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PERMANENT COUNCIL OF THE
OEA/Ser.G


ORGANIZATION OF AMERICAN STATES
CP/CAAP/3348/15


12 March 2015


COMMITTEE ON ADMINISTRATIVE
Original: Spanish


AND BUDGETARY AFFAIRS
DRAFT RESOLUTION 

SUPPLEMENTARY APPROPRIATION TO COVER EXPENDITURES ASSOCIATED 

WITH THE CHANGE OF ADMINISTRATION IN 2015

(Considered during the meeting held on March 12, 2015,

and agreed to ad referendum of the delegations of Argentina, Bolivia, and Venezuela)

THE PERMANENT COUNCIL OF THE ORGANIZATION OF AMERICAN STATES,

IN VIEW OF:

The need for funds to be appropriated to cover expenses associated with the forthcoming change of administration in the Organization;
Considering:

That on May 25, 2015, the administration of Secretary General José Miguel Insulza will end and the term in office of a new secretary general begins;


That the special session of the General Assembly to elect the next secretary general will be held on March 18, 2015;


That a one-time amount estimated at US$2.015 million, as disaggregated in Annex II hereto, is needed to meet the obligated expenses associated with the forthcoming change of administration; 
That the General Secretariat should have timely budget appropriations available to it to facilitate and see through the transition to the new administration; and
That resolution AG/RES. 1757 (XXX-O/00), “Measures to Encourage the Timely Payment of Quotas,” amended through resolutions AG/RES.2157 (XXXV-O/05) and AG/RES. 1 (XLII-E/11) rev. 1 reiterates to the member state governments the need for them to continue paying their quotas and arrears;
ATTENTIVE TO:

 Article 91.b of the Charter of the Organization of American States, which states that when the General Assembly is not in session, the Permanent Council shall adopt provisions of a regulatory nature that enable the General Secretariat to carry out its administrative functions, and
The report of the Board of External Auditors to satisfy operative paragraph 5 of resolution AG/RES. 2760 (XLIV-O/2015), reflected in document CP/doc.5100/15,
RESOLVES:

1. To authorize the budget for expenditures associated with the change of administration in 2015 for the items and in the amounts set forth in Annex I, as well as other contingency expenditures strictly associated with the transition to a new administration.

2. To approve the financing of the expenses associated with the change of administration in 2015, an amount estimated up to $2.015 million, to be debited against uncommitted resources in the Reserve Subfund of the Regular Fund [originating from past-due quotas of member states and other resources, as established in Articles 72 and 101 of the General Standards] in accordance with Annex II. 

3. To instruct the General Secretariat to record obligations incurred in this regard to a separate subaccount in the Regular Fund and to deposit in the Reserve Subfund of the Regular Fund any sums not obligated as of December 31, 2015.

4. To waive the requirement under Article 72 of the General Standards that withdrawals can be made from the Reserve Subfund only when the funds therein have reached 10 percent of the total assessed quotas.

5. To waive the requirement under Article 72 of the General Standards to return to the Reserve Subfund amounts allocated by the Permanent Council.

6. To request that the General Secretariat submit a monthly report to the Committee on Administrative and Budgetary Affairs (CAAP) on the use of the funds authorized herein.

7. To instruct the Inspector General to audit the subaccount in the Regular Fund up to December 31, 2015, referred to in operative paragraph 3 of this resolution, in order to verify that the obligations and expenses recorded in that account are strictly for the costs of the transition to the new administration and that amounts not obligated as of that date shall be deposited into the Reserve Subfund of the Regular Fund. The result of the audit shall be submitted to the Permanent Council through CAAP by March 31, 2016.

