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	PLAN OF ACTION OF THE SOCIAL CHARTER OF THE AMERICAS
	PROTOCOL OF SAN SALVADOR
	COMMITMENTS OF MEETINGS OF MINISTERS AND HIGH AUTHORITIES IN THE FRAMEWORK OF CIDI
	GOALS OF 2030 AGENDA FOR SUSTAINABLE DEVELOPMENT

	Labor
	1. Objective 1. Labor

Improve the quality of existing employment and create greater opportunities for productive employment, in conditions of equality, dignity, security and well-being.

Strategic lines of action:
1.1. Strengthen labor institutions in order to ensure effective observance of fundamental principles and rights at work in conditions of equality and dignity. 

1.2. Promote employment generation and access to decent, dignified, and productive employment, among others, by fostering greater coherence between educational, economic and labor policies, the establishment of new enterprises, and gradual formalization of the informal economy. 
1.3. Advance opportunities to access the labor market and workers’ skills, with particular emphasis on groups that face the most significant challenges in the labor market. 
1.4. Strengthen skills certification programs to foster incorporation into the labor market and improve employment opportunities. 
1.5. Promote and implement policies to achieve equality in the labor market for men and women.

	Article 6. Right to work

1. Everyone has the right to work, which includes the opportunity to obtain the means to lead a dignified and decent life through the performance of a freely chosen or accepted legal activity.

2. The States parties undertake to adopt measures that guarantee the full realization of the right to work, especially those related to the attainment of full employment, vocational guidance and the development of technical and vocational training projects, particularly those for the disabled. States parties also undertake to implement and strengthen programs that contribute to adequate family care, aimed at enabling women to have an effective possibility of exercising the right to work.

Article 7. Just, Equitable, and Satisfactory Conditions of Work

Article 8. Trade Union Rights
	Ministerial of Social Development:

· Commitment 5. Work: To strengthen programs on income generation and creation of decent, dignified, and productive employment for the poor and vulnerable, as a way out of poverty and a means to sustainable autonomy (Commitments for Social Development, Asuncion 2016 - CIDI/REMDES/doc.6/16).
Conference of Ministers of Labor:
Relative to 1.1:

-Art.29, Declaration of Cancun: “We will strengthen supervisory and inspection functions in our labor ministries in order to ensure compliance with labor laws that protect the rights of migrant workers. We will also pursue the professionalization of labor inspectors, using available resources.”

(CIDI/TRABAJO/DEC.1/15 rev.1)

-Art.8,a, Plan of Action of Cancun: “Complement labor inspection with other mechanisms for promoting compliance with labor laws, such as, for example, raising awareness in the community so that it can play an active role in generating decent and dignified work, and training workers and employers on their labor rights and responsibilities.” (CIDI/TRABAJO/doc.22/15 rev.2)
-Art.8,b, Plan of Action of Cancun: “Establish institutionalized forums of social dialogue and collective bargaining spaces that enable permanent interaction among government, workers, and employers with a view to formulating policies, settling disputes, and adopting joint decisions on key issues on national, regional, and hemispheric agendas.” (CIDI/TRABAJO/doc.22/15 rev.2)
Relative to 1.2:

-Art.12, Declaration of Cancun: “…in order to facilitate the transition from school to work, we will encourage the development and implementation of integrated public policies that promote collaboration between the economic sectors and institutions of education and training, as well as cooperation with the ministries involved, primarily by strengthening our coordinated work with ministries of education, and with employers’ and workers’ organizations.” 
(CIDI/TRABAJO/DEC.1/15 rev.1)

-Art.20, Declaration of Cancun: “We underscore the need to address precarious work and will pay special attention to reducing the levels of unregistered work and to the progressive formalization of the informal economy in keeping with labor standards, while recognizing that it is a heterogeneous phenomenon both among and within the countries of the Hemisphere and taking into account ILO Recommendation 204 concerning the Transition from the Informal to the Formal Economy, adopted at the 104th session of the International Labor Conference;”

(CIDI/TRABAJO/DEC.1/15 rev.1)

-Art.6,f, Plan of Action of Cancun: “Deepen intersectoral collaboration between ministries of labor and ministries of education in order to strengthen education and continuing training systems to better prepare the workforce, particularly young people, in accordance with the sustained, sustainable, and inclusive development needs of our countries and with demand in productive sectors, paying special attention to vulnerable groups.” (CIDI/TRABAJO/doc.22/15 rev.2)

-Art.6,i, Plan of Action of Cancun: “Propose solutions and make greater efforts to achieve a better match between training content and workforce skills on one hand, and the needs of the productive sector on the other. Such efforts should include tools to anticipate professional training demand, such as labor market observatories and forward-looking and sectoral studies, as well as social dialogue mechanisms, such as sectoral councils and tripartite discussion and decision-making forums.”

