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NOTE FOR THE INFORMATION OF THE CAAP
TRUST POSITIONS

SUMMARY

The General Secretariat is pleased to present for the information of the CAAP a chart with the list of trust positions as of January 1, 2014, information regarding vacation hours accrued and the policy on transition/exit for trust personnel. 
Vacation hours/days accrued

According to Article 48 of the General Standards to Govern the Operations of the General Secretariat and Staff Rule 106.1, trust personnel shall be entitled to annual leave in accordance with the following scale:
i. Those with 1 through 3 years of service: 21 working days a year;

ii. Those with 4 through 5 years of service: 24 working days a year;

iii. Those with more than 5 years of service: 30 working days a year.

Staff members may accumulate, in each calendar year, not more than half of the days indicated in Section (a) above; that is to say, not more than 10.5, 12, or 15 days, respectively, up to a maximum of 60 working days.
Policy on transition/exit for trust personnel

According to Article 21 of the General Standards to Govern the Operations of the General Secretariat and Staff Rule 104.5, staff members in positions of trust are appointed at the discretion of the Secretary General and shall last as long as the Secretary General is in office and the appointees enjoy his/her confidence.
The Secretary General may appoint to a position of trust any staff member, whether or not he/she is a member of the Career Service, or anyone outside the General Secretariat.

A staff member of the Career Service who is appointed to a position of trust shall have the right to continue in that Service in a post of the same grade as that of the post he/she held before his/her appointment.

A staff member under a continuing contract and who is appointed to a position of trust shall maintain his/her continuing contract status while in the position of trust and, subject to agreement with the Secretary General, may, upon the termination of the trust appointment, be placed under a continuing contract in a non-trust position at the grade he/she had immediately prior to accepting the trust appointment.

A person who has been appointed to a position of trust may not work for the General Secretariat, whether as a staff member, except through external competition pursuant to Article 44 of the General Standards, as an independent contractor, or an employee or consultant to an independent contractor, after leaving the trust position.  This prohibition shall remain in force for a period of two years after the person leaves his/her position of trust. This provision is inapplicable to career service staff members, staff members with continuing contracts, and any person who had a Series B fixed term contract financed by the Regular Fund when he/she was appointed to a position of trust.  Similarly, it does not prevent a person whose appointment to a position of trust terminates from being appointed to another position of trust. 
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