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REPORT OF THE SECRETARY GENERAL ON THE IMPLEMENTATION OF THE 
“INTER-AMERICAN PROGRAM ON THE PROMOTION OF WOMEN’S
HUMAN RIGHTS AND GENDER EQUITY AND EQUALITY,” 
PURSUANT TO RESOLUTION AG/RES. 2324 (XXXVII-O/07)

II. BACKGROUND

In April 2000, the OAS convoqued a meeting of Ministers and Highest-Ranking Authorities Responsible for the Women-related Policy in the Member States in fulfillment of the mandate issued in resolution AG/RES. 1625 (XXIX-O/99), “Status of Women in the Americas and Strengthening and Modernization of the Inter-American Commission of Women.” At that meeting, which was coordinated by the CIM, the ministers adopted the “Inter-American Program on the Promotion of Women’s Human Rights and Gender Equity and Equality” (it will call IAP or “the Program”).

The IAP was presented to the session of OAS General Assembly held in Windsor, Canada, from June 4 to 6, 2000, which adopted it in resolution AG/RES. 1732 (XXX-O/00), “Adoption and Implementation of the Inter-American Program on the Promotion of Women’s Human Rights and Gender Equity and Equality.” In that resolution, the Secretary General is requested to present annual reports to the General Assembly on implementation of the Program.

The Program provides an unprecedented comprehensive approach to gender mainstreaming both within the Inter-American system and in the member countries. It is intended to support the efforts of the OAS member states and the Inter-American organizations in the systematic integration of a gender perspective in their policies, programs, and strategies. Moreover, it is a tool for achieving gender equity and equality in all public policy arenas, such as the legal and judicial areas, and the areas of education, labor, politics, and health.

The IAP assigns the Inter-American Commission of Women (CIM) the task of implementing it and recognizes the CIM as the principal forum for generating hemispheric policy to promote human rights and gender equity and equality. The IAP’s objectives and lines of action contribute to fulfilling the mandates of the CIM Strategic Plan of Action, the Biennial Work Program of the Commission, and the Plans of Action of the Summits of the Americas.

It is important to highlight that the resolution AG/RES. 1732 (XXX-O/00) is closely related to resolution AG/RES. 1741 (XXX-O/00), “Integrating a Gender Perspective in the Summits of the Americas,” in which specific recommendations were formulated for the Third Summit of the Americas; it proposes to integrate a gender perspective as a cross-cutting theme into the Political Declaration and Plan of Action, and recommended that the Meeting of Minister or of the Highest-Ranking Authorities Responsible for the Advancement of Women in the Member States be held every four years in order to contribute to the preparatory and follow-up activities of the Summits of the Americas. The last Meetin g of Ministers (REMIM II) was held in April 2004. 

The heads of state and government of the democratic countries of the America, have also expressed their support for the IAP. The Plan of Action of the Third Summit of the Americas, held in Québec in 2000, backed the IAP, incorporated gender awareness into some of its chapters and, for the first time, adopted a chapter on gender equality. The Declaration of Nuevo León of the Special Summit of the Americas, held in Monterrey, Mexico, in 2004, reiterated the commitment to continuing to promote gender equity and equality and the mandates of the Summits of the Americas in this regard. Finally, the Fourth Summit of the Americas, held in November 2005 in Mar del Plata, Argentina, and focusing on the topic of creating decent work and strengthening governance, reaffirmed its commitment to combat gender-discrimination in order to eliminate the disparities that exist between men and women in the labor market. 

Section 2, paragraphs 2.1.3 and 2.1.4, of the Inter-American Program on the Promotion of Women’s Human Rights and Gender Equity and Equality establishes the need to adopt measures to integrate a gender perspective into the execution of programs and activities by all organs, agencies, and entities of the OAS, and to provide them with the necessary training to attain that objective. In May 2001, the OAS Secretary General signed an agreement with the Canadian International Development Agency (CIDA) to develop the OAS Gender Mainstreaming Project, which is being coordinated by the OAS and the CIM. During the period February 2002 and December 2003, the first phase of this project was carried out, with great success. More than 200 staff members responsible for programs and policies, from both headquarters and field offices, received training in gender awareness. In view of these results, in 2005 the government of Canada offered the CIM financing support to enable it to continue this training process.

The Phase II of the project began in October 2005. This phase of training was be geared more to offering tools that would answer to the different areas of the General Secretariat.  A training program was designed, as well as a Gender Mainstreaming Staff Manual, with five tools for gender analysis.  

Since February to August 2006, seven workshops were organized and held for specific areas.  A total of 125 staff members from the OAS General Secretariat were trained.
Detailed information about this initiative is available in previous reports regarding this program and particularly document CIM/doc.13/06 “Report on the Implementation of the Inter-American Program on the Promotion of Women’s Human Rights and Gender Equity and Equality” presented in pursuant of resolution AG/RES. 2124 (XXXV-O/05).

II.
ACTIVITIES CARRIED OUT BY OAS BODIES

In 2007 the General Assembly of the OAS adopted resolution AG/RES. 2324 (XXXVII-O/07), “Promotion of Women’s Human Rights and Gender Equity and Equality,” and reiterated the request to the General Secretary to instruct the organs, agencies, and entities of the Organization to include in their annual reports to the General Assembly the measures taken to integrate a gender perspective into their policies, programs, projects, and activities and informed at its thirty-eighgh regular session, in coordination with the CIM, on the implementation of the Inter-American Program, and this resolution, by the organs, agencies, and entities of the Inter-American System. 

On January 10, 2007, the Assistant Secretary General sent out a memorandum to all organs, agencies and entities of the Organization, reminding them, among other matters, to include this issue in their annual reports with the terms of the General Assembly resolutions addressing this mandate. Subsequently, the Permanent Secretariat of the CIM sent a communication to all the units, requesting the information for this report.
The General Secretariat is pleased with the progress achieved in implementing the Inter-American Program since its adoption in 2000 and particularly with the activities detailed as follows: 

Executive Secretariat of the Inter-American Commission on Human Rights (IACHR)

In keeping with the principles of equality and non-discrimination – both fundamental elements of the inter-American human rights instruments – the Inter-American Commission on Human Rights (IACHR) and the office of its Special Rapporteur on the Rights of Women focus specifically on women’s human rights and gender equity and equality.

Since its establishment in 1994, the Special Rapporteurship has performed a vital function in the Commission’s work in protecting women’s rights by publishing specific studies, assisting the development of new jurisprudence in this area within the individual case system, and supporting the investigation of broad topics that affect the rights of women in specific countries in the region, through visits to those nations and country reports. One of the basic principles constantly informing and reflected in this work is the need to integrate a gender perspective in both the planning and the implementation of public policy and decision-making in all the member States.

During the last three years, the Rapporteurship’s work program has been designed to address a priority challenge for the rights of women throughout the Hemisphere: how to ensure women effective access to justice, particularly women who have been subjected to violence and discrimination. The priority nature of this challenge has been widely demonstrated in the Rapporteurship’s thematic work and in the Commission’s case system and country reporting. The Rapporteurship’s work program starts from the recognition that prompt access to effective judicial guarantees and protection is the first line of defense for the protection of basic human rights.  It also tackles the problem whereby victims of gender-based violence and discrimination are often unable to obtain access to that protection, and therefore cannot assert their rights. 

Therefore, on March 7, 2007, the Commission published its Access to Justice for Women Victims of Violence in the Americas report, prepared by the Rapporteur, which aimed at offering a diagnosis about the main barriers faced by women when trying to accede resources, guaranties and legal protection to remediate violence actions, including the impunity issue, and at formulating conclusions and recommendations for Member States on the measures they could take to offer an effective and timely legal response to those incidents. This report analysis and comprises the results of an information gathering process from different sectors including judiciaries, government officials and representatives, civil society, academia and women from various ethnic and racial groups and socioeconomic levels.  This work was carried out by the Rapporteurship, financially supported by the Government of Finland.  

