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REMARKS BY H.E. MINISTER SHANE GIBSON, MINISTER OF LABOR OF THE BAHAMAS 
(Delivered at the Seventh Plenary Session, held on February 10, 2017)
Distinguished Ministers and Vice Ministers of Education of the Americas, authorities of the Organization of American States (OAS), and representatives of international organizations invited to this meeting, a pleasant Good Morning. 

I am very pleased to send you warm regards from Minister of Labor of Mexico, Alfonso Navarrete, Chair of the Inter-American Conference of Ministers of Labor.  Unfortunately Minister Navarrete had problems with his connecting flight yesterday in Miami and couldn’t get to Nassau, so he has asked me to convey this message on behalf of the Ministers of Labor of the Americas, and share with you some thoughts about the importance of the intersectoral link between education and labor. 

This meeting, in which I am honored to participate, serves to consolidate the dialogue we have been advancing for a number of years now between the meetings of Ministers of Labor and Ministers of Education of the OAS. 

In 2015, the Ministry of Labor of Mexico had the privilege of taking part in the 8th Inter-American Meeting of Ministers of Education under the Chairmanship of Panama. This meeting marked the first time the labor sector had ever participated in this policy dialogue and with this, the coordination between sectors that we are reaffirming today began. 

In the framework of that meeting, we noted the importance of building, within our countries, high quality education with nationwide coverage. To that end, we underscored the need to break paradigms and be innovative and creative. 

Accordingly, we called upon the ministers of education and labor to work together more closely, with the support of the OAS, in order to bring the two sectors together in other forums of joint participation. 

During the 19th IACML, which the government of Mexico hosted in Cancun in December 2015, the Minister of Education of Panama, and then Chair of the Inter-American Committee on Education (CIE), Marcela Paredes, pointed out that the current crisis in youth employment is reflected in the high levels of unemployment and inactivity among young people in the region. 

Minister Paredes further indicated that that crisis underpins the need for dialogue between ministers of labor and education in order to generate sustainable actions that are in line with the needs of each country - with the participation of young people, the business sector, civil society organizations, and universities and training institutions. 

To this end, she shared the progress being made in the education portfolio for building an Inter-American Education Agenda, which I am pleased is a reality today. This Education Agenda is the result of consensus building to determine priority areas, objectives, and lines of action that will serve to guide regional cooperation in this area over the coming five years. 

In this regard, during the 19th Inter-American Conference of Ministers of Labor, we, the  Ministers of Labor reaffirmed our commitment to the strengthening of life-long education and learning. The aim was preparing the workforce, especially young people, based on our countries’ needs for sustained and inclusive development, and in accordance with the demand of the relevant sectors. 

We likewise agreed to continue to push education and continuing technical and professional training, favoring those skills that are associated with technological advancements and the use of innovative tools. By doing so, our workforce’s access to the labor market can be improved, always with full respect for labor rights. 

In the framework of both the IACML and this Inter-American Conference on Education, we have recognized that greater coordination between the ministries of labor and education will help to improve the employability of vulnerable groups, particularly young people, and to enhance productivity and economic growth.

To this end, Mexico, in its position as Chair of the IACML, pushed for a technical workshop to be held to continue to advance this intersectoral coordination. 

Against this backdrop, with the support of the Inter-American Network for Labor Administration (RIAL), the “Intersectoral Workshop on Youth Employment: Coordination between Education and Labor” was held in Brazil on December 15–16, 2016. This was the first meeting at the level of the Americas that brought together specialists from both ministries, representatives of workers and employers, and specialists from international organizations, making for a true intersectoral dialogue. 

During the workshop, attendees had the opportunity to share experiences and identify overlaps in terms of the importance of coordinating technical and professional training policies with the world of work. Specifically, emphasis was given to the importance of coordination between public employment services and active labor market policies like training, promoting self-employment, and labor mobility to foster youth employment. 

These high level opportunities for intersectoral work and dialogue among our specialists have enabled us to come to an agreement on the need to develop integrated public policies. 

This has also made actions to establish a fair social dialogue and hear the demands of workers and employers possible. 

