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By mid-2015, the female immigrant stock from other countries of the Americas was estimated at 19.2 million, a 23% rise over 2005. Its primary destinations were North America (60.7%), Latin America and the Caribbean (19.2%), and Europe (16.5%).
Gender is now a fundamental factor in the migration process.  Therefore, owing to the relatively recent rise in the percentage of women in migration flows, today we speak of the “feminization of migration.”
It is essential to understand that gender influences all aspects of migration and that migration outcomes, in turn, have repercussions for gender dynamics themselves. Gender and family relations constitute the entire social context for migration, and, in turn, it is a determining factor in choosing the family member who is to migrate. 

In speaking about the changing role of women in migration, it is of particular note that they are more and more taking the lead in migration, with their spouses joining them later. This is in contrast to the traditional view of the male worker going first, becoming established and bringing in his family once the employment and living situation has stabilized. 

A second traditional pattern is for the family to migrate as a unit, with the male spouse being the so-called “principal migrant,” that is, the one who arrives with a job or who enters the labor market upon arrival. Such family migration patterns are of course not the only kind observed; migration also takes place among single persons, for which there is no subsequent family reunification, except perhaps in cases where the migrant returns to the origin country to find a spouse.
One reason for the perception that migration patterns are changing, apart from the fact that women are more present in the labor market generally than in the past, is the fact that certain jobs available to immigrants are in occupations which have tended to be more taken up traditionally by women than men.  This is especially the case for household occupations, particularly those involving care, whether children or the elderly, or those related to domestic service.

However, for most countries of the Americas, the immigration of women from other countries of the Americas remains a minority phenomenon, with 45% of immigrants overall being women, approximately the same percentage as for immigrants from the rest of the world. Only in Chile and Costa Rica do women constitute a majority of immigrants. At the other end of the spectrum, women account for less than 40% of all immigrants in Canada, Peru and Colombia (OAS-OECD, SICREMI 2015). 
As family members arrive in destination countries to join the original migrant, there is a natural tendency for the balance between the two genders to equalize.
A surer indication of the extent to which the traditional pattern is changing is to look at the relative presence of men and women in family and labor migration, respectively. 
But here as well, one observes the traditional pattern of a significantly greater presence of women among family migrants (59%) and a lesser presence among labor migrants (32%) (OAS-OECD, SICREMI 2015). 
Thus, if the traditional pattern of migration into countries of the Americas is indeed changing, it is, with some exceptions, still far from a situation in which the genders are playing on average the same role. 
The dynamics of gender have been a variable at every stage of the migration experience because the motives for and objectives of migration change, depending on gender, sexual orientation, and gender identity, a response to the migrant’s individual situation.  The support networks used by migrants, their integration processes, job opportunities in the destination country, and access to services are also determined by the migrant’s gender and age. 
Therefore, migration trends by gender and actions to perpetuate gender inequality should be analyzed in the current context of the migration system, whose New York Declaration, adopted by consensus on September 19, 2016 last, in its Annex II, urges the States to work together to adopt, in 2018, a global compact for safe, orderly, and regular migration.  Addressing the issue of migration and gender in the Americas also calls for an approach that will lead to a better understanding of the role of women in the process, discriminatory migration practices, and limited access to services. 

