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INTRODUCTION

The Technical Secretariat of the Inter-American Conference of Ministers of Labor (IACML) hereby submits the present report to the XX IACML, as a follow-up on the commitments made, and to present the activities that have been conducted pursuant to the Declaration and Plan of Action of Cancun, adopted during the XIX IACML held in Cancun, Mexico on December 3 and 4, 2015.  The present report covers the period December 2015 to December 2017.

The main functions of the Technical Secretariat, for which the Department of Human Development, Education and Employment of the OAS Executive Secretariat for Integral Development (SEDI) is responsible, are to provide technical inputs and to coordinate the planning, implementation, and follow-up on the activities of the Conference, including the meetings of its Working Groups; to advise the Chair pro tempore and the Ministries of Labor on compliance with the Plan of Action; to coordinate the Inter-American Network for Labor Administration (RIAL); to ensure cooperation with other international agencies, and to assure the participation of workers and employers in the IACML, the OAS General Assembly, and the Summit of the Americas.

The present report is organized by topics according to the areas of emphasis of the Declaration of Cancun, and it highlights what has been achieved.  The annex to this report lists the activities that have been carried out; it should be noted here that over this period, the schedule approved by the Conference authorities at their Planning Meeting in February 2016 was fully completed. 

In the course of its work, the Secretariat is in constant coordination with the Troika, made up of the past, present, and future Chairs of the IACML, who are currently the Ministries of Labor of Colombia, Mexico and Barbados respectively, and with the Chairs and Vice Chairs of the Working Groups, which are held by the Ministries of Brazil, Paraguay, Chile, Panama, Canada and Costa Rica.  The Secretariat is grateful to these authorities, whose hard work and commitment were decisive in completing the Conference’s work schedule for this period.  It is also appreciative of the active support of the International Labor Organization (ILO) for all of its activities and for its ongoing support for the IACML, and also thanks the Pan-American Health Organization (PAHO), the International Organization for Migration (IOM) and the Inter-American Conference on Social Security (CISS) for its close collaboration during this period.

In addition, the Secretariat also coordinates participation in all activities and is in permanent communication with the Conference’s consultative bodies which bring together representatives of workers and employers:  the Business Technical Advisory Committee on Labor Matters (CEATAL) and the Trade Union Technical Advisory Council (COSATE); as well as with the Trade Union Confederation of the Americas (TUCA), which serves as facilitator of COSATE and the International Organization of Employers (IOE), which coordinates the activities of CEATAL.  The Secretariat also extends its thanks to these authorities. 

1. COORDINATION BETWEEN LABOR AND EDUCATION: PROGRESS TOWARD ACHIEVING A REGIONAL PRIORITY

One of the four pillars of the XIX IACML was coordination between labor and education and the call for integrated public policy making to promote effective inclusion in the labor market.   In the Declaration and Plan of Action of Cancún, the Ministers of Labor committed to strengthening the coordination with the Ministries of Education (Article 12 and 16 of the Declaration and 6.f of the Plan of Action), especially with respect to their efforts to facilitate the school-to-work transition; strengthen education and continuing training systems to better prepare the workforce in accordance with the development needs of each country and with the demands from the productive sector; and to improve youth employment.

In Cancún, the IACML welcomed the Chair of the Inter-American Committee on Education (CIE) who, at that time was the Minister of Education of Panama, with a view to continuing the dialogue begun at the VIII Inter-American Meeting of Ministers of Education in February 2015.  In February 2017, at the IX Meeting of Ministers of Education, a similar invitation was extended to the Chair of the IACML. At the XX IACML in Barbados, this effort will continue with the participation of the current chair of the CIE, the Minister of Education of The Bahamas.  

The above demonstrates that, at the highest hemispheric level, in OAS Conferences since 2015, the Ministers of Education and Labor of the Americas have reemphasized their commitment to collaborate.

In the period covered by this report, a very important step toward cementing that regional political commitment through technical actions was taken with the organization of the "Intersectoral Workshop on Youth Employment: Coordination between Education and Labor," held in Brasilia, Brazil on December 15 and 16, 2016.