At this point I would like to note the main challenges identified during the workshop in Brasilia so that we can, working in coordination, build strong collaboration ties between the worlds of labor and education: 

· The complex situation of youth, who face high rates of unemployment and inactivity, especially those with lower schooling levels; 

· The need to create enough formal jobs for young people, consistent with their levels of education (that is: basic, intermediate, technical, and higher). 

· The difficulties young people face in beginning their work life and gaining experience, which entails taking informal jobs or jobs paying low wages. 

· The difficulties employers face when it comes to finding workers with the skills they need; 

· The need to promote social dialogue in order to develop and implement labor market inclusion, professional training, and formal self-employment promotion policies;

· The importance of ensuring that technical education and professional training respond to employers’ technical skills requirements in the short and medium term, as well as their connection to each country’s sustainable economic and productive development strategies;

· The urgency of fostering continuing education and lifelong learning systems at the workplace such that workers and employers can adjust to the rapid pace of technological change; and

· Regulate temporary and part-time work, subcontracting, self-employment, and informal employment in order to ensure the protection of labor rights at all times. 

The main lessons learned and policy recommendations identified at the workshop held in Brasilia include the need to: 

· Deepen the relationship between education and training systems and businesses in order to achieve a better school-to-work transition; 

· Promote tripartite dialogue in the development and execution of education and employment policies and programs; 

· Strengthen public employment services because of the key role they play in making an effective link between job offers and job seekers;

· Provide guidance on training and building the skills needed by the labor market; 

· Develop and reinforce labor observatories and data systems on labor market trends and behavior in order to detect future employment needs and provide feedback to training providers; 

· Link, flexibly and with a long-term outlook, technical and professional training to local, regional, national, and global development;

· Involve all production-related stakeholders, including the business community and unions, in the development and planning of professional training policies;

· Adapt professional training and technical and vocational education to the objective of including youth in labor and production; and

· Foster and promote the role of teachers as multiplying agents for professional training techniques linked to productive organizations.

The outcomes of the technical workshop held in Brasilia compel us to think about the need to maintain and strengthen a close relationship between our countries’ ministries of labor and education. Both sets of ministries, in tandem with social agents, should undertake measures to ensure the employability of our labor force in order to forge inclusive growth in an increasingly competitive world that demands better skills and more knowledge. 

All of us here agree that education is the greatest social equalizer that not only improves the living conditions of individuals and their families, but also spurs development in communities and countries. 

Although the global economy has seen modest signs of recovery, the precariousness of labor remains and is, in some cases, increasing. Against this backdrop, international organizations have cautioned that there is a need to implement comprehensive policies for human capital development and continuing education and training. This, for purposes of having tools that enable us to better tackle the challenges of the new world of work from the standpoint of both basic skills and new competencies. 

The prosperity of each country relies largely on its labor force becoming more and more productive and on decent and quality jobs being available. To that end, systems of quality education, competencies, and continuing training are essential mechanisms for increasing employability. 

Nevertheless, quality education is not enough to increase employability if it does not go hand-in-hand with strategies that foster and ensure job placement. Therefore, it is key that young people be educated in accordance with the needs of our labor markets. Skills development within companies is vital to job stability and professional development. 

Job creation in and of itself does not guarantee improvements in employability. The quality of the jobs in question should be considered, ensuring that they include social benefits and that they adhere to fundamental labor rights and principles, in accordance with the specific needs of each country. 

Achieving this requires collective determination, specific commitments, and open and frank social dialogue with all stakeholders in the world of work. This is for the purposes of achieving greater equity and social justice in our countries. 

In closing, I would like to express my sincere gratitude to the OAS, via the Technical Secretariat of the IACML and of the Inter-American Conference on Education, for the support given to all of us to foster this intersectoral dialogue. 

Lastly, I would like to take this opportunity to call upon us all to be creative and to take transformational steps forward among the ministries of education and labor and other stakeholders to consolidate more functional labor markets, with decent jobs, innovation, investment, technological change, business development, competitiveness, and productivity, to the benefit of our societies. 

There is no public good that contributes more to equalizing opportunities for progress and well-being than access to education, to training, to skills certification, and to formal employment. 

Thank you very much.

� FILENAME  \* MERGEFORMAT �CIDED00101E01�








