PAGE  
- 2 -


PERMANENT COUNCIL OF THE
OEA/Ser.G


ORGANIZATION OF AMERICAN STATES
CP/CAAP-3166/12 add. 1 rev.1




4 May 2012


COMMITTEE ON ADMINISTRATIVE 
Original: Spanish/English


AND BUDGETARY AFFAIRS

_________________________________________________________________________________

PROPOSALS ON THE DRAFT RESOLUTION 
“GS/OAS HUMAN RESOURCE POLICY - CP/CAAP-3166/12” 

Alternative Proposal by the delegation of El Salvador
5bis 
Any Department Director appointed under a continuing contract prior to the date of the present resolution shall be entitled to remain in his/her post, in keeping with Article 19 of the General Standards, and, when previously selected through an external competition for a post of the same grade, shall not be required to participate in a new competition.

Alternate Proposals by the delegation of the United States 

1. To instruct the Secretariat to present a approve a revised Comprehensive Human Resource Strategy by July 15, including any required revisions of Chapter III – Personnel, of the General Standards, and the deployment of human resource information tools, including organigrams, position descriptions and supervisory arrangements for all staff positions, by in order for it to be approved by  [November 2012.].  The revised Comprehensive Human Resource Strategy should also include a plan to reform the current set of contracting and classification mechanisms to ensure an efficient, transparent, and competitive recruitment process for all staff contracts, including for Series A fixed term contracts.

2. To approve the following revision of Article 21 on Trust Personnel of the General Standards: 

a. Identification of Trust Positions: “The Trust Positions financed by the Regular Fund will consist of executive positions, advisers, and assistants to the Secretary General and Assistant Secretary General, not to exceed four percent of the total number of positions approved in the budget for the Regular Fund.”

b. Description and Special Provisions: Persons holding a position of trust appointment and who have not won a competitive appointment in the General Secretariat shall not be offered employment in any capacity or under any contracting mechanism upon conclusion of their trust appointment.
7. To amend Article 20 of the General Standards to ensure an efficient, transparent, and competitive recruitment for Series A contracts and candidates, as follows:

Article 20.  Personnel Appointed Under Fixed-Term Contracts

a. General Characteristics: A fixed-term contract is an employment contract that is awarded by competition for a specific term of days, months, or years expressly stated in the contract. It may be for a term up to five years in duration. It expires without notice upon the termination date stated in the contract or stated on any extension or renewal thereof. There is no right to renewal, but it may be renewed at the discretion of the Secretary General. It may be terminated only for cause as stated in these General Standards and the Staff Rules.

8. To amend Article 47 of the General Standards to state that the Personnel Register must include Steps (in addition to the Grade) and also the information if the person is receiving Special Duties Allowance in addition to the information already required by said article.   Article would read as follows:

Article 47: Register of Staff Members: The General Secretariat shall distribute each quarter to the Member States an up-to-date register of the staff members, by dependency, indicating name, type of employment, grade and step, nationality, country of origin, duty station, fund financing the post, name of project and its term, gender, date of entry into the General Secretariat, date of entry into the grade and whether the staff member is receiving Special Duties Allowance.

7.
9.
To request, in addition to the measures outlined above intended to expand career development opportunities, that the Secretary General seek to develop and promote from within the Organization qualified personnel through transparent and competitive recruitment practices.
Alternative proposal by the delegation of the Dominican Republic
7.
To instruct the Secretary General to adopt To request, in addition to the measures outlined above intended to expand career development opportunities, that the Secretary General such measures as are needed to develop and promote qualified staff from within the Organization by establishing transparent and competitive recruitment practices.
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