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ANNUAL REPORT OF THE INTER-AMERICAN COUNCIL 

FOR INTEGRAL DEVELOPMENT (CIDI)

This document summarizes the activities carried out by the Inter-American Council for Integral Development (CIDI) for the period between the forty-sixth and forty-seventh regular sessions of the General Assembly, held, respectively, from June 13 to 15, 2016, and from June 19 to 21, 2017. 
I. FUNCTIONS AND POWERS OF CIDI

The Protocol of Managua, which entered into force in 1996, created the Inter-American Council for Integral Development as the main policy-making organ with responsibility for formulating, promoting, and implementing guidelines for technical cooperation at the ministerial level in the Hemisphere. 

Under Article 3 of its Statutes, CIDI has the following functions and powers:

a)
To formulate and recommend the Strategic Plan to the General Assembly. 
b)
To formulate proposals for strengthening inter-American dialogue on integral development. 

c)
To promote, coordinate, and oversee the execution of the Strategic Plan. 

d)
To convene regular meetings of the Council at the ministerial or equivalent level; regular monthly meetings; special meetings; and sectoral or specialized meetings. 

e)
To propose to the General Assembly the holding of specialized conferences in their respective areas of competence to deal with special technical matters or to develop specific aspects of inter-American cooperation; to convene them in urgent cases, in accordance with the provisions of resolution AG/RES. 85 (II-O/72); and to coordinate, when appropriate, the holding of these specialized conferences in the framework of specialized or sectoral meetings of CIDI. 
f)
To promote cooperative relations with the corresponding United Nations agencies and with other national and international bodies, particularly as regards coordination of the inter-American technical cooperation programs. 

g)
To adopt the policies and general guidelines which the Management Board of the Inter-American Agency for Cooperation and Development (IACD) and the Executive Secretariat for Integral Development (SEDI) should follow in carrying out the cooperation activities of the IACD. 

h)
To convene high-level meetings and seminars to study problems related to development and identify efforts that could be undertaken in the CIDI framework, including those resulting from the application of Article 37 of the Charter of the Organization of American States. 

i)
To periodically evaluate the execution of cooperation activities with a view to adopting decisions it finds appropriate for their improvement and for the most efficient use of funds, and report to the General Assembly.

j)
To coordinate and organize the activities of the subsidiary bodies of CIDI. 
k)
To establish mechanisms for consultation and dialogue between CIDI’s regular and special meetings and the inter-American committees.
l)
To receive, analyze, and take action on the reports and recommendations of its subsidiary bodies, as well as on the reports of other organs entrusted with the execution of CIDI projects. 

m)
To elect the members of the Management Board of the IACD. 

n)
To adopt criteria for the allocation of additional resources mobilized by the IACD, for which the donor has not specified purposes and limitations. 
o)
To approve the Rules of Procedure of the Management Board of the IACD and amendments thereto. 

p)
To approve guidelines, policies, and priorities, on its own initiative or as recommended by the IACD, for the preparation, adoption, and execution of the program budget of the IACD. 
q)
To consider and, as appropriate, approve the annual budget of the IACD proposed by the Management Board.
r)
To participate in the preparation of the program-budget of the Organization in the area of cooperation. 

s)
To instruct the General Secretariat and SEDI regarding the execution of tasks and support activities for the fulfillment of the mandates and functions assigned to CIDI. 

t)
To approve or refer to other organs, as appropriate, proposals from the IACD for amending the rules and regulations relating to the personnel, budget, operations, and administration of the IACD. 
u)
To authorize special budgetary appropriations from the Development Cooperation Fund to address unforeseen situations or activities, and identify the source of the necessary resources, in accordance with Article 96 of the General Standards to Govern the Operations of the General Secretariat. 
v)
To fulfill, in addition to the functions established by these Statutes, such other functions as may be entrusted to it by the Charter of the OAS, other inter-American instruments, the General Assembly, and the Meeting of Consultation of Ministers of Foreign Affairs, as envisaged at Article 70 of the Charter, and to make recommendations in its area of authority. 

CIDI is composed of all the OAS member states, whose delegates represent them at the CIDI meetings envisaged in Article 96 of the Charter and Articles 19 to 21 of these Statutes. 

Under Article 5 of its Statutes, CIDI has the following subsidiary bodies: 

a. Inter-American Agency for Cooperation and Development

b. Nonpermanent Specialized Committees (CENPES)

c. Inter-American Committees

d. Permanent committees of CIDI 

e. Other subsidiary bodies and agencies created by the Council 

II. ACTIVITIES OF CIDI AND ITS SUBSIDIARY BODIES

1. MONTHLY REGULAR MEETINGS OF CIDI AND JOINT MEETINGS WITH THE PERMANENT COUNCIL
Officers (July – December 2016)

Chair:
Ambassador Rogelio Sotela Muñoz, Permanent Representative of Costa Rica

Vice Chair:
Ambassador Dr. Everson Hull, Permanent Representative of Saint Kitts and Nevis

Officers (January–June 2017)

Chair:
Ambassador Dr. Vince Henderson, Permanent Representative of Dominica

Vice Chair:
Ambassador Gedeón Santos, Permanent Representative of the Dominican Republic

In the period covered by this report, CIDI continued to deepen its substantive dialogues and to address strategic issues of interest to the member states, in preparation for the meetings of Ministers and High-Level Authorities of CIDI. 
In January 2017, CIDI confirmed Kim Osborne as Executive Secretary for Integral Development in accordance with Articles 117 and 120 of the OAS Charter. Furthermore, at its meeting of May 2, 2017, the Management Board of the Inter-American Agency for Cooperation and Development (IACD) accepted her appointment as Director General of the IACD, in keeping with Article 12 of the Statutes of the IACD. 
The principal focus of discussions throughout the year was:

· to encourage exchanges of experience, lessons learned and good practices among member states in order to optimize technical cooperation opportunities in in responding to the needs of member states; 

· to analyze the work of the Organization on the development pillar with a view to recommending strategic lines and objectives for that pillar in the Comprehensive Strategic Plan of the Organization adopted in October 2016 by resolution AG/RES. 1 (LI-E/16); and
· to receive the first report of member states on implementation of the Plan of Action of the Social Charter of the Americas. All discussions took into account the priorities set by the sectoral processes, as well as the need to align the actions that CIDI and SEDI have undertaken with respect to the 2030 Agenda for Sustainable Development and its Sustainable Development Goals (SDGs) and contribute to their implementation. 

In that regard, the practice continued whereby the strategic topic of the Work Plan proposed by the CIDI Chair in July 2016 (CIDI/doc.209/16 rev. 1 Español - English) was defined based on the mandates received by CIDI so that delegations and the Secretariat might offer presentations on initiatives that they are pursuing in those areas, with a view to analyzing opportunities for cooperation.
From July 2016 to June 2017, CIDI held 10 regular meetings and one joint meeting with the Permanent Council. In keeping with the strategic objectives set out in the Organization's Strategic Plan, the main topics addressed are summarized as follows:

Crosscutting issues:

· The member states exchanged information on progress made, experiences, and lessons learned in implementing areas of intervention 1 and 2 of the Plan of Action of the Social Charter of the Americas: Labor and Social Protection. CIDI adopted a methodology in preparation for this and future dialogue on these topics (CIDI/doc.211/16 rev 1). In addition, a map of the mandates and decisions adopted in relation to those areas of intervention (CIDI/INF.204/17) was distributed, as was a questionnaire for member states to gain knowledge of their experiences and best practices in the areas of intervention under consideration, as well as their offers of cooperation and needs in that regard. While the states exchanged information and shared their experiences during the meeting, CIDI decided to relay the findings of the questionnaire to its sectoral processes so that they could be taken into account in their activities. A compilation of the documents and presentations submitted is contained in document CIDI/INF.217/17 (Textual).
· CIDI held a joint meeting with the Permanent Council to analyze the role of the Organization in implementing the SDGs. The meeting was attended by the United Nations Assistant Secretary-General for Policy Coordination and Inter-Agency Affairs and the OAS Secretary General. At the meeting, the delegations of Colombia, United States, and Costa Rica presented of national good practices in implementing the SDGs, which was followed by an open dialogue among the delegations. The delegation of the United States also offered member states its Reporting Platform on National Statistics for Global SDGs, which roused the interest of the delegations. In response, SEDI, through Cooperanet, organized a virtual meeting that was attended by 20 member states, including representatives of 35 agencies responsible for monitoring and implementing the SDGs in their countries. An immediate consequence of that effort was the establishment of a virtual working group on Cooperanet to follow up on the original discussions; two virtual information sessions were also held for states interested in adopting the platform. At present, in coordination with the Permanent Mission of the United States to the OAS, suitable mechanisms are being explored for meeting the requests from member states to adapt the platform for use in their countries.

· CIDI accepted the recommendation of the Working Group to Strengthen CIDI and Its Organs and agreed on a Triennial Ministerial Cycle as well as a series of general guidelines for the sectoral processes at the ministerial level [CIDI/GT/FORCIDI/doc.139/17 rev. 2]. The aim is to ensure consistency, continuity, and predictability in ministerial processes, as well as to facilitate an effective dialogue on policy and cooperation among member states. The guidelines, which must be followed by all areas of the OAS General Secretariat responsible for the various portfolios and by the member states leading the sectoral processes, describe the basic cycle of meetings that form part of the sectoral ministerial process, the format of meetings, the parties involved, the parameters for preparing agendas and working documents, and the necessary alignment with the overarching strategic objectives of the OAS.

Strategic Line 1: 
Promoting inclusive and competitive economies
· The Secretariat of Economy of Mexico, as Chair Pro Tempore of the Inter-American Competitiveness Network (RIAC), presented a report on the preparations for the Tenth Inter-American Competitiveness Forum, which, scheduled for  September 2017 in Mexico City under the theme "Structural Reforms and Entrepreneurship to Drive Competitiveness in the Americas.”  The Forum will take place in the framework of the National Entrepreneur Week, Mexico's premier entrepreneurship and innovation event.
· Reports were presented on the Seventh and Eighth Americas Competitiveness Exchange on Innovation and Entrepreneurship (ACE), held in Canada in 2016 and in the United States in April 2017. The ACE held in Canada visited the southwest of the Province of Ontario, part of Canada's economic heartland, and focused on six clusters: advanced manufacturing, ICTs, clean technology, life sciences, agri-food, and financial technology. The ACE in the United States, was held in the State of Texas and centered on advanced manufacturing, bioscience, cybersecurity, life sciences, rural healthcare, disaster recovery and resiliency, information technology, and agriculture. 
· CIDI convened the XXIV Inter-American Congress of Ministers and High-Level Authorities of Tourism, which will be held in Georgetown Guyana, on March 21 and 22, 2018. [CIDI/RES. 319 (LXVIII-O/17)]

· At the request of the Troika of the Inter-American Congress of Ministers and High-Level Authorities of Tourism and of the officers of the Inter-American Committee on Tourism, CIDI approved the schedule for the third programming cycle of the Hemispheric Tourism Fund [CIDI/Doc.221/17 rev. 1 Español - English]

· CIDI received the report on the Seventh Inter-American Meeting of Ministers of Culture and Highest Appropriate Authorities within the framework of CIDI, held in Asunción, Paraguay in November 2016 with the theme “Development in the Americas:  Strengthening cultural goods and services” (see item 2).

· CIDI received the report on the Tenth Regular Meeting of the Inter-American Committee on Ports (CIP), held in Montevideo, Uruguay, in July 2016, with the theme “Partnerships for Development with the Private Sector.” (see item 2) CIDI also adopted, with modifications, the proposed amendments to the Rules of Procedure of the CIP, which were distributed after the meeting as document CIDI/doc.230/17.
Strategic Line 2: 
Strengthening the implementation of sustainable development goals in accordance with the Inter-American Program for Sustainable Development (PIDS) 2016-2021
· Consideration was given to the support that the OAS could provide member states in implementing the Sendai Framework and, in particular, actions to carry out the Regional Plan of Action for Disaster Risk Reduction. The delegations of Argentina and Antigua and Barbuda shared their experiences. In addition, the Secretariat reported on the work that it is doing in the context of the Inter-American Program on Sustainable Development as well as on the contents of Executive Order 16/04, which guides the efforts of the General Secretariat to mainstream disaster risk management in all its secretariats, departments, offices, and other areas that report to it. 
· On the basis of the disaster risk reduction approach based on equal access to rights, states, including Argentina and Mexico, shared their experiences with policies and programs that they are pursuing in a bid to ensure cities and communities that are inclusive, safe, resilient, and sustainable.

· The President of Chile, Michelle Bachelet, and the Ministry of Energy of Chile sent a message inviting member states to the Ministerial Meeting of the Energy and Climate Partnership of the Americas, which is to be held in Viña del Mar, Chile, on September 7 and 8, 2017, with energy transition as its theme.

Strategic Line 3: 
Promoting education and human development in the Americas
· CIDI received the report of the Ninth Inter-American Meeting of Ministers of Education, held in Nassau, Bahamas, in February 2017. The meeting adopted the Declaration of The Bahamas and the Inter-American Education Agenda, which supports SDG 4 and the efforts of member states in three priority areas: (i) Quality, inclusive, and equitable education; (ii) Strengthening of the teaching profession; and (iii) Comprehensive early childhood care (see item 2).
· CIDI agreed that the area of action for the second programming cycle of the Development Cooperation Fund would be Education and that it would support programs in priority areas established in the Inter-American Education Agenda (CIDI/doc.216/17 rev. 1: Español - English - Français - Português) adopted by the Ministers of Education: (i) Quality, inclusive, and equitable education; (ii) Strengthening of the teaching profession; and (iii) Comprehensive early childhood care. For its part, the IACD Management Board approved seed funding in the amount of US$1,505,000.00 for that programming cycle 2017-2021 for projects presented by the 18 eligible countries (AICD/JD/DE-112/17 Español - English) 
· The Coimbra Group of Brazilian Universities (GCUB) gave a presentation on the scholarships that it offers under the Partnerships Program for Education and Training (PAEC). Member states were invited to continue applying for graduate scholarships and were reminded that the Government of Brazil through the Coimbra Group, which brings together more than 70 educational institutions in that country, has granted more than 2,000 scholarships to citizens from 29 member states at a total cost of around US$90 million since its inception in 2011. 