That Intersectoral Workshop came about thanks to a decision taken by IACML and the CIE and was therefore organized by the Ministry of Labor of Mexico and the Ministry of Education of the Bahamas, as the chairs of those two forums, under the auspices of the Ministries of Labor and Education of Brazil.  At the IACML's behest, it was financed and conducted within the framework of the Inter-American Network for Labor Administration (RIAL) and using its working procedures. 

Following is a summary of the main outcomes of the Intersectoral Workshop on Youth Employment:
· This was the first meeting at the level of the Americas that brought together Ministries of Education and Labor. In attendance were officials from both ministries, 21 member states of the OAS, representatives of workers and employers, and specialists from the ILO, World Bank, the Organization for Economic Co-operation and Development (OECD), the Young Americas Business Trust (YABT), the Inter-American Organization for Higher Education (IOHE), Manpower, the Ibero-American Organization of Youth (OIJ), and OAS, making for a true intersectoral dialogue. 

· During the event, experiences pursued by the Ministries of Labor and Education were exchanged, with an attempt to highlight coordination-related components to promote youth employment. These strategies include professional training, vocational and technical education, skills certification, first-job programs, and employment services.

· The main challenges to be tackled and that make intersectoral coordination more urgent were identified, to wit: inequality among different groups in the labor market, which represents, among other things, greater job insecurity and informality for youth with lower education levels; the skills mismatch, which becomes evident in the increasing difficulty employers in the region are reporting when it comes to finding the skills needed in the labor force; and the difficult situation young people find themselves in as they face high unemployment rates, informality, and inactivity. The current challenges of the labor market, marked by rapid technological changes, the demand economy, and the fourth industrial revolution, as well as millennials’ expectations of a new work culture, were consistently brought up during the event and were also recognized as being an additional pressure on the already urgent need to coordinate intersectoral policies.

· The main lessons learned and policy recommendations identified included the need to: enhance secondary and technical education to achieve a better school-to-work transition; strengthen tripartite dialogue (State-workers-employers) in the development and execution of policies and programs; incorporate aspects of the world of work and develop life skills in education and training; adapt curricula and teaching plans to the admission conditions and particular characteristics of each group targeted for intervention and of each territory; deepen the relationship between technical education, training systems and businesses, and reinforce observatories and labor-related data systems to detect future occupational needs and provide feedback to training providers; link education and professional training to a country vision—where do we want to go?—and to human development, economic, and productive strategies.
· A number of next steps were identified: Continue to promote these types of gatherings at a regional and subregional level; enhance south-south cooperation to share and improve management practices; document effective intersectoral coordination experiences; systematize the Workshop’s lessons and recommendations and forward them to the ministries so they may serve as input for governments as they arrange sector actions.


The Technical Secretariat has produced a publication summarizing the outcomes of the Workshop to be presented during the XX IACML.  That document shows that the time is ripe in the region -- from both a political commitment and technical feasibility point of view -- to enhance ties between the world of education and the world of work. 
2. THE FUTURE OF WORK AND LABOR INCLUSION: Focal points of the Conference's Working Groups

The IACML Working Groups advise the Conference with respect to the objectives of the Declaration and Plan of Action of Cancún; perform more in-depth analysis of priority issues; prepare recommendations for future undertakings; and keep track of related developments in the Hemisphere.   At the XIX IACML, the Working Groups were redefined once again, with objectives better geared to current IACML objectives.   The Groups and their officers are:
· Working Group 1 (WG1): "Integrated public policies for productive employment and decent work with social inclusion."    Chair: Brazil, Vice Chairs: Chile and Panama
· Working Group 2 (WG2): "Institutional strengthening to protect workers’ and employers’ rights and promote cooperation."   Chair: Paraguay, Vice Chairs: Canada and Costa Rica.

The Working Groups met twice in this period, with coordination and technical support from the OAS and financial contributions from the Governments of Paraguay, Mexico, and the United States. The first meeting was in Washington, D.C., on June 28-29, 2016, and the second in Asunción, Paraguay, on April 27-28, 2017.  There was a notably high level of participation at those meetings, which were attended by 22 delegations from Ministries of Labor, representatives of workers and employers through COSATE and CEATAL, and representatives of international organizations.     The participation of the following international organizations during this period is particularly noteworthy: the ILO, PAHO, IDB, World Bank, OECD, CISS, IOM, and UNICEF.