(CIDI/TRABAJO/doc.22/15 rev.2)

Art.6,j, Plan of Action of Cancun: “
Define and promote innovative visions and methods to address informality and follow up on the various recommendations put forward in ILO Recommendation No. 204 concerning the Transition from the Informal to the Formal Economy as well as by the Inter-American Network for Labor Administration (RIAL) Workshop “Social Dialogue for Formalization.”  In addition, stress the continuous need to address the situations of workers engaged in precarious work.”
(CIDI/TRABAJO/doc.22/15 rev.2)

Relative to 1.3:

-Art.12, Declaration of Cancun: “…We will continue developing policies to promote labor market access for young people and other vulnerable groups, with full respect for their labor rights;” (CIDI/TRABAJO/DEC.1/15 rev.1)

-Art.18, Declaration of Cancun: “In particular, we commit to promoting on an ongoing basis equitable and inclusive job conditions and opportunities for vulnerable populations and all groups that face significant challenges in the labor market, including preventing and eliminating all forms of discrimination in labor relations, inter alia, by reason of race, color, sex, sexual orientation, language, religion, political or other opinions, national or social origin, financial position, birth, and cultural identity; therefore we will promote respect for their labor rights;” (CIDI/TRABAJO/DEC.1/15 rev.1)
-Art.6, c, Plan of Action of Cancun: “Develop initiatives to give effect to the rights of all workers, with particular emphasis on vulnerable groups.” 

(CIDI/TRABAJO/doc.22/15 rev.2)

Relative to 1.4:

-Art.14, Declaration of Cancun: “We renew our commitment to encourage efforts to develop, in a tripartite manner, national grading and certification systems based on competency standards, in accordance with domestic law and practice, while seeking to make them equivalent among OAS member states in order also to facilitate labor mobility;”

(CIDI/TRABAJO/DEC.1/15 rev.1)

Relative to 1.5:

-Art.19, Declaration of Cancun: “We will strengthen policies and programs that ensure substantive equality between men and women in the world of work. We renew our commitment to gender mainstreaming in labor and employment policies, to eradicating discrimination, harassment and violence based on gender or sexual orientation, and to striking a balance between family and professional responsibilities;” 

(CIDI/TRABAJO/DEC.1/15 rev.1)

-Art.6,a, Plan of Action of Cancun: “Redouble efforts to prevent and eliminate all forms of discrimination and achieve full equality in the world of work. Such efforts include working with other government institutions, such as ministries of social development and education, as well as mechanisms and programs for the advancement of women…” (CIDI/TRABAJO/doc.22/15 rev.2)


	Goal 8. Promote sustained, inclusive and sustainable economic growth, full and productive employment and decent work for all.
Target 8.5: By 2030, achieve full and productive employment and decent work for all women and men, including for young people and persons with disabilities, and equal pay for work of equal value
Target 8.6: By 2020, substantially reduce the proportion of youth not in employment, education or training
Target 8.7: Take immediate and effective measures to eradicate forced labour, end modern slavery and human trafficking and secure the prohibition and elimination of the worst forms of child labour, including recruitment and use of child soldiers, and by 2025 end child labour in all its forms

Target 8.8: Protect labour rights and promote safe and secure working environments for all workers, including migrant workers, in particular women migrants, and those in precarious employment
Target 8.12: By 2020, develop and operationalize a global strategy for youth employment and implement the Global Jobs Pact of the International Labour Organization

	Social Protection
	2. Objective 2. Social Protection: 

Create or strengthen comprehensive systems of social protection based on respect for human rights and on the principles of universality, sustainability, equality, inclusion, co-responsibility, solidarity and equity, including the generation of opportunities for families and individuals in a situation Of vulnerability improve their well-being. 

Strategic lines of action

2.1. Encourage the implementation of social protection floors commensurate with the situation in each country, promoting solid, comprehensive, and sustainable social protection systems. 
2.2. Seek to organize the social protection systems in such a way as to consider different approaches and schemes in an effort to ensure comprehensive coverage and an equitable distribution of benefits, taking national circumstances into account. 

2.3. Promote a comprehensive social protection approach that addresses the different dimensions and manifestations of poverty, vulnerability, and exclusion and reduces inequalities through a wide range of measures and an intergenerational and life- cycle perspective. 
2.4. Encourage social protection programs aimed at strengthening all families, recognizing that they are at the heart of social development policies and programs.

2.5. Promote social protection systems that enhance the well-being and development of individuals and families, invest in education and training, and contribute to social and economic development. 