· CIDI authorized the withdrawal from the Capital Fund for the OAS Scholarship and Training Programs of up to US$2.25 million for those programs in 2017, with the understanding that the amount withdrawn must be reimbursed to the Capital Fund as follows: (a) as soon as the corresponding revenue permits; or, where appropriate (b) through equivalent appropriations in the program-budget for the next fiscal year or in such form as the General Assembly may decide. It also instructed SEDI to submit regular reports to CIDI on the funds withdrawn from the Capital Fund authorized pursuant to this resolution, as well as the specific scholarships and training programs and number of students that benefited from this transfer [CIDI/RES. 316 (LXV-O/16) Español - English - Français - Português]. CIDI also established an immediate and temporary pause in the awarding of new graduate scholarships in 2017 in the framework of the Academic Scholarship Program and established a Working Group tasked with the analysis and assessment of the functioning of all OAS scholarships and training programs and to present to CIDI and the Permanent Council, before July 31, 2017, its recommendations and solutions to ensure the sustainability of those programs.

· SEDI presented its report on the use of Capital Fund resources authorized for fiscal year 2016 pursuant to resolution CIDI/RES. 309 (E-IV/16) Español - English - Français - Português (CIDI/Doc.219/17 - Español - English - Français - Português)

Strategic Line 4: 
Promoting decent, dignified, and productive work for all 
· CIDI announced that the Twentieth Inter-American Conference of Ministers of Labor would be held in Bridgetown, Barbados, in December 2017, and that as at this writing consideration is being given to the preliminary draft agenda and theme for the meeting “Building on our achievements and advancing towards social justice, decent work, and sustainable development in the Americas” recommended by the First Preparatory Meeting for the IACML, held in Paraguay in April 2017 [CIDI/RES. 320 (LXVIII-O/17): Español - English - Français - Português]
Strategic Line 5: 
Fostering the promotion and protection of the human rights of migrants, including migrant workers and their families, in accordance with the inter-American program on this subject to enhance their contribution to development
· With the participation of the Regional Director of the International Organization for Migration for Central America, North America and the Caribbean and the Chair of the Committee on Migration Issues, CIDI analyzed the effects of migration and its impact on development in the region at a meeting that coincided with events organized to mark International Migrants Day and was envisaged under the Inter-American Program for the Promotion and Protection of the Human Rights of Migrants, including Migrant Workers and their Families. 

Strategic Line 6:
Fostering development cooperation and partnerships 

· CIDI reviewed the management of cooperation within the framework of the OAS with a view to encouraging greater cooperation among states and providing permanent missions with management and implementation tools for projects underway in their countries. As part of that review, the OAS Technical Cooperation Section gave a presentation that highlighted the mechanisms in place, including the Development Cooperation Fund and Cooperanet. 

· CIDI studied experiences with public-private partnerships as a mechanism for generating access to initiatives that help to promote societies with greater development opportunities in member states. At that meeting, the experiences of the Costa Rican Electricity Institute and the Pan American Development Foundation were shared as models to be analyzed and potentially used within the OAS/SEDI framework.

· CIDI postponed until an as-yet-unspecified date the Second Specialized Meeting of High-Level Authorities on Cooperation and requested SEDI to prepare a preliminary draft agenda [CIDI/RES. 317 (LXVI-O/17)].

Strategic Line 7: 
Fostering social inclusion with equity to contribute to sustainable development in the Americas
· CIDI received the report on the Third Meeting of Ministers and High Authorities of Social Development, which was convened in Asunción, Paraguay, in July 2016 with the theme “Equity and Social Inclusion: Overcoming Inequalities for More Inclusive Societies” and adopted the Declaration of Asunción (see item 2).


In addition, pursuant to the provisions contained in Article 10(d) of the Statutes of the Development Cooperation Fund (DCF) and the recommendations of the IACD Management Board, CIDI authorized the payment of the costs of the audit of the DCF for fiscal years 2016 to 2018 in the amount of US$43,360 (US$14,120 16, US$14,450 in 2017, and US$14,810 in 2018) and instructed the Secretariat to proceed with the payment of the completed 2016 audit and to make the payments for the next two years once the audits corresponding to each fiscal year had been concluded.


CIDI received the reports and followed up on the preparations for the ministerial meetings and the meetings of the inter-American committees. It delegated to its Policy Committee the follow up, consideration, and approval, ad referendum to CIDI, of the draft agendas and lists of observers and guests at those meetings. 

CIDI’s day-to-day tasks were pursued through the work of the Committee on Partnership for Development Policies, the Committee on Migration Issues (CAM), and the Working Group to Strengthen CIDI. The reports of these and other CIDI bodies, the inter-American committees, and the Management Board of the Inter-American Agency for Cooperation and Development are detailed below. 

The meetings of CIDI were transmitted by Webcast, and the tapes are available at https://www.youtube.com/user/OASVideos/playlists?view=50&sort=dd&shelf_id=20. All the official documents of CIDI can be found on its Web page at:  http://www.oas.org/en/cidi/. 

2. SECTORAL AND SPECIALIZED MEETINGS OF CIDI

The following meetings of Ministers and High-Level Authorities in the CIDI framework and of inter-American Committees were held during the second half of 2016 and the first half of 2017.
· The Third Meeting of Ministers and High Authorities of Social Development within the framework of CIDI (Asunción, Paraguay, July 13 and 14, 2016), convened under the theme "Equity and Social Inclusion: Overcoming Inequalities for More Inclusive Societies," adopted the Commitments for Social Development (CIDI/REMDES/doc.6/16 rev. 1: Español - English - Français- Português), which set out 21 decisions, notable among which are the following: (i) promote and strengthen multisectoral strategies to eradicate poverty, particularly extreme poverty, taking into account its multidimensional nature; (ii) advance toward comprehensive social protection systems that include a rights-based approach and are based on regulatory frameworks for coordinating the progress made with both contributory and non-contributory social protection systems; (iii) promote gender mainstreaming in social development policies; (iv) strengthen programs on income generation that seek to eliminate workplace discrimination; promote climate change mitigation and adaptation strategies that target poor and vulnerable populations; and (v) strengthen cooperation for the development of financial education and inclusion programs. The ministers also pledged to strengthen the Inter-American Social Protection Network (RIPSO) as a hemispheric cooperation mechanism for strengthening institutions in charge of social development in the region. The delegation of Guatemala offered to host the next ministerial meeting in 2019. The final report of the meeting was distributed as document CIDI/REMDES/doc.8/16 (Español - English - Français- Português).
· The Seventh Inter-American Meeting of Ministers and High Authorities of Culture within the Framework of CIDI (Asunción, Paraguay, November 17 and 18, 2016), convened with the theme “Development in the Americas: Strengthening the Circulation of Cultural Goods and Services,” adopted the Declaration of Asunción (CIDI/REMIC-VII/DEC. 1/16 - Español - English - Français - Português), which recognizes that the production and circulation of cultural goods and services, promotes economic activity and recognition of cultural plurality, and underscores the importance of member states building compliance with the goals and targets of the 2030 Agenda for Sustainable Development into their national policies and cooperation efforts, as it recognizes, among others, the contribution made by culture to sustainable development and fosters the appreciation of cultural diversity, creativity, and innovation. The delegations of Barbados and Guatemala offered to host the next two ministerial meetings. The final report of the meeting was distributed as document CIDI/REMIC-VII/doc.6/16 (Español - English - Français - Português)

· The Ninth Inter-American Meeting of Ministers of Education (Nassau, The Bahamas, February 2017) adopted the Declaration of The Bahamas (CIDI/RME/DEC. 1/17 - Español - English - Français - Português) and the Inter-American Education Agenda (IEA) (CIDI/RME/Doc.6/17 - Español - English - Français - Português) which supports SDG 4 and the efforts of member states in three parity areas:  (i) Quality, inclusive, and equitable education; (ii) Strengthening of the teaching profession; and (iii) Comprehensive early childhood care. The meeting also elected the delegations of Costa Rica, Bolivia, and the Dominican Republic as chairs of the three working groups that will spearhead the implementation of the IEA, and the delegations of Chile, Colombia, Argentina, Barbados, and Jamaica as vice chairs. It is worth mentioning that the meeting saw an intersectoral dialogue among education and labor authorities at the meeting as well as a deepening of cooperation with other international agencies and non-profit organizations in support of the activities of the IEA, notably the signing of a Memorandum of Understanding with Fundación Profuturo for the implementation of the Digital Education project and its expansion to include the Caribbean. The meeting also saw the first Best Practices and Trade Expo, which gave delegates an opportunity to interact with service providers, attend workshops, and explore collaboration opportunities. The delegation of Antigua and Barbuda offered to host the next ministerial meeting in 2019. The final report on the meeting was distributed as document CIDI/RME/Doc.8/17 (Español - English - Français - Português)

In addition, CIDI began preparations for the following meetings: 

· Fifth Meeting of Ministers and High Authorities on Science and Technology (Medellín, Colombia, November 2 and 3, 2017)

· Nineteenth Inter-American Conference of Ministers of Labor (IACML) (Bridgetown, Barbados, December 7 and 8, 2017)

· Nineteenth Inter-American Congress of Ministers and High-Level Authorities of Tourism (Georgetown, Guyana, March 2018)

3. ACTIVITIES OF SUBSIDIARY BODIES OF CIDI AND JOINT WORKING GROUPS OF THE PERMANENT COUNCIL AND CIDI 


Provided below are summaries of the work of the Inter-American Agency for Cooperation and Development, the inter-American committees, and the permanent committees and working groups of CIDI. 


CIDI has three permanent committees – the Subcommittee on Programs, Budget, and Evaluation, the Committee on Partnership for Development Policies, and the Committee on Migration Issues – as well as temporary working groups established for specific purposes, and any subcommittees or working groups that CIDI or the General Assembly decides to establish as temporary subsidiary bodies. In view of the items on its work agenda, CIDI decided not to install the Committee on Programs, Budget, and Evaluation during the period covered by this report. 
a. Inter-American Agency for Cooperation and Development (IACD)


The IACD is the subsidiary body of CIDI created to promote, coordinate, manage, and facilitate the planning and execution of programs, projects, and activities within the scope of the OAS Charter and, in particular, the framework of CIDI’s Strategic Plan for Partnership for Integral Development. The IACD is composed of its Management Board and SEDI. 


The IACD has the following functions:

1.
The administration, evaluation, and supervision of the partnership for development activities established within the framework of the CIDI Strategic Plan and its inter-American programs approved by CIDI.

2.
The administration and supervision of the fellowship, scholarship, and training programs of the OAS.

3.
The development and establishment of cooperative relations with permanent observers, other states, and national and international organizations, regarding partnership for development activities.

4.
Manage and account for the resources of FEMCIDI and other funds raised by and entrusted to the IACD.

5.
The mobilization of financial, technical, and other resources in order to strengthen partnership for development activities.

6.
The approval, in accordance with Article 9 of these Statutes and of the program and policy guidelines approved by CIDI, of the method of implementation of partnership for development activities and the determination of their level of financing, endeavoring to target the most pressing needs of the member states, especially the relatively less-developed countries and those with smaller economies. 


The Management Board of the IACD consists of nine member states of the Organization of American States elected by CIDI, observing, in accordance with the provisions of Article 77 of the Charter, the criteria of rotation and equitable geographic representation and guaranteeing that no member state shall be excluded from the opportunity for election to the Board and that every region shall have the opportunity to be represented at all times. 
In the period covered by this report, the Management Board (MB/IACD) was composed of the delegations of The Bahamas (Vice Chair) Barbados (Chair from December 9, 2015 to December 9, 2016), Bolivia, Dominica, Ecuador, El Salvador, Mexico, Uruguay, Dominican Republic (Chair elected on December 9, 2016). 

In accordance with the provisions of its Rules of Procedure, at its first meeting following the General Assembly, held on December 9, 2016, the MB/IACD elected as its officers: América Bastidas Castañeda, Advisor to the Minister of Multilateral Affairs of the Ministry of Economy, Planning, and Development of the Dominican Republic, was elected as chair, and Nicola Virgill-Rolle, Director of Economic Development Planning of the Office of the Prime Minister of The Bahamas, as vice chair.
Pursuant to Article 12 of the Statutes of the IACD, at its meeting of May 2, 2017, the Management Board of the IACD accepted the appointment of Kim Osborne, Executive Secretary of SEDI, as Director General of the IACD.

In keeping with the work plan agreed upon in October 2016 (AICD/JD/doc.158/16 English - Español) and the Statutes of the Development Cooperation Fund (DCF), the Management Board received a report on the 2010-2011 programming cycle of the Special Multilateral Fund of the Inter-American Council for Integral Development (FEMCIDI), which highlighted the main achievements and major counterpart funding leveraged by the various projects based on the Fund’s seed fund (AICD/JD/INF.34/16 English - Español) and another fund at the midterm of the first programming cycle of the DCF (AICD/JD/doc.160/16 corr. 1  - English - Español)
The Board also carried out the soft launch of the Cooperanet platform (http://cooperanet.net), a tool designed to more effectively position the OAS/SEDI in its efforts to optimize partnerships, build alliances and networks, harness development assistance, and provide better targeted technical cooperation initiatives. This includes moving towards a partnership model designed to offer member states options for ensuring local community-based development assistance and addressing their specific capacity building needs, since they direct and manage their own socioeconomic development.
It is also worth noting that the Board initiated discussions on the Specialized Meeting of High-Level Authorities on Cooperation based on a white paper prepared by the Technical Cooperation Section (AICD/JD/doc.159/16 English - Español). 

The most important decisions adopted by the MB/IACD during the 2016–2017 period include the following:

· It approved the Cooperation and Development Section's proposal to allocate US$1,505,000.00 in seed funding for the 2017–2021 DCF/OAS programming cycle, with the participation of projects presented by the 18 eligible countries listed in the document (AICD/JD/doc.161/17 - English - Español). The list of eligible countries may change once the matter of the contributions of a number of member states has been verified. 

