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REPORT OF THE SECRETARY GENERAL ON THE IMPLEMENTATION OF THE 
“INTER-AMERICAN PROGRAM ON THE PROMOTION OF WOMEN’S
HUMAN RIGHTS AND GENDER EQUITY AND EQUALITY,” 
PURSUANT TO RESOLUTION AG/RES. 2425 (XXXVIII-O/08)

I.
BACKGROUND

In April 2000, the OAS convoqued a meeting of Ministers and Highest-Ranking Authorities Responsible for the Women-related Policy in the Member States in fulfillment of the mandate issued in resolution AG/RES. 1625 (XXIX-O/99), “Status of Women in the Americas and Strengthening and Modernization of the Inter-American Commission of Women.” At that meeting, which was coordinated by the CIM, the ministers adopted the “Inter-American Program on the Promotion of Women’s Human Rights and Gender Equity and Equality” (it will call IAP or “the Program”).

The IAP was presented to the session of OAS General Assembly held in Windsor, Canada, from June 4 to 6, 2000, which adopted it in resolution AG/RES. 1732 (XXX-O/00), “Adoption and Implementation of the Inter-American Program on the Promotion of Women’s Human Rights and Gender Equity and Equality.” In that resolution, the Secretary General is requested to present annual reports to the General Assembly on implementation of the Program.

The Program provides an unprecedented comprehensive approach to gender mainstreaming both within the Inter-American system and in the member countries. It is intended to support the efforts of the OAS member states and the Inter-American organizations in the systematic integration of a gender perspective in their policies, programs, and strategies. Moreover, it is a tool for achieving gender equity and equality in all public policy arenas, such as the legal and judicial areas, and the areas of education, labor, politics, and health.

The IAP assigns the Inter-American Commission of Women (CIM) the task of implementing it and recognizes the CIM as the principal forum for generating hemispheric policy to promote human rights and gender equity and equality. The IAP’s objectives and lines of action contribute to fulfilling the mandates of the CIM Strategic Plan of Action, the Biennial Work Program of the Commission, and the Plans of Action of the Summits of the Americas.

The close linkage between resolution AG/RES. 1732 (XXX-O/00) and resolution AG/RES. 1741 (XXX-O/00) must be highlighted, “Integrating a Gender Perspective in the Summits of the Americas,” in which specific recommendations were formulated for the Third Summit of the Americas; it proposes to integrate a gender perspective as a cross-cutting theme into the Political Declaration and Plan of Action, and recommended that the Meeting of Minister or of the Highest-Ranking Authorities Responsible for the Advancement of Women in the Member States be held every four years in order to contribute to the preparatory and follow-up activities of the Summits of the Americas. The last Meeting of Ministers (REMIM III) was held on November 13, 2008, in Santiago, Chile. 

The Heads of State and Government of the Americas expressed their support of the Inter-American Program (IAP).  The Plan of Action of the Third Summit of the Americas held in Quebec in 2000 backed this Program, incorporated gender awareness into some of its chapters and, for the first time, adopted a chapter on gender equality. The Declaration of Nuevo León of the Special Summit of the Americas, held in Monterrey, Mexico, in 2004, reiterated the commitment to continuing to promote gender equity and equality and the mandates of the Summits of the Americas. Finally, the Fourth Summit of the Americas, held in November 2005 in Mar del Plata, Argentina, and focusing on the topic of creating decent work and strengthening governance, reaffirmed its commitment to combat gender-discrimination in order to eliminate the disparities that exist between men and women in the labor market. 

Section 2, paragraphs 2.1.3 and 2.1.4, of the Inter-American Program on the Promotion of Women’s Human Rights and Gender Equity and Equality establishes the need to adopt measures to integrate a gender perspective into the execution of programs and activities by all organs, agencies, and entities of the OAS, and to provide them with the necessary training to attain that objective. In May 2001, the OAS Secretary General signed an agreement with the Canadian International Development Agency (CIDA) to develop the OAS Gender Mainstreaming Project, which is being coordinated by the OAS and the CIM. During the period February 2002 and December 2003, the first phase of this project was carried out, with great success. More than 200 staff members responsible for programs and policies, from both headquarters and field offices, received training in gender awareness. In view of these results, in 2005 the government of Canada offered the CIM financing support to enable it to continue this training process.

The Phase II of the project began in October 2005. This phase of training was be geared more to offering tools that would answer to the different areas of the General Secretariat.  A training program was designed, as well as a Gender Mainstreaming Staff Manual, with five tools for gender analysis.  

Since February to August 2006, seven workshops were organized and held for specific areas.  A total of 125 staff members from the OAS General Secretariat were trained.
Detailed information about this initiative is available in previous reports regarding this program and particularly document CIM/doc.13/06 “Report on the Implementation of the Inter-American Program on the Promotion of Women’s Human Rights and Gender Equity and Equality” presented in pursuant of resolution AG/RES. 2124 (XXXV-O/05).

With support from CIDA itself in 2008, funds were approved to develop, in the course of 2009, a third phase of the “Project on Integrating the Gender Perspective in the OAS,” which shall be coordinated by the General Secretariat and the CIM and which shall have the same goals as those of the previous phases, that is, continuing to promote the cross-cutting integration of gender issues in priority thematic areas, as well as updating the knowledge of the staff who participated in previous phases of the training program.
II.
ACTIVITIES CARRIED OUT BY OAS BODIES

In 2008 the General Assembly of the OAS adopted resolution AG/RES. 2425 (XXXVIII-O/08), “Promotion of Women’s Human Rights and Gender Equity and Equality,” to urge the Secretary General requested the bodies, organizations and entities of the Organization who have not as yet done so to include in their annual reports to the General Assembly the initiatives that were taken to mainstream the gender perspective into their policies, programs, projects and activities; and to send this information to the CIM so that it can be included in the annual report on compliance with this Inter-American Program and that resolution, which must be submitted to the General Assembly at its thirty-ninth regular session. 
On January 8, 2009, the Executive Secretariat of CIM transmitted to all the bodies, organizations and entities of the General Secretariat a communiqué reminding them of the need to comply with the provisions of the resolutions of the General Assembly, requesting them to include this topic in their annual reports to the General Assembly and forward the information that has made it possible to draft the present report.
The General Secretariat is pleased with the progress achieved in implementing the Inter-American Program since its adoption in 2000 and particularly with the activities detailed as follows: 

Executive Secretariat of the Inter-American Commission on Human Rights (IACHR)

In keeping with the principles of equality and non-discrimination – both fundamental elements of the inter-American human rights instruments – the Inter-American Commission on Human Rights (IACHR) and the office of its Special Rapporteur on the Rights of Women focus specifically on women’s human rights and gender equity and equality.

