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* New Staff members in Series A (Short Term) appointed directly without competition
FOR REGULAR FUND ONLY:

* After three years in Series A, external competition for Series B Long Term

* After five additional Years in Series B, competition for Continuing Contract

FOR ALL STAFF REGARDLESS OF FUNDING SOURCE:
New Staff members in Series A (Short Term) appointed through external
competition. Article 20. (a)(b)
After four years in Series A, if qualified, promotion to Series B Long Term
Article 20. (b)
After four additional Years in Series B, if qualified, conversion to Continuing Contract
Article 19
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PERMANENT COUNCIL OF THE
OEA/Ser.G


ORGANIZATION OF AMERICAN STATES
CP/CAAP-3186/13 add. 1 


30 January 2013

COMMITTEE ON ADMINISTRATIVE
Original: English


AND BUDGETARY AFFAIRS

_________________________________________________________________________________

NOTE FOR THE INFORMATION OF THE CAAP
HUMAN RESOURCE STRATEGY and changes to the general standards:
Additional analytical tool


SUMMARY
The General Secretariat presented the Proposed Human Resource Strategy (CP/CAAP/3186/12) in September 2012.
As an additional analytical tool to facilitate the study of the documents provided, the General Secretariat has prepared the attached PDF file with dynamic links to cross-reference the information included in the Proposed Human Resource Strategy and the proposed changes to the General Standards.
This document also includes instructions on how to navigate the PDF document.

INSTRUCTIONS TO NAVIGATE THE PDF DOCUMENT
The attached document includes links to cross-reference the information included in the Proposed Human Resource Strategy and the track changes version of the Changes to the General Standards.
Within the Power Point (pages 1-18) there are references to articles of the General Standards which are already set up as links to the document with track changes. They are in red underlined in blue as shown below:
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Link to Article 20 in the General Standards (page 24 of the PDF)
Within the General Standards document (pages 19-onwards) there are links to the Human Resource Strategy document marked as “(link)”.
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Contract or stated y exten: . no right to renewal, but it
may be renewed at the discretion of the Secretary General. It may be terminated only for
cause as stated in these General Standards and the Staff Rules. Except for staff members
appointed under Special Mission Contracts, as further specified below, all staff members
with fixed term contracts must be appointed through the competitive selection process
established in Article 44 of these General Standards.

d-Term Contract

Mission Contracts, as further spedified below:

i. Series A Contracts: Series A Contracts are contracts for up tq fo!
member may serve for more than four years under one or more Series A Contracts, _
regardless of whether the service is nonci .

ii. Series B Contracts: Series B Gontracts are contracts for periods of up to five years.
Any staff member under a Series A Cont S

employment, provided: (i) the staff member has achieved satisfactory evaluations for at
least three of those four years and the evaluation for the fourth year is satisfactory; (ii) the
staff member has observed Good Conduct during his/her four years of service under a
Series A Contract; (iii) the Secretary of Administration of Administration and Finance
certifies that there is financing for the contract against the post in which the staff member is
then serving; (v) the staff member has passed the OAS Civics exam; and (vi) the staff
member’s supervisors has not otherwise shown cause in writing for denial of the contract.

(a) In those cases in which, due to causes beyond the control of the staff
member, the annual evaluation for the fourth year cannot be completed before the

850x 11,00

ha
Contract shall be Contracted under a Series B Contract at the beginning of his fifth year of

staff member is not appointed
through the com

14| selection process in Article 44 of
41 1 these General Standards.

‘
1 Deleted: series A contracts als0

include special observer
contracts specifically governed
by additional limitations
established under the Staff Rules
inistrative
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To access the links your cursor must change to a pointing hand as you place it on top of the link.  Clicking with the pointing hand will activate the link.
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In addition to Staff Members, the GS/OAS today also employs “Other Human
Resources”:

o Independent Contractors,
o Interns,

Article 17. (b)
o Volunteers

The Strategy proposes to establish a new category of “Other Human Resources”, on
the model of many other International Organizations:

o Young Professionals  Article 17. (b)
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Link back to page 6 of the Human Resource Strategy document, where article 20 is mentioned.
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