· It instructed SEDI to work in close coordination with the delegation of the Bahamas, as Chair of the Ninth Meeting of Ministers of Education and of the Inter-American Committee on Education (CIE), and with the other officers of the Troika of that ministerial process (the delegations of Panama and Antigua and Barbuda) in order to ensure greater coherence and complementarity between DCF-financed programs and the implementation of the Inter-American Education Agenda. This decision is consistent with the decision of CIDI to approve Education as the action area for the 2017–2021 DCF programming cycle, with the topics: 1. Quality, Inclusive, and Equitable Education; 2. Strengthening of the Teaching Profession; and 3. Comprehensive Early Childhood Care (CIDI/Doc.216/17 - Español - English). 
b. Nonpermanent Specialized Committees (CENPES)


The nonpermanent specialized committees (CENPES) are technical bodies that support CIDI in addressing specialized matters or developing specific aspects of inter-American cooperation in the priority cooperation areas indicated by the General Assembly. The functions and composition of the CENPES are defined in Articles 13 through 16 of the CIDI Statutes. 
Since the main work of the CENPES had thus far been to evaluate FEMCIDI projects, in the period covered by this report, no new CENPES were created.

c. Inter-American committees


The inter-American committees are bodies of CIDI established pursuant to Article 17 of the Statutes of CIDI and Article 77 of the Charter of the Organization of American States (OAS) to lend continuity to the sectoral dialogue on partnership for development, follow up on the mandates of the Summits of the Americas in a given sector, and identify and promote multilateral cooperation initiatives. They comprise sectoral authorities at the policy-making and technical levels, accredited by each member state. 

1. The Tenth Regular Meeting of the Inter-American Committee on Ports (Montevideo, Uruguay, July 27 to 29, 2016), convened with the theme “Private-Sector Partnerships for Port Development,” adopted the resolution “Hemispheric Cooperation on Ports: Agreements of Montevideo 2016-2018” (CIDI/CIP/RES. 1 (X-O/16) Español - English) and the Plan of Action of Montevideo (CIDI/CIP/doc.6/16 rev. 3 Español - English, CIDI/CIP/RES. 2 
(X-O/16) Español - English) which reaffirmed the importance of the work done by the CIP as a permanent technical hemispheric forum on ports that contributes significantly to regional integration with active private-sector participation, set out a working agenda and budget for the next two years, and recommended to CIDI a number of amendments to the Rules of Procedure of the CIP (CIDI/CIP/doc.16/16 rev. 1 Español - English). The CIP elected the delegations of Mexico, Barbados, and Uruguay as chair and first and second vice chairs of the Executive Board of the CIP for the 2016–2018 term. The delegation of Mexico offered to host the next meeting in 2018. The final report on the meeting was distributed as document CIDI/CIP/doc.10/16 (Español - English).
d. Committee on Partnership for Development Policies

Chair: 
Magda Mercedes Guerra Ayala, Alternate Representative of Guatemala

Vice Chair: 
Maureen Barrantes Rodriguez, Alternate Representative of Costa Rica 

Under Article 56 of the Rules of Procedure for Regular and Special Meetings of CIDI, the Committee on Partnership for Development Policies has the following functions:

a. To prepare, at the request of the regular meetings of CIDI, the draft strategic plan and draft inter-American programs using, when appropriate, any technical inputs to those drafts that may arise from sectoral or specialized meetings on the corresponding thematic subject.

b. To monitor implementation of the substantive aspects of the inter-American programs and make recommendations necessary to ensure coherence between cooperation policies and the projects and activities undertaken by the Executive Secretariat for Integral Development and other pertinent areas of the General Secretariat.

c. To prepare the draft yearly schedule of meetings held within the framework of CIDI: sectoral or specialized at ministerial or equivalent level, inter-American committees, and other high-level policy and technical meetings.

d. To analyze the annual work plans and semiannual progress reports of the pertinent areas of the General Secretariat as well as the reports of the IACD, and submit to the regular meetings of CIDI the recommendations that it deems appropriate.

e. To take up other matters within its sphere of competence that regular or special meetings of CIDI assign to it.

The following were the main tasks assigned to the Committee in this period:

1. To study the sections of the proposed Four-Year Strategic Plan of the Organization (GT/VE-31/16 Español | English - Français- Português), taking into account the guidelines and considerations contained in resolution CP/RES. 1061/16 (2063/16) (Español - English - Français- Português) “Conclusion of the Mandate Prioritization Process and Preparation of the Organization’s Four-Year Strategic Plan.” With CIDI's approval, the Committee forwarded the results of its work (CIDI/CPD/Doc.125/16 rev. 1 - English  - Español - Français - Português) directly to the Chair of the Ad Hoc Working Group on the Strategic Vision. 
2. To analyze the recommendations submitted by the Inter-American Committee on Ports (CIP) for amending its rules of procedure.
3. To consider matters of procedure of ministerial and inter-American committee meetings and adopt decisions ad referendum of CIDI. 

4. Preparations for the forty-seventh regular session of the General Assembly and negotiation of the draft resolutions that CIDI is recommending to the General Assembly and, in particular, negotiation of the omnibus resolution for the development pillar.
e. Committee on Migration Issues

Chair: 
Álvaro Calderón Ponce de León, Alternate Representative of Colombia
Vice Chair: 
Francisco Javier Devia, Alternate Representative of Chile
Under Article 58 of the Rules of Procedure for Regular and Special Meetings of CIDI, the Committee on Migration Issues (CAM) has the following functions:

a. To serve as the principal forum in the Organization charged with migration issues, adopting a comprehensive, balanced, and technical approach that takes into consideration the contributions and challenges represented by migration for countries of origin, transit, destination, and/or return, as well as incorporating a gender perspective. 

b. To promote dialogue, cooperation, and exchanges of experience, lessons learned, and best practices in migration matters at the international, regional, subregional, and bilateral level, within a framework of respect for human rights, fostering recognition of the important contribution of migrants to integral development in the Hemisphere;

c. To review, implement, and monitor such migration matters as the General Assembly or CIDI may entrust to it; and 

d. To promote linkages and exchanges of information with other international agencies and subregional consultative processes that have mandates in this area.
At the first meeting held on October 20, 2016, the CAM adopted its work plan for the 2016–2017 term (CIDI/CAM/doc.32/17 rev.1 English  - Español), which was devised based on the mandates received from the General Assembly and CIDI, specifically, resolutions AG/RES. 2738 (XLII-O/12), "Strengthening the Topic of Migration in the OAS:  Establishment of the Committee on Migration Issues”; AG/RES. 2816 (XLIV-O/14) and AG/RES. 2881 (XLIII-O/16), “Advancing Hemispheric Initiatives on Integral Development”; AG/RES. 2883 (XLVI-O/16) “Inter-American Program for the Promotion and Protection of the Human Rights of Migrants, Including Migrant Workers and Their Families”; declaration AG/DEC. 88 (XLVI-O/16) “Climate Change, Food Security, and Migration in the Americas”; and documents CIDI/CAM/doc.14/14 rev. 1 “Review of the Inter-American Program for the Promotion and Protection of the Human Rights of Migrants, Including Migrant Workers and Their Families” and CIDI/doc.97/14 “Future Framework of Action for the CAM.”
The CAM scheduled and held five formal meetings and nine informal meetings in accordance with the mandates specified in its work plan: 
The formal meetings were held to consider thematic issues, elect the vice chair, and approve documents; the informal meetings were designed to move forward with the coordination of activities for implementing the Inter-American Program for the Promotion and Protection of the Human Rights of Migrants, Including Migrant Workers and Their Families and to advance negotiations on draft resolutions to be recommended to CIDI and the General Assembly.

Of the formal meetings, it is worth mentioning the following:

· November 3, 2016: Thematic Meeting on Migration and Health. This activity included presentations on the "General Context of Health and Migration in the Region,” “Challenges and Opportunities in Addressing the Health Care Needs of Migrants in the Region,” and the “PAHO Agenda on Migration and Health: Promoting Access to Health Care for Migrants.” The speakers included representatives of the International Organization for Migration (IOM), the International Committee of the Red Cross (ICRC), and the Pan American Health Organization (PAHO).

· March 10, 2017:  Meeting on Climate Change, Food Security, and Migration: This event offered the opportunity for a dynamic and inclusive discussion on how climate change and food security can be factors that affect migration in the Americas. The panelists included representatives of the International Organization for Migration, World Food Programme, United Nations, and Pan American Health Organization.
· March 31, 2017: Political Dialogue on Regional Consultative Processes:  On this occasion, the CAM invited experts on the subject and representatives of the International Organization for Migration (IOM), Regional Conference on Migration (RCM), and Caribbean Community (CARICOM) with the aim of exchanging experiences and best practices and of promoting cooperation in the area of migration.

· April 20, 2017: Panel on Migration and Gender. The panel offered an opportunity to share ideas in a dynamic and inclusive way on the feminization of migration and on the challenges, causes, and social and economic effects of the phenomenon. The panelists included the Deputy Director General of the IOM, the Deputy Executive Director of UN Women, and the CIM.
As regards the informal meetings, they received reports from different areas on activities that they are carrying out to implement the program, in particular, from the following: 

· Secretariat for Multidimensional Security 
· Secretariat for Access to Rights and Equity

· Secretariat for Strengthening of Democracy 

· Inter-American Commission on Human Rights 

· Inter-American Commission of Women 

· Pan American Health Organization (PAHO) 

· Inter-American Children's Institute 

· Member state delegations 

An informal meeting was also held at which the IOM and member state delegations gave presentations on "Migration in the Northern Triangle of Central America: Trends, Challenges, and Opportunities.” The guest speakers were Jorge Peraza-Breedy, Chief of the IOM Mission for El Salvador, Guatemala, and Honduras, along with his team. They also delivered presentations on programs underway in those countries to assist with the return and integration of migrants.

f. Working Group to Strengthen CIDI and its organs (GT FORCIDI)

Chair: 
Mateo Barney, Alternate Representative of Canada 

Vice Chair: 
Jesus Schucry Giacoman Zapata, Alternate Representative of Mexico

Pursuant to the mandates from the General Assembly and CIDI [resolution AG/RES. 2881 (XLIII-O/16), operative paragraphs 5, 6, 7, 8, and 9], during the 2016–2017 term the Working Group to Strengthen CIDI and its Organs (GTFORCIDI) continued to explore ways to simplify CIDI's structure in order to improve the predictability, efficacy, and efficiency of sectoral processes in the CIDI framework, including preparations for ministerial and inter-American committee meetings.
Based on the review carried out in recent years and on informal consultations with delegations, the chair submitted a proposal (CIDI/INF.196/16 Español - English) for establishing a basic cycle of meetings that form part of CIDI’s sectoral ministerial process, the format of meetings, the parties involved, the parameters for preparing agendas and working documents, and the necessary alignment with the overarching strategic objectives of the OAS. The proposal was accompanied by general guidelines describing the process, which should be followed by the Secretariat and the member states leading the sectoral processes.

As part of this process, GTFORCIDI recommended that CIDI adopt a triennial ministerial cycle with a minimum of sequential meetings to ensure the continuity of the work, the planning and execution of mandates, opportunities for substantive policy dialogue, and timely follow-up and evaluation of results. The process would be divided into cycles of three years between meetings of ministers and/or high authorities in order to allow sufficient time for mandates to be implemented and programmed in the Organization's budget. The proposal is described in the following chart. 
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The recommendation presented by GTFORCIDI was accompanied by guidelines (CIDI/GT/FORCIDI/Doc.139/17 rev. 2 Español - English - Français- Português, and CIDI/GT/FORCIDI/Doc.139/17 Add. 1 rev. 1  Español - English - Français- Português) and a draft resolution that, inter alia, would:

· adopt the Triennial Ministerial Cycle and a schedule of meetings of ministers and high authorities within the framework of CIDI that takes into account the offers to host meetings announced by member states to date; 
· instruct the General Secretariat to immediately begin implementation of the Triennial Ministerial Cycle in its respective areas and to gradually make the necessary adjustments to its working procedures in consultation with the relevant sectoral officers. The foregoing is on the understanding that the ministerial meetings that have already been programmed would be exempt from compliance, but would be expected, to the extent possible, to attempt to adjust their preparations in order to align them with the Triennial Ministerial Cycle.
· request the Secretariat to present to CIDI for consideration before October 31, 2017, a proposed revision of the CIDI statutes and rules of procedure in force, in order to align them with the guidelines. The foregoing is with the purpose of harmonizing the rules of procedure of the CIDI inter-American committees and those of the sectoral and specialized meetings of ministers and/or high authorities within the CIDI framework, including the Inter-American Conference of Ministers of Labor.
· request SEDI to report to CIDI by March 30, 2018, on progress in the implementation of the Triennial Ministerial Cycle, which report should be included in the annual report of CIDI to the General Assembly.

Upon its receipt and approval of these recommendations and documents proposed by GTFORCIDI, CIDI acknowledged the contributions of the Working Group, thanked all its officers—both past and present—for their efforts, and concluded the mandate entrusted to it, thus bringing to a close the activities of the Working Group to Strengthen CIDI and its Organs.
g. Working Group to Analyze and Assess the Functioning of All OAS Scholarship and Training Programs (GTBECAS)

Chair: 
Chet Donovan Neymour, Alternate Representative of the Bahamas 

Vice Chair: 
Carlos Cuenca, Alternate Representative of Brazil 

The Working Group to Analyze and Assess the Functioning of All OAS Scholarship and Training Programs was established by CIDI in resolution CIDI/RES. 316 (LXV-O/16) “Authorization for the Use of the Capital Fund for the OAS Scholarship and Training Programs to Meet Fellowship Commitments and Establishment of a Partial Temporary Pause,” adopted at the meeting of December 13, 2016. 