Discussion within the Working Groups covered the topics assigned to each of them by the Plan of Action of Cancún, and they address various aspects of labor administration, but centered on: "Equity and labor inclusion: inclusive labor policies and generation of quality jobs and enterprises," one of the four pillars of the XIX IACML.  Under that broad heading, the Working Groups focused on the future of work -- acknowledging how it influences policy making and employment generation -- and on the situation of certain groups that face greater barriers in the labor market, such as youth and persons with disabilities. 

The reports of the Working Groups being presented to the XX IACML reflect the wealth of ideas discussed, list the topics addressed and areas in which consensus was reached, point out the issues where more work is needed, and make recommendations to the Conference.  These recommendations were included in the Plan of Action of Bridgetown –to be approved at the XX IACML-  following a practice entrenched in the IACML that creates a bridge between the discussions in the Working Groups and in the ministerials, ensures follow-up, and imbues the work with a forward-looking perspective.   

Working Group 1 was the forum chosen to discuss, for the first time in the history of the IACML, the future of work, which is one of the region's emerging priorities. Also discussed were strategies to achieve transition from the informal to the formal economy and to eliminate discrimination in the labor market.  Planning of the Intersectoral Workshop on Youth Employment, referred to in Section 1 of this Report, was another task assigned to this Group.  

Governments, social actors, and international organizations all concurred that there are not enough studies on the potential impact of the fourth industrial revolution on employment in the region, and all of them said they were discussing and analyzing that issue.  They also agreed that the challenges the region is facing -- such as high levels of labor informality and youth unemployment, the skills gap, and issues around the effective compliance of labor laws-- hamper efforts to address the new challenges, making it all the more urgent to resolve them.  Most worrisome of all are the potential implications of technological changes and of the collaborative economy, along with other developments, for labor relations and precarious work conditions.  There is a sense that, in this new scenario, with its new forms of work, the challenge is to safeguard fundamental labor rights.     

For its part, Working Group 2 focused on analyzing compliance with labor laws, occupational health and safety, strategies for preventing and eradicating child labor and the connection between that and social protection, and labor migration.  On that last-mentioned topic, it was in Working Group 2 that plans were made for a RIAL Workshop described in Section 3 of this Report.  WG2 also spent some time analyzing the current situation and future outlook for RIAL as an IACML mechanism, it looked at the status of the Voluntary Contribution Fund and monitored relevant activities.  Section 5 of this Report addresses that subject.

The discussions acknowledged considerable progress in States' labor legislation, including some major reforms in recent years, but also found that the big challenge is ensuring compliance. While labor inspection is the primary tool for ensuring compliance and much has been done to strengthen and professionalize it, the region needs to devote more resources to it and to explore new paths for overseeing full observance of labor laws.  The discussions underscored the importance of working together with other State entities, the need to expedite judicial proceedings, and the advantage of supplementing inspection with awareness-raising campaigns and education.  

In the area of occupational health, various major changes were discussed, not just because new forms of work diffuse responsibilities in this field, but also because new risks are emerging.  Currently, the debate is largely focused on mental health risks, such as stress, which are becoming more acute in the world of work.   With that in mind, PAHO embarked on a joint effort with the ILO and the OAS in 2016 to conduct virtual seminars aimed at involving authorities throughout the region in discussions of mental health in the workplace.  That, too, was part of the follow-up to the Plan of Action of Cancún.

WG1 followed up directly on the mandates contained in Articles 5 and 6 of the Plan of Action of Cancún and in Articles 7, 12, 13, 15, 16, 17, 18, 20, and 21 of the Declaration, while WG2 followed up on Articles 7 and 8 of the Plan of Action and Articles 6, 23, 26, 27, 28, 29, 30, and 31 of the Declaration. Their main findings and recommendations are summarized in the Final Reports of WG1 and WG2 presented to the XX IACML and can be found in documents CIDI/TRABAJO/doc.4/17 and CIDI/TRABAJO/doc.5/17, respectively.