Likewise, the Commission presented its report on Access to Justice on March 7, 2007 in Washington, D.C., with the participation of OAS Secretary General, José Miguel Insulza; Víctor Abramovich, Commissioner, Second Vice-president and Rapporteur on the Rights of Women of IACHR; Teresa Genta-Fons, Chief Advisor for Latin America and the Caribbean of the World Bank Legal Division; and Marianne Mollmann, Advocacy Director of the Division of Women Rights for Human Rights Watch.   

On April 12, 2007, the Rapporteurship also prepared the report “Violence and Discrimination against Women in the Armed Conflict in Colombia”, Bogota.  During the visit to Colombia, the current Rapporteur, Victor Abramovich, held meetings with civil society organizations involved in defending the women’s rights and broad-spectrum congressmen from the Colombian political sector, to discus the conclusions and recommendations of the report.  Similarly, a discussion panel was organized with the participation of government representatives, judiciary and civil society.

The Rapporteurship also made an on-site visit to Chile, between September 11 and 14, 2007, to deepen its knowledge about the different manifestations of women discrimination throughout the country.  The delegation led by Dr. Víctor Abramovich met with Chilean government authorities and civil society representatives, academia and international organizations.  The Rapporteurship gathered information on discrimination against women, particularly within the family, political participation and work circles.  Likewise, it received information on the possible links between discrimination in the private and public fields.  Similarly, during this visit, on September 12, the Rapporteurship presented the report Access to Justice for Women Victims of Violence in the Americas, in Diego Portales University.  The event was arranged by the Human Rights Centre of the School of Law of Diego Portales University and by the Human Corporation organization – Regional Centre of Human Rights and Gender Justice.    

The Rapporteurship has been providing technical assistance to the lawyers of the Executive Secretariat in processing individual petitions and cautionary measures.  At present, the Rapporteurship on the Rights of Women is also working in two thematic reports as a result of in loco visits to Haiti and Chile, regarding discrimination and violence against women in such countries, and the barriers the victims and their families are facing to accede to effective legal protection when such acts are reported. 

A.
GENERAL SECRETARIAT
1.
The Summits Secretariat

The Summits of the Americas Secretariat supports countries by monitoring their mandates, which include mandates related to gender equality and women human rights. Likewise, the Summits Secretariat works with CIM to link their activities with the Summit of the Americas Process, particularly when it comes to including gender perspective in the implementation of all mandates and in the preparations of the V Summit of the Americas. The Secretariat provides technical support to the Ministerial Meeting of the Summit Implementation Review Group (SIRG), constituted by the coordinators of the 34 Member States and the Foreign Affairs Ministers with the purpose of monitoring and implementing these mandates. 


At the SIRG Meeting, during the XXXVII General Assembly, the Summits Secretariat distributed a CD-ROM which had national reports handed in by Member States on their actions to implement the compromises assumed at the IV Summit of the Americas held in Mar del Plata. Some of these reports describe the progress achieved in the implementation of the Promotion of Women Rights and Gender Equity and Equality. 


The Secretariat of the Summits of the Americas, as President of the Joint Summit Working Group (GTCC), integrated by the institutions of the Inter-American system and the United Nations system, coordinates the Group's efforts to inform Member States on the Summit of the Americas’ mandates implementation, including the activities related to the implementation of the Inter-American Program. 


In Particular, the Summit of the Americas Secretariat, on behalf of the Group, presented the "Summit of the Americas Achievements: Progress since Mar del Plata" within the XXXVII Regular Session of the General Assembly of the OAS, held in Panama City, Republic of Panama, June 2007. This publication presents a summary of the progress made by the institutions of the Group in their activities related to gender equity and equality, including the following subjects: trafficking in persons, training of rural women and leader women, women participation in science and technology, micro-financing for women, equity promotion in work, migrant women protection and actions to combat violence against women.

The Secretary General of the OAS, José Miguel Insulza, presented to the XXXVII General Assembly, on behalf of the Joint Summit Working Group, a publication elaborated by the Summit Secretariat entitled "Towards the V Summit of the Americas: Regional Challenges". The Group’s institutional members refer to various subjects related to gender equity, including trafficking in persons, inequality of access to heath services, migration effects on women, and the issue of women’s access to decent jobs, and inequality between men and women at work. 

Likewise, in accordance with Permanent Council resolutions CP/RES. 759 (1217/99) "Guidelines for the Participation of Civil Society Organizations in OAS Activities" and CP/RES. 840 (1361/03) "Strategies for increasing and strengthening participation by civil society organizations in OAS activities", the Summit of the Americas Secretariat coordinated and facilitated the participation of Civil Society Organizations in Ministerial and High Level Meetings, in Permanent Council and their subsidiary organs sessions, as well as in meetings related to the Summit of the Americas Process. The Summits Secretariat also gathered and compiled civil society contributions regarding gender equity and equality, and reported them to Member States and to the appropriate OAS organs, organisms and institutions. 

During the dialogue among the Delegation Chiefs and the civil society representatives in the XXXVII Regular Session of the General Assembly of the OAS, the Summits Secretariat presented the recommendations to civil society, which came from the Civil Society Panel Discussion and the Special Session of the Committee on Inter-American Summits Management and Civil Society Participation in OAS Activities (CISC), which took place at OAS headquarters in Washington, D.C., from May 10 to 11. The Panel Discussion analyzed five subjects, three of which—human rights, democracy and social development—are directly related to women rights and gender equity. 

During 2007, the Summits Secretariat also organized the presentation of civil society recommendations related to gender equity in other additional meetings. Among them are the Informal Meeting between the OAS Secretary General and the Civil Society Representatives, which took place during the XXXVII General Assembly; and the Consultation Regional Meeting on Health Social Determining Factors and the XV Inter-American Conference of Ministers of Labor (CIMT). In short, civil society participation in these forums ensures inclusion of women right as well as the transparency of the Inter-American system. 

Likewise, the Summits Secretariat constantly promotes the registration of civil society organizations related to gender equity with the OAS. Actually, there are 22 organizations that work with gender equity have been incorporated to the OAS Registry. 

On the other hand, Summits of the Americas Secretariat ensures that their project, seminars and other activities proposals reflected in the gender perspective through its inclusion in the dialogs, invitation of panelists that talk about it and the indicators used as a way to measure the projects' success. In the dissemination of the information and proposals to the civil society, private sector and other partners, the Summits Secretariat incorporated the gender perspective as part of the preparation and execution of its projects. For example, the Inter-American Initiative for the Civil Society Cooperation 2007 – 2008, implemented by the Summits Secretariat with the cooperation of the Open Society Institute, aimed to promote and facilitate civil society participation in the Summit of the Americas Process through the implementation and monitoring of the mandates, granted financing to the following projects:

· Association Femmes Soleil d’Haiti (AFASDA) of Haiti implementation of the project Film (La Culotte Noir) pour sensibilisation Non Violence contre les Femmes et Prévention Vih/Sida.   

· Manuela Ramos Movement of Peru implementation of the project Rural Women’s Citizen Action for the Right to a Life without Violence, in the Districts of Los Morochucos and María Parado de Bellido of Ayacucho.
The OAS, by means of the Summits Secretariat, in close collaboration with CIM, will keep bringing together the main actors that actively participate in the formulation of new policies and initiatives, and monitoring Summits Declarations and Action Plans mandates, as well as the design of national and multilateral mechanisms for the monitoring of Summit agreement, and they will keep supporting countries in the preparation and execution of the Summit of the Americas Process agreements.  At the same time, the Summits Secretariat, in collaboration with the Summits’ and GTCC institutions’ national coordinators, will promote the gender issue as a concept and a point of action in the V Summit, which will be held in Trinidad and Tobago in 2009.