That resolution established an immediate and temporary pause in the awarding of new graduate scholarships in 2017 in the framework of the Academic Scholarship Program and established a Working Group of the Inter-American Council for Integral Development (CIDI) tasked with the analysis and assessment of the functioning of all OAS scholarships and training programs and to present to CIDI and the Permanent Council, before July 31, 2017, its recommendations and solutions to ensure the sustainability of those programs. 
GTBECAS decided to focus its analysis on the following programs: (i) OAS Academic Scholarship Program, (ii) Professional Development Scholarships Program (PDSP), (iii) the Partnerships Program for Education and Training (PAEC), and (iv) the Portal of the Americas, with the understanding that information would also be received on other initiatives and funds, such as the Capital Fund for OAS Fellowship, Scholarship, and Training Programs and the Leo S. Rowe Fund, as described in the proposed methodology presented by the Chair and enriched by the delegations (CIDI/GT/BECA-6/17 English – Español). 
To support the analysis, the Chair, taking into account the recommendations of the delegations, put forward guiding principles for assessment and analysis of the programs (CIDI/GT/BECA-5/17 English – Español), while the Secretariat, in order to have basic information on the functioning of each program, presented a series of reports as well as possible scenarios for the Academic Scholarship Program. In addition, Ambassador Lou-Anne Gaylene Gilchrist, Permanent Representative of Saint Vincent and the Grenadines and Chair of the Committee of the Rowe Fund and of the Committee of the Capital Fund, presented a status report on both funds.
As at the date of this report, GTBECAS is perusing possible texts to recommend to CIDI for referral to the General Assembly for consideration. The purpose of the foregoing is to resume its analysis and present its final recommendations and solutions to ensure the sustainability of those programs after the General Assembly.

h. Committee of the Capital Fund for the OAS Scholarship and Training Programs
Chair: 
Ambassador Lou-Anne Gaylene Gilchrist, Permanent Representative of Saint Vincent and the Grenadines (elected chair by the committee on November 30, 2016)
Vice Chair: 
Delegation of Haiti

Current members: Brazil, Ecuador, Haiti, Mexico, and Saint Vincent and the Grenadines (Elected by CIDI at its sixty-first and sixty-second regular meetings held on August 30 and September 23, 2016)
The Statutes of the Fund provide that its sole purpose is “to establish and maintain an endowment for the OAS Scholarship and Training Programs”, and that its policies shall be consistent with the objectives, procedures, and practices of the OAS Scholarship and Training Programs to assist member states with their domestic efforts in pursuit of integral development goals by supporting human resource development in the priority areas established by the CIDI Strategic Plan for Partnership for Development in response to the Summits of the Americas and the General Assembly of the Organization.

In response to the request made by the Inter-American Council for Integral Development (CIDI) at its sixty-fourth regular meeting, held on November 8, 2016, to study options for financing the obligations of the OAS with respect to current academic scholarship awardees, in light of the program-budget adopted by the OAS for 2017, the Committee of the Capital Fund for the OAS Scholarship and Training Programs (hereinafter the "Committee of the Capital Fund” recommended a draft resolution to CIDI to authorize withdrawals from the Capital Fund of an amount up to US$2,250,000 to finance (i) the current scholarship obligations of the OAS General Secretariat related to the academic scholarship program cycles for 2014 to 2016, (ii) the OAS Partnerships Program for Education and Training (PAEC), and (iii) awardees of the Special English-speaking Caribbean Fellowships Program (SPECAF).

In formulating those recommendations, the Committee of the Capital Fund held two formal meetings (on November 30 and December 7, 2016) and one informal meeting (on December 5, 2016), which was attended by its members—the delegations of Brazil, Ecuador, Haiti (vice chair), Mexico, and Saint Vincent and the Grenadines (Chair)—and was open to all delegations.
The report of the Chair containing the above recommendations, in addition to comments by delegations on the financial situation of the scholarship program and on the coverage and periodicity of the Committee's meetings, are found in document CIDI/doc.213/16 (Español - English - Français - Português).

The Committee Chair submitted a report on the state of the Fund to GTBECAS in order to support the analysis being conducted of the scholarship programs with a view to improving their functioning and ensuring their sustainability. 

III. ACTIVITIES OF THE EXECUTIVE SECRETARIAT
FOR INTEGRAL DEVELOPMENT (SEDI) (2016-2017) 
INTRODUCTION

The work of the Executive Secretariat for Integral Development (OAS/SEDI) is guided by the core tenets articulated in the OAS Charter. SEDI derives its mandates from the Summit of the Americas, the OAS General Assembly and the various sectoral ministerials. Fundamental to the work of OAS/SEDI is political dialogue and technical cooperation among the member states working towards the socio-economic development of the region.  Through high- level political dialogue, OAS/SEDI works with member states to define policy and priorities that they consider critical to the alleviation of poverty and the elimination of inequality in the Hemisphere.  Policy imperatives are translated into programs, projects and activities which are implemented through cooperation and in partnership with other regional an international public and private institutions and civil society organizations with common goals.  The OAS Comprehensive Strategic Plan approved in 2016 tasked OAS/SEDI with some specific objectives in the following areas: education, competitiveness, small and medium enterprises, labor, culture, science and technology, resource management, renewable energy and energy efficiency, tourism and sustainable development.  Activities in these core areas are primarily geared towards human capacity building and institutional strengthening to foster a strong socio-economic ecosystem which allows for the amplification of democratic governance in each member state.
In addition to being the primary multilateral forum for dialogue on the development challenges facing the region, OAS/SEDI provides advisory services and direct technical assistance to member states on specific issues and finances, implements, and/or coordinates specific development projects with resources from the Development Cooperation Fund (DCF/OAS) or with external resources.  Much of the work OAS/SEDI is propelled by triangular, South-South, and horizontal cooperation. Through its many networks, OAS/SEDI facilitates the transfer of knowledge lessons learned and good practices between and among members states as they lead and manage their own socio-economic development.

While much of SEDI’s work is funded by voluntary contributions from member states and other donors, recent decline in the development dollars for the LAC region, among key donors has presented the Secretariat with the challenge of inadequate resources which has negatively impacted it’s ability for fully respond to the emerging needs of member states. For this reason resource mobilization remains a key component of SEDI’s work. 
The organizational structure of OAS/SEDI includes the Office of the Executive Secretary (OES) and three departments: (i) the Department of Human Development, Education and Employment (DHDEE); (ii) the Department of Economic Development (DED); and, (iii) the Department of Sustainable Development (DSD).  OAS/SEDI also works closely with OAS affiliates such as the Trust for the Americas, the Young Americas Business Trust (YABT), and the Pan American Development Foundation (PADF). Additionally SEDI has established partnerships with other international organizations; then too, civil society organizations, the academic community, and the private sector, pursuant to its remit.

This year’s report includes the results attained by SEDI in each of the strategic lines and objectives included in the development pillar portion of the Comprehensive Strategic Plan for the Organization. [AG/RES. 1 (LI-E/16)] 

A. SUMMARY OF RESULTS ATTAINED BY SEDI (by Stretagic Line and Objetive) 
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STRATEGIC LINE 1:   PROMOTING INCLUSIVE AND COMPETITIVE ECONOMIES

The Americas Competitiveness Exchange on Innovation and Entrepreneurship (ACE) strengthened as a permanent feature of the Inter-American Competitiveness Network bringing together decision-makers from OAS member states and other nations to share good practices, showcase innovation eco-systems, connect talent and networks, establish new partnerships and generate multiple opportunities to explore and expand the links between our economies.

The Inter-American Dialogue of High-Level MSME Authorities consolidated as the premier hemispheric forum for policy dialogue and exchange of experiences among OAS member states on MSME development.
OBJECTIVE 1.1.
Enhance the capacity of member States institutions that support the design and implementation of policies and programs that encourage productivity, entrepreneurship, innovation and internationalization of micro, small, and medium-sized enterprises (MSMEs), as well as cooperatives and other production units. 

Result 1: 
The Fifth Inter-American Dialogue of High-Level MSME Authorities (Puerto Vallarta, Mexico, May 16-17, 2017), attended by Vice ministers, permanent secretaries and high-level representatives responsible for the portfolio of MSMEs from 26 OAS member states and representatives of regional institutions with programs and with the technical support of SEDI, approved the 2017-2019 Work Plan “Promoting Inclusive and Competitive Economies” to guide the MSME development agenda and cooperation activities in OAS member states.  

· 25 good practices and identification of concrete opportunities for cooperation on policies and programs to support the productivity, competitiveness, innovation and internationalization of MSMEs. 

The 2017-2019 Work Plan calls on SEDI:

· Policy Dialogue

· To hold quarterly virtual meetings to foster regional dialogue on MSME policies and the exchange of experiences (policies, programs, practices, etc.);

· To organize a virtual forum in 2018 to promote synergies with Inter-American  Ministerial Meetings and other sectoral authorities on issues of public policies involving MSMEs;

· To develop an online inventory of successful experiences on replicable policies and programs for MSME development and entrepreneurship;

· To assist in the organization of the Sixth Inter-American Dialogue of High-Level MSME Authorities to be held in El Salvador in 2019, exploring synergies with other regional fora such as the Government Procurement Forum of the SICA region (August 2017) and the Eleventh Americas Competitiveness Forum (Argentina, 2019);
· Cooperation

· To promote South-South cooperation initiatives, as resources permit, to share and adapt replicable policies and programs to support MSMEs;

· To encourage collaboration and explore synergies, as resources permit, among regional MSME initiatives to support an exchange of best practices and institutional strengthening to boost regional competitiveness.
· Capacity Building

· To continue strengthening the institutions that support micro, small and medium-sized enterprises. In this regard, to continue to promote the development of the OAS-supported initiative on Small Business Development Centers throughout the Hemisphere that supports and helps improve the competitiveness, innovation and internationalization of MSMEs and enhances their capacity to respond to the needs of the local economy.

Result 2: 
More than 10 good experiences on programs to support the development of MSMEs shared among 75 participants from 25 countries during four (4) virtual meetings of the working groups of the Inter-American Dialogue of High-Level MSME Authorities.

Result 3: 
New section created on the OAS Foreign Trade Information System-SICE (www.sice.oas.org) Website on SME policies and programs related to external trade. 

SICE continued to be one of the main reference sources for trade within the Western Hemisphere with its database having reached a total of 24,000 documents with more than 3 million visits between June 2016 and May 2017.

Result 4: 
Under the Caribbean Small Business Development Center project, funded by the U.S. Permanent Mission to the OAS, aims to assist CARICOM member states in strengthening their MSME national institutional frameworks utilizing the United States Small Business Development Centers (SBDC) model and financed by the U.S. Department of State:

· Signature of a Memorandum of Understanding with the Government of The Bahamas for the establishment of the SBDC program, and consultations with Antigua and Barbuda and Saint Kitts and Nevis are on progress.  These three (3) additional countries will join the first group of beneficiary (Barbados, Belize, Dominica, Jamaica and Saint Lucia) countries part of the Caribbean SBDC project.

· Consultations held in Antigua and Barbuda, Saint Kitts and Nevis and the Commonwealth of The Bahamas to present the U.S. SBDC model to 85 stakeholders from government and non- governmental organizations, and the private sector (a total of 26 MSME support institutions).

· Fifty (50) advisors trained and certified in how to operate a successful SBDC program in Antigua and Barbuda, Saint Kitts and Nevis and the Commonwealth of The Bahamas.

· Sixty (60) SBDC advisors from Barbados and Saint Lucia trained in the analysis of the structure of local, regional and global value chains (GVCs) and the development of integration strategies to better inform the participation of local MSMEs. Webinars also held with Belize and Jamaica designed to familiarize the participating advisory teams with the GVC analysis methodology.

· More than 500 new clients registered receiving technical assistance, and more than 100 workshops for specific assistance executed by the established SBDC networks in Barbados, Belize, Dominica, Jamaica and Saint Lucia, as a result of the Caribbean SBDC project.

Cross cutting work in support of the Objective: 

· The sharing of good practices and experiences on how to build MSME resilience to disasters incorporated in the Fifth Inter-American Dialogue of High-Level MSME Authorities.

· Training program designed by the Department of Economic Development and the Department of Sustainable Development to raise awareness and promote the inclusion of disaster risk management principles into the business planning process of MSMEs.

OBJECTIVE 1.2.
Increase regional cooperation, the Exchange of knowledge, the transfer of technology on mutually agreed terms and conditions and inter-sectoral collaboration among and within member States in the areas of competitiveness, productivity and innovation. 

Result 5: 
The Inter-American Competitiveness Network (RIAC) (with the financial support of CONACYT-Mexico) through the Americas Competitiveness Exchange on Innovation and Entrepreneurship (ACE) and the Group of Experts on Subnational Competitiveness (GTECS) has accelerated regional cooperation in the Hemisphere.  Key accomplishments in the last year include:

· More than 1,400 new contacts were initiated between nearly 100 decision makers from government, private sector and academia from 33 countries, 29 OAS member states, participated in two editions of the Americas Competitiveness Exchange on Innovation and Entrepreneurship (ACE):  i) Province of Ontario, Canada, September 25 – October 1, 2016; and (ii) Central Texas, United States, April 2 – 7, 2017 (with the funding with the funding support of the United States, Mexico and Canada).

· More than 90 projects and good practices of advanced research and technology centers, companies, incubators and accelerators, public-private partnerships and strategic investments were shared with participants through the visits of 47 sites in the following clusters: manufacturing, medical devices, water, agriculture, energy, and information and communication technology during the ACE in Canada and in the United States. 

· Around 200 concrete actions of collaboration were registered during the ACEs in Canada and in the United States between nearly 100 leaders and decision makers from government, private sector and academia from 33 countries, including 29 OAS member states. 

· More than 50 leaders from government, private sector and academia from 13 OAS member states exchanged good practices and methodologies in the development of subnational competitiveness agendas during the Fifth Meeting of the Group of Experts on Subnational Competitiveness (GTECS) in Bogota, Colombia, May 10-12, 2017. 