8.  To urge the Secretary General to take steps to ensure that personnel in positions of trust make use of their remaining anual leave before May 26 in order to reduce the amounts contemplated in Annex I corresponding to anual leave and relieve the Organization of said financial burden. 
ANNEX I 

Budget for expenditures associated with the change of Administration in 2015
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Year   Resolution   Amount  

2012   AG/RES.1 (XLII - E/11)   0.049  

2013   AG/RES.1 (XLII - E/12)   0.500  

2014   AG/RES.1 (XLII - E/13 )   0.483  

2015   AG/RES.1 (XLII - E/14)   0.483  

Estimated operating surplus     0.500  

2.015  

Reserve Subfund  -   Regular Fund   

(US$ mn)  

Total Reserve Subfund  -   Regular Fund  


Annex II
[image: image1.emf]Staff Area Title Grade

Monthly salary 

(Gross)

Annual Leave

Staff Rule 

106.1(b)

(Hours)

Annual Leave

Staff Rule 

106.1(b)

(Amount)

Termination 

indemnity

Staff Rule 110.7

(Weeks)

Termination 

indemnity

Staff Rule 110.7

(Amount)

Repatriation 

Grant

Staff Rule 110.8

(Weeks) 

Repatriation Grant

Staff Rule 110.8

(Amount) 

Repatriation 

Travel

Staff Rule 103.22

(Amount)

Moving 

Expenses

Staff Rule 

108.20

(Amount)

Last Day of 

Work

Staff Rule 

110.10(b)

(Amount)

Estimated Total 

Cost

INDIVIDUAL 1 Office of the Secretary General  Secretary General SG 20,958.33 $         480 58,036.80 $        0 - $                        24 78,010.17 $              $8,000 - $                      967.28 $               $145,014.25

INDIVIDUAL 2 Office of the Assistant Secretary General Assistant Secretary General ASG 18,373.55 $         480 50,880.00 $        0 - $                        24 68,388.92 $              $8,000 - $                      848.00 $               $128,116.92

INDIVIDUAL 3 Office of the Secretary General  Chief of Staff D02 14,073.38 $         164 16,208.12 $        0 - $                        6 13,095.58 $              $6,000 - $                      649.52 $               $35,953.22

INDIVIDUAL 4 Office of the Secretary General  Advisor P04 10,524.98 $         88 6,346.56 $          0 - $                        0 - $                          - $                          - $                      - $                      $6,346.56

INDIVIDUAL 5 Office of the Secretary General  Assistant to the Secretary General G07 7,898.33 $            436 23,783.80 $        0 - $                        12 21,872.28 $              $6,000 - $                      364.56 $               $52,020.64

INDIVIDUAL 6 Office of Protocol Director P05 13,609.77 $         480 45,014.40 $        0 - $                        0 - $                          - $                          - $                      - $                      $45,014.40

INDIVIDUAL 7 Office of the Assistant Secretary General Advisor P05 13,365.69 $         430 39,719.10 $        0 - $                        14 29,020.38 $              $8,000 - $                      616.88 $               $77,356.36

INDIVIDUAL 8

Department of Conferences and Meetings 

Management

Director P05 13,648.68 $        

364 34,128.64 $       

0 - $                        18 36,739.02 $              $10,000 - $                      629.92 $              

$81,497.58

INDIVIDUAL 9 Inter-American Commission of Women Executive Secretary D01 12,597.52 $         218 19,262.48 $        0 - $                        8 15,630.00 $              $6,000 - $                      581.44 $               $41,473.92

INDIVIDUAL 10 Secretariat for Legal Affairs Secretary D02 15,439.20 $         480 51,220.80 $        0 - $                        28 67,044.92 $              - $                          $30,000 712.56 $               $148,978.28

INDIVIDUAL 11 Secretariat for Legal Affairs Advisor P05 13,199.98 $         480 43,646.40 $        0 - $                        16 32,148.63 $              $10,000 - $                      609.23 $               $86,404.26

INDIVIDUAL 12 Secretariat for Multidimensional Security Secretary D02 15,439.20 $         480 51,220.80 $        0 - $                        22 52,678.15 $              $8,000 - $                      712.56 $               $112,611.51

INDIVIDUAL 13 Secretariat for Multidimensional Security Advisor P05 13,160.53 $         314 28,558.30 $        0 - $                        20 40,821.14 $              $8,000 - $                      607.44 $               $77,986.88