2.
The Executive Secretariat for Integral Development

a.
Executive Secretary’s Office 

The activities developed from the Executive Secretary’s Office (ESO) for Integral Development have contributed in general to the personal and professional development of women in Latin America and the Caribbean, in some cases as consequence of an active policy in this regard and, in others, specifically in subjects related to science and technology and communications.   In the first subject, it has supported the participation of women and men in the design, production and distribution of benefits of the knowledge-based society; in comunications has promoted the equal, harmonic and comprehensive development of telecommunications, including information and communication technologies.
The activities related to the promotion of women’s rights and gender equity and equality of the Special Multilateral Fund of the Inter-American Council for Integral Development (FEMCIDI) as well as the Departments which integrated the Executive Secretariat for Integral development are described below:

b.
Department of Follow-up, Policies and Programs 
The Special Multilateral Fund of the Inter-American Council for Integral Development (FEMCIDI) is the Fund established by the Member States to contribute to the financing of national and multilateral cooperation programs, projects and activities carried out under the Strategic Plan for Partnership for Development. FEMCIDI is financed through voluntary contributions from the Member States and other assets. 

The following are selected projects that are being financed during this programming cycle related to gender issues: 

· Coordinated by the Department of Gender Affairs of Saint Kitts and Nevis, the “Livelihood Creation for Women Made Redundant by the Closure of Sugar” with an estimated budget of US$ 21,473 has provided women sugar workers with job training and employment opportunities.  The project’s objective is to contribute to alleviating poverty in the country’s sugar belt.  
· Directed by the Instituto Nacional de Desarrollo Rural y de la Tierra in Paraguay, the project “Promoción del Desarrollo para el Bienestar Social Comunitario” with an estimated budget of US$ 104,000, has trained women in family nutrition, agricultural practices and community participation and provided them with the necessary household tools and farming supplies to improve their communities.  Focusing on rural and marginalized areas, organizers and project participants currently work in la Germanina, Tierra Prometida, Naranjaty y la Victoria, Nueva Germania y Santa Rosa del Aguaray.   


c.
Department of Science and Technology 

The Department of Science and Technology (CTD) has been promoting the inclusion of gender awareness in science and technology policies and programs in the Member States, in order to bring about the full participation of women and men in the design, production and distribution of the benefits of the knowledge-based society.  

In pursuit of SEPIA IV- Gender and Science and Technology, the CTD carried out presentations in the regular sessions of the CIM Executive Committee, on April and November, 2007, which, among other aspects, permitted it to share its hemispheric program “Recommendations for Incorporating Gender Awareness into Science and Technology   Policies and Programs in the Americas”, prepared in collaboration with the CIM and other strategic partners such as the UNESCO Regional Professorship on Women, Science, and Technology in Latin America and the Gender Advisory Board of the United Nations Commission on Science and Technology for Development.
As part of the aforementioned program, and driven by IADB's parallel efforts, the “Workshop on Advancement of Women in Science, Technology, Engineering and Innovation Areas in the Southern Cone” was carried out. The workshop was held in Chile last December, and was sponsored by IADB through the Knowledge Partnership Korea Fund for Technology and Innovation, and the Chilean National Commission for Scientific and Technological Research. 

Additionally, advise was provided to the World Bank during preparative work for a meeting of the “Global Forum: Building Scientific, Technological and Engineering Capacities for Sustainable Growth and Poverty Reduction”, held in Washington on February 2007. Also, the “Leadership and Gender Training for Women in Health Science in Latin America: Reviewing lessons learned through a pilot program and future perspectives” symposium was attended at Fogarty International Center (FIC) of the National Institutes of Health (NIH) of the United States, Maryland. This activity took place last December as a follow-up of the virtual program on leadership and mentoring for scientific women in bio-medical science developed by FIC/UNESCO and promoted by CTD.  

Likewise, a special session on gender was organized in the framework of the Fifth Regular Meeting of the Inter-American Science and Technology Committee, during which the OAS member countries reiterated the important role played by women in the development of scientific, technological, engineering and innovative capacities, and discussed the large barriers still being faced by women in these areas. 

During the participation in the Bellagio Conference “Successful Women, Successful Science”, organized by CGIAR’s Gender & Diversity Program and sponsored by the Rockefeller Foundation, held during October in Italy, ties with the Third World Organization for Women in Science were strengthened, and a gender component was included in CTD’s Engineering for the Americas project which focus on women participation in this discipline. 

Lastly, it is worth mentioning the publication of the “Science, Technology and Gender. An International Report” book by UNESCO-Paris. The CTD participated in its preparation, together with other key international institutions that focus on women’s role in science and technology. 

i.
Secretariat of the Inter-American Communication Commission (CICTEL)
The Inter-American Telecommunication Commission (CITEL) fosters the full and equal participation of women in decision making at all levels, especially regarding facilitation and promotion of a harmonic and comprehensive telecommunication development, including IT and communications. 

CITEL’s Human Resources Development General Coordination is responsible for selecting activities for the telecommunications training program that caters for the needs of CITEL’s member countries. During the process to select participants for this program, special attention is paid to the promotion of gender equality pursuant to Resolution COM/CITEL RES. 160 (XIII-03). In 2007, 26 courses (17 distance courses and 9 classroom courses) on telecommunications policies, regulation, management and technology were offered. Three hundred seven scholarships were given among participants from 27 countries of the region; women accounted for 30% of participants.

CITEL plans to continue disseminating gender-related subjects and a better understanding of the link between IT, communications (ITCs) and gender considerations, especially in the development of telecommunications regulatory policies. 

Among the activities carried out during this report’s term, it is worth highlighting the Regional Project by CITEL and the International Telecommunication Union entitled “Support for bridging the digital gap and developing the information society”. This initiative’s objective is contributing with interested countries and CITEL members to integrate them into the Information Society enabling them to profit from the opportunities provided by this Society, in accordance with the principles set forth in the World Summit on Information Society, the Summits of the Americas, OAS mandates and the Millennium Goals.  

The project’s main specific objectives include: 

i. Design and preparation of training programs, for officials and citizens in general, to adopt digital culture as one’s own, enabling the trainees to intelligently use ITCs and improve their life conditions.

ii. Design and prepare development plans for central Digital Governments in accordance with each country’s progress in different aspects. 

iii. Design and preparate plans for developing rural communities or municipalities to transform them into Digital Municipalities or Cities were local e-governance is complemented with tele-education, tele-medicine and tele-business actions, and Pymes and Micro-Pymes development, among other activities.

iv. Design and preparate development and installation plans for community telecenters with basic telephone and Internet data transmission services. In addition, in these centers, traditional services are complemented with citizen education and training programs not only on how to use ITCs, but also on areas related to the productive activities of interested communities. These telecenters would communicate with the programs permitting to create digital municipalities as mentioned in paragraph three (tele-education, tele-medicine, e-commerce, telework opportunities, and programs to combat poverty, drugs, and sexual exploitation, among others).
d.
Department of Social Development and Employment (DSDE)

The Department of Social Development and Employment has made significant progress during 2007 in the PIA follow-up. First, it strengthened the analysis of gender issues related to employment in the framework of the Inter-American Conference of Labor Ministers (CIMT) and, additionally, it consolidated the political will to incorporate the gender perspective into the region’s labor and employment policies.  

Specific activities carried out during this report’s time period are described below:

i) The DSDE held a work meeting with experts from the Inter-American Commission of Women (CIM) and the International Labor Organization (ILO) in March 2007. The guidelines for a CIMT study on gender and labor were defined, in order to make progress based on efforts already made by these organizations, and to profit from synergies.

ii) Preparation of a first technical study draft on gender within the CIMT framework under DSDE coordination, with the support of CIM, ILO and international experts in the matter. The paper entitled “Gender Equity for Decent Labor” was presented during the XV CIMT in September 2007, and received approval of the participating Ministers.  