· More than 40 successful initiatives on policies and programs to advance competitiveness in regions and cities, including indicators and methodologies to develop and implement subnational competitiveness agendas. Smart Specialization, cluster mapping and other approaches to promote innovation and entrepreneurship at the regional level were shared between participants during the GTECS in Bogota.

Result 6: 
Consolidation of the Inter-American Committee on Ports as a relevant actor in promoting the exchange of best practices for institutional strengthening. 

· 380 port officials from 30 member states shared best practices in three Hemispheric Conferences held in Argentina (Inland Ports, Waterways and Dredging), Mexico (Port Competitiveness and Logistics), and the United States (Port Competitiveness and Security).  The U.S. based conference was financed by the U.S. Department of State. 

· Exchange of successful practices that demonstrate excellence, innovation and sustainability in the maritime and port sector of OAS member states. Six (6) Maritime awards of the Americas awarded to organizations from Jamaica, Panama, the United States and Uruguay in Environmental Waste Management in Cruise Lines and Ports, Gender Equality Initiatives in Ports, Port Safety and Security Management,

· Technical assistance provided to the Dominican Republic to develop its Port and Maritime National Strategy 2030, geared towards improving logistics for increased competitiveness. 

Cross cutting work in support of the Objective: 

· Ongoing collaboration with CIM and the Inter-American Competitiveness Network in support of the RIAC Working Group on Gender and Competitiveness.
OBJECTIVE 1.3.
Increase cooperation for strengthening member States institutional capacities on incorporating innovation and transformative technology to create added value and diversification in their economies in a sustainable and inclusive fashion. 

Result 7: 
Under the four Working Groups of the Inter-American Committee on Science and Technology (COMCYT), 59 examples of successful innovation initiatives and technological development projects shared among 182 participants from 21 countries during nine (9) videoconferences.

Result 8: 
Seventy-two (72) professionals from the public and private sectors of 16 OAS member states received advanced training for the “Technology Transfer and Commercialization Hub of the Americas”, held once in the United States (in English) and once in Mexico (in Spanish) with the support of CONACYT (Mexico). During 90 hours of classes, participants were coached by 26 experts and mentors from Centers of Excellence and vibrant ecosystems of the region on how to use technology to develop innovative products and services “from idea to market” to solve real problems.

Result 9: 
Exchange of good practices among forty (40) policymakers and key players of science and technology of the Caribbean on the linkages between innovation, entrepreneurship and competitiveness facilitated at the roundtable on “Growing the Caribbean Innovation Economy” held on September 15, 2016 at the National Academy of Sciences (NAS) of the United States, co-organized in partnership with NAS, the IDB and the World Bank.

Result 10:  
Negotiated and signed and signature of a cooperation agreement with the Government of Germany to provide 1.5 million euros in technical assistance to National Quality Infrastructure institutions of OAS member states. Other Cooperation Agreements were also signed with the Latin American Consortium of Engineering Institutions (LACCEI) and the Colombian Association of Engineering Faculties (ACOFI) in support of quality education in engineering and to encourage mobility of students and faculty throughout the region in the fields of science, technology, engineering and mathematics.

OBJECTIVE 1.4.
Support member States in strengthening the capacities of institutions that foster the generation of sustainable economic activities in the tourism and culture sectors. 

Result 11: 
Prepared diagnoses and analyses of sustainability risks and opportunities for seven (7) destinations in the Caribbean and Central America, as part of the two-year project, funded by the U.S. Permanent Mission to the OAS, to Increase Tourism Competitiveness through Sustainable Destination Management and Capacity Building in the Caribbean and Central America completed in July 2016. Keu results of this project include:

· Establishment of a Multi-sector Stakeholder Destination Stewardship Councils to ensure environmental monitor the implementation of projects to ensure enviromental sustainability included into a day-to-day management of destinations, as part of the above mentioned project. 

· Designed 28 action projects and commenced implementation of at least 20 across seven destinations designed. 

· More than 120 Sustainable Tourism Leaders trained successfully through an online course.

· Good practices in the areas of sustainability, marketing and competitiveness exchanged among 50 small hotels owners and operators during the Fourth Meeting of the Inter-American and the Caribbean Network of Small Hotels held in Port of Spain in October 2016.

Result 12:  
Local capacity for the management of the creative and cultural expressions of the Bay Islands in Honduras strengthened through a projecto funded by the Hemispheric Fund for Tourism (FHT). 

Result 13: 
Establishment of the Caribbean Heritage Network (CHN) for the exchange of good practices among professionals, communities, and organizations.

The objective of Phase 2 of the Project “Expanding the Socio-Economic Potential of Cultural Heritage in the Caribbean,” funded by the U.S. Permanent Mission to the OAS, is to strengthen the capacity of participating CARICOM countries in the preservation, development, and use of Cultural Heritage resources with local community participation. 

Key results of the project include:

· Analysis and reccomendations provided to existing Heritage protection legislation in the participating Caribbean countries. 

· A National Register of Heritage Places implemented at the St. Christopher National Trust (SCNT) in St. Kitts and Nevis.  Extensive training provided for the staff of the SCNT as well as for participants from six (6) Observer countries: Antigua and Barbuda, Barbados, Dominica, Grenada, Saint Lucia and St. Vincent and the Grenadines. Emphasis was placed on community involvement in the identification of places of Heritage value. A comprehensive Implementation Guide was produced.

· Developed criteria for the establishment of a Sustainable Heritage Tourism Endorsement Program with the Grenada National Trust and the Business Department of the St. George’s University to mentor owners of 10 enterprises. A comprehensive Implementation Guide was produced.

· Two online Heritage Courses in (a) Museum Conservation Skills and in (b) Values-based Heritage Site Management offered by The Open Campus of the University of the West Indies. Fifty (50) partial scholarships offered for these courses. Twenty-five (25) students enrolled in course (a) and twenty-eight (28) in course (b).

Cross cutting work in support of the Objective: 

· Secured the participation of at least 10 tourism stakeholders from the Sustainable Destinations Alliance for the Americas (SDAA) Initiative in the Sustainable Cities Course in Montego Bay, Jamaica in December.

· The Departments of Economic Development and Sustainable Development joint forces to implement one of the Quick-win projects of the SDAA, with the participation of over 4,000 Jamaican students engaged in a recycling competition, improving operational efforts for solid waste removal.

· Through the Development Cooperation Fund project on Cultural Satellite Accounts, measurements of Bolivia, Colombia, Ecuador and Peru’s cultural goods and services were harmonized (See Stretaegic Line 6).

STRATEGIC LINE 2:   STRENGTHEN THE IMPLEMENTATION OF SUSTAINABLE DEVELOPMENT GOALS IN ACCORDANCE WITH THE 2016-2021 INTER-AMERICAN PROGRAM FOR SUSTAINABLE DEVELOPMENT (PIDS).

Six (6) Strategic areas for action for support to member states in their efforts to achieve the sustainable development goals enshrined in the Inter-American Program for Sustainable Development (PIDS): (1) Disaster Risk Management; (2) Sustainable Management of Ecosystems; Integrated Water Resources Management; (4) Sustainable Cities and Communities; (5) Sustainable Energy Management; and (6) Capacity Building for Efficient, Effective Accountable and Inclusive Institutions for Sustainable Development. Implementation of the PIDS advanced through over 50 events including seminars, workshops, and conferences convened in OAS Member States and at OAS Headquarters.

The outcomes and lessons learned from the interventions described below will be presented at the next meeting of the Inter-American Committee on Sustainable Development (CIDS) 

OBJECTIVE 2.1.
Enhance member States capacities on disaster risk management as per the goals and strategic actions outlined in section 3.1 of the PIDS. 

Result 1: 
A regional strategy for advancing the adoption of the Inter-American Convention on the Facilitation of Post-Disaster Assistance agreed with the Caribbean Disaster Emergency Management Agency

Phase I of the project ‘International Disaster Assistance in Caribbean Small Island Developing States’ was completed with financial support from the Government of Kazakhstan and in cooperation with the Caribbean Disaster Emergency Management Agency (CDEMA). A regional workshop was held in Barbados in November 2016, to examine solutions to legal and administrative barriers to the adoption of the Inter-American Convention on the Facilitation of Post-Disaster Assistance. The event was attended by officials from disaster management agencies and Ministries responsible for Legal Affairs.

Result 2: 
A new agreement for deepening collaboration and coordination on post-disaster response reached with the White Helmets Commission of Argentina.  

This agreement will provide the foundation of support of the General Secretariat’s strategic initiative which aims at establishing a Hemispheric Network of Volunteer Systems for disaster response in the Americas.

Result 3:  
Awareness of the OAS’s role in advancing equality and women empowerment in disaster risk management increased.

SEDI/DSD contributed to the organization of and participated in the First Meeting of Ministers and High-level Authorities on the Implementation of the UN Sendai Framework for Disaster Risk Reduction, which held in Asuncion from June 8-9 2016, as well as the Fifth Session of the Regional Platform for Disaster Risk Reduction, held in Montreal from March 7-9 of 2016. In both events, the profile of the OAS was enhanced. In Montreal the OAS featured prominently in the Session on through the participation of the Inter-American Commission of Women (CIM) which also co-sponsored the event. 

Result 4: 
Fifty (50) editions of the weekly newsletter “Disasters this Week” produced and shared with key actors in disaster management in the Americas

This publication was produced through the Inter-American Network for Disaster Mitigation (INDM) and was shared with Permanent Mission to the OAS as well with National Focal Points in OAS member states. The Newsletter has an average readership of 5000 in the US. 

Cross cutting work in support of the Objective: 
· The Department of Sustainable Development and the Ports Secretariat are developing a project to provide capacity building in port logistics for disaster risk management in the Small Island Developing States (SIDS). Two key partners have been identified for the execution of the project, the International Federation of the Red Cross and Red Crescent Societies (IFRC), and the Argentine White Helmets Commission.

· Implementation of Executive Order No. 16-04, Institutional Policy on Disaster Risk Management with the following results:

· Training provided to 120 staff of the General Secretariat on mainstreaming disaster risk management enhanced through 9 training courses. 

· Disaster risk management incorporated in projects submitted to the Project Evaluation Committee (PEC).

OBJECTIVE 2.2.
Enhance member States capacities on sustainable management of ecosystems as per the goals and strategic actions outlined in section 3.2 of the PIDS.

Result 5: 
Five (5) hemispheric networks continue to promote coordination among OAS member states in the collection, sharing, and use of biodiversity information relevant to policymaking, decision-making and education. 

· 5 hemispheric networks coordinated on species (now housed at the Smithsonian Institution‘s Encyclopedia of Life); specimens (housed at GBIF Global Biodiversity Information Facility); pollinators (housed at the Pollinators Partnership); invasive species (housed at the Global Invasive Species Program); and protected areas (housed at the World Database on Protected Areas). 

· Coordinated and managed the Western Hemisphere Migratory Species Initiative (WHMSI) - a cooperative, hemispheric, non-binding mechanism to conserve shared migratory species, with 34 focal points and 22 affiliated NGOs 

· Worked with key partners including the US Fish and Wildlife Service to advance the Mesoamerican 2020 Initiative, to strengthen the capacity of Mesoamerican individuals and institutions to be better stewards of the land. 

Result 6: 
Capacity of officials in the Dominican Republic, Grenada, Jamaica, Saint Lucia, and St. Vincent and the Grenadines in the evaluation and management of ecosystem goods and services, improved.

· 5 case studies and 5 stakeholder workshops (1 per country) organized by ReefFix - an Integrated Coastal Zone Management (ICZM) Program that works with officials to undertake stakeholder analyses and socio-economic valuations, aimed at improving oversight of marine resources to meet commitments made by Small Island Developing States (SIDS) to increase coverage of national parks and protected areas. 

OBJECTIVE 2.3.
Enhance member States capacities on integrated water resources management as per the goals and strategic actions outlined in section 3.3 of the PIDS.
Result 7: 
An action agenda established for building synergies and strengthening cooperation in water resources management in Peru. 

· Dialogue promoted among key agencies in Peru, including the National Water Authority, Pontificia Universidad Catolica de Peru (PUCP), and the Ministry of Environment, in Peru. 

· Action Plan developed for systematically managing the links between water, mining and gender in Peru through cooperation with CIRDI, Pontificia Universidad Catolica de Peru (PUCP) and the Inter-American Commission on Women (CIM). This includes a training module on the subject.  

Result 8: 
Developed a draft conceptual framework for an observatory on water security in the Americas, undertaken in cooperation with UNESCO, UN-Environment, IICA, BID, CAF, CEPAL, IPGH, Colegio de México, Pontificia Universidad Católica del Peru, and Universidad de Costa Rica. 

Result 9: 
Fourteen (14) energy officials in the Caribbean trained in the effective management of the Water and Energy Nexus

· This training program sought to build the awareness of participants about the ways in which water and energy issues intersect and the means by which this interaction can be better managed for optimum results.

Result 10: 
Developed a system of indicators for measuring the intensity and impact of cooperation on transboundary basins. 

· Partnered with Strategic Foresight Group in the preparation of a 2017 publication on “Water Cooperation Quotient” that measures the intensity of cooperation (indicators) on transboundary basins.

Result 11: 
Developed a Strategic Vision and Action Plan for the sustainable transboundary management of water resources in La Plata basin adopted by Argentina, Bolivia, Brazil, Paraguay, and Uruguay. 

· The adoption of these instruments is expected to provide the foundation for joint strategic investments by the countries in the La Plata Basin to sustain the Basin’s contribution to social development, economic growth and environmental sustainability. To this end, a US$2 million project has been designed to advance the implementation of the Strategic Action Program.

Result 12:  
Tools and mechanisms for the sustainable transboundary management of water resources in La Plata basin developed for use by Argentina, Bolivia, Brazil, Paraguay, and Uruguay.

· The following tools and products were delivered as a result of the 5-year project in the La Plata Basin, funded by the Global Environment Facility (GEF):

· “Transboundary Diagnostic Analysis (TDA) of the La Plata Basin” 

· “Strategic Action Programme (SAP) of the La Plata Basin” 

· “Executive Summary of the La Plata Basin TDA and SAP” (

· “The La Plata Basin Framework Programme – Execution and Results” 

· “The La Plata Basin Decision Support System – Database and Thematic Maps.”