Several bilateral efforts also sought to develop and improve programs and strategies to enhance inclusion and equity in the labor market.   During this period, Ministries in the Dominican Republic and the United States shared their expertise with their peers in Colombia and Saint Kitts and Nevis, respectively, on youth employment strategies; the Ministry of Labor of Uruguay, the first country to ratify ILO Convention 189 concerning decent work for domestic workers, provided technical assistance to El Salvador on improving protection for domestic workers' rights; Jamaica, which is currently regulating and establishing procedures for complying with its recent legislation on persons with disabilities, received technical assistance directly from the United States, a country recognized for its laws and experience in this field.
3. LABOR MIGRATION: Contributions FROM Ministries OF LABOR

Labor Migration was another one of the four pillars of the XIX IACML and is one that has become increasingly important in recent years. That Conference also examined the study entitled "Analysis of Bilateral and Multilateral Social Security Agreements as They Relate to Pensions,” mandated by the previous Conference and produced thanks to a fruitful partnership between the OAS and the Inter-American Conference on Social Security (CISS). The study contains an updated overview of all 83 such agreements in the region. It also identifies lessons to be learned and challenges with their implementation and makes recommendations regarding a possible Inter-American Agreement.  The XIX IACML acknowledged the study as a valuable contribution to the discussion on how to improve migrant workers' pension rights in the Americas. 

Following up on that study, the Ministers of Labor asked the Technical Secretariat and the CISS to "develop a database with the agreements signed to date" (Article 8.f of the Plan of Action of Cancún), at the bilateral or multilateral level, on social security; i.e. agreements providing for recognition of pension rights for migrant workers.  That database was compiled under the leadership and with financial support of the CISS, with OAS participation and the support of the Ibero-American Social Security Organization (OISS), and will be made available to all the Ministries during the XX IACML in Barbados. 

Another follow-up to the Declaration and Plan of Action of Cancún was the RIAL Workshop on "Labor Migration: Contributions from the Ministries of Labor of the Americas," held on July 13 and 14, 2017, in San José, Costa Rica, under the auspices of the Ministry of Labor and Social Security of Costa Rica.  It was conceived as a response to the mandates of the Declaration of Cancún contained in Articles 27 to 29 in the section entitled "Labor Migration:  Advancing Protection for the Rights of Migrant Workers."
The most salient achievements and outcomes of the RIAL workshop on labor migration are as follows:
· It was co-organized by the OAS, ILO, and IOM, in a genuine interagency partnership, in which all parties contributed their technical expertise, networks, and financial resources.  Taking part were Migration Directors and officials responsible for attending to migrant workers in the Ministries of Labor, workers' and employers' representatives, subregional organizations, such as the Caribbean Community (CARICOM) and the Central American Social Integration System (SISCA), as well as the Chairmanship of the Committee on Migration Issues (CAM) of the OAS.

· Following a regional consultation conducted by the organizers, the Workshop focused on two priority areas for Ministries of Labor, for which they bear direct responsibility: 1) the development of labor market information systems and the provision of relevant information for shaping a comprehensive migration policy; and 2) protection of the labor rights of migrant workers, including the role of labor inspection and tasks relating to awareness-raising and the dissemination of information. 
· In wrapping up the workshop, and as the outcome of a participatory exercise, attention was drawn to lessons learned and to policy recommendations for labor migration management, especially within Ministries of Labor.  They include, notably:  the need for more complete and reliable information on labor migration, not just on migration flows, but also on the specific situation of migrants in the labor market. Migrants are a vulnerable group even before they migrate, given that, generally speaking, they lived in precarious conditions in their countries of origin, and in destination countries they are working largely in the informal economy. Those circumstances render them more prone to mistreatment and defenselessness. It was acknowledged that the undocumented status of migrants exacerbates and fosters the violation of labor rights.  One recommendation was that Ministries of Labor continue to improve their labor inspection system, their strategies for labor formalization, and their information systems, but at the same time highlight and explicitly address the circumstances migrants face and their vulnerability.  The Workshop also recognized that the Ministries' efforts need to be accompanied by regularization of migrants' status. There was a call for more extensive intersectoral – interagency – coordination among Ministries of Labor, Ministries of Foreign Affairs, employment services, and so on, not only domestically but also among countries.  

