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ANALYSIS OF FACTORS RELATING TO THE APPLICATION BY

COLECTIVO OVEJAS NEGRAS TO PARTICIPATE IN OAS ACTIVITIES 
This document was prepared by the Department of International Affairs/Secretariat for External Relations to provide information to the member states of the Organization of American States (OAS) on the civil society organization (CSO) Colectivo Ovejas Negras [Black Sheep Collective].

The information contained in this report is provided pursuant to resolution CP/RES. 759 (1217/99), “Guidelines for the Participation of Civil Society Organizations in OAS Activities,” and includes a summary and a list of the supporting documentation submitted by Colectivo Ovejas Negras in accordance with the aforementioned Guidelines.
1. Background

Colectivo Ovejas Negras is a nonprofit organization founded on May 26, 2007, in Montevideo, Uruguay, to promote and defend human rights and prevent discrimination by reason of sexual orientation and gender identity.
Colectivo Ovejas Negras works to defend equality in Uruguayan society, to which end it has assisted in representing different societal groups in legislative initiatives in Uruguay, such as that legalizing homosexual and heterosexual common law unions (Law 18246); that recognizing the right to gender identity and authorizing amendments to the name and gender of transsexual persons on identification documents (Law 18620); and that implementing legal mechanisms against racism, xenophobia, and any form of discrimination (Law 17817).

Colectivo Ovejas Negras has organized different campaigns to raise public awareness and promote the rights of the LGTB (lesbian, gay, transsexual, and bisexual) community, such as the “A Kiss is a Kiss” campaign, which promotes the litigation of cases of discrimination against these groups; and Diversity March, in conjunction with the Federación Uruguaya de la Diversidad Sexual.  Additionally, with the organization Mujer Ahora, it developed the first “Packaging Artesanal” [Decorative Packaging] course for transsexuals. 

Colectivo Ovejas Negras since 2005 has been a member of the Uruguay chapter of the Inter-American Platform for Human Rights, Democracy and Development, to exchange experiences with national and international organizations in areas such as respect for diversity and the right to free sexual orientation and gender identity.


Colectivo Ovejas Negras has financed its activities with voluntary membership fees and through projects financed by the National Office of Culture of the Ministry of Education and Culture of Uruguay, the Instituto Nacional de Empleo y Formación Profesional [National Institute of Employment and Professional Training], the Embassy of the Kingdom of the Netherlands in Uruguay, and the Dutch organization Mama Cash.  

Colectivo Ovejas Negras submitted its application for registration with the OAS on November 25, 2010.

2.
Name, address, and date of establishment of the CSO

Name:


Colectivo Ovejas Negras

Address:

Julio Herrera y Obes 1242, Apto. 503




Montevideo, Uruguay

Telephone:

(+ 598) 96 769 705

E-mail address:

info@ovejasnegras.org
Website:

www.ovejasnegras.org
President:

Magela Rodao

Date established: 
May 26, 2007

3.
Primary areas of activity of the CSO and contributions that could be of interest to the OAS
Colectivo Ovejas Negras works to protect and defend sexual diversity and prevent all forms of discrimination.  The primary areas of activity and contributions of the organization that could be of interest to the OAS include:

· Influencing the formulation of public policies that promote the exercise and full recognition of the rights of persons of different sexual orientation and their political inclusion through public campaigns to incorporate and strengthen the perspective of these groups;

· Designing and implementing educational programs and workshops that promote awareness of the human rights of sexual minorities and the elimination of all forms of discrimination;

· Promoting employment of sexual minorities by developing and implementing job training programs targeted especially at these groups; and

· Strengthening partnerships among networks, and among organizations defending sexual diversity and gender identity through programs for the exchange of experiences, and holding meetings at the national and regional levels.

4. OAS work areas to which the CSO can provide support

Colectivo Ovejas Negras proposes to support the OAS in the following areas: 

· Upholding the principles espoused in the Inter-American Democratic Charter in the area of human rights;

· Providing information to the Inter-American Commission on Human Rights (IACHR) and to the Permanent Council, through the Committee on Juridical and Political Affairs (CAJP), on the situation in the region of human rights in the area of sexual orientation and gender identity, in accordance with the mandates issued in resolution AG/RES. 2600 (XL-0/10), “Human Rights, Sexual Orientation, and Gender Identity”; 

· Submitting recommendations to the Working Group to Prepare a Draft Inter-American Convention against Racism and All Forms of Discrimination and Intolerance of the Committee on Juridical and Political Affairs (CAJP) of the Permanent Council; and

· Submitting recommendations to the Inter-American Council for Integral Development (CIDI) and supporting the activities of the Department of Social Development and Employment of the Executive Secretariat for Integral Development (SEDI) for the establishment of networks and partnerships in the areas of promotion of decent work and job creation.

5.
Documents submitted by the CSO to the OAS

· Letter to the OAS Secretary General dated November 25, 2010

· Articles of incorporation

· By-laws

· Institutional mission statement

· Annual report for 2010

· Financial statements for 2009 and 2010 (audited by Néstor Figueroa, CPA)
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