The study contains a section that diagnoses women’s situation in the labor market. Based on this, it collects and orders a group of policies and programs aimed at gender equity. The report provides several options for gender mainstreaming, with the purpose of offering the CIMT a catalogue of initiatives that may be useful for developing future cooperation activities, especially within the Inter-American Network for Labor Administration (RIAL) framework.

iii) In the XV CIMT, held in September, the delegations discussed and approved the “XV CIMT strategic lines to advance towards equity and gender no-discrimination within the Decent Work framework” document, prepared by DSDE based on a technical study.

The document was presented by Dr. Jacqui Quinn-Leandro, Minister of Labor of Antigua and Barbuda and CIM President, who encouraged the approval of other CIMT members, and expressed her complete support to the work carried out jointly by the CIM Secretariat and DDSE. The strategic lines document is the road map for gender mainstreaming into labor and employment policies within the CIMT framework.  

iv) The relationship between DSDE and CIM strengthened during 2007, not only at the technical, but also at the political level. The fact that Dr. Jacqui Quinn-Leandro is the CIM President and also the Ministry of Labor of Antigua and Barbuda facilitated and contributed to consolidate a stronger link between the CIM Assembly of Delegates and the Inter-American Conference of Ministers of Labor (CIMT).

During 2008 and 2009 DSDE, will continue to work closely with CIM and ILO in the PIA follow-up to comply with strategic lines approved during the XV CIMT. Planned activities include the preparation of a study on institutional gender in Ministries of Labor, identification of gender programs implemented by such Ministries, preparation of hemispheric workshops for the Inter-American Network for Labor Administration (RIAL) on the subject, and the possible high level discussions among authorities for women and Ministries of Labor at a sub-regional level. 

e.
Department of Human Development

In the Department of Human Development, gender perspective aiming at greater equity, is reflected particularly in work developed through the Leo Row Fiduciary Fund and the Professional Development Scholarship Program.  
i. Leo S. Rowe Technical Secretariat of the Pan-American Fund (“Fund Rowe”)
The Leo Rowe fund is a fiduciary fund established to grant loans to Latin-American and Caribbean people of OAS member countries in order to support financing the cost of their studies and researches in the United States. The participants of this program have the obligation of retuning to their own countries and contributing with its economic development after finishing their studies. This fund also grants loans to OAS employees with educational purposes and for emergencies. 

Loyal to the OAS Chart principles, the Fund does not discriminate for reasons based on sex, nationality or ethnic origins. The increasing participation of women at all educational levels is reflected in statistics gathered by the Fund. The proportion of loans granted to women, one third in 1995, has systematically grown since then. In 2007, the percentage of loans granted to women was 70%. Similarly, the percentage of loans granted to women working for the OAS General Secretariat was 62% for the same year. 

ii.
Professional Development Scholarship Program
Human resources development is the key to achieve economic growth with equity and equality of opportunities and to reduce poverty. Relevance of gender equity and equality is considered of utmost importance in programs to address “poverty feminization” and its significance merits consideration in every program for development cooperation.

Women strengthening, her full and equal participation in the development of our societies and equal opportunities to exercise leadership are fundamental for integral development and for the eradication of the wide range of still existent inequalities. 

During 2007, 724 scholarships for professional development were granted to OAS Member States’ citizens through the Professional Development Scholarship Program (PDSP). A 40% of these scholarships were granted to women and 60% to men, as shown in the following graphs:
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Distribution by Gender - Women - Men
	Gender
	Selected quota

	
	#
	%

	Women
	288
	40%

	Men
	436
	60%

	TOTAL
	724
	100%


The candidates are selected in accordance with the OAS scholarship criteria, as stipulated in Article 4.2 of the Manual of Procedures for the Scholarships and Training Programs of the Organization of American States.
/ 

f.
Department of Trade and Tourism (DTT)   
The Department of Trade and Tourism (DTT) continued promoting the incorporation of gender perspective in projects' design and execution, and organizing activities to strengthen trading abilities. The equal participation of women was emphasized in courses, workshops and seminars for public officials responsible for the elaboration and implementation of the countries’ trade agenda, as a way to contribute to their training to take on positions of growing responsibilities. As a result, there was an average of 50% of women participating in the training programs. 

During 2007, the Foreign Trade Information System (SICE) added a section on trade and gender that aims at gathering information sources on the subject in the Americas. This section includes studies and presentations that analyze gender issues in the trade policies formulation framework; best practices recommended by national and international organizations; a chart that illustrates how gender issues have been included in trade agreements, and  links to other related sources of information. 

3.
Secretariat for Political Affairs
a.
Department of Electoral Cooperation and Observation
i.
Electoral observation Missions
To evaluate an electoral process as a whole, the OAS electoral observation currently focuses on observing the conditions for the universal suffrage and for the balanced participation of the different candidates and parties. In 2007, the OAS sent eight Observation Missions to six member states, and they sought to guarantee gender balance in the number of deployed international observers as well as in the candidate selection for the Mission’s key positions. 
Work continued during 2007, aiming to reach a 50-50% of women and men representation in each Electoral Observation Missions. The increase on women participation in 2006 remained unchanged in 2007. Consequently, during 2007, 45% of the 468 international observers accompanying the Missions were women, attaining an increase of 2% as compared to last year. 

The organized Missions also made some progress with the incorporation of women as Mission Sub-Chiefs and in the integration of the expert team members in charge of analyzing vital matters for the Missions (such as judicial, electoral, electoral technology, press, among other subjects). In this sense, it is important to point out that in missions organized during electoral process in Costa Rica and Colombia more than 50% members of the expert team were women. 

In compliance with resolution AG/RES. 2335 (XXXVII-O/07), which seeks appointment of women as chiefs of Electoral Observation Missions, in February 2008, the General Secretary chose Maria Emma Mejía, former chancellor of Colombia, as Mission Chief for the Paraguayan general elections of April 2008.  

	Mission
	Type
	Date
	Number of Women
	Number of Men
	% of Women

	Ecuador
	Public consultation on a Constituent Assembly installation
	April 15
	9
	11
	45%

	Jamaica
	Parliament members
	September 03
	10
	14
	42%

	Guatemala 
	General
	September 09
	56
	82
	41%

	Ecuador
	Constituent Assembly
	September 30
	13
	23
	36%

	Costa Rica
	Referendum on FTA  with the Dominican Republic, Central America and USA
	October 07
	22
	13
	63%

	Colombia 
	Regional and Municipal
	October 28
	56
	59
	49%

	Guatemala
	Presidential runoff vote
	November 04
	39
	50
	43%

	Paraguay
	Primary Colorado Party
	December 16
	4
	7
	36%

	
	Total
	
	209
	259
	45



ii.
OAS Electoral Observation Methodology

The Department of Electoral Cooperation and Observation keeps refining its methodology and criteria for electoral observation and has made a priority to guarantee the inclusion of principles related to gender equity which will allow them to evaluate electoral processes incorporating this perspective. 

In 2007, the Department designed a project to develop a standardized methodology to integrate gender perspective in electoral observation efforts. Such methodology will analyze de different factors that directly and indirectly influence in opportunities and barriers women face to be nominated as candidates and, once inside the electoral contest, to be chosen. 

To effectively evaluate women status in a specific electoral process and/or system through this methodology, it will be necessary to gather substantial quantitative and qualitative data. 

On this matter, the Department has introduced the project to various donors and expects to find financial support to develop this methodology during 2008, and integrate it to its observational methodology in two pilot studies during 2009. 


iii.
Internal Organization
The Department of Electoral Cooperation and Observation promotes the strengthening of the gender component in its philosophy and activities. The Department has been restructured around three Units that work on electoral subjects from comprehensive perspectives. Two unit coordinators are women, and 76% of the Department’s 13 staff members are also women. 

b.
Department of Sustainability Democracy and Special Missions

The OAS Secretariat for Political Affairs’ Department of Sustainability Democracy and Special Missions has proposed to incorporate a gender perspective in the implementation of all its activities. 