· “Institutional and Legal Framework for Integrated Water Resources Management in the La Plata Basin.”

· “Public Participation, Communication and Education – Public Participation Fund. Projects and Replication of the Cultivando Agua Boa Program”.

· “Hydro-climatology in the La Plata Basin.”

· “Water Balance of the La Plata Basin – Water Availability and Management models Considering Future Climate Scenarios.”

· “Water Quality in the La Plata Basin.”

· “Groundwater in the La Plata Basin.”

· “Aquatic Ecosystems in the La Plata Basin.”

· “Inventory of Wetland Regions in the La Plata Basin.”

· “Land Degradation in the La Plata Basin.”

· “Selva Misionera Paranaense.”

· “Hydroelectricity and Navigation in the La Plata Basin.”

· “Clean Technology and Ecotourism in the La Plata Basin.”

· “Good Practices for Soil Use in the La Plata Basin.”

· “Good Practices for Rice Cultivation in the La Plata Basin.”

· “Pilot Demonstration Project – Biodiversity Conservation in a regulated section of the Parana River.”

· “Pilot Demonstration Project – Hydrologic Alert System at the Confluence of Paraguay and Paraná Rivers.”

· “Pilot Demonstration Project – Water use conflicts in the Cuareim/Quaraí River Basin.”

· “Pilot Demonstration Project – Pollution and Erosion Control in the Cotagaita Micro-basin of the Pilcomayo River.”

Result 13: 
A Regional Vision and Development Policy for sustainable transboundary management of ecosystems in the Gran Chaco Americano was adopted by the Tri-National Commission on behalf of the Governments of Argentina, Bolivia, and Paraguay.  
· Provided technical support to the Tri-National Commission comprising Argentina, Bolivia and Paraguay; institutional capacity strengthened at regional, national and local levels for formulating and applying Strategic Forest Management (SFM) and Sustainable Land Management (SLM) in the Gran Chaco Americano.

· Legal, technical and financial instruments designed, validated and adopted for the application of SLM and SFM principles and practices in Bolivia, Argentina and Paraguay.

· A tool for assessing and systematizing project actions and developments and for promoting change at different levels through regional projects, developed for the Gran Chaco ecosystem. 

Result 14: 
Strategies for promoting sustainable development and sustainable cattle ranching in the Trifinio developed and adopted by the Governments of Honduras, Guatemala and El Salvador 

· Provided support to the governments of El Salvador, Guatemala, Honduras to strengthen the management of the resources of the Trifinio Biosphere Reserve. This initiative arose out of concerns over increasing deforestation rates in the region. The Trifinio Region is recognized as the only indivisible ecological territory in the world, consisting of 40 municipalities of the three countries. 

· A Plan for building capacity for effective enforcement of environmental legislation developed and approved by Trifinio member states. 

· A methodology and pedagogy for training leaders in the Trifinio region on water and education, developed.

· A comprehensive strategy for strengthening Municipal Environmental Units (UMA) in the Trifinio region developed and adopted by Trifinio member states. 

· Master Plans for Río Lempa, Rio Pomola, Rio Quilio, Rio Sesecapa, Rio Tulas regions of the Trifinio developed and approved by Trifinio member states.

· An interactive platform “Application on Tropical Climate (PIACT)” developed and used by Trinfino Member States 

OBJECTIVE 2.4.
Enhance member States capacities in the area of sustainable cities and communities as per the goals and strategic actions outlined in section 3.4 of the PIDS.

The following were achieved through the Sustainable Communities in Central America and the Caribbean project, funded by the US Department of State. Through this project support was provided for innovative community-level sustainable development projects undertaken by civil society organizations, municipalities, universities. These projects contained revenue-enhancing measures. 

The program brings together cities, industry and citizens to demonstrate the feasibility of developing and replicating at larger scale, successful solutions for smart and sustainable cities in Americas. By virtue of its focus on urban spaces driven by secure, affordable and clean energy, smart, electro-mobility, efficient waste management and the use of effective and innovative nature-based solutions, this program has generated positive cross-cutting impacts on: (i) climate change mitigation through a reduction of operating costs of businesses and greenhouse gas emissions; (ii) energy efficiency through the use of energy-saving technologies in smart buildings; and (iii) a “cascade use” of materials. 

Result 15: 
Five (5) policy dialogues convened among government officials and civil society stakeholders in the Americas focusing on city planning and sprawl, mixed uses, green corridors, city management and modernization, and efficient city growth.

· Six (6) community-based, demonstration projects implemented in coordination with other SEDI stakeholders to address sustainable development challenges.

· Five hundred (500) municipality officials in Central America and the Caribbean trained in different aspects of sustainable city management, including urban management, waste management, mobility, efficient city transport, renewable energy and energy efficiency, demand-side travel planning and disaster risk management.

· Knowledge and best practices shared among stakeholders in government agencies and NGOs in the Americas through 5 sustainable cities courses. 

· Transportation and mobility enhancements facilitated in 8 Member States, in such areas as, efficient street design for walkability and private/public transport, mobility options, bike lanes, better integration of transport modes, efficient city transport fleets, air quality improvements and demand side travel planning.

· Tools and measures for enhancing the built-environment and for transforming community development developed and shared with city planning officials in Costa Rica, El Salvador, Guatemala, Honduras, Nicaragua, Saint Lucia, St. Kitts and Nevis, and Trinidad and Tobago.  

· $US3 million in additional financial resources mobilized through scaling- up of small grants and direct contributions from host countries to support the delivery of training courses and the growth of sustainable communities. 

OBJECTIVE 2.5
Enhance member States capacities on sustainable energy management, prioritizing the promotion of clean, renewable, environmentally sustainable energy and energy efficiency as per the goals and strategic actions outlined in section 3.5 of the PIDS.
Result 16: 
Established an Action Plan to expand the role and contribution of the Energy and Climate Partnership of the Americas (ECPA) as a regional mechanism to foster shared leadership and technical cooperation on renewable energy and energy efficiency among public-private sector partners. 

· Donor coordination mechanism agreed by CARICOM members to advance the implementation of the Caribbean Sustainable Energy Roadmap and Strategy (C-SERMS), funded by the US Department of State to support the CARICOM Secretariat in its efforts at building a solid platform for the creation of sustainable energy markets in the Caribbean. 

· A Regional Action Plan adopted by member states of the Central American Integration System (SICA) to develop unified energy efficiency regulations and standards and to build institutional capacity in their countries to conduct energy efficiency measurement and compliance assessments.

· Support provided to the Inter-American Metrology System for the enhancement of capacity in measuring clean energy and air quality.     

OBJECTIVE 2.6
Enhance member States capacities to attain efficient, effective, accountable and inclusive institutions for sustainable development as per the goals and strategic actions outlined in section 3.6. of the PIDS.   
Result 17: 
Initiative on “Caring for our Common Home with focus on Guaranteeing More Rights for More People in the Americas” launched and under implementation.

Result 18: 
Inter-American Judicial Capacity Building Program on the Environmental Rule of Law developed and under implementation.

· Document containing an assessment of trends, challenges and opportunities in the Environmental Rule of Law in the Americas published.

· Six hundred (600) stakeholders from the executive, legislative and judicial branches of member states trained in the Environmental Rule of Law.   

· Two hundred and fifty (250) stakeholders in OAS Member States trained in the enforcement of access rights and principles and in approaches to public participation.

· Implementation of the Inter-American Strategy on Public Participation in Sustainable Development Decision-making (ISP), advanced, through the identification and sharing of 184 mechanisms relating to access to information, process and justice. The use of cross-cutting tools and approaches such as the ISP, access to justice, legal enforcement and dispute resolution has enabled SEDI/DSD to support the integration of environment and development issues into decision-making processes in a manner that engages all stakeholders. 

· Global Judicial Institute for the Environment to facilitate exchange of information and experiences and facilitate access to resources, launched with OAS as a key partner. The Institute will serve as a virtual space through which judges in the Americas can build their capacity to properly assess cases that come before them on issues of the Environmental Rule of Law. 

Result 19: 
Eighty (80) officials trained in effective implementation of the Convention on International Trade in Endangered Species (CITES) (Antigua, Guatemala, August 2016). 

Result 20: 
Results-based indicators designed and implemented to ensure effective implementation of the CAFTA-DR Environment Cooperation Agreement (ECA).

Result 21:  
Established US-Peru Trade Promotion Agreement (PTPA) Secretariat on Environmental Enforcement Matters. 

Cross cutting work in support of the Objective: 

· Thirty (30) Government officials in OAS Member States trained on trade and environment issues (in collaboration with Department of Human Development, Education and Employment, and the Department of Economic Development.)

· The GS/OAS’s efforts in this strategic area of the PIDS focused on strengthening the environmental rule of law and good governance as a basis for sustainable development, addressing new challenges and trends, including prevention and management of associated tensions and enhancing decision-making processes on natural resources. Concrete cross-cutting efforts included:

· Case Studies on climate change-attributable impacts in the Americas conducted and their results shared with policy makers and decision makers. 

· Comparative overview of the Rights-based approach to climate change to climate change in the Americas published

STRATEGIC LINE 3:  PROMOTE EDUCATION AND HUMAN DEVELOPMENT 
IN THE AMERICAS.

During this period, the Hemisphere took a historic step in the education field with the approval of the Inter-American Education Agenda (IEA) at the 9th Inter-American Meeting of Ministers of Education. 

The IEA is a roadmap for strengthening cooperation and building partnerships to ensure quality, inclusive, and equitable education. It supports member states’ efforts to achieve the 2030 Agenda for Sustainable Development, and more specifically SDG 4. It is a regional-consensus document aligned with the OAS member states’ educational and development goals and realities. It aims to advance cooperation and strengthen member states institutional capacities in three areas of action: 1) Quality, inclusive, and equitable education; 2) Strengthening of the teaching profession; and 3) Comprehensive early childhood care.  

International organizations, including the World Bank, IDB, UNESCO, UNICEF, CAF, OEI, and ECLAC have expressed their commitment to support the IEA.
OBJECTIVE 3.1.
Strengthen member States institutional capacities to provide quality, inclusive and equitable education. 

Result 1: 
Negotiation and signature of a Memorandum of Understanding between the OAS and Profuturo Foundation, part of Telefonica Foundation, to implement the Digital Classrooms Project and expand it to the Caribbean.  This project offers a technological solution to bring digital education with the aim of improving access, quality and inclusiveness of education.

Cross cutting work in support of the Objective:

· The undertaking of the Inter-Sectoral Workshop on Youth Employment, which gathered for the first time at the hemispheric level officers of Ministries of Education and Labor, is another major accomplishment.  It enabled the identification of valuable lessons learned and policy recommendations. (See Strategic Line4, Objective 4.1)
OBJECTIVE 3.2.
Strengthen the teaching profession in the member States by creating more training opportunities. 

Result 2: 
Through the Inter-American Teacher Education Network (ITEN), SEDI held eight (8) Technical Cooperation Exchanges among OAS member states to foster knowledge exchange, capacity building and policy development on the teaching profession. The results are as follows:

· Knowledge sharing facilitated between the Ministry of Education of Peru and Ministry of Education of Santa Fe, Argentina on the design of policies and programs on inclusive education.  The Peruvian program "Educación Basica Alternativa was improved based on lessons learned from the Argentine program "Plan Vuelvo a Estudiar." 

· Revision of curriculum, instruction, and classroom observation in the Caribbean facilitated. The Joint Board of Teacher Education of the Western Caribbean countries, which involves the Ministries of Education of The Bahamas, Belize, Jamaica and Turks and Caico Islands, provided technical expertise on the design of policies and models of teacher initial preparation, and on curriculum development and instruction to the Secretariat of the Eastern Caribbean Joint Board of Teacher Education (which represents the Ministries of Education of Antigua and Barbuda, Barbados, Dominica, Grenada,  St. Kitts and Nevis, Saint Lucia, and St. Vincent and the Grenadines).

· Knowledge sharing facilitated between the following member States:

· The Ministry of Education of Chile and the Ministry of Education of Colombia to gain knowledge about the Chilean experience "Centro de Perfeccionamiento, Experimentación e Investigaciones Pedagógicas.”.

· The Ministry of Ecuador and the University of Lanús, Argentina to provide Argentinian expertise on how to develop the Ecuadorian program “Bachillerato Virtual” and to train its teachers, which is focused on providing graduation opportunities for students who did not complete high-school.
· The Ministry of Education of Peru and the Ministry of Education of Chile and the Chilean NGO Elige Educar to understand how the Chilean program is being implemented and set a strategy for similar implementation in Peru.

· The Ministry of Education of the City of Buenos Aires, Argentina and the Ministry of Education of the Dominican Republic to gain knowledge of the Dominican program “Escuela de Directores para la Calidad Educativa” to set a strategy for a similar implementation in Argentina.

· The Ministry of Education of Santa Fe, Argentina and the NGO Acción y Desarrollo of Peru to share the Peruvian experience on how to foster critical thinking and entrepreneurial skills in schools.

· The Ministry of Education of Jamaica and the Ministry of Education of Ontario, Canada to receive first-hand on-site experience of the Canadian implementation of their appraisal system for educators to implement a similar initiative in Jamaica.

· Implementation of  ITEN online course (or ITEN-MOOC):

· In Argentina with the participation of at least 200 teachers; certificates issued and validated by the Ministry of Education of Santa Fe (Argentina). 

· In Mexico with the participation of at least 400 teachers; certificates issued and validated by the Secretariat of Education of the State of Nayarit (Mexico).

· In Guatemala with the participation of at least 2,000 teachers; certificates issued and validated by the Ministry of Education of Guatemala.  

· Memorandum of Understanding signed between DHDEE/ITEN and Universidad de El Salvador (UES) for the transfer of content of the ITEN online course (or ITEN-MOOC) to UES with the participation of at least 500 teachers per edition. 