Since the beginning of this year, the Rapporteur Group on Women’s Rights has been undertaking activities tackling the problems of discrimination and violence against women as the main barriers they are facing to be able to enjoy and effectively exercise their human rights.  The activities focus on the drafting of specialized recommendations aimed at the Member States of the OAS on discrimination against women in the exercise of their civil, political, economic and social rights; on follow-up on the recommendations of its thematic report entitled Access to Justice for Women Victims of Violence in the Americas (2007); and on the drafting of reports on the situation of women in specific countries of the region such as Chile and Haiti.  Likewise, the Rapporteur Group has continued to offer technical support to the attorneys of the Executive Secretariat to file individual petitions and precautionary measures.

More specifically, with the support of the governments of Finland and Spain, the Rapporteur Group has undertaken two initiatives for gathering qualitative and quantitative information aimed at identifying the principal progress and challenges that women face to exercise their rights without any discrimination in the areas of political participation and reproductive rights, for the purpose of publishing thematic reports on these subjects.

In this framework, on February 28, 2008, the Rapporteur Group held a first working meeting on the topic Protection of the Reproductive Rights of Women, for the purpose of a preliminary approach to this subject.  This meeting was attended by representatives of civil society and international agencies that work on the protection of the reproductive rights of women in the Americas region.  Likewise, on July 15, 2008, the Rapporteur Group organized a second working meeting with experts on the topic of Discrimination against Women in the Exercise of their Reproductive Rights.  This meeting was aimed at identifying, by means of a participatory process, the main progress and challenges that women face in the exercise of their reproductive rights, encompassing topics such as the discrimination that women face in gaining access to reproductive health services and access to the information and education required to take informed decisions about this matter.

Furthermore, on July 2, 2008, the Rapporteur Group organized a working meeting with 15 experts from various sectors, in Buenos Aires, Argentina, for the purpose of gathering information on the situation of women in terms of political participation in Argentina, in the general framework of protection of women’s rights in the country, so as to incorporate this information into the regional report that the Rapporteur Group is drawing up on the subject.  Likewise, on Thursday, September 25, 2008, the Rapporteur Group organized a meeting of experts in Caracas, Venezuela on Discrimination against Women in terms of Political Participation from a Human Rights Perspective.  The meeting was attended by 21 national and international experts from government, international agencies, civil society and the academic sector.    

The Rapporteur Group also participated in various promotional activities, including the National Symposium: Sexual Violence, a Problem of Public Health and Social Justice, which took place on March 31, 2008 in La Paz, Bolivia. This symposium was organized by the National Committee for the Fight against Sexual Violence, which is comprised of various State and non-State entities, for the purpose of coordinating inter-sector commitments for follow-up on the recommendations related to the problem of sexual violence that the IACHR made in its last report on the human rights situation in Bolivia. The Rapporteur Group also participated in the conference Equality for All: Access, Discrimination, Violence and Corruption, organized by the International Women Judges Association on March 27th in Panama City, Panama, and in a training workshop on the human rights of women in the health sector organized by the Pan American Health Organization and the United Nations Population Fund in Lima, Peru, on June 30, 2008
A.
GENERAL SECRETARIAT

1. Legal Affairs Department

The Legal Affairs Department, as legal counsel, resolved various queries made by CIM’s Executive Secretariat and provided legal advice at the various meetings of this Commission.
2.
The Summits Secretariat

The Summits of the Americas Secretariat is charged by the 34 Heads of Government of the Hemisphere to serve inter alia as the institutional memory and technical secretariat of the Summits of the Americas Process, as well as to provide the necessary support for member states in the implementation and review of the Summits mandates through the Summit Implementation Review Group (SIRG). In particular, the Summit Secretariat, in Mar del Plata, was further charged to provide technical support in the preparation of the Fifth Summit of the Americas scheduled to be held in Trinidad and Tobago on April 17-19, 2009. 

At the Second Regular Meeting of the SIRG on July 24, 2008, which was held at the OAS Headquarters, the Draft Declaration of Port of Spain was presented for the consideration of all Summit stakeholders. Included in the draft was the commitment to advance women’s full and equal participation in political life and decision making at all levels,  as well as to enforce laws that promote respect for women’s rights and gender equity and equality.

As the time approached for the convening of the Fifth Summit of the Americas, in Port of Spain Trinidad, on April 17-19, 2009, the Summits Secretariat intensified its critical role as the facilitator in insuring that the Summit process was inclusive and that all stakeholders were given the necessary forum to participate. T o this end, The Summit Secretariat, in collaboration with the National Secretariat for the Fifth Summit of the Americas and other partners, including the OAS Department of International Affairs / Secretariat for External Relations, the Young Americas Business Trust (YABT), the Inter-American Commission on Women (CIM), and the OAS Department of Trade and Tourism coordinated a comprehensive calendar of consultations with social actors in preparation for the Fifth Summit of the Americas.

These consultations were conducted within the context of a number of regional and sub-regional civil society meetings as well as thematic fora. Sub-regional fora were organized for the Caribbean, (October 30-31, 2008) and Central America, (December 9-10) with the agreement that the forum for South America would be convened in early 2009.  Additionally, thematic events were planned to include the perspective of youth, the private sector, afro-descendents, and indigenous peoples as well as issues which ultimately related to women rights and gender equity.

The objective of these consultations was to encourage the involvement and engagement of social actors in the Summits Process, in accordance with the statements made by Heads of State and Government in past Summits, and to provide opportunities for civil society to formalize and compile their recommendations on the topics of the draft Declaration of Commitment of Port of Spain.  Outcomes of the consultation process were presented to the Member States through the Committee on Inter American Summits Management and Civil Society Participation in OAS Activities (CISC). Opportunities at SIRG and CISC meetings were also provided to the President of the CIM and the Executive Secretary, to brief the Member States on the work of the CIM and to present the recommendations emanating from the Ministerial meeting on Gender and the CIM Assembly of Delegates, for possible inclusion in the Draft Declaration of Commitment.