In this period, thanks to the discussions at the Workshop and in the Working Groups, it became evident that labor migration is a fertile ground for cooperation, not only because by definition migration involves more than one country, but because our region has accumulated so much experience in managing it and because there is so much fluctuation involved.  In connection with the RIAL, in November 2017, experts from the Ministry of Labor of Costa Rica, a country well known for its experience managing migration flows, traveled to Chile to provide technical assistance to their peers in that country's Ministry of Labor, who had sought their support and input in developing an institutional plan of action for promoting and protecting the rights of migrant workers.  It is worth mentioning, in that regard, that Chile has only relatively recently become one of the region's countries of destination, so the Costa Rican cooperation was an especially pertinent and useful initiative. 
4. Protection of WorkerS’ RIGHTS and Promotion of Social Dialogue

The protection of workers’ rights and the promotion of social dialogue are crosscutting themes throughout the Declaration and Plan of Action of Cancún and in the activities undertaken since then.   Reinforcing mandates from previous Conferences, the XIX IACML declared: "With the utmost conviction, we will continue to promote social dialogue, which we recognize as a preeminent tool for forging fairer and more-just societies," as well as declaring a commitment to " [e]stablish institutionalized forums of social dialogue and collective bargaining spaces that enable permanent interaction among government, workers, and employers with a view to formulating policies, settling disputes, and adopting joint decisions on key issues on national, regional, and hemispheric agendas" (Articles 9 of the Declaration and 8.b of the Plan of Action). 

Social dialogue in the Hemisphere has been strengthened through the IACML since its inception in the 1960s and was boosted again in recent years, above all since 2009, when the IACML proclaimed COSATE and CEATAL as its consultative organs, thereby enhancing their participation and impact.   

In addition, within the OAS new opportunities for dialogue have opened up and have become institutionalized over the years.  In the period covered by this report, those new opportunities were seized at the OAS General Assembly sessions in Santo Domingo, the Dominican Republic, in 2016; and in Cancún, Mexico, in 2017, where workers' and employers' representatives were able to share their views with Ministers of Foreign Affairs and Heads of Delegation.  

COSATE and CEATAL participated actively in all IACML activities in this period. They not only presented their views on the various issues discussed (labor migration, youth employment, the future of work, etc.); they also made specific recommendations and helped shape the IACML Work Plan and the draft Declaration and Plan of Action to be approved at the XX IACML in Barbados.
5. Cooperation for strengthening the institutional capacity of ministries of labor: the Inter-American Network for Labor Administration (RIAL)