In the configuration of the different groups related to the Democracy Practitioners Network projects and the Political Analysis and Multiple Scenarios System (SAPEM) a balance between genders was sought aiming at achieving the full participation of women in the discussions and debates related to the politic and institutional climate of the region. 

The Mission to Support the Peace Process in Colombia (MAPP-OAS) guides and documents the operational capacity of its mandate and its axis through the development of work protocols related to every single one of its functions. Likewise, it incorporates in its procedure (axis and mandate) a transversal approach on gender issues, children rights, respect for native people and Afro-descendants communities rights. 

At the present, these procedures are embodied in the awareness of women’s roles as agents in the peace and reinsertion process in the community support and complementation framework. The following initiatives stood out: strengthening of demobilized women in Urabá; ii) strengthening MUCH women association in Cucuta; and iii) we are all women in Valledupar.

In these three cases the Mission's initiatives analyzed the demobilized women’s situation, elaborated proposals to address reincorporated women's specific problems, presented women care institutions and programs, developed construction processes for the Amuch women movement in their statutes, and to support necessities diagnostic with Amuch members. 

In general, MAPP-OAS maintains its position as keystone in all community initiatives and in gender perspective verification job, urging to prioritize women incorporation in specific initiatives throughout the Mandate in Colombia.


c.
Department of State Modernization and Good Governance (DMEG)
As for the creation of the Department of State Modernization and Good Governance (DSMEG) the first trimester of 2007, some of the activities and initiatives are still in stages previous to their implementation. However, gender perspective has been largely considered in the design, formulation and planning of the projects.  
Local democracies need States capable of answering the people's complex demands, to encourage a fully democratic citizenship, and to reduce poverty and inequality. The Department of State Modernization and Good Governance, Section of Public Administration Development pays special attention to ensure gender focus in their technical assistance to the Member States and in the implementation of seminars, workshops and trainings. 

Gender perspective was one of the main aspects in the planning and development of the seminar for Central American legislators: "The role of legislatures in the fight against corruption", held in September 2007, along with the Section of Public Administration Development and the Section of Support for Legislative Institutions.
Within the Support Project to Strengthen Guatemala's Congress of the Republic, of the Section of Support for Legislative Institutions¸ the support for Commissions of Women and Native Communities continued, facilitating the dialog between parties on bills related to both subjects. Spaces for dialogue were promoted and facilitated, as was the increase on interactions with different civil society institutions.  

The DMEG Section of Decentralization incorporates in its tasks decentralization, local governments and citizen participation fields, taking into account the close interrelation between them. The Section's organization includes all approaches of gender and women participation in public local politics, in accordance with resolution AG/RES. 2192 (XXXVI-O/06). Such as project "Support to the prevention or management of conflicts of interests in public service", a DMEG Section of Transparence and Governance initiative, which seeks to strengthen institutional capacity to prevent and manage conflict of interests, offering elements to discourage them; to define how to handle them; and to establish clearly what is or not a correct conduct. Gender perspective constitutes an interactive element in all its activities and aspects. 
The joint initiative of DMEG’s Section of Decentralization and Section of Transparence and Governance entitled "Access to Public Information: Promoting a Culture of Transparency in sub-national levels" seeks to stimulate horizontal cooperation and the exchange of information and successful experiences to access public information in governments at local scale. It also incorporates a gender perspective in all project stages. 

4.
Secretariat for Multidimensional Security
The Secretariat for Multidimensional Security supports the goals of the Inter-American Program on the Promotion of Women’s Human Rights and Gender Equity and Equality (PIA) [AG/RES. 2324 (XXXVII-O/07)]. The Secretariat coordinates its efforts through activities developed by CICAD, CICTE, and the Department for the Prevention of Threats against Public Security as follows:  

a.
Secretariat of the Inter-American Committee against Terrorism (CICTE)
The CICTE keeps an open participation policy for women in all its courses and programs, recognizing the important role they play in the Member States efforts to prevent, fight and eliminate terrorism.
b.
Executive Secretariat of the Inter-American Drug Abuse Control Commission (CICAD)
Within the framework of CICAD, in conjunction with the National Anti-Drug Secretariat of Brazil (SENAD) and the Public Safety National Secretariat of the Ministry of Justice (SENASP), a pilot study on drugs, women, and violence in the Americas. Twenty-two universities (19 Latin American and 3 in the United States) participated in this activity. The preliminary results were presented in the CICAD meeting that took place in May, in Washington, D.C.  

A total of 660 low income women between 16 and 60 years old took part in the poll group and they were interviewed to gather statistical data. The preliminary results of this study indicated that violence and drugs are the main problems pointed out by those women, especially those who live in Latin America. It also shows women have difficulties acceding social services and drug treatment. Women that live in Latin American countries feel unprotected by their judicial system, and think that police are not prepared enough to handle drugs and violence against women issues. The research team is making reports in situ and the final hemispheric report of the pilot study so it can be published next year. 

The CICAD statistics program about all aspects of drugs issues, licit or illicit, gathers data disaggregated by gender, which reveal very different types of behaviors between men and women in their participation in drug production, traffic and use. This data helps Member States to plan different kind of interventions. 

Additionally, CICAD approaches several issues related with women in other technical areas of its tenure, especially in drug dependency treatments. 

c.
Department of Public Security
The Department of Public Security (DPS) is responsible, among other issues, for combating trafficking in persons. This Department provides technical and legal counseling to member States in their fight against trafficking in persons through mechanisms of prevention, protection to their victims and strengthening of international cooperation in the subject at hand.  

During the course of this report, the implementation of mandates continued, and included the following resolutions: CIM/RES. 225 "Fighting the Crime of Trafficking in Persons, Especially Women, Adolescents, and Children"; AG/RES. 2118 (XXXV-O/05); "Fighting the Crime of Trafficking in Persons"; AG/RES. 2256 (XXXVI-O/06) “Hemispheric Efforts to Combat Trafficking in Persons: Conclusions and Recommendations of the First Meeting of National Authorities on Trafficking in Persons” and AG/RES. 2348 (XXXVII-O/07) “Hemispheric Cooperation Efforts to Combat Trafficking in Persons and Second Meeting of National Authorities on Trafficking in Persons.”

During the course of this report, transnational organized crime in the Caribbean region was the main topic of this seminary. It took place in Montego Bay, Jamaica, and was organized by the Department of Public Safety of the OAS General Secretariat. This seminar was held from March 20 to 22, 2007, and was the base to identify, among others issues, gaps in national legislations; the importance of creating cooperation mechanisms; and the need to implement public policies against this crime, pointing out that most victims are women and minors. Currently, results of this seminar constitute the base for designing projects and programs that will help combating trafficking in persons during the next two years. 

Similarly, the “Trafficking of Asian Citizens into the Western Hemisphere” seminar took place in San Diego, California, on May 21 and 22, 2007. During these two days, participants and experts from the government and civil society, the media and academic sector learned from experts from South Korea, the People’s Republic of China, the Philippines, Thailand, Vietnam, Argentina, Costa Rica, Antigua and Barbuda, Guatemala, the U.S.A., and Canada about routes, migration trends, vulnerable women and children populations, and domestic and foreign policies implemented by both continents’ countries to combat trafficking in persons. Furthermore, it is worth mentioning that 45% of the female experts participating in the event were high-ranking female government officials. 

A meeting took place in La Paz, on May 30 and 31. Its purpose was to identify crimes of trafficking in persons in Bolivia and neighboring countries. Government representatives from Argentina, Bolivia, Brazil, Chile and Paraguay, civil society members and international organizations participated in this meeting. This time around, subjects related to prevention, reintegration assistance for victims of trafficking in persons particularly in women and children, and potential mechanisms of bilateral and/or multilateral cooperation were addressed. Participation of high-ranking female government officials emphasized the incidence on trafficking in persons in vulnerable groups such as children and women. 