2.6. Evaluate options for recognizing nominal contributions to social security and pension entitlements by migrant workers, in accordance with domestic legislation. 
	Article 9. Right to social security

1. Everyone shall have the right to social security protecting him from the consequences of old age and of disability which prevents him, physically or mentally, from securing the means for a dignified and decent existence. In the event of the death of a beneficiary, social security benefits shall be applied to his dependents. 

2. In the case of persons who are employed, the right to social security shall cover at least medical care and an allowance or retirement benefit in the case of work accidents or occupational disease and, in the case of women, paid maternity leave before and after childbirth.
	Ministerial of Social Development:

· Commitment 2. Social Protection: To advance toward comprehensive social protection systems in line with national contexts, which may include a rights-based approach, where appropriate, that take into account the different needs of individuals in the course of their lives, in order to enable them to live well in harmony with nature, and generate the conditions for individuals—particularly those in vulnerable circumstances— and societies. autonomy (Commitments for Social Development, Asuncion 2016 - CIDI/REMDES/doc.6/16).
· Commitment 3. Social Protection _to advance toward regulatory frameworks for social protection aimed at coordinating the progress made with both contributory and non-contributory social protection systems, and encourage the promotion of social protection in the countries that have made least progress in that regard. (Commitments for Social Development, Asuncion 2016 - CIDI/REMDES/doc.6/16).
· Commitment 8. Social Protection: To promote the sustainability of social protection programs—especially those geared toward eradicating poverty, particularly extreme poverty—and of non-contributory pension programs; and to establish a mechanism to analyze and monitor the budget appropriations concerned. (Commitments for Social Development, Asuncion 2016 - CIDI/REMDES/doc.6/16).
· Commitment 10. Social Protection: To interlink the government’s efforts with all sectors of society with a view to achieving more inclusive social protection with a comprehensive approach that favors public policies aimed at reducing inequality. (Commitments for Social Development, Asuncion 2016 - CIDI/REMDES/doc.6/16).
Conference of Ministers of Labor:
-Art.21, Declaration of Cancun: “We regard social protection and strategies for labor formalization as tools for boosting employment and social equity. Accordingly, we will encourage the implementation of social protection floors as minimum standards commensurate with the situation in each country and will promote solid, comprehensive, and financially sustainable social protection systems;” (CIDI/TRABAJO/DEC.1/15 rev.1)

-Art.22, Declaration of Cancun: “We reiterate our conviction regarding the need to strengthen and expand the coverage of social security systems, while ensuring, within our areas of responsibility and consistent with national law, their efficiency and transparency by means of effective policies that take into account the principles of universality and solidarity, enable the sustainability of those systems, and foster justice, equity and social inclusion, irrespective of the management model adopted. We will combine efforts on the analysis and design of mechanisms to facilitate the recognition of nominal pension contributions and pension rights in accordance with national law and as appropriate;”

(CIDI/TRABAJO/DEC.1/15 rev.1)

-Art.8,d, Plan of Action of Cancun: “…Support the development of social protection policies and support mechanisms for children and their families, strengthen institutional capacities, and sensitize all stakeholders.”

(CIDI/TRABAJO/doc.22/15 rev.2)

-Art.8,e, Plan of Action of Cancun: “Continue the dialogue and cooperation among ministries of labor, ministries of social development, and other relevant entities on comprehensive social protection systems and their link to employment, in order to achieve greater coordination between social protection strategies and productive development and job creation strategies.”
(CIDI/TRABAJO/doc.22/15 rev.2)


	Target 1.3. Implement nationally appropriate social protection systems and measures for all, including floors, and by 2030 achieve substantial coverage of the poor and the vulnerable.

Target 5.4. Recognize and value unpaid care and domestic work through the provision of public services, infrastructure and social protection policies and the promotion of shared responsibility within the household and the family as nationally appropriate


Reference Documents:

· Social Charter of the Americas: AG/doc.5242/12 rev.1 - Español - English - Français - Português
· Plan of Action of the Social Charter of the Americas: AG/RES.2878 (XLV-O/15)- Español - English - Français - Português
· Protocol of San Salvador: Español - English 
· The 2030 Agenda for Sustainable Development: Español - English 

· Declaration of Cancun  2015:  Achieving Decent Work with Social Inclusion and Sustainable Development in the Americas (Adopted at the sixth plenary session, held on December 4, 2015, and reviewed by the Style Committee): CIDI/TRABAJO/DEC.1/15 (XIX-0/15)   Español - English - Français - Português
· Commitments for Social Development: Equity and Social Inclusion: Overcoming Inequalities for More Inclusive Societies (Adopted at the seventh plenary session held on July 14, 2016, and reviewed by the Style Committee): CIDI/REMDES/doc.6/16  -  Español - English - Français - Português
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