The RIAL is the IACML cooperation mechanism created by the ministries themselves to strengthen their human and institutional capacity and supplement political dialogue with technical cooperation.  For that reason, the Ministerial Declarations and Plans of Action provide guidance and substance to the Network, and the documents adopted at the XIX IACML were no exception.  The Plan of Action of Cancún devoted an entire section to the RIAL (Articles 13 to 18), in which it, inter alia, reiterates its support of, and commitment to, that mechanism; confirms the establishment of the Voluntary Contribution Fund; and directs the work of the Network toward certain specific actions.
A list of major outcomes and progress achieved by the RIAL in this period follows:
· Launching of RIAL's new virtual platform:  Following lengthy consultations with all of the Ministries, and pursuant to the recommendations of the Plan of Action of Cancún, the Technical Secretariat prepared a new RIAL platform, which is posted at: www.rialnet.org.  This platform addresses the concerns and suggestions of the Ministries. It is more user-friendly, and, among other salient features, it contains search engines for locating activities and programs by subject matter, country, and other headings.  
· Updating and relaunching of the Portfolio of Programs.  The new platform contains the new Portfolio of RIAL Programs: a key database for regional technical cooperation.  This new Portfolio allows Ministries to directly update their programs and enables the general public to conduct even more expeditious program searches.  It currently contains more than 140 programs in all areas of labor administration.
· Identifying specific impacts of actions undertaken by RIAL:  The Secretariat has continued to identify concrete outcomes, which are included in reports to the Working Groups.  The evidence points to RIAL having contributed to the design of new methodologies or programs; improved procedures within Ministries, and reviews of regulatory frameworks, among other concrete outcomes.
· Commitment to -- and stepping up of -- bilateral cooperation: The most active and recognized tool of the RIAL is bilateral (and in some cases multilateral) cooperation, practiced through study tours, on-site visits, and direct counseling from one Ministry of Labor to another.   Such activities are selected via open calls for proposals and financed by the RIAL with contributions from the Ministries.  During the period covered by this report, nine bilateral cooperation activities were conducted, taking total cooperation activities among practically all Labor Ministries in the region to 99.  As has been documented, their outcomes proved highly useful. Their success has been due to the fact that they consist of technical advice provided directly by experts and practitioners, and tailored to the interests and needs of the Ministries involved.  
· Sustainable, ongoing contributions to the Voluntary Contribution Fund:  Since it was established in 2010, this Fund has received contributions amounting to more than $609,000 from 21 OAS member states, including a major contribution from the Government of Canada of $200,000 between 2012 and 2014.   The Fund financed all RIAL activities in the period covered by this Report, including two hemispheric workshops and nine bilateral cooperation activities.  Worth noting, too, is the significant co-financing provided by the OAS, which covers the Network's coordination costs.
· Permanent channel of communication:  In addition to the above, every two weeks the RIAL issues its news bulletin, which provides an overview of the principal initiatives undertaken by Ministries of Labor, their activities, and publications of interest.   The Network's Facebook and twitter accounts allow for constant contact with members and partners.
CONCLUSION 
Pursuant to the Declaration and Plan of Action of Cancún, adopted during the XIX IACML, the Conference has made significant progress in a number of fields over these past two years:
· It has demonstrated that it continues to be a relevant and pertinent forum for sharing and analyzing experiences on regional priorities and agreeing on collective actions. Likewise, it has shown that it can adapt to changes in the world of work and, hence, to the needs of Ministries of Labor.  The discussions on the future of work during this period, which permeated both the meetings of the Working Groups and the specialized workshops, testify to that adaptability.
· It has continued to enjoy strong support by the Ministries of Labor, most of which take part in its activities.  The Working Groups and RIAL's technical workshops are effective tripartite dialogue forums to analyze priority issues and provide policy recommendations that offer solid support to initiatives undertaken at the national level.

· It resolutely contributed towards greater coordination between Ministries of Labor and Ministries of Education, particularly in respect of their efforts to improve youth employment, facilitate school-to-work transition, and strengthen education and continuous training systems to better prepare the workforce in accordance with each country's development needs and productive sector requirements.  The publication that the Technical Secretariat will present at the XX IACML, and which incorporates the outcomes of the first regional workshop among Ministries of Labor and of Education, shows that the time is ripe in the region -- from both a political commitment and technical feasibility point of view -- to enhance ties between the world of education and the world of work. 

· It contributed to governments' efforts to achieve greater inclusion and equity in the labor market, and to address the needs of the most vulnerable populations, thanks to the opportunities to discuss these matters in workshops and regional meetings and thanks to the ongoing cooperation between Ministries of Labor through the RIAL.  Both of these facilitated the sharing of knowledge and experience, with a view to improving, inter alia, youth employment strategies, migration management, and protection for the labor rights of migrant workers and persons with disabilities.     
· It continued to forge major partnerships with international organizations.  Outstanding instances of this were: the robust partnership with the IOM and the ILO in jointly organizing the RIAL Workshop on labor migration; ongoing work with PAHO on occupational health issues; and the efforts to continue working jointly with the CISS on migration and social security.  Additionally, the IDB, the World Bank, OECD, UNICEF, and CARICOM and SISCA participated in several of the Conference's activities.
· It continued to lay solid foundations for the sustainability of the RIAL and reaffirmed its commitment to that mechanism with the continued financial contributions from Ministries to the Voluntary Contribution Fund.  The RIAL also launched its new virtual platform, which contains more information and facilitates greater regional cooperation on labor and employment-related matters. 
· It reinforced social dialogue at the hemispheric level, with the active participation of COSATE and CEATAL in all its activities and in OAS General Assembly sessions.  
The Technical Secretariat thanks the Secretariat of Labor and Social Security of Mexico, as Chair of the XIX IACML, for its leadership and guidance during this period, as well as the other members of the "troika" and the Working Group authorities -- the Ministries of Labor of Colombia, Barbados, Brazil, Paraguay, Chile, Panama, Canada and Costa Rica -- for their work and commitment.  The Technical Secretariat also wishes to express its appreciation of the commitment shown by COSATE ad CEATAL and of the ongoing partnership with the ILO, PAHO, CISS, and other international organizations.  
At this XX IACML, the Secretariat reaffirms its commitment to continue working with the Ministries of Labor, workers' and employers' organizations, and partner organizations, to address both current and emerging challenges in the world of work.
ANNEX