INDIVIDUAL 14

Secretariat for Multidimensional Security Advisor P05

12,955.61 $         138 12,353.76 $        0 - $                        28 56,260.10 $              - $                          $30,000 597.92 $               $99,211.78

INDIVIDUAL 15

Executive Secretariat of the Inter-American 

Drug Abuse Control Commission

Executive Secretary P05 12,750.59 $        

288

25,372.80 $        0 - $                        0 - $                          - $                          - $                      - $                     

$25,372.80

INDIVIDUAL 16 Secretariat for Political Affairs Secretary D02 15,683.28 $         68 7,352.16 $          0 - $                        10 23,944.62 $              $10,000 - $                      723.84 $               $42,020.62

INDIVIDUAL 17

Department of Sustainable Democracy and 

Special Missions

Director P05 13,609.77 $        

298

27,946.44 $        0 - $                        28 58,040.77 $              - $                          $30,000 628.16 $              

$116,615.37

INDIVIDUAL 18

Executive Secretariat for Integral Development

Executive Secretary D02 14,073.09 $        

437

43,188.71 $        0 - $                        0 - $                          - $                          - $                      - $                     

$43,188.71

INDIVIDUAL 19

Department of Human Development, 

Education, and Employment;

Director P05 13,365.69 $        

480

44,337.60 $        0 - $                        22 45,603.46 $              $8,000 - $                      616.88 $              

$98,557.94

INDIVIDUAL 20 Secretariat for External Relations Secretary D02 15,683.28 $         480 51,897.60 $        0 - $                        28 67,044.92 $              - $                          $30,000 723.84 $               $149,666.36

INDIVIDUAL 21 Department of Press and Communication Director P05 13,160.53 $         480 43,656.00 $        0 - $                        24 48,985.37 $              $8,000 - $                      607.44 $               $101,248.81

INDIVIDUAL 22 Secretariat for Administration and Finance Secretary D02 15,927.36 $         78 8,543.34 $          0 - $                        0 - $                          - $                          - $                      - $                      $8,543.34

INDIVIDUAL 23

Department of Information and Technology 

Services

Director P05 13,853.85 $        

480 45,691.20 $       

0 - $                        22 45,603.46 $              $10,000 - $                      639.44 $              

$101,934.10

INDIVIDUAL 25 Department of Planning and Evaluation Advisor P05 12,545.55 $         480 41,596.80 $        0 - $                        0 - $                          - $                          - $                      - $                      $41,596.80

INDIVIDUAL 26 Office of the Secretary General  Cook G01 2,663.42 $            340 6,137.00 $          4 2,458.56 $              0 - $                          $2,000 - $                      - $                      $10,595.56

INDIVIDUAL 27 Office of the Secretary General  Domestic Employee G01 2,429.25 $            289 4,754.05 $          4 2,242.40 $              0 - $                          $2,000 - $                      - $                      $8,996.45

340,990.41 $       9,230 830,853.66 $      4,700.96 $              800,931.90 $            $118,000 $120,000 11,836.91 $         $1,886,323.43

Notes:

 - All calculations are based on salary scales effective as of January 1, 2015. 

 - Indemnity Benefits, Repatriation Grant, and Repatriation Travel were calculated taking into consideration the length of service staff will have reached as of May 31, 2015.

 - The transition Budget includes an estimated $255,000.00 for incorporating new staff hired by the new administration.

 - The number of annual leave hours to be paid is calculated taking into account the balance of hours accrued as of January 31, 2015 plus the hours the staff members will accrue from February to May 2015. This calculation assumes that the staff members will not take vacation between February and May 2015. 

Calculation for staff whose final balance of hours exceeds the maximum of 480 hours to be paid, were made taking into consideration said maximum amount.

Estimated cost of benefits settlement for staff who will separate from service when the administration changes (Projected to May 31, 2015)

Calculated as of January 31, 2015
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