Result 3: 
Launching of the 2016 PAEC-ITEN Audio Scholarships Program (in English) through an onter-departmental collaboration between DHDEE/Scholarships Unit and ITEN.  The PAEC program provided a stipend of $250.00 per teacher up to a total of 30 teachers or $7,500.00. Twenty-three (23) teachers, mostly from English-speaking OAS member states successfully participated in the PAEC ITEN Audio program. 

OBJECTIVE 3.3.
Strengthen member states institutional capacities to provide a comprehensive early childhood care. 

Result 4: 
Developed a concept paper with a proposed implementation strategy for the IEA priority line of comprehensive early childhood care.
OBJECTIVE 3.4.
Foster access to quality, inclusive, equitable educational opportunities at all levels, in all modalities, and in all the four official languages of the Organization. 

Result 5: 
The OAS Scholarships and Training Programs:

· Awared two thousand and twelve (2712) scholarships for a university degree through the Partnerships Program for Education and Training Program (PAEC);

· Signed ten (10) new agreements with academic institutions to offer PAEC scholarships for university degrees;

· Awarded one hundred and sixty-seven (167) scholarships for a certificate through the PAEC Program;

· Signed nine (9) new agreements with institutions to offer PAEC scholarships for Certificate degrees; 

· Awarded Six hundred and forty-seven (647) scholarships through the Professional Development Scholarships Program (PDSP);

· Signed thirty-seven (37) new agreements with institutions to offer PDSP scholarships;

· Awarded Fifteen (15) academic scholarships through the Academic Scholarship Program;

Result 6: 
Institutional Capacities of Port Authorities of 29 member states strengthened through the provision of 171 scholarships for the training of high-level port officials in port competitiveness, logistics and operations, security, port safety and hazardous materials, sustainable management and environmental protection, and, environmental emergency management response.

STRATEGIC LINE 4:   PROMOTE DECENT, DIGNIFIED AND PRODUCTIVE WORK 
FOR ALL

Inter-sectoral dialogue and coordination between education and labor sectors was enhanced, which is essential to better prepare the workforce for the challenges of the future, particularly to face the changes brought forth by the fourth industrial revolution to the labor market.  This coordination is also indispensable to solve the skills gap and improve youth employment, which are two of the most pressing employment challenges in the region. In addition, during this period, member states shared information and strengthened their strategies to promote equitable and inclusive job conditions and opportunities for vulnerable populations, particularly youth and people with disabilities, and to improve their efforts to combat child labor and labor informality.  All of the above was possible through the Inter-American Network for Labor Administration (RIAL), a dynamic and sustainable cooperation mechanism among the Ministries of Labor of the region coordinated by the OAS, which complements political dialogue at the Inter-American Conference of Ministers of Labor.

OBJECTIVE 4.1.
Enhance member States capacities for the strengthening of education and continuing training systems to better prepare the workforce. 

Result 1: 
First joint workshop of officers from Ministries of Labor and Education (Brasilia in December 2016) brought together officers from both ministries from 21 member States, as well as representatives of youth, workers and employers, and specialists from international organizations, such as the World Bank, the International Labor Organization (ILO) and the Organization for Economic Cooperation and Development (OECD) and with the technical support of the OAS, to find alternatives to solve the region´s skill gap and improve youth employment, which are two of the most pressing challenges for the region.  

Lessons learned and policy recommendations were identified, pointing out to the need to continue improving the coordination between education and labor in order to improve school-to-work transition.  Specific policy recommendations include the need to: (i) deepen the relationship between technical education and training systems and businesses, (i) reinforce labor market information systems to identify future occupational needs and provide feedback to training providers; (ii) link education and professional training to a country vision and to human development, economic, and productive strategies. 
Result 2: 
The OAS Inter-American Network for Labor Administration (RIAL) continyed technical cooperation missions between Ministries of Labor to enhance capacities of labor administrations on various fronts, including the improvement of education and training systems to better prepare the workforce. During the period of this report, the governments of Colombia, Grenada and Peru received direct technical support from Dominican Republic, Jamaica and Mexico during on-site missions for the improvement of youth employment strategies and labor market information systems.  

Result 3: 
Regional dialogue held to analyze the future of work, the challenges it poses to education and professional training and to discuss policies that governments could implement to be better prepared to face the changes and take advantage of the opportunities brought forth by the fourth industrial revolution, held with SEDI’s technical support.  

There was broad recognition of the need for more data and analysis of what the impact of these economic tendencies will be in the labor markets of the Hemisphere, thus, the need for these spaces of interaction provided by OAS.  The dialogue took place during the meetings of the Working Groups of the Inter-American Conference of Ministers of Labor (IACML) in June 2016 in Washington D.C., with participation of labor practitioners from 22 member States, workers, employers and international organizations. 
Cross cutting work in support of the Objective:

· A Farmers Field School was created under the Development Cooperation Fund (DCF) in the North East Agricultural region of Dominica to create employment (See Stretargic Line 6) 

· Improved employability of 575 at-risk youth provided under the DCF program in Dominican Republic through training on Basic Development Skills and Entrepreneurship. (See Stretargic Line 6)
· Four (4) training modules to strengthen capacities of education for youth people were development in El Salvador under the DCF program. (See Stretargic Line 6) 

OBJECTIVE 4.2.
Enhance member States capacities to promote equitable and inclusive job conditions and opportunities for vulnerable populations and all groups that face the most significant challenges in the labor market.

Result 4: 
Cooperation between Ministries of Labor on their strategies to improve labor inclusion of vulnerable groups enhanced and delivered concrete and lasting results.  

As an example, the establishment of the Disabilities Rights Tribunal in Jamaica was greatly supported by the RIAL, after the Director of the Jamaica Council for Persons with Disabilities and other officers in charge of developing the terms of reference and procedures of such Tribunal received direct technical support from the United States government in October 2016.  The United States has a vast and recognized experience in enforcing the Americans with Disabilities Act (ADA) of 1990.

Result 5: 
Exchange of good practices among ministries of Labor, workers and employers on improving employment conditions of youth and people with disabilities, as well as their strategies to combat child labor and address labor informality during the meeting of the Working Groups of the Inter-American Conference of Ministers of Labor (IACML) held in April 2017 in Paraguay.  

The meeting was attended by labor practitioners from 17 member states, employers and workers representatives and international organizations.
Cross cutting work in support of the Objective: 

· Honduras has developed an identification and geo-referencing system of persons with disabilities through the execution of a DCF program on Social Inclusion/Social protection, identifying and grouping more than 18,000 persons with disabilities in 24 municipalities of Honduras. The development of this data base strengthens the capacity to provide inclusive policies for people with disabilities in specific areas of the country.  

STRATEGIC LINE 6:   FOSTER DEVELOPMENT COOPERATION AND ESTABLISH PARTNERSHIPS.

Member states have continued to strengthen South-South cooperation in the hemisphere through: (i) the implementation of programs of the Development Cooperation Fund (DCF) (Formerly FEMCIDI) in areas such as education, science & Technology, economic and social development, among others; and (ii) the establishment of new partnerships with private sector and academia; and technical cooperation missions to promote knowledge transfer among member states.   

OBJECTIVE 6.1.
Foster bilateral, South-South, triangular and international cooperation in the Hemisphere.

Result 1: 
In total, 12 programs were completed under the Development Cooperation Fund (DCF) program cycle (formerly FEMCIDI) 2010-2011 in Education, Science & Technology, Tourism and Culture with a seed funding of USD $2,737,636.

· Through the Development Cooperation Fund project on Cultural Satellite Accounts, measurements of Bolivia, Colombia, Ecuador and Peru’s cultural goods and services were harmonized  and with an established methodology to collect cultural data to measure the impact of culture on the economies of these countries in four sectors: Books & Publications, audiovisual, music, and performing Arts. The main output is a publication including the methodological approach, the harmonization process and the actual data indicating the impact of the four cultural sectors in each of the countries’ economies.

Result 2: 
Currently 18 programs are being implemented under the program cycle DCF 2014-2017 in the area of Social Inclusion/Social Protection and Productive Employment with Education, Science & Technology as cross cutting subjects with a seed funding of USD$3,2000.00. 

· A Farmers Field School was created under the DCF program of Productive Employment in the North East Agricultural region of Dominica to create employment while reviving rural agriculture, improving food security and creating sustained growth in the economy. 47 Farmers trained, 6 in Poultry that are already generating income due to the training, 21 in ginger farming which have already established crops, and 20 in onion farming which also established crops. 

· Improved employability of 575 at-risk youth in Dominican Republic through training on Basic Development Skills and Entrepreneurship as part of the program on Productive Employment that has been executed with the Development Cooperation Fund (DCF). A partnership with the private sector; Hewlett-Packard, through the HP-LIFE e-Learning platform helped to strengthen the training curriculum. 

· El Salvador through the execution of the DCF program on the area of Productive Employment has developed four (4) training modules to strengthen capacities of education for youth people on the development of video games. The training modules allow youths to meet the entertainment market needs and reduce youth unemployment in El Salvador.

· A Financial Empowerment Center (FEC) created, launched, and operating in Antigua & Barbuda where low-income families get one-on-one financial advice and guidance to help them navigate the increasingly complex financial mainstream and improve their financial health. During the pilot phase, 39 persons have been coached and 14 of them are on the path of being debt free and self-sustaining. The Financial Empowerment Center was created through the DCF program on Social Inclusion/Social protection in Antigua & Barbuda.

· The BOOST+ pilot scheme was launched in Belize as part of the DCF program on Social protection. The program involves helping families work around 8 pillars (education & skills, health and nutrition, finance and savings, among others) by developing a family plan and having a social work with them over 2 years to implement that plan, this model was designed as a result of a technical cooperation visit to contextualize the Chilean Social Protection System (SPS). This program builds on the foundation of an existing cash transfer program called BOOST.
Result 3: 
DCF fostered cooperation with private sector, academia and governments to expand the scope, institutionalization and sustainability of the DCF programs through partnerships with Microsoft, Plan Caribe Colombia, Catholic University, Hewlett-Packard and the Government of Serbia to complement the seed funding of the DCF programs (formerly FEMCIDI).  

Result 4: 
More than 8 virtual seminars have been held with the participation of experts, program coordinators and beneficiaries of the DCF programs to share results, challenges, explore potential partnerships and generate cooperation opportunities 

Result 5: 
Approval of Education as the area of action for the DCF 2017-2021 programming cycle with three programs (1.Quality, inclusive and equitable education; 2. Strengthening of the teaching profession; and 3. Comprehensive early childhood care). A total of 18 countries are eligible for participation in the 2017-2021 program cycle with a seed funding of USD$1,505,000.00 and with Innovation and Technology as a cross-cutting subject.

Result 6: 
A total of 8 missions of technical cooperation exchange have been held as part of the knowledge transfer component of the 2014-2017 DCF programming cycle. Development cooperation assistance range from exchanging experiences on Financial Empowerment programs, social protection systems, sustainable agriculture techniques to the development of inclusive policies for people with disabilities. 

· USA to Antigua & Barbuda: The Cities for Financial Empowerment of NY has been providing technical assistance to Antigua and Barbuda on Technical Assistance for design preparation and development of Financial Empowerment Model Program, Training and capacity building on financial management, and Stakeholder training on Financial Empowerment

· Chile to Belize: Study tour to Chile for select members of the Wrap-Around Service Model (WSM) Steering and Technical Committee to study their wider Social Protection System (SPS) with a focus on the Chile Solidario outreach program

· St. Kitts & Nevis to Dominica: Innovation in Agriculture introduced to farmers and students focusing on hydroponics technology: Support on the Establishment of a Demonstration Facility, and Train the Trainers workshop

· Honduras to Ecuador: Personnel from Ministry of Agriculture, Livestock and Fisheries of Ecuador (MAGAP) travelled to Honduras to learn about the experience of the Honduran Institute of Coffee (IHCAFE) and to participate in the coffee fest COPAN 2017

· Ecuador to Honduras: Technical training of personnel for collection and processing of information by the Program Manuela Espejos and Joaquin Gallegos of the Republic of Ecuador, through the "Interagency Cooperation Agreement on Disabilities between the Technical Secretariat for Inclusive Management on Disabilities of the Vice Presidency of the Republic of Ecuador and the Secretariat of Development and Social Inclusion of the Government of the Republic of Honduras"

· Colombia to Mexico: Colombia is sharing their initiative on financial management called LISTA.

· Chile, Mexico & Uruguay to Peru: International Workshop to share experiences on the participation of older persons in the design, implementation, monitoring and evaluation of public policies, as inputs for the preparation of a proposal for participation of senior citizens in poverty and extreme poverty in the advocacy, monitoring and co - management of the intersectoral and intergovernmental portfolio of services pilot program.

· Argentina & Colombia to Uruguay: Knowledge and adaptation of experiences and best practices in managing regional instruments for the integration of the Social Service System at central and local levels.

Result 7: 
Technical assistance by private sector to Member States provided in collaboration with North American Marine Environment Protection Association (NAMEPA), translated and disseminated materials from the Save the Seas Initiative to reduce marine and coastal pollution. 
OBJECTIVE 6.2.
Foster effective multi-sector partnerships to support member States in achieving the Sustainable Development Goals. 

Result 1: 
SEDI’s partnerships and colaboration with international and regional organizations, educational institutions and NGOs expanded. (For a list of partner institutions, see Annex 1)

Result 2: 
Under the Plan of Action of Montevideo “Private Sector Partnerships for Port Development” and the resolutions entitled “Hemispheric Cooperation on Ports:  Agreements of Montevideo 2016-2018” (X Meeting of the CIP, July 2016) established strategic partnerships with institutions from the civil society to establish port cooperation initiatives for the benefit of Member States. 

· 11 New private sector Associate Members incorporated into the Inter-American Committee on Ports (CIP)

· Four Memoranda of Understanding established to enhance synergies in the implementation of joint programs, projects and activities designed to promote the exchange of experiences, knowledge and best to achieve an integral development of the ports of the Americas. There are the partners:

· RIGHTSHIP 

· Ente Administrador de Puerto Rosario (ENAPRO) 

· Maritime Alliance, a consortium of over 60 MSMEs in the port and maritime sector. 