ACTIVITIES OF THE INTER-AMERICAN CONFERENCE 
OF MINISTERS OF LABOR 2016-2017
Planning Meeting of the XIX IACML:  Washington D.C., United States, February 25-26, 2016
Meetings of the XIX IACML Working Groups:

· First Meeting: Washington D.C., June 28-29, 2016
· Second Meeting: Asunción, Paraguay, April 27-28, 2017
Workshops and Seminars of the Inter-American Network for Labor Administration (RIAL): 

· Inter-Sectoral Workshop on “Youth Employment: Coordination between Education and Labor”: Brasilia, Brazil, December 15-16, 2016
· Workshop on “Labor Migration: Contributions from the Ministries of Labor of the Americas”: San Jose, Costa Rica, July 13-14, 2017
Dialogues of Workers and the Private Sector, with the participation of COSATE and CEATAL, in the General Assembly of the OAS:

· During the Forty-Sixth Regular Session of the OAS General Assembly: Santo Domingo, Dominican Republic, June 13, 2016
· During the Forty-Seventh Regular Session of the OAS General Assembly: Cancun, Mexico, June 19, 2017
Preparatory Meetings for the XX IACML

· First Preparatory Meeting: Asuncion, Paraguay, April 28, 2017
· Second Preparatory Meeting: Washington D.C., United States, October 4-6, 2017
Bilateral Cooperation Activities of the Inter-American Network for Labor Administration (RIAL):

· On-site visit from Colombia to the Dominican Republic, Youth Employment, June 13-15, 2016

· On-site visit from Honduras to Costa Rica, Compliance with Minimum Wage Payment, September 6-8, 2016

· On-site visit from Grenada to Jamaica, Labor Market Information System, September 26-30, 2016
· On-site visit from Peru to Mexico, Labor Observatory and Public Employment Services, September 28-30, 2016
· On-site visit from Jamaica to the United States, Labor Inclusion of People with Disabilities, October 17-21, 2016
· On-site visit from Paraguay to Argentina, Professional Training, August 30-31, 2017

· Visit of experts from Uruguay to El Salvador, Domestic Work, October 23-26, 2017
· Visit of experts from Costa Rica to Chile, Protection of Migrant Workers, November 6-9, 2017
· On-site visit from St. Kitts and Nevis to the United States, Youth Employment, November 6-10, 2017

Other important actions to follow-up on the mandates of the XIX IACML:

· Launch of RIAL’s new website and new portfolio of programs, April 2017

· Creation of a database of bilateral and multilateral social security agreements, led by the Inter-American Conference on Social Security (CISS), during 2017

· Series of webinars co-organized by PAHO, ILO and the OAS on Mental Health at Work, on the occasion of the World Day for Occupational Health and Safety, April 2016

· Preparation and distribution of 44 virtual newsletters of the RIAL in 2016 and 2017, completing 100 in the history of the RIAL. These bulletins include news from the Ministries, activities and relevant studies.


*
Nine RIAL bilateral cooperation activities were conducted in 2016-2017, for a total of 99 since 2006, providing direct technical assistance among 28 ministries of labor of the region.

**
On average, 20 Ministries of Labor participated in the meetings of the WGs and RIAL workshops under the XIX IACML, as well as members of COSATE and CEATAL, experts from ILO, PAHO, IOM, World Bank, IDB, OECD and other international organizations.
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