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Immigration has become an increasingly prevalent phenomenon for the countries of the Americas. In the space of a few years a significant number of them have gone from being primarily countries of origin to also being destination countries. As this new migration reality has evolved, new host countries have seen their cultural, ethnic, religious, and linguistic diversity expand. 


Notwithstanding all the positive aspects that this new reality represents for the countries of the region in terms of enriching artistic, culinary, religious, and cultural experiences and practices, as well as the concrete benefits that immigration offers for economic and social development in the host countries, there is also an increased risk that situations of discrimination, racism, and xenophobia might develop.


Discrimination, racism, and xenophobia are phenomena that lead to social exclusion and derive from a hierarchical perception of the world where one group of people is considered superior to another group on account of the color of their skin or their national, ethnic, racial and/or religious origin, and therefore they have the right to exclude those who are perceived as different.  


Although the definitions of these phenomena are fluid and vary in international law, racial discrimination has been defined as:
“any distinction, exclusion, restriction or preference based on race, colour, descent, or national or ethnic origin which has the purpose or effect of nullifying or impairing the recognition, enjoyment or exercise, on an equal footing, of human rights and fundamental freedoms in the political, economic, social, cultural or any other field of public life.”
/ 

Racism, for its part, is considered “an ideological construct that assigns a certain race and/or ethnic group to a position of power over others” on the basis of physical and cultural attributes or for reasons of economic wealth. When that occurs, the group considered “superior” exercises domination and control over others.
/

In turn, xenophobia is regarded as a series of attitudes, prejudices, and behavior that reject, exclude, and often vilify persons, based on the perception that they are outsiders or foreigners to the community, society or national identity.
/
Inter-American law, for its part, has developed more precise definitions that complement the instruments and definitions of international law. In that context, discrimination has been defined as:

“any distinction, exclusion, restriction, or preference, in any area of public or private life, the purpose or effect of which is to nullify or curtail the equal recognition, enjoyment, or exercise of one or more human rights and fundamental freedoms enshrined in the international instruments applicable to the States Parties.”
/

It has also been specified that discrimination may be based on:

“nationality; age; sex; sexual orientation; gender identity and expression; language; religion; cultural identity; political opinions or opinions of any kind; social origin; socioeconomic status; educational level; migrant, refugee, repatriate, stateless or internally displaced status; disability; genetic trait; mental or physical health condition, including infectious-contagious condition and debilitating psychological condition; or any other condition.”
/

Despite not being specific on the subject of xenophobia, inter-American law has also offered a specific definition of intolerance, which is a closely related concept, since xenophobia can be regarded as an expression of intolerance. In that sense, intolerance has been defined as 

“an action or set of actions or expressions that denote disrespect, rejection, or contempt for the dignity, characteristics, convictions, or opinions of persons for being different or contrary. It may manifest itself as marginalization and exclusion of vulnerable groups from participation in any sphere of public or private life or violence against them.”
/

As a whole, all these phenomena are usually present under conditions of economic, social, and political instability and, in turn, further augment such conditions by fracturing social cohesion and harmony among people in a community or country.  As human mobility flows at the international level increase, there is a risk that xenophobic manifestations will be generated that can fragment social cohesion and stability in host societies.

In that regard, many of the region’s countries are taking steps to combat discrimination, racism, and xenophobia in conjunction with the international community. Programs have been implemented at the local or national level that seek to generate awareness and social dialogue on these issues through media companies, public events, and the training for community leaders, political figures, and opinion shapers, among others, in order to foster tolerance and acceptance of those who are distinguished as different and to value their economic, social, and cultural contributions.
With regard to the specific phenomenon of immigration, experience has shown that grassroots initiatives and locally led activities are more effective in bringing immigrant communities and the host community closer together by building more effective bridges of dialogue that can overcome stereotypes and prejudice.
/
Programs implemented at this level, however, must address the roots of the conditions that generate xenophobia and maintain a coordinated response with the international community, civil society organizations, and different levels of government and government agencies.
/

In addition to the policies mentioned above, the World Refugee Council has recommended, as best practices to combat xenophobia, the implementation of social integration policies targeting immigrant populations that also take into account, include, and address the needs of the native population; creation of links between programs to counter xenophobia and programs to combat social and economic inequality more broadly; strengthening inter-agency coordination as well as between different actors to avoid duplication and make more efficient use of resources and efforts devoted to the issue; and establishment of accountability mechanisms against those who promote prejudice, stereotypes, and vilification of specific populations, among other measures.
/

This meeting aims to promote dialogue among countries on best practices in the region to combat discrimination, xenophobia, and racism, based on the experience of a number of the region’s countries. 


With the intention of stimulating the dialogue, the following questions are proposed:
· What economic, social, and political factors do discrimination, racism, and xenophobia produce? 

· What are the best practices for preventing the emergence of discrimination, racism, and xenophobia in countries of the region? 

· What lessons can be learned from recent experiences of countries in the region to prevent discrimination, racism, and xenophobia? 


Member states will have an opportunity to offer remarks. States are invited to share their experiences and public polices implemented in recent decades to combat discrimination, racism, and xenophobia. 
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