Among other representatives, the presence of Maruja Machaca, Vice-Minister of Gender and Generational Issues, and Celima Torrico, Minister of Justice of Bolivia. The Seminar provided the chance to present the preliminary report of a statistical research on victims of trafficking in La Paz and El Alto cities in Bolivia. 

In Santafe de Bogota, Colombia, on August 21 and 22, 2007, the Colombian Government along with the Department of Public Security, Anti-Trafficking in Persons Section, organized a seminar-workshop to disseminate international legal frameworks and principles, and the importance of formulating laws and cooperating regionally to fight the trafficking in persons. The seminar-workshop was attended by parliament members from all Spanish-speaking countries from the hemisphere and Brazil, and provided training, emphasizing the gender perspective as a support mechanism from regional governments in the development of comprehensive legal frameworks against trafficking in persons. 

Subsequently, on October 3 and 4, in Guatemala City, a Regional Workshop on Legislation against Trafficking in Persons was held. The event gathered Congress Representatives from Belize, Costa Rica, El Salvador, Guatemala, Honduras, Nicaragua, Panama, and the Dominican Republic, as well as female experts from other Latin American countries, who worked on the development of contents for a Model Law Against Trafficking in Persons for Central America, which will serve as a guide for the Central American countries that would like to update their anti-trafficking in persons legislation. The CIM substitute representative from El Salvador attended this meeting.
Next, on December 5 and 6, 2007, Santiago, Chile, was venue to the seminar on “Trafficking in Persons in the Southern Cone: Regional Cooperation, Challenges and Links with Other Regions”. During the event the participants highlighted as one of the most relevant issues the need to pursue an international agenda to prevent and prosecute trafficking in persons, and that international cooperation is essential to fight this crime. The gender aspects were also emphasized, taking into account that this crime affects women and children the most. Therefore, the Department of Public Security of the Organization of American States invited the Inter-American Children’s Institute as a speaker, to talk about the hemisphere’s problem of trafficking in children.

The Department of Public Security, Anti-Trafficking in Persons Section, also participated and they were in charge of subjects related to combating trafficking in persons in the Americas, vulnerable populations, their achievements and challenges in a diversity of situations. Some others worth mentioning are the meeting for Combating Trafficking in Persons in Florida, in March 2007; the Prevention and Sanction Seminar held on Ciudad de México, in June 2007 and the Combat of Trafficking in Children by the Sweden Embassy, in Washington, DC, in November 2007.

5.
Secretariat for Legal Affairs 

a.
Department of Special Legal Programs


i.
Office of the Director General of the Inter-American Children’s Institute (IIN)
Gender approach and mainstreaming can be included in a wide diversity of subjects, both in the vision and the strategies and actions of the Inter-American Children’s Institute (IACI). The connection between the human rights and gender approaches are a conceptual strength aimed at implementing public policies on children and adolescents. Likewise, girls’ specific characteristics and gender equity and equality for the full exercise of citizenship are embodied in the children’s human rights promotion and protection activities carried out by IACI through its strategic alliances in the Inter-American and universal systems, and within the Global Movement for Children. 

In the framework of its Action Plan 2007-2011, IACI includes highly relevant thematic contents in Member States public policies, such as: institutional restructuring; children participation; prevention and eradication of commercial sexual exploitation of children; prevention of children and adolescents abduction; promotion of the right to an identity and universal birth registration; migrant children’s rights protection; youth citizenship promotion and construction, including violence prevention; promotion of a culture of peace; restoration of good practices; exchanges on criminal justice for the young, and community and family approach in caring for children neglected by their parents. The specific activities by IACI are reviewed in their annual General Assembly.

6.
Secretariat for Administration and Finance 

a.
Department of Human Resources
The Department of Human Resources has carried out the following gender-related activities during 2007:

· Presentation on the gender issue, current situation and proposals to promote equal opportunities within the Organization.
· Mammograms examinations.
· Monthly personnel count (“headcount”).

· General Secretariat Geographic and Gender Representation Report.
On July 31, 2007, Department officers participated in a presentation about gender, current situation and proposals to promote equal opportunities in the OAS General Secretariat. This presentation was the result of a project made by Raphaella Laframboise under supervision of a Human Resources specialist. Suggested actions to promote equal opportunities in the General Secretariat included:

· The need to recruit personnel in an objective way and with defined criteria;

· To establish relations with relevant women groups to increase chances of recruitment; 

· To integrate selection committees with people of diversity and gender awareness; 

· To train officers to promote gender equality. As a consequence of this initiative, a course to promote gender concept, equality and diversity awareness in the General Secretariat has been included in the 2008 training plan.

On October 4, 2007, the General Secretariat, “George Washington University” and “Cancer Research and Prevention Foundation” joined efforts to offer mammograms to the General Secretariat officers as well as their relatives. Twenty-two women participated of this event. 

The Department of Human Resources prepares monthly headcount reports, which allow a better statistical and administrative management of the General Secretariat officials, updated on gender, nationality and employment category.  

In accordance with General Assembly resolution AG/RES. 2335 (XXXVII-O/07) and at the Permanent Council’s request, the General Secretariat, with the technical support of the Secretariat for Administration and Finance, through the Department of Human Resources, prepared a report that shows geographic and gender representation by region, employment category, degree and level. It is included as annex I hereto. 
As shown in the abovementioned annex, globally, gender parity is evident within the General Secretariat personnel composition. However, as seen in the annex’s graphs, women are under-represented at P-5 level. The General Secretariat will continue to take into account the importance of gender balance in their personnel recruitment decisions. 

B.
ASSISTANT SECRETARY GENERAL

1.
Permanent Secretariat of the Inter-American Commission of Women (CIM)
CIM is responsible for supervising, coordinating and evaluating fulfillment of the Inter-American Program on the Promotion of Women’s Human Rights and Gender Equity and Equality (IAP) in coordination with the national mechanisms for the promotion of women. 

In accordance with IAP mandate of “ensuring that gender perspective is systematically incorporated in elaboration and application of international instruments, mechanisms and procedures in the Organization’s framework, specially in agendas for ministerial meetings”, CIM kept working on the SEPIA
/ process, which allowed them to work in collaboration with civil society experts, governments and regional and international organizations to present recommendations to integrate gender perspective in ministerial meetings and, subsequently, to formulate action lines to follow up compliance with those recommendations. 

Resolution AG/RES. 2324 (XXXVII-O/07), adopted in the OAS General Assembly last period of sessions, reiterated their support to CIM in the application and follow up of IAP and urged them to continue its implementation. 
During the period referred to in this report, the SEPIA process has focused on the following areas: Labor (SEPIA I), Justice (SEPIA II), Education (SEPIA III) and Science and Technology (SEPIA IV), including the following activities: 

a.
SEPIA I Follow Up – Gender and Labor 

The CIM, along with the Department of Social Development and Employment worked in the development of a regional proposal to be implemented with the Canadian Government’s support. Its purpose is to advance in the integration of a gender perspective into labor policies and programs in the context of the XV Inter-American Conference of Ministers of Labor (CIMT) and pursuant to SEPIA I initiative. 

In compliance with Agreement 4 and 5 of the First Regular Session of the Executive Committee, the Principal Delegates were requested to send information on best practice implemented in their countries regarding gender and employment. Belize, Brazil, Guatemala, Jamaica, México, Paraguay, Saint Lucia and Trinidad y Tobago handed in contributions, which were sent to the Department of Social Development and Employment to be included in the research used as basis for a regional proposal. 