· México International Ship and Port Security (ISPS) Network

Result 3: 
Partnerships with the United Nations Environment Program (UNEP), and the World Commission on Environmental Law (WCEL), the Green Growth Knowledge Platform (GGKP), OECD, civil society organizations, academia, accountability mechanisms, the Secretariat for the Convention on International Trade in Endangered Species (CITES) and other MEAs strengthened. 
B. CHALLENGES AND OPPORTUNITIES
Challenges:

· Limited staff and staff specialization

· Need for up to date training

· Need to diversify sources of funding

· Need to  Transition to Results Based Management (RBM)  

· Budgetary constraints restricts ability to fully address member state needs(65 %  reduction since 2009

· Lack of Coherence among programs 

Opportunities:

· All SEDI approach to programming

· Clear Policy imperatives from Political dialogue

· New Ministerial schedule and processes 

· Strategic Plan can provide focus

· Linking Cooperation directly to Ministerials

ANNEX 1

LIST OF SEDI’s PARTNERS

DEPARTMENT OF ECONOMIC DEVELOPMENT (DED)
· Inter-American Development Bank

· Compete Caribbean Program (IDB)

· U.N. Economic Commission for Latin America and the Caribbean (ECLAC)

· World Bank

· CAF

· BCIE (CABEI)

· Caribbean Development Bank

· SIECA

· OECD

· Chair Pro Tempore of RIAC (Mexico 2017, Argentina 2018-2019)

· U.S. Department of Commerce, through the International Trade Administration (ITA) and the Economic Development Administration (EDA); 

· U.S. Department of State through USOAS;

· Chamber of Commerce of Bogota; 

· Universidad Javeriana;

· Tec de Monterrey;

· University of Texas at San Antonio (UTSA);

· UC Davis

· CIBNOR-Mexico;

· OTT Mexico Network;

· Purdue University; 

· Duke University;

· George Washington University;

· The University of The West Indies-- The Institute for Sustainable Development;

· The University of The West Indies Cave Hill Campus;

· The University of the West Indies Open Campus

· World Intellectual Property Organization (WIPO);

· The Mexican Institute of Intellectual Property (IMPI); 

· Baja Innova;

· Thomson Reuters and Isis Innovation at Oxford University

· PriceWaterHouseCoopers-Colombia

· CONACYT (Mexico); 

· PROMEXICO; 

· COPARMEX (Mexico); 

· Consejo Coordinador Empresarial (CCE-Mexico);

· COMCE (Mexico);

· Basque Institute of Competitiveness

· RICG (Red Interamericana de Compras Públicas);

· CENPROMYPE; 

· Financial institutions located in the Caribbean

· International Network for SMEs (INSME)

· CENPROMYPE

· INADEM (Mexico)

· American Hotel and Lodging Educational Institute;

· Caribbean Tourism Organization;

· SITCA (Central America);

· Royal Caribbean;

· Caribbean Export

· Branson Center for Entrepreneurship

· Global Affairs Canada – EKACDM Program

· SEBRAE (Brazil)

· Grenada National Trust;

· National Museum of The Bahamas;

· St. Christopher National Trust,

DEPARTMENT OF HUMAN DEVELOPMENT (DHDEE)
Academic Scholarship Program:
· OAS Consortium of Universities
Partnerships Program for Education and Training (PAEC)
· Government of China

· Colorado State University - Master / Bachelor - Cohort 1

· Colorado State University - Master / Bachelor - Cohort 2

· Rochester Institute of Technology

· University of the West Indies

· Vrije Universiteit Brussel

· Institute for Housing and Urban Development Studies

· University of Technology, Jamaica

· Syracuse University

· International Institute of Social Studies

· Colorado State University - GSSE

· University for Information Science and Technology “St. Paul the Apostle” (UIST)

· eCornell

· UNESCO-IHE Institute for Water Education

· Galilee International Management Institute

· University for International Cooperation - Cohort 1

· Government of The Bahamas

· Department of Sustainable Development

· University of Oregon

· International Training Center/ International Labor Organization

· Inter-American Teacher Education Network

· Universidad Internacional de la Rioja -UNIR

· Grupo Coimbra de Universidades Brasilenas (GCUB) (en el 2016 participan 43 Univeridades)

· Consejo Nacional de Ciencia y Tecnologia -CONACYT Mexico

· Comision Nacional de Investigacion Cientifica y Tecnologica- CONICYT Chile

· Sistema Universitario Ana G. Mendez -SUAGM

· Instituto de Empresa

· Structuralia

· Centro de Cooperación Regional para la Educación de Adultos en América Latina y el Caribe  -CREFAL

· Escuela Superiro de administración de negocios -ESAN

· Universidad Complutense (UCM)

· Facultad Latinoamericana de Ciencias Sociales (ARGENTINA)

· Escuela abierta de desarrollo de ingeniería y construcción -EADIC

· Parque Explora Colombia

· Korea Development Institute-KDI

· Kookmin University

· Chonnam University

· Centro Internacional de Estudios Interdisciplinarios - CIESI

· FONDO VERDE

· Facultad Latinoamericana de Ciencias Sociales - FLACSO

· CATHALAC

Educational Portal
· IICA

Facultad Latinoamericana de Ciencias Sociales (CHILE)

Facultad Latinoamericana de Ciencias Sociales (CHILE)

Facultad Latinoamericana de Ciencias Sociales (CHILE)

Facultad Latinoamericana de Ciencias Sociales (CHILE)

· Comision Interamericana de mujeres (CIM)

· INTEL

· INTEL

· Facultad Latinoamericana de Ciencias Sociales (ARGENTINA)

· Comision Interamericana de mujeres (CIM)

· Dept de Desarrollo Economico

· Dept de Desarrollo Economico

Professional Development Scholarship Program (PDSP)
· Fondo Verde

· Centro de Agua del Trópico Húmedo para América Latina y el Caribe-CATHALAC-, Panamá

· Facultad Latinoamericana de Ciencias Sociales – FLACSO, Argentina

· Mona Law Institutes-University of the West Indies

· Centro de Estudios Interdisciplinarios –CIESI-, Perú

· Instituto De Ecología-INECOL-, México

· Sistema Universitario Ana G. Mendez - AGM Virtual-SUAGM, Puerto rico

· Universidad Nacional de Salta, Argentina

· Manitoba University, Canada

· Tecnología para la Organización Pública –TOP-, Argentina

· United States Telecommunications Training Institute-USTTI, USA

· International Telecommunications Union-UIT-, Brazil

· INICTEL-Instituto Nacional de Investigación, UNI, Perú

· Universidad Blas Pascal, Argentina

· ICESI, Colombia

· University of California, Davis.  International Law Programs, UC Davis, California, USA

· American University, Washington College of Law, Washington DC, USA

· Universidad de Chile

· International Training Center of the International Labour Organization-ITCILO-, Italy

· Universidad Nacional de Educación a Distancia-UNED, Spain

· Universidad Politécnica de Valencia-UPV-, Spain

Inter-American Teacher Education Network (ITEN)
· UNESCO, Regional Office of Education, Santiago, Chile

· Universidad de La Salle 

· Ministry of Education of Guatemala

· Universidad de El Salvador

· Ministry of Education of Santa Fe, Argentina

· Ministry of Education of Chile

· Ministry of Education of Colombia

· Ministry of Education of Dominican Republic

· Ministry of Education of El Salvador

· Ministry of Education of Jamaica  (Teacher Council of Jamaica)

· Ministry of Education of Ontario, Canada

· Ministry of Education of Peru

· Ministry of Education of the Government of Buenos Aires City, Argentina

· Ministry of Education, National Reconciliation and Ecclesiastical Affairs, St. Vincent and the Grenadines  

· Joint Board of Teacher Education, which included representatives of the Ministries/Secretariats of Education of:

· The Bahamas, Belize and Jamaica 

· The Eastern Caribbean Joint Board of Teacher Education Secretariat, which included Representatives of the Ministries/Secretariats of Education of:

· Antigua and Barbuda, Barbados, Dominica, Grenada, St. Kitts and Nevis, St. Lucia and St. Vincent and the Grenadines

· The University of West Indies, Cave Hill Campus, Barbados

· Cyril Potter College of Education, Guyana

· University of Buenos Aires, Argentina

· University of Chile

Labor and Employment
· International Labor Organization

· Pan-American Health Organization

· Inter-American Development Bank 

· Trade Union Confederation of the Americas 

· International Organization of Employers 

· Organization of Ibero-American States

· Inter-American Organization for Higher Education 

· United Nations Educational, Scientific and Cultural Organization 

· World Bank 

· Latin American Development Bank 

· Caribbean Development Bank 

· United Nation’s International Children’s Fund

DEPARTMENT OF SUSTAINABLE DEVELOPMENT (DSD)
Water Resources Management:-

•
IICA, GEF, UNEP*

•
United Nations Education, Culture and Scientific Organization (UNESCO)*

•
US Water Partnership

Disaster Risk Management:
•
Caribbean Disaster Emergency Management Agency (CDEMA)*

•
Centre for the Coordination of Natural Disaster Prevention in Central America (CEPREDENAC)*

•
Andean Community for Disaster Prevention and Relief (CAPRADE)* 

•
United Nations International Strategy for Disaster Reduction (UNISDR)* 

•
United Nations Office for the Coordination of Humanitarian Affairs *

•
International Federation of Red Cross and Red Crescent Societies *

•
Argentine White Helmets *

•
Pan-American Health Organization (PAHO) **

· Pan American Development Foundation (PADF) **

Conservation and Use of Biodiversity:
•
Secretariat of UN Convention on Biological Diversity

•
Secretariat for the UN Convention on International Trade in Endangered Species (CITES)*

•
Secretariat for the Convention on Wetlands of International Importance (RAMSAR)* 

· US Fish and Wildlife Service

Adaptation to Climate Change

•
Caribbean Community Climate Change Centre (CCCCC)*

•
UN Economic Commission for Latin America and the Caribbean (ECLAC)

•
Secretariat for the UN Framework Convention on Climate Change (UNFCCC) 

· Inter-governmental Panel on Climate Change (IPCC

Renewable Energy and Energy Efficiency Promotion

•
ECLAC, OLADE, Organization of Eastern Caribbean States (OECS), OLADE, Texas A& M University, Renewable Energy and Energy Efficiency Partnership (REEEP)*; US Department of State; US Department of Energy* 

· Centro de Información en energías renovables-CINER

•
Green Growth Knowledge Platform

•
Alianza en Energia y Ambiente con la Region Andina-AEA

•
National Renewable Energy Laboratory (NREL)

•
Clean Energy Solutions Center

Capacity Building and Institutional Strengthening

•
UNEP, International Union for the Conservation of Nature (IUCN), 

•
Centre for Environmental Law 

•
American University

•
George Washington University

•
Secretariats for Multilateral Environmental Agreements

*Denotes through Cooperative Agreement/MOU

** Members of the Inter-American Committee n Natural Disaster Reduction (IACNDR), which is chaired by the Secretary General of the OAS

INTER-AMERICAN COMMITTEE ON PORTS (CIP)
In addition to the 34 National Port Authorities, CIP Associate Members and Strategic Partners include:

· Administración Portuaria Integral de Altamira SA de CV

· Administración Portuaria Integral de Lázaro Cárdenas SA de CV

· Administración Portuaria Integral de Quintana Roo SA de CV

· Administración Portuaria Integral de Tuxpan  SA De CV

· American Association of Port Authorities (AAPA)

· American Salvage Association (ASA)

· Asociación de Despachantes de Aduana del Uruguay (ADAU)

· Asociación de Terminales y Operadores Portuarios

· Asociación International de Profesionales de Puertos y Costas 

· Cámara Interamericana de Transportes (CIT)

· Caribbean Shipping Association

· Carnival Corporation

· Centro de Navegación de Uruguay (CENNAVE)

· Compas S.A

· Consorcio de Gestión del Puerto de Bahía Blanca

· Cruise Lines International Association (CLIA) 

· E&M International Consulting

· Economic Commission for Latin America and the Caribbean (ECLAC)

· Empresa Portuaria de ARICA

· Ente Administrador Puerto Rosario (ENAPRO)

· Environmental Systems Research Institute (ESRI)

· Foundation Shipping and transport Education, Rotterdam, The Netherlands

· Fundación Valenciaport

· Global Institute of Logistics

· Green Marine

· Hudson Analytix

· Instituto de Investigación y Desarrollo Marítimo (INDESMAR, Perú)

· Instituto Iberoamericano de Derecho Marítimo

· Instituto Nacional de Logística, Uruguay (INALOG) 

· Instituto Tecnológico de Estudios Superiores de Monterrey (ITESM)

· Inter-American Commission of Women (CIM)

· Inter-American Committee against Terrorism (CICTE)

· Inter-American Development Bank (IDB) 

· Internacional de Contenedores Asociados de Veracruz (ICAVE, México)

· International Association of Dredging Companies (IADC) 

· International Association of Ports and Harbors (IAPH)

· International Maritime Organization (IMO)

· International Navigation Association (PIANC), US Section

· International Road Transport Union (IRU)

· Kongsberg Norcontrol IT AS (México)

· Manzanillo International Terminals

· Martime Alliance

· Mobilis, S.A. Latin America

· Montecon

· Norwegian Cruise Line

· North American Marine Environment Protection Association (NAMEPA) 

· Ocean Pollution Control (Panamá)

· Peru LNG

· Port Authority of Busan

· Port Management Association of the Caribbean

· Port of Le Havre and SOGET

· PortMiami

· Prointec (Chile)

· Puerto Seco de Guanajuato (Guanajuato Puerto Interior)

· Puerto Buenos Aires

· Puerto Bahia Blanca

· Puerto Valparaíso

· Puertos del Estado de España

· RETE, Asociación para la Colaboración entre Puertos y Ciudades

· RightShip 

· SSA Marine (Estados Unidos)

· Stericycle, Latin America

· Terminal Internacional del Sur S.A. (TISUR) 

· United States Coast Guard (USCG)

· University of Miami, School of Business


