised the issue of “co-development partnerships” and the value these have in the Hemisphere, and stated that this has been raised within the context of the United Nations. Moreover, delegations also inquired about the possibility of engaging in bilateral agreements between sending and receiving countries concerning the issue of recruitment of highly-skilled workers.   In addition, delegations also addressed the use of remittances; specifically considered if these are used for consumption or for investment, and the idea that these are counter-cyclical. 
Ambassador Alfonso Quiñonez, Executive Secretary for Integral Development (SEDI), highlighted the issue of job opportunities and its multisectorial nature. Ambassador Quiñonez mentioned that the SEDI has addressed this specific topic from two perspectives: from the education area, through the Meeting of Ministers of Education, which has emphasized the issue of quality of education; and from the labor area, through the Inter-American Conference of the Ministers of Labor, emphasizing on training for work. Ambassador Quiñonez informed the CEAM of a workshop to be carried out during the month of February in Quebec City on “Labour Migration and Labour Market Information Systems.” Finally, Ambassador Quiñonez indicated that within the scholarships program of the OAS, one of the conditions is that the beneficiaries of the scholarships are required to return to their home countries.  

Dr. Monroe stated that both consumption and investment of remittances are good for the economy, with the difference that investment has external effects, and affirmed that there are various studies that indicate the various use of remittances throughout the region. As for the reference made  by the delegations to the possibility and appropriateness of using pension funds and benefit policies to encourage people to remain at home, Dr. Monroe indicated that the decision to emigrate might not necessarily be related to the rate of contributions made to the pension fund and the benefits that one gets back later. In addition, Dr. Monroe indicated that progress has been made to promote the portability of benefits, and that the issue of allowing immigrants working abroad to be able to contribute to domestic pension schemes and thus be able to return home and draw benefits has been pondered.  Dr. Monroe also indicated that given the current world financial situation, remittances are currently pro-cyclical as the rates of remittances are clearly falling. 
Dr. Greene also addressed the comments and remarks made by member states, and stated his interest in the program Misión Ciencia that was presented by the delegate of Venezuela, as it has been a recommendation from the CARICOM Community Council to the CARICOM Secretariat to establish a task force on Caribbean migration, to focus on public policy guidelines and policy suggestions of what can be done to prevent brain drain.   Dr. Greene also addressed the issue of “bonding” and its human component which sometimes is able to overcome the requirements to return to countries of origin after being educated abroad, and specified a study that indicates that in some cases the employers abroad defray the bond, relieving the student of the obligation to return to their countries of origin. Dr. Greene also mentioned the issue of direct compensation to governments for human capital loss, and the need to address this issue as one of the various forms of assistance to be provided to sending countries.  In addition, Dr. Greene also highlighted the importance of embracing and institutionalizing the Caribbean diaspora in programs related to reverting the brain drain, and incorporating the diaspora in programs to strengthen their economic ties to the region and their commitment to social and humanitarian development.  Finally, Dr. Greene underscored the importance of building on lessons learned from other countries and regions. 
Dr. Ozden indicated that the single most important issue of development is human capital and affirmed that human capital is extremely difficult to acquire and even harder to maintain, and that policies should be geared towards not losing human capital in the first place because it is much harder to bring human capital back.  As for “bonding” Dr. Ozden indicated that only in extreme cases does bonding work. In the case of remittances, Dr. Ozden stated that studies indicate that an important part of remittances are spent on education and health care, and affirmed that education, for example, is a form of investment.  However, Dr. Ozden pointed out that remittances cannot be a substitute for brain drain because high-skilled migrants do not send money to their countries of origin.  To finalize, Dr. Ozden indicated that it is very difficult to design policies to stop brain drain, and that the single most important condition that influences brain drain is the social and economic environment in the country of origin. Dr. Ozden mentioned three very specific rights that migrants need to have in order to continue to be close to their countries of origin: 1) citizenship rights; 2) voting rights; and 3) investment opportunities and property rights. 
3. Other business

There being no further business, the Chair adjourned the meeting.
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