Hon. Jacqui Quinn-Leandro, in her dual capacity as CIM President and Antigua’s Minister of Labour and Empowerment, presented the information referred to in the preceding paragraph before the XV Inter-American Conference of Ministers of Labor, from September 11 to 13, 2007 in Trinidad and Tobago.  She presented the document named “Strategic Lines to Achieve Gender Equity and No Discrimination in the Framework of Decent Work”. This presentation was well received by the delegates and caused a number of interventions, and most of them backed up her position. In her presentation, Dr. Quinn-Leandro examined gender gaps in labor participation in the American continent, labor’s sexual division, gender discrimination in the job market, job specificity of women and their entrance to the workforce, as well as the impact of women’s productive and reproductive role. The proposal was adopted by the Ministers as part of their Work Plan. 

Finally, Dr. Quinn-Leandro made a call for a joint meeting of Ministers of Women and Ministers of Labor to address this topic at the highest levels of governance.

b.
SEPIA IV Follow Up - Gender, Science and Technology

Fifth Regular Meeting of the Inter-American Committee on Science and Technology (COMCYT): CIM Executive Secretary and officials participated in the Special Session on Gender Perspective, Science and Technology that took place within the V Regular Meeting of the Inter-American Committee on Science and Technology held in the Headquarters from September 20 to 21, 2007. 

In this event, the CIM Executive Secretary made a presentation on Gender Perspective in Science and Technology. The following panelists participated: Glenda P. Simms de Simms, who talked about women inclusion in science and technology, also examining the impact of violence against women, and how it is perpetuated through the use of technology and reproductive technologies. And Dr. Shirley Malcolm, from the United Nations Conference on Science and Technology for Development (UNCSTD), who talked about the need to also include men who suffer discrimination due to race, culture, ethnicity, etc. Dr. Malcolm also recommended incorporating nationwide mechanisms to evaluate differentials in science and technology from the point of view of race, class and culture. 


c.
Women's Human Rights and Erradication of Violence against Women
i.
Inter-American Convention on the Prevention, Punishment and Erradication of Violence Aagainst Women, Convention of Belém do Pará 

Up to February 2007, a total of 32 States Parties had ratified the Belém do Pará Convention. Granada was the last one to deposit the pertinent instrument in the General Secretariat, on February 15, 2001.

ii.
Implementation of the Follow-Up Mechanism to the Convention of Belém do Pará (MESECVI)

Detailed information on MESECVI activities is included in the document presented to the Permanent Council in compliance with resolution AG/RES. 2330 (XXXVII-O/07) "Mechanism to Follow-Up on Implementation of the Inter-American Convention on the Prevention, Punishment and Erradication of Violence against Women, ‘Convention of Belém do Pará’.”
The following is a summary of the activities performed by the Technical Secretariat during the period of this report.

· Preparation of the Third Meeting of Experts

The Secretariat helped the experts finish the national reports revision process and collaborated with the Competent National Authority (CNA), receiving the necessary information and presented it to the Third Meeting of Experts CEVI, held on July 2007, in Buenos Aires. Likewise, appropriate tasks for the event's development outside OAS headquarters were made. 

· Third Meeting of the Committee of Experts (CEVI)  

The Third Meeting of the CEVI took place at Palacio San Martín of the Argentinean Chancellery, from July 18 to 20, 2007. During the meeting, country reports and Hemispheric Report project were approved in the plenary sessions. Later, they were distributed by the Technical Secretariat among the experts and the Competent National Authorities so they could make their observations before presenting them to the Conference of States Parties to take place in Venezuela in 2008.
· Preparations for the Conference of States Parties
The Technical Secretariat started preliminary works for the next Conference States Parties, which will be held in the Bolivarian Republic of Venezuela. As agreed in the preparatory meeting of April 16, 2007, and convened by OAS Secretary General, the consultations with the governments started, and the draft Agenda and the Rules of Procedures were distributed to all Permanent Missions setting June 1, as the deadline for sending comments or observations. As of this day, no comments or observations has been received regarding this document. 

· Financing 
The Technical Secretariat submitted three projects to the OEA External Affairs Director in order to obtain external funding for MESECVI. In addition, last October 3, the CIM President sent the note No. 10-061/07 in accordance with Agreement No. 6 of the Executive Committee, where it urges the Principal Delegates of the States Parties to the Convention of Belém do Pará, to take the necessary measures to make their governments aware of MESECVI’s current financing needs. 
· MESECVI Dissemination
Starting on February, the Technical Secretariat designed and published a brochure to disseminate MESECVI work and objectives. On July 2007, the printed English and Spanish versions were finished. The translation and publishing of the French and Portuguese versions has started and they will be available soon. 
d.
Other activities in the area of violence against women

i.
Gender aspects of HIV/AIDS

One of the priority issues for the 2006-2008 biennium for the XXXIII Assembly of Delegates refers to the gender aspects of HIV/SIDA. The Declaration of San Salvador on Gender, Violence and HIV adopted by the Seventh Special Assembly of Delegates of the CIM in November 2007 talks about HIV pandemic from a gender and human rights perspective, considers the closeness between violence against women and HIV, and it refers to the social implications of the pandemic and presents recommendations to the OAS Member States to fight against its impact on women. Regarding this subject, the following activities took place in the period of this report:

· HIV Projects execution for the Caribbean and Central-America: Due to the need to go deeper into the perverse relationship between gender-based violence and HIV, in 2007 projects were elaborated and presented for Central-America and the Caribbean oriented to promote integration of policies and programs for prevention, care and treatment of both conditions, to be implemented in 2008. More details on these two initiatives have been included in the Annual Activity Report presented by CIM to the General Assembly.

· Study on masculinity, violence and HIV in the Caribbean: This study will be developed during 2008 and will gather and analyze information in Dominica and Las Bahamas related to learned attitudes and behaviors of young men towards women, sexuality and gender violence, for later educational programs for youngsters. 

· Special Session of OAS Permanent Council on Gender, Youth and Safety: HIV Multi-dimensional Aspects. The CIM, in collaboration with PAHO, IIN and other OAS units, has started preparatory works in this special session for information exchange and follow up actions. It will be done in the second half of 2008.

· Documentary on women and HIV, and Guide on stigma and gender-based discrimination for stakeholders: A documentary on gender, violence and HIV in the Caribbean is being prepared, with testimonies of women that live with HIV, as well as a complementary guide to discuss issues of stigma and discrimination.

ii.
Trafficking in women and children for sexual exploitation in the Americas 

The CIM collaborates with the Department of Public Security to ensure that gender perspective is still being integrated in projects and activities that fight against trafficking in persons. A summary of the activities done with this area can be found in the Annual Activity Report presented by the CIM to the General Assembly.


iii.
Participation and Gender Equity in Municipal Public Finances in Nicaragua

The CIM, in cooperation with the Office of the General Secretariat in Nicaragua, is in the third year of execution of the project entitled “Participation and Gender Equity in Municipal Public Finances in Nicaragua.” This initiative is financed by the Netherlands. 

The project covers seven municipalities: Wiwili-Jinotega, San José de Bocay, Matiguas, Boaco, Dipilto, Ocotal and Tola, and it is a laboratory to prepare and validate methodologies with a gender approach that are used in all 146 remaining municipalities. A nationwide coverage has been accomplished through strategic alliances institutionalized during the Project’s execution and which include the Nicaraguan Women Institute (INIM), the Municipal Development Institute (INIFOM) and the Nicaraguan Municipality Association (AMUNIC).

The main goal is to improve women’s living conditions, considering that one way to achieve this is ensuring their gender-aware participation in decision-making processes related to municipal resources distribution and allocation. To accomplish this, the project’s strategy incorporates gender elements throughout the budgetary cycle, under the citizenship participation platform. Some of the actions developed to achieve this approach have been to prompt women participation, to integrate, promote, and motivate citizenship involvement and the participation of local governments, awareness, training, studies, methodology development, technical assistance and exchange of experiences.  

At an international level, the experience has been presented during the regular session of Central American Council of Ministers (COMCA) held on Guatemala in September 2007, and before CIM Executive Committee in November.