Although economic instability is an important factor in beginning the migration process, other factors impact women in the different migrant-exporting territories, such as human insecurity, food insecurity, job insecurity, and intrafamily violence, all with influence on the decision to migrate.  In general, it may be said that there is a direct link between the factor motivating women to migrate in order to care for those closest to them and their willingness to migrate and seek better living conditions that enable them to act to benefit those around them or those dependent upon them.
For a study of the gender perspective in the perception of migrations, the concept of gender must be defined.  According to the International Organization for Migration (IOM), gender refers to social constructs of differences between the sexes and social relations between them.  These differences are molded in the history of social relations, and change over time and across cultures (IOM, Fundamentos de Gestión, 2014, p. 5).  Gender also refers to the differences between men and women and how those differences are perceived in different social and cultural contexts. Thus, gender is a factor that molds the experiences of migrants, since it affects relations between men and women in the origin and destination countries.
It is also important to analyze the links between gender and migration at different stages of the migration process:  the motives for migration, border transit, public policies in the destinations, social and support networks, and the use and receipt of remittances (IOM, Migrant Women and Gender Violence, 2014, p. 68). In this analysis, migration is a driving force for social change with multidimensional repercussions at the individual level and for the support networks that operate before, during, and after relocation.  In that regard, the gender perspective has a fundamental role in making visible the migration pathways of women, whose motives for migration have usually been viewed from a paradigmatic image of subordination to the migration motives of men. 
Therefore, it is necessary to recognize the background to the autonomous migration of women and their fundamental participation in family migration plans, which brings to the fore the differentiated impact of gender patterns on the migration experiences of women and men, with direct impact at all levels of social structures and on labor markets and public policies of the origin and destination countries. Hence, gender is a determining factor, even within the household, in taking decisions of paramount importance regarding who will take the lead in migration, the support networks chosen for making the migration, remittance amounts and their use in the origin country and, especially, the outcomes of experiences of insertion into the labor market. 
According to the IOM, gender impacts the different stages of the migration process, “[n]ot only because it is a key factor in configuring the particular features of migration pathways, but also and most importantly because omitting it favours the reproduction of existing gender inequalities” (IOM, Migrant Women and Gender Violence, 2014, p. 79).  Therefore, if the perilous situations faced by vulnerable women along their migration pathways are to be mitigated, gender equality must be a core premise in any proposal for action regarding the regulation of migration. 
That said, a recent specific advance in the gender and migration area was the inclusion of paragraph 60 of the Commitments of the New York Declaration, which recognizes the need to address the special situation and vulnerability of migrant women and girls by … “incorporating a gender perspective into migration policies and strengthening national laws, institutions and programmes to combat gender-based violence, including trafficking in persons and discrimination against women and girls.” (UN, 2016, p. 14) 
To that end, these policies need to take account of the different stages of the migration process where the impact of gender patterns and social links can clearly be observed. 
It must be noted at the outset that owing to the ongoing change to which aspects of the migration process are exposed, data thereon is difficult to standardize. That said, the first stage of the cycle of migration is based on the motives for it, which are deeply infused with the concept of gender and may be analyzed at three specific levels. The first is the macro-structural level, characterized by gender discrimination in the labor market in countries of origin. Many women migrate in response to the deprivation of rights and opportunities that affects women in the places of origin and the expectation of rapid job placement in the fields of domestic and care work in the destination place.
At the second level, the family level, some women migrate as a consequence of family decisions by which they are chosen to migrate with the expectation “that they – more than men - will prioritize the family’s interest over their own, work hard, accept worse living conditions and send a higher proportion of their income in remittances” (IOM, 2014, p. 81), in the process of adapting to the place of destination. 
Lastly, the third, or individual, level is where gender mandates are most keenly felt.  For example, it has been shown that in the case of men, the reasons underlying the decision to migrate are linked to the need for a better job and fulfilling the role of economic provider and supporting the family in the country of origin.
On the other hand, women’s motives stem from oppressive socio-cultural contexts, such as discrimination against lesbians, pressure to marry, domestic violence, sexual violence, insecurity, lack of opportunity, or even hopes of gaining employment as domestic and care workers in the places of destination (UN Women, 2013).
Continuing with the stages of the migration cycle, border transit is where the vulnerabilities of migrant women are most manifest in terms of violations of their human rights. 

Broadly speaking, women encounter physical and sexual abuse during their migration, which is usually organized by escorts, commonly known as “coyotes,” or by different criminal groups located in border areas.  This situation is a highly discouraging for women in taking the decision to migrate, in turn creating the perception of security for men, who are also highly vulnerable to encountering these types of abuse. 
The next stage is that of public policies in places of destination, which, as a general rule, are not favorable to the situation of women in the process of insertion into the labor market, creating circumstances where migrants are irregular, which is conducive to violation of their labor rights and exposes them to conditions of exploitation operating in a context where reporting is a remote possibility.  In addition, women also encounter major obstacles in accessing health services, including for sexual and reproductive health.

The final stage of the migration cycle, sending, using, and receiving remittances, gender plays a fundamental part since it shows how migration may be a tool enabling women to have primary responsibility for providing financially for their families, or even allowing them to use the remittances themselves.  It may also have enabled them to achieve financial autonomy and stability, e.g., a business enterprise that entails sending remittances to their places of origin without any type or restriction or condition in connection with their lives in the destination country.  However, we cannot forget that “migration occurs within contexts strongly marked by gender inequalities and ideologies. Migrant women experience a double discrimination for being both women and foreigners, and are employed in the worst paid jobs, for which they are furthermore sometimes over-qualified” (UN Women, 2013).  
This also refers to the fact that changes in gender relations in some contexts, such as the Latin American context, have taken place independently of the migration situation, since other social factors now exist that are promoting the flexibilization of gender patterns. 
That is, it has been noted that increasingly, women’s educational levels are higher and their insertion into the labor market is greater, which has had significant impact on gender discourses and practices, since they now appear to be more equitable (IOM, 2014).
Lastly, it may be concluded that women have great difficulty in entering the labor market and that although increasing numbers of women are migrating autonomously and establishing themselves as providing the primary financial support of their families, there is a limiting factor on women’s inclusion in the labor market in places of destination:  sexual segregation of labor markets, i.e., only some employment sectors are open to women, including migrant women, such as domestic and care work, as mentioned above.
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