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Further to the request from the delegations at the formal meeting held on October 16, the Chair of the Working Group is pleased to present a new proposal for Area of Intervention I of the draft Plan of Action of the Social Charter of the Americas. This new document, drafted with technical guidance provided by the Secretariat, seeks to gather, organize, and encapsulate the suggestions and comments of different delegations on the original proposal.

In this regard, the attached document will be considered at the informal meeting of the Working Group called for November 4 at 3:00 p.m. that will take place at the Guerrero Conference Room.
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Objective: Improve the quality of already existing employment and create greater equal opportunities for productive employment and decent work.  
Strategic lines of action:
1. Ensure compliance with national labor laws and effective observance of fundamental principles and rights at work
1.1 Respect, promote, and enforce the Fundamental Principles and Rights at Work set forth in the  Declaration of the International Labour Organization (ILO) of 1998, that is to say:
a. Freedom of association and the effective recognition of the right to collective bargaining;  
b. The elimination of all forms of forced or compulsory labor; 
c. The effective abolition of child labor; and 
d. The elimination of discrimination in respect of employment and occupation.
1.2 Strengthen human and institutional capacities in labor ministries. 
1.3 Strengthen labor inspection. 
1.4 Enhance and promote healthy and safe conditions at work. 
1.5 Deepen and institutionalize social dialogue.
1.6 Foster tripartite consensus-building and respect for the fundamental principles of freedom of association and collective bargaining.
2. Promote access to decent, dignified and productive work through gradual formalization of the informal economy, while recognizing its heterogeneous and multidimensional character, as well as the need for greater consistency in economic, labor, and employment policies.
2.1 Provide incentives for enterprises to become formal, paying special heed to taxation and social security.
2.2 Expand social protection coverage.
2.3 Strengthen programs providing technical, administrative, financial, and managerial assistance with installing and promoting micro, small and medium-sized productive and competitive enterprises, taking into consideration the Resolution on the Promotion of Sustainable Enterprises adopted at the 96th Session of the International Labour Conference (2007).  Share experiences with other production entities, such as cooperatives, mutual benefit societies, associations, worker-run companies, and other social enterprises, in the countries where such entities exist as units that generate jobs and income and promote decent work and social inclusion. 
2.4 Coordinate macro- and microeconomic policies that encourage the establishment of new enterprises and the generation of productive employment opportunities.
2.5 Promote business initiative and entrepreneurship.
2.6 Spur economic growth through innovation.
2.7 Gradually lower income tax so as to increase consumption of goods and services, to the extent possible, in key sectors.
3. Improve labor market access opportunities and working conditions for groups facing special challenges in the workplace. 
3.1 Enhance the quality and relevance of technical and vocational training and tailor it to each country's (technological, industrial) development agenda and the requirements of the productive sector.
3.2 Improve employment and intermediation services and expand their coverage so that they can ensure a better match between labor supply and demand.
3.3 Reverse the slow transition from school to work by introducing programs to promote the acquisition of work experience through internships and professional apprenticeships, in coordination with academia.
3.4 Strengthen labor market information systems and observatories.
3.5 Activate unemployment alleviation mechanisms, especially during times of economic crisis.
3.6 Establish free labor training centers, so as to promote self-employment and formalization of the informal economy.
3.7 Promote tax breaks to employ those facing special challenges in the labor market, such as older persons, youth, persons with disabilities, and others.
4. Guarantee equality in the labor market for men and women
4.1 Raise awareness of gender disparities going beyond the sphere of remunerated work and reaching into reproductive or unpaid work (the care-giver economy).
4.2 Push for the collection of time-use data broken down by gender, so that they can be of practical use in designing policies that help to reduce inequalities between men and women in respect of the overall workload.
4.3 Promote the enactment of rules and policies that encourage the provision of early childhood care and development facilities in the work place.
4.4 Promote a more robust gender perspective in labor and employment policies, the elimination of discrimination and violence against women, and a better balance between labor and family responsibilities.
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