During the report’s term, the following results were obtained:  

· Mobilization of political will from authorities, officers and local leaders, translated in human and financial resources availability to incorporate gender elements in municipal budgets, issuing resolutions for the process. 

· Sensitization and training on citizen participation structures in gender issues, municipal laws, leadership, citizen consultation of municipal investment plans. 52% of trained participants are women.

· Increase on the number of women in community representation positions: 31% and 37% for 2006 and 2007, respectively.

· Preparation of a study on municipal services for the civil registration of individuals and market to adapt gender-aware budgetary policies.

· Preparation, in seven municipalities, of human resources diagnosis to define hiring policies with gender equity. 

· Citizen consultation methods in local budget with gender perspective were put into practice in 40 municipalities and the following results were achieved: 

· Decentralized consultations were made in 580 micro-regions.

· 52% of women participation and decision making.

· 1,232 out of 4,792 projects were selected by women.

· C$ 67,600,984.51 out of C$ 317,427.166 were used in projects selected by women. They were the result of a citizen participatory consultation, with gender perspective reflected on local budgets of 21 municipal governments. 

2.
Secretariat of the Inter-American Committee on Ports
During the period mentioned in this report, the Inter-American Committee on Ports (CIP) Secretariat organized a Seminar on Hemispheric Strategy to Promote the Participation of Women in the Port Sector. This activity took place in Santo Domingo, Dominican Republic, from June 19 to 22, 2007.

In compliance with the Work Plan for 2007 of the “sub-committee on participation of women in the hemisphere’s port sector”, the Inter-American Ports Commission Executive Committee (CECIP) organized the “Seminar on hemispheric strategy to promote the participation of women in the port sector” as part of the Dominican Port Authority initiative, and the support of CIP/OAS Secretariat. The main objectives of this seminar were: to disseminate women current situation in the port sector at a regional and hemispheric level; to get to know programs and subjects carried out by regional and international organisms; and to prepare a proposal for the 2008 - 2011 plan of activities on women participation in hemispheric port sector issues in order to include it in the CIP 2008 – 2011 Action Plan proposal to be considered in the 5th CIP meeting (Brazil 2007). 

In the aforementioned Seminar participated officers from the following countries: Antigua and Barbuda, Argentina, Bahamas, Belize, Colombia, Costa Rica, Dominica, Ecuador, El Salvador, Spain, USA, Grenada, Guatemala, Mexico, Nicaragua, Peru, Dominican Republic, Saint Kitts and Nevis, Surinam, Trinidad and Tobago, Uruguay and Venezuela.

Likewise, in the 5th CIP Meeting (Salvador, Brazil 2007) by means or resolution CIDI/CIP/RES. 75 (V-07), CIP approved the creation of the Sub-Committee on Women Participation in the Hemispheric Port Sector, which is presided by the Dominican Republic, having Ecuador as the vice-president, and Argentina, Bahamas, Guatemala, El Salvador, Mexico, Nicaragua, Panama, Suriname, Uruguay and Venezuela as members. 

Also, in the 9th CIP Executive Committee Meeting, held in Lima, Peru, in December 2007, the 2008 – 2009 work plan of this sub-committee was approved by means of resolution CECIP/RES. 12 (IX-07).  This Plan defined the network establishment and identification of the national focal point in order to create the database of port women by country at hemispheric level. 

For such purpose, each CIP Member State will indicate to the Sub-committee the person in charge of carrying out the activities in their countries. It was also decided to update and improve the port women website which will have information on preparation and training. And lastly, it also presented the need to create a group responsible for updating the website. 

On the other hand, it was proposed to carry out a seminar on women labor insertion in the maritime port sector. Likewise, the promotion of Memorandums of Understanding subscriptions between CIP and Spanish training centers with expertise on “online” studies was agreed on. 

In this regard, the Dominican Republic delegation, as president of this Sub-committee, and the Ecuador delegation, as vice-president, received advice to ensure compliance with this resolution and to urge Member States, specially the members of this Sub-committee, to actively collaborate in the development of activities.
3.
The Coordinating Office for the Offices and Units of the General Secretariat in the Member States

a.
Nicaragua 

CIM, in collaboration with the Office of the General Secretariat in Nicaragua is executing the third stage of the project entitled “Participation and Gender Equity in Municipal Public Finances”. Details on this initiative have been described in this report, in the section regarding CIM activities. 

b.
Peru

The Offfice of the General Secretariat in Peru has not made projects regarding women in a punctual and specific way. 

However, it is important to mention in these activities the participation of CIM Executive Secretary Carmen Lomellin for her conference entitled “What it means to be a Woman in the 21th Century”, within the framework of the Twenty Fifth Lecture of The Series of the Americas, hel on Peru in the San Martín de Porres University.

Bertha Santoscoy, Director of the Office of the General Secretariat in Peru at that time, and Carmen Lomellin, taking the opportunity of her visit to Peru, maintained a dialogue with the Minister of Women, Virginia Borra, to talk about the situation of women in Peru. 

III.
BUDGET 

The resolution AG/RES. 1941 (XXXIII-O/03), in praragrah 8, requests the Permanent Council to increase resources allocated to CIM
/ in the program-budget in order to allow them to fully exercise its mandates.  In the last years, resolutions AG/RES. 2021 (XXXIV-O/04), AG/RES. 2099(XXXV-O/05), AG/RES. 2161 (XXXVI-O/06) “Strengthening of the Inter-American Commission of Women,” AG/RES. 2192 (XXXVI-O/06) and AG/RES. 2324 (XXXVII-O/07) “Promotion of Women’s Human Rights and Gender Equity and Equality”, urge the Secretary General to provide CIM with enough human and financial resources to strengthen their capacity of complying with their increasing  mandates. 

Up to date, no specific resources have been identified to be assigned to PIA’s implementation and monitoring. CIM installed capacity is limited, particularly if we take into account the increasing number of mandates received in the last years. Strengthening of human, technical and financial resources will allow playing a constant and more active role in PIA’s promotion, implementation and measurement of results. These activities will include those aimed at continuing the promotion of a gender perspective integration in ministerial meetings on labor, justice, education and science and technology; as well as the ones related to issues like leadership, conflicts and peace consolidation, natural disasters, among others, and monitoring of the Summit of the Americas process’ mandates, specially those of the Fourth Summit of the Americas. CIM strengthening, whether from financial resources allocation and/or from a professional position designation, will allow countries to ensure further gender perspective integration in the development of programs and actions of all organs, organisms and entities of the OAS. This way, a more effective monitoring system of results or indicators could be consolidated. 

Annex I

OAS General Secretariat Personnel Composition
(As of February 2008, presented by the Department of Human Resources)

General Secretariat number of professional position by Region
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458 officials

Legend: Central America, North America, South America, CARICOM, others Women, Men

General Secretariat number of general services positions by region
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711 staff in the General Secretariat

General Secretariat Number of position by gender
By Degree

	Gender
	Staff
	%

	Women
	398
	56%

	Men
	313
	44%

	Total
	711
	100%
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253 General Services

	Total Staff Members of the General Secretariat

	Positions
	Number of Positions
	Total

	Professionals
	458
	458

	General Services
	253
	253

	Total
	
	711


711 officials in the General Secretariat
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�.	OAS scholarships will be granted pursuant to the criteria below: 


Objectives and priorities defined in the Cooperation Strategic Plan;


Training priorities of Member States;


The applicant's merits and general documentation, including academic and professional background;


The applicant’s financial needs; and


A wide and equitable geographical distribution that covers all Member States and that takes into account the needs of smaller economies and countries with lower development levels.





�.	Inter-American Program Follow-Up


�.	These resources have been described generally in resolution AG/RES. 1853 (XXXII-O/02) as enough human and material resources to act as a Program monitoring, coordination and evaluation organism.
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