The Summits of the Americas Secretariat also collaborated with the 12 partner institutions of the Joint Summit Working Group (JSWG) to compile institutional comments and observations on the Draft Declaration of Commitment of Port of Spain.  These inputs were in the form of technical comments regarding the proposed content, including suggested text for the draft Declaration, as well as detailed information regarding the institutional strategies and objectives that could provide support to the implementation of the commitments made at the Fifth Summit.  Also included in these technical comments were issues related to gender equity and women rights particularly in the area of  access to basic health  services.   All of these inputs were compiled by the Summits Secretariat and presented to the National Secretariat and the SIRG for consideration, in an effort to ensure that they would be included in the final document which would be presented to the Hemispheric Heads of Government on April 17-19, 2009. 

During 2008, the Summits Secretariat, in collaboration with the Department of International Affairs convened a number of Policy Dialogues on Youth, Decent Work and Human Prosperity.  As part of this exercise, the Summits Secretariat consulted with the JSWG in identifying technical experts for the policy dialogue panels on the main thematic areas of the Fifth Summit as well as those who would be able to give a gender perspective to the issues.  

Another instrument created by the Summits Secretariat to provide opportunities for dialogue and participation among key actors of the Summit process in order to foster a sense of shared responsibility and accountability is the Summit Virtual Platform (SVP) (www.summit-americas.org/vp/default.html), in which participants make their contribution by means information and communication technology (ICT) tools , predominantly online fora.

The SVP, which was launched in September 2008, allows registered participants, including non-governmental organizations (NGOs), international organizations, and members of the academia (including professors and students) and the private sector to consider and discuss the main thematic areas of the Fifth Summit, as well as to comment directly on the draft Declaration of Commitment of Port of Spain. Participants from all OAS Member States, including a large number from the Andean (49%), the English-Speaking Caribbean (22%) and Central America (12%) sub regions as well as the United States and Canada (14%) have featured in these virtual roundtables. It is also worth noting that although the gender division of the participants is mostly equal between female and male, there is a female prevalence of 54.1% vs. 45.9%.

Through this platform and with the collaboration of the Department of Human Development (through the Educational Portal of the Americas), the Summits of the Americas Secretariat has undertaken a series of consultations and virtual dialogues on the main themes of the Draft Declaration of Commitment of Port of Spain.

Consultations were conducted on the following:

· Promoting Human Prosperity, from October 1 to 10, 2008.  

· Promoting Energy Security, from October 27 to November 6, 2008.  

· Promoting Environmental Sustainability, from November 17 to 26, 2008. 

· Strengthening Public Security and Democratic Governance, from February 4 to 13, 2009.

The results and recommendations of these discussions which in some areas contained a gender perspective as a transversal issue were incorporated by the Summits Secretariat into reports that have been distributed to OAS Member States in order to contribute to the process of negotiation of the Draft Declaration. The reports are also published in the Summits Information Network and have been distributed to participants of face-to-face meetings with civil society.

The Summits of the Americas Secretariat has partnered with the Inter-American Commission on Women (CIM) to undertake a virtual forum in February, 2009, in which the gender perspective of the Draft Declaration will be addressed. 

The forum on gender perspective responds to the request made by the Ministers of the Highest-Ranking Authorities Responsible for the Advancement of Women in the Member States during their Third Meeting (REMIM-III, November 13, 2008, Santiago, Chile). In their recommendation, REMIM-III called on governments to integrate the gender perspective in each one of the themes of the Draft Declaration. In this regard, CIM expressed to the Summit Secretariat the wish to share these recommendations with civil society as well as to invite comments and suggestions on the Draft Declaration through the online forum.

The Research Unit of the Summit Secretariat has compiled all the mandates, relating to gender equity, of the past four Summits of the Americas, and has categorized them under different themes, with a view to conducting a study on the implementation of these mandates. On completion, the study will be presented to the next meeting of the Ministers of the highest Ranking Authorities Responsible for the Advancement of Women in the Member States.   

The Summit Secretariat is committed to ensuring that the Summits of the Americas process is as inclusive as possible and has undertaken a multi-faceted approach to providing the facilities and mechanisms to make this a reality. Through a consultative process of regional and sub regional dialogues, round tables, meetings and thematic fora, the Summit Secretariat has established a framework within which the opinions and recommendations of stakeholders, including women’s groups, will be considered initially by the SIRG and ultimately during the Fifth Summit of the Americas.  The Secretariat will continue to work closely with all institutions, including the CIM to make this a reality.

3.
The Executive Secretariat for Integral Development

a.
Executive Secretary’s Office 

i.
Program for the Universalization of Civil Identity in the Americas (PUICA)
In Haiti, PUICA has contributed to registering 4.2 million persons, and out of these 70% were women. These women now have a civil identity, which will facilitate the exercise of their rights and participation in State activities.  The project has also provided job opportunities for 1,000 women who worked in the mobile campaigns and the keyboarding historical records, among other processes (40% of those hired).  It has been a model of gender equality in State institutions.  Furthermore, work has been done on reforming the legal framework that governs the Registry Office (vital statistics bureau).  This legal framework discriminated against women in several ways by placing obstacles, for example, preventing a single mother from registering her children.  The reform proposals that are being promoted bear in mind the importance of gender equality and shall lead to a law that does not discriminate against women, making it possible for them to call for the effective enforcement of their right and the right of their children to an identity.

In 2008, the PUICA also contributed to enforcing the right to an identity of indigenous women in the Municipality of Chichicastenango, Guatemala. By implementing a mobile vital statistics registry campaign, the project brought the registry office to the most remote population, where under-registration is common among girls and women.  In three months, the RENAP passed through more than 90 communities of Chichicastenango registering 250 persons the first time, where more than 80% of the adults who were registered were women.  This shows how under-registration is a problem that is especially affecting the female gender for various reasons.  Poverty, geographical and cultural barriers, language, among other obstacles, have prevented hundreds of women from having a civil identity, which in turn formally excludes them from the State.  This project has already exerted a significant impact on the municipality of Chichicastenango and, in turn, has generated a methodology for registration in marginal areas, which is expected to be replicated in all the country’s communities that need it.

In El Salvador, the PUICA has supported the RNPN in the implementation of a hospital registration system in the maternity ward of the National Hospital of Sonsonate, which handles between 500 and 600 childbirths per months.  For the most part, mothers cared for in this hospital come from poor, oftentimes rural, areas and 30% of the mothers are adolescents.  To register their children, mothers must go to the mayor’s office within 15 days after birth, otherwise they will be fined. Distance and poverty have entailed an obstacle for the timely registration of hundreds of children in the Department of Sonsonate. The new system that has been installed makes it possible for mothers to register their children in hospital facilities hours after childbirth.  This substantially facilitates service, in addition to ensuring that the right to an identity is effectively enforced for thousands of children born every year.  The project has also been an opportunity to detect those mothers who have no civil identity and to instruct them about how to do a late registration.
b.
Science, Technology and Innovation Department (DCTI) 

El DCTI promotes mainstreaming the gender perspective in the science and technology policies and programs of the Member States in order to contribute to the full and egalitarian participation of women and men in designing, producing and distributing the benefits of the knowledge-based society.

During the period covered by the present report, the participation of women’s organizations in the dialogue with civil society to prepare for the Second Ministerial Meeting of Science and Technology held in Mexico City on October 27-28, 2008 was promoted and organized.  By means of a virtual forum on June 30-July 22, the central topic of the Ministerial Meeting entitled “Science, technology, engineering and innovation as instruments for prosperity” was examined from the perspectives of gender, the academic sector and the corporate sector. The recommendations of the virtual forum on the topic of gender were presented by FLACSO and the UNESCO Regional Chair on Women, Science and Technology in Latin America at the Civil Society Round Table held in Washington, D.C. on July 28th.

In April, a representative of DCTI participated in the Third Meeting of the Executive Board of the Third World Organization of Women in Science (TWOWS), held in Irbid, Jordan, to present the project Science-Engineering Women’s Network for Latin America and the Caribbean (Red Mujer Ciencia-Ingeniería para América Latina y el Caribe—MUCIA), which will be jointly implemented by DCTI and TWOWS.  The purpose of this initiative, which shall take as a starting point the national chapters and focal points of TWOWS in the Region is to build the leadership and participation of women in science, technology, engineering, innovation and design of policies.  At present, review of a cooperation agreement between DCTI and TWOWS is under way for the development of this and other projects.  The DCTI also attended the Third Conference of Latin American Women in the Exact and Life Sciences, “Women in Science 2008,” organized by TWOWS and held in La Paz, Bolivia on November 27-29, 2008, at which time a presentation of the goals, organizational structure and conception of MUCIA was made.

During the second semester of 2008, the DCTI, along with the Regional UNESCO Chair on Women, Science and Technology in Latin America, coordinated the preparation and launching of the virtual course on “Science, Technology and Society: Contributions from the Gender Approach,” to be given the first quarter of 2009 on the UNESCO Chair platform based in FLACSO-Argentina. The OAS, through the Professional Development Fellowship Program of the Human Development Department of the OAS, is offering 26 fellowships for participants in this course. 

Finally, cooperation was provided for reviewing the final report of the International Workshop/Meeting on “Promoting Women in the Area of Science, Technology, Engineering and Innovation in the Southern Cone,” organized by the National Scientific and Technology Research Commission (Comisión Nacional de Investigación Científica y Tecnológica—CONICYT) of Chile at the end of 2007 with the joint sponsorship of IDB and the OAS.

These activities are being carried out in the framework of the Hemispheric Program on Gender of the DCTI, “Promoting mainstreaming of the gender perspective in science and technology policies and programs in the Americas,” which was drawn up in cooperation with the Inter-American Commission of Women (CIM), the Regional UNESCO Chair and the Gender Advisory Board of the United Nations Commission on Science and Technology for Development (UNCSTD) and which is being implemented by component.

c.
Secretariat of the Inter-American Telecommunication Commission (CITEL)  

CITEL encourages the full and egalitarian participation of women in decision making at all levels, especially with respect to facilitating and promoting the harmonious and integral development of telecommunications, including information and communication technologies (ICTs), bearing in mind that they are an integral part of the activities aimed at creating societies in which all can participation and contribute and that, therefore, they are instruments that can favor gender equality.

The General Coordination of Human Resources Development of CITEL is in charge of selecting the activities of the telecommunication training program that meets the needs of CITEL member countries.  In the process of selecting the participants in this program, special attention is paid to promoting gender equality in accordance with the provisions of resolution COM/CITEL RES. 160 (XIII-03).  During 2008, 24 courses were offered (17 distance learning courses and 7 classroom courses) on topics of telecommunication policymaking, regulation, management and technology; 196 fellowships were granted to participants coming from 27 countries of the region, with women accounting for 30% of participants.  This training shall make it possible to improve levels of knowledge and kills and promote greater access to the job market. 

Likewise, it is stressed that, during the period covered by the present report, continued supported has been given to CITEL’s Regional Project with the International Telecommunication Union on “Support for reducing the digital divide and developing the Information Society” which was signed in 2007.  This initiative is aimed at improving integration of the countries of the Americas in the Information Society in keeping with the principles issued at the World Summit on the Information Society, the Summits of the Americas, the mandates of the OAS and the Millennium Development Goals.  Among the specific goals of this project, the following are noteworthy:  designing and preparing digital application training programs for officials and citizens in general so they can intelligently use ICTs to improve their living conditions and the design and preparation of development plans and the installation of community telecenters with basic telephony and data transmission services with access to Internet. 

In addition, preparatory work has started for the World Telecommunication Development Conference and the Plenipotentiary Conference of the International Telecommunication Union, which are key international meetings where strategies for the development of the telecommunication sector shall be drawn up and where, by means of inter-American proposals that will be submitted, incentives will be given to promote improvements in the access to all ICT opportunities. 

CITEL plans to continue working by exchanging information, knowledge, experiences, lessons learned and best practices on technical, economic, and regulatory aspects and promoting the inclusion of the gender perspective in the sector’s working policies and programs, as well as a better understanding of the socioeconomic advantages of information and communication technologies, especially in the developing countries.

d.
Department of Social Development and Employment (DSDE)

In 2008, the Department of Social Development and Employment (DSDE) continued making progress in the implementation of the IAP in the framework of the Inter-American Conference of Labor Ministers (CIMT).   

As reported in the past Report, at the XV CIMT in September 2007, the delegations approved the document “Strategic guidelines of the XV CIMT in September 2007 to make progress toward gender equality and non-discrimination in the framework of decent work,” drawn up by the DSDE on the basis of a technical study.  These strategic guidelines constitute provide the course to be followed with respect to the cross-cutting integration of gender in labor and employment policies in the framework of the CIMT and, on the basis of these guidelines, the following actions have been undertaken:  

-
The DSDE is conducting a study on the institutional framework for gender in the Ministries of Labor aimed at describing the different types of offices, units or commissions that handle gender matters in the Ministries.  Carrying out this exercise, the DSDE has consulted each one of the Ministries of Labor and to date has received replies from 29 Member States.  The study shall be completed in April 2009.

· In the framework of the Inter-American Network for Labor Administration (RIAL), a technical workshop shall be held on the cross-cutting integration of the gender perspective in the operation, policies and programs of the Ministries of Labor, where the above-mentioned study shall be socialized and various national experiences shall be examined.  The workshop shall take place in June 2009 in Guyana.

· At the XVI CIMT, to be held in September 2009 in Buenos Aires, Argentina, the study shall be officially presented and agreements shall be reached on the actions to follow to continue consolidating the gender perspective inside the Ministries of Labor of the region, with support from DSDE and CIM.

· In the activities that were indicated, as well as their background, the DSDE has worked closely with the CIM.  Technical support from the CIM Secretariat, as well as political backing of this forum, have been and shall be essential in these initiatives.

In 2009, on the basis of the activities outlined, follow-up will continue to be provided for the IAP and progress made in implementing the approved strategic guidelines during the XV CIMT.   

e.
Department of Human Development

In the Department of Human Development, gender perspective aiming at greater equity, is reflected particularly in work developed through the Leo Row Fiduciary Fund and the Professional Development Scholarship Program.  

i. Professional Development Fellowship Program

The Professional Development Fellowship and Academic Scholarship Programs (Programas de Becas de Desarrollo Profesional—PBDP) continue to take into consideration gender distribution during the process of selecting their scholarship beneficiaries, in addition to the selection criteria stipulated in the Manual of Procedures and Scholarships and, in the case of the professional development courses through the PBDP, the profile of the participants required by the offering institutions.

In 2008, 759 professional development fellowships were granted to citizens of the Member States.  42% of these professional development fellowships were granted to women and 58% to men.  It must be noted that most of the candidates for the fellowships from the Professional Development Fellowship Program were men.

The results of the selection of academic scholarship beneficiaries for the 2008-2009 school year were announced in January 2008, with the selection of 304 persons who would be receiving a scholarship (279 for graduate studies and 25 for undergraduate studies). For the 2008-2009 school year, at December 15, 2008, and in view of the cancellations and rejections of the scholarships that were granted, the OAS Department of Human Development (DHD/OAS) processed and signed 246 scholarship contracts and continues the process of negotiating the placement of 17 other beneficiaries. Of the 263 beneficiaries, 63% are women and 37% are men. 

	Gender
	Selection quota

	
	#
	%

	Women
	316
	42 %

	Men
	443
	58%

	TOTAL
	759
	100%


NOTE: The statistics for 2008-09 reflect the total number of 

beneficiaries of Academic Scholarships from OAS.  Because of 

placements that are still pending, the final number of 2008-2009

scholarship beneficiaries shall change.

ii)
Amount of Scholarships

Graduate students


239

Undergraduate students


24
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iii.
Breakdown by gender
	
	Graduate
	Undergraduate

	Women
	151
	16

	Men
	88
	8


iv.
Number of Graduate Academic Scholarships by country

	
	Women
	Men
	TOTAL

	Antigua and Barbuda
	6
	0
	6

	Argentina
	6
	3
	9

	Barbados
	6
	3
	9

	Bolivia
	2
	3
	5

	Brazil
	5
	2
	7

	Bahamas
	4
	2
	6

	Belize
	5
	1
	6

	Canada
	3
	2
	5

	Chile
	3
	4
	7

	Colombia
	6
	3
	9

	Costa Rica
	2
	4
	6

	Dominica
	2
	0
	2

	Ecuador
	3
	4
	7

	El Salvador
	3
	5
	8

	Grenada
	7
	1
	8

	Guatemala
	6
	4
	10

	Guyana
	2
	2
	4

	Haiti
	1
	5
	6

	Honduras
	7
	1
	8

	Jamaica
	8
	0
	8

	St. Kitts and Nevis
	5
	2
	7

	Mexico
	6
	2
	8

	Nicaragua
	2
	8
	10

	Peru
	5
	5
	10

	Panama
	5
	4
	9

	Paraguay
	6
	3
	9

	Dominican Republic
	4
	2
	6

	St. Lucia
	4
	3
	7

	St. Vincent and the Grenadines
	10
	0
	10

	Suriname
	7
	0
	7

	Trinidad and Tobago
	2
	0
	2

	United States
	2
	0
	2

	Uruguay
	3
	6
	9

	Venezuela
	3
	4
	7

	
	151
	88
	239


v.
Number of Undergraduate Academic Scholarships by country

	
	Women
	Men
	TOTAL

	Antigua and Barbuda
	2
	1
	3

	Bahamas
	2
	1
	3

	Barbados
	2
	0
	2

	Belize
	2
	1
	3

	Grenada
	1
	1
	2

	Jamaica
	1
	0
	1

	St. Kitts and Nevis
	1
	2
	3

	St. Lucia
	1
	0
	1

	St. Vincent and the Grenadines
	2
	1
	3

	Suriname
	1
	0
	1

	Trinidad and Tobago
	1
	1
	2

	
	16
	8
	24



f.
Department of Education and Culture 
The Regional Project of Education Indicators (Proyecto Regional de Indicadores Educativos—PRIE) constitutes one of the mechanisms defined in the framework of the Summits  of the Americas to monitor and measure the progress of the 35 countries of the Inter-American System with respect to the goals set for education by 2010. The PRIE monitors compliances with the educational goals of the Summit by building and applying internationally comparable indicators.  The Public Education Secretariat (Secretaría de Educación Pública—SEP) of Mexico, as the Project’s General Coordinator, along with UNESCO as the specialized technical organization, the Department of Education and Culture (DEC) of the OAS as part of the Project’s Steering Committee, and those responsible for the education information and statistics systems of the countries have carried out the actions pertaining to the work plan drawn up from the year 2004 until the present

For the purpose of supporting governments in systematically gathering and disseminating statistical data with a gender breakdown, the PRIE is incorporating the gender perspective by compiling and processing information on gender parity to monitor the Summit’s education goals.  Thus the information obtained through the PRIE turns out to be of the utmost importance to improve education and eliminate education inequalities among the citizens of the countries of the Americas by providing up-to-date information for use by the Ministries of Education.

It is important to highlight that the parity indicators in the region, both in primary education and in secondary education, in terms of timely access and completion, show that, as a rule, there is gender equity.  It is noteworthy, however, that in some cases indicators show a disadvantage to the detriment of the men.  For example, there is a growing trend in the region that, not only in terms of timely entry into school but also in terms of enrollment in primary education, the parity index is recording an adverse status for boys. 

As for the indices on the completion of secondary education, it can be observed that, in 14 countries, there is also a parity index that is favorable to women.  Therefore, there is a growing trend in the region, in both primary and secondary education, of a parity index that is adverse for boys.

4.
Secretariat for Political Affairs

a.
Department of Electoral Cooperation and Observation

i.
Electoral Observation Missions
In 2008, the OAS conducted six Electoral Observation Missions, and in all of them an attempt was made to strike a gender balance, in both the number of international observers that were deployed and the selection of the candidates for key posts. Of the 347 observers deployed by the OAS, 43.5% were women, and in two cases, Grenada and Ecuador, a balance was achieved between the number of women and the number of men participating. 

In compliance with resolution AG/RES. 2335 (XXXVII-O/07), which seeks appointment of women as chiefs of Electoral Observation Missions, in February 2008, the General Secretary chose Maria Emma Mejía, former chancellor of Colombia, as Mission Chief for the Paraguayan general elections of April 2008.  In two of the six Missions (Bolivia and Honduras), women Department officials were appointed as Mission Sub-Chiefs and in six Missions in 2008, the general coordination of the Mission was held by women Department officials.  Furthermore, the gender balance was upheld in the membership of the groups of experts in charge of examining vital issues for the Missions (legal experts in organizing elections, electoral technology, press, etc.).

	Mission
	Type
	Date
	Number of women
	Number of men
	% of women

	Paraguay
	General and Departmental elections, President and Vice-President, Senators, Congresspersons, members of the MERCOSUR Parliament, Governors and members of Departmental Boards
	April 20
	16
	30
	35%

	Dominican Republic
	General presidential elections
	May 16
	20
	25
	44%

	Grenada
	General elections
	July 8
	19
	18
	51%

	Bolivia
	Referendum to repeal people’s mandate
	August 10
	52
	70
	43%

	Ecuador
	Referendum to ratify or reject the new Political Constitution
	September 28
	20
	21
	49%

	Honduras 
	Primaries
	November 30
	22
	34
	39%

	Total
	149
	198
	43%


ii.
First Inter-American Electoral Seminar

At the Seminar, special attention was focused on incorporating a gender perspective in both the thematic contents and the selection of the participants, experts and facilitators involved. Of the 40 participants in the Seminar, the gender balance was as follows: 48% women and 52% men. In addition, 38% of the guest experts and instructors were women and the group work facilitation team was comprised of 66% women. 

During the Seminar, the relationship between political campaign funding and the participation of women in political and electoral activities was discussed, as well as the absence of specific regulations to facilitate their incorporation. These considerations were taken into account when discussing a public financing system to achieve greater gender equity.  The presentations and analyses on the topic of civic education campaigns for target populations stressed the attempts made by electoral authorities to disseminate information on electoral participation to women and young people in countries as diverse as Guatemala, Canada and Costa Rica. 

iii.
Project for Auditing Voter Registration Records of Bolivia

In November and December 2008, la GS/OAS conducted an audit of the voter registration records of Bolivia, including a review of the legal framework, the procedures for the management of the electoral roll, processes for filing complaints, fine-tuning the electoral roll, and security mechanisms.  Likewise, the audit focused on determining the level of reliability of the voter registration list and the challenges of voter registration. It must be stressed that, for the purpose of auditing the components, the statistical samples were broken down by gender, ensuring a balance between men and women at the sampling points that were audited.


b.
Department of State Modernization and Good Governance (DMEG)

Since its creation in 2007, the DMEG has been promoting the cross-cutting approach of the gender perspective through its sections, which among other topics is promoting support to the legislative branch; transparency; decentralization; sound management and practice of democratic values in public administration.  Because of this, the gender perspective is a key element for all sections of the Department, which consistently incorporate it into the design, drafting and implementation of technical assistance projects as well into the organization and holding of political dialogue forums.

The different institutional changes taking place in the States to build up democratic governance oftentimes involve changing rules and standards that structure and regulate relationships between the State and society.  In these changes, opportunities emerge to tackle the problems stemming from gender inequity and to promote full citizenship with equality of rights for all.  Therefore, this is a key criterion to be taken into account in projects being developed by the Department’s different sections.  This holds true for the Legislative Institutions Support Section, through its Project to Support Institutional and Governance Capacity Building for the Congress of the Republic of Guatemala, the Caribbean Countries Support Section, in particular its project “Political Party and Campaign Finance Reform in the Caribbean,” and the Public Administration Development Section, which is currently working on designing the program “Building Capacity in Public Administration”.

The DMEG Section of Decentralization supports decentralization processes, local government capacity building, and citizen participation, considering gender perspective as a cross-cutting element in all of its activities.
The Section’s programming takes into account gender equity approaches and women participation in public local politics, in accordance with resolution AG/RES. 2192 (XXXVI-O/06). Such is the case of the project entitled: “Participatory public policies to promote the inclusion of marginalized persons, enforcement of basic rights and local democracy,” which was submitted to donors for funding.  This project envisages, among several of its components, the participation of the public sector and civil society in drafting participatory and inclusive plans to promote local economic development for marginalized sectors with a gender perspective.  Designing the study on “The consequences of decentralization in the Americas and the challenges for democratic governance” has taken in account the gender approach.
Tolerance, inclusion and respect for difference are essential elements for an activity that cannot be based on anything other than ethics and the promotion of contents that foster an ethical perspective. As a result, for the Transparency and Governance Section, it is clearly a priority to implement initiatives that incorporate the promotion of gender equality, as well as the equality of groups considered marginalized or vulnerable, or ethnic minorities, within the general context of society. This includes, among other things, respect for differences of all kinds, including those related to gender and the participation of women and all members of society in democratic processes and decision making; it also refers to the promotion of tolerance in the quest for the common welfare. 

On the basis of this outlook, a project has recently been formulated jointly by the Transparency and Governance Section and the Decentralization Section aimed at promoting the so-called “Active Transparency,” which requires the participation of society as a whole in resolving common problems on the basis of an ethical outlook.  The project proposes inclusion and tolerance in the search of solutions that foster the common welfare and requires the participation of all the members of society in the drafting of minimum guidelines of ethics.  Likewise, progress is currently being made in preparing various virtual courses on topics related to the promotion of integrity and transparency and access to public information, whose contents have been drafted on the basis of an ethical perspective that also integrates the gender perspective.
5.
Secretariat for Multidimensional Security
The Secretariat for Multidimensional Security supports the goals of the Inter-American Program on the Promotion of Women’s Human Rights and Gender Equity and Equality (PIA) [AG/RES. 2324 (XXXVII-O/07)]. The Secretariat coordinates its efforts through activities developed by CICAD, CICTE, and the Department for the Prevention of Threats against Public Security as follows:  

a.
Secretariat of the Inter-American Committee against Terrorism (CICTE)

The CICTE keeps an open participation policy for women in all its courses and programs, recognizing the important role they play in the Member States efforts to prevent, fight and eliminate terrorism.

b.
Executive Secretariat of the Inter-American Drug Abuse Control Commission (ES-CICAD)

The Executive Secretariat of CICAD is promoting gender equality in both conceptual and practical terms and includes the topic in its investigations and actions.

When the Inter-American Observatory on Drugs of EC-CICAD conducts studies and surveys, it has the practice of breaking down the target population by gender in order to review the impacts of gender difference on drug use and abuse and in other results of these studies.

The drug prevention and treatment activities being carried out by the Executive Secretariat of CICAD routinely include the gender perspective.  For example, Hemispheric Guidelines in school prevention include, among other considerations, the principle that prevention programs must be gender-adapted. 

At present, CICAD is in the process of designing a project that will be implemented along with one of the leading research agencies in Canada, as soon as the necessary resources are available.  The project, whose tentative title is “The linkage between drugs and violence in the Americas: a gender perspective,” shall be implemented in 10 countries of the Hemisphere and shall be aimed at defining the linkage between gender, drugs and violence. During the initial discussion on the methodology and approach of the project, the Executive Secretariat of CICAD asked for and incorporated contributions from representatives of the CIM Secretariat.

In 2008, the Executive Secretariat published the results of an exploratory study that examined the problem of drugs and violence among women of the Americas.  The purposive sample of the study included 660 women between 16 and 6 years of age.
c.
Department of Public Security - Trafficking in Persons Section
During the period covered by the present report, the Anti-Trafficking in Persons Section of the Public Security Department (DPS) organized 13 training workshops with the participation of government officials, civil society and international organizations.  The central purpose of these activities was to raise the awareness of, and train, participants in aspects related to the prevention, criminalization, protection and help for victims of trafficking, especially women, adolescents, and children. In this period, three programs were implemented: Training against Trafficking in Persons in the Caribbean, Training Program on Prevention and Protection of Victims of Trafficking for United Nations Peace Force Staff, and Training Program on Trafficking in Persons for Consular Staff.

First of all, training in the Caribbean region, Castries, St. Lucia, in February 2008, stressed the need to raise the awareness of government officials and civil society in the fight against trafficking in persons; in addition, it promoted opportunities for women members of parliament and female staff of the security forces of the English-speaking Caribbean to learn about mechanisms to identify and protect victims, especially women, adolescents, and children. Women accounted for 13% of participants.  Immediately afterwards, as part of the training of the peace forces, the DPS organized five workshops aimed at armed forces and security personnel about to be sent on peace missions: Uruguay, March 2008; Guatemala, May 2008 with the participation of El Salvador, Honduras and the Dominican Republic; Peru, June 2008 with the participation of Ecuador and Bolivia; Chile, November 2008; Argentina, December 2008 with the participation of Paraguay. It must be stressed that these training efforts put emphasis on international codes of conduct established to promote respect for human rights, gender issues, and identification of victims of trafficking, especially women, adolescents, and children. Female staff accounted for 27% of the participants. To date, the DPS has received commitments from many government participants to incorporate both the topic of combating trafficking in persons and the materials distributed in the framework of the curriculum of peace force training centers. 

Finally, as part of the training program for consular staff, the DPS organized seven training seminars addressed to consular and diplomatic staff and staff from related government institutions about to be sent on missions abroad so they can identify and assist their fellow nationals who are victims of trafficking, stressing that the most vulnerable sectors, comprised of women, adolescents and children, are liable to becoming victims of trafficking.  The training was provided in: Bolivia, June 2008; Ecuador and Paraguay, July 2008; Nicaragua y Honduras, August 2008; Guatemala, September 2008; and Dominican Republic, October 2008.  It is important to underscore that female staff accounted for more than 60% of the participants. Likewise, as a result of “consular training,”·the host States expressed their interest in incorporating into the curriculum of diplomacy academies the materials about trafficking in persons that were drawn up and given to the Ministries of Foreign Affairs by the DPS.  The training for Peru and Haiti has already been scheduled for February 2009.

6.
Secretariat for Legal Affairs 


a.
Department of Special Legal Programs

i.
Office of the Director General of the Inter-American Children’s Institute (IIN)

The Inter-American Children’s Institute (IACI), as the OAS body specializing in children, is in charge of the contents and scope of the “Inter-American Program on the Promotion of Women’s Human Rights and Gender Equity and Equality (PIA),” by means of resolution AG/RES. 1732 (XXXO/00) and, in this context, is pleased to report on the most important initiatives, activities and projects in line with this mandate, in each one of the three programmatic areas in which it is divided:

· Legal Area

The Legal Area of IACI worked hard, during the period of the present Report, in setting up the Inter-American Observatory on Commercial Sexual Exploitation of Children and Adolescents in the framework of Resolution AG/RES. 2432 (XXXVIII-O/08) “Prevention and Elimination of Commercial Sexual Exploitation and Smuggling of and Trafficking in Children and Adolescents.”  The Observatory was officially launched at the Third World Congress against Sexual Exploitation of Children, held in Rio de Janeiro, Brazil. The website is called ANNAObserva (www.annaobserva.org) and addresses the world reality in which women are the victims of this scourge.  It is a website aimed at helping build up the capacity of government and organized civil society players in their protection actions against the sexual exploitation of children and adolescents.

At the request of and with the active involvement of the Member States of the Institutional Technical Orientation (Orientación Técnico Institucional—OTI), the following was issued: “Revictimization of children and adolescents in administrative and judiciary processes in cases of sexual abuse” (see www.iin.oea.org). In addition to this important action, the legal area of IACI is working on promoting specialized protective legislation and its application by the Member States in the context of the international regulatory framework of human rights.

· Communication and Information Area

The IACI’s communication hubs include tackling those disturbing trends in the processing of information about children and adolescents in terms of gender equity and the promotion of their rights.

7.
Secretariat for Administration and Finance 

a.
Department of Human Resources

The Department of Human Resources has carried out the following gender-related activities during 2008:

· In February 2008, there was a presentation to the Committee on Administrative and Budgetary Affairs (CAAP) on the subject of geographic and gender representation, the current state of affairs, and proposals to promote equal opportunity in the Organization.

· Mammograms
-
Monthly “headcount”.
The General Secretariat, George Washington University, and “Cancer Research and Prevention Foundation” joined together to offer mammograms on October 8, 2008 to General Secretariat personnel and their family members.  Twenty-four women participated in this activity.

The Department of Human Resources continues to compile monthly “headcounts” of personnel: an activity that provides it with a better administrative grasp and up-to-date statistics on the gender, nationality, and employment category of General Secretariat staff.

The Department of Human Resources also prepared a report indicating geographic and gender representation by region, employment category, grade and level (see Appendix 1 to this report).

In keeping with resolution AG/RES. 2427 (XXXVIII-O/08), the Secretariat for Administration and Finance, through the Department of Human Resources, redoubled its efforts to increase the number of women at every level, especially at the P-05 level. By December 31, 2008, the number of women in the General Secretariat had increased from 398 to 415. Specifically at the P-05 level, the increase in 2008 was 0.2%.

Appendix I

Composition of OAS General Secretariat Staff

(Information at December 2008, submitted by the Department of Human Resources)

Number of Professional Positions in the General Secretariat, by region
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493 staff members

Number of General Services Positions in the General Secretariat, by region
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244 staff members

Total number of General Secretariat staff: 737

Number of Positions in the General Secretariat, by gender

	Gender
	Staff
	%

	Women
	415
	56%

	Men
	322
	44%

	Total
	737
	100%
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	total staff of the general secretariat

	Positions
	Number of Positions

	Professional
	493

	General Services
	
244

	Total
	737


8.
Secretariat for External Relations

a.
Department of Cultural Affairs



i.
Art Museum of the Americas

The Art Museum of the Americas, in cooperation with the CIM, organized the following activities:

· Film: Iron-Jawed Angels. Commemoration of CIM’s 80th anniversary 

On the 12th of March 2008, the film Iron Jawed Angels, directed by Katja von Garnier, was screened to commemorate CIM’s 80th anniversary.  

This film narrates the key events in the fight for the right of women to vote in the United States. The leading players of this feminist movement who promoted the 19th Amendment to the Constitution, Alice Paul (played by Hillary Swank) and Lucy Burns (played by Frances O’Connor), challenge the feminist movement of their times to promote a more radical fight, headed by public protests leading to acts of violence against the movement’s principal leaders and culminating in the right of women to vote in 1920.

The performances of Paul, Burns and others make the leading figures of these events come to life, highlighting the many facets of their complex personalities.

· Photography competition for girls: “When I grow up…”

As part of the celebrations of its 80th anniversary, the CIM, in coordination with the Art Museum of the Americas invited all girls between the ages of 11 and 13 from OAS Member States to participate in the Photography Competition “When I grow up…”

This competition was established to capture the visions that girls have about their future:  their dreams, their personal and professional ambitions, and their ideas about what their world will be like when they grow up.  By means of images, the girls expressed how gender stereotypes have evolved, partially as a result of the empowerment of women.  Furthermore, they illustrated how the new generations value the progress made by women with respect to their role in society and what must still be achieved by young women when they grow up…
B.
ASSISTANT SECRETARY GENERAL


1.
Permanent Secretariat of the Inter-American Commission of Women (CIM)

CIM is responsible for supervising, coordinating and evaluating fulfillment of the Inter-American Program on the Promotion of Women’s Human Rights and Gender Equity and Equality (IAP) in coordination with the national mechanisms for the promotion of women. 

In accordance with IAP mandate of “ensuring that gender perspective is systematically incorporated in elaboration and application of international instruments, mechanisms and procedures in the Organization’s framework, specially in agendas for ministerial meetings”, CIM kept working on the SEPIA
/ process, which allowed them to work in collaboration with civil society experts, governments and regional and international organizations to present recommendations to integrate gender perspective in ministerial meetings and, subsequently, to formulate action lines to follow up compliance with those recommendations. 

a.
Third Meeting of Ministers or of the Highest Ranking Authorities Responsible for the Advancement of Women in the Member States (REMIM-III)

The REMIM III was held on November 13, 2008, in Santiago, Chile. In this meeting the Ministers adopted and submitted their recommendations into the document CIM/REMIM-III/doc.6/08. In their recommendation, REMIM-III called on governments to integrate the gender perspective in each one of the themes of the Draft Declaration of Port of Spain. These recommendations were presented to the Fifth Regular Meeting of the GRIC, which was held on November 2008. In this regard, CIM expressed to the Summit Secretariat the wish to share these recommendations with civil society’s organizations as well as to invite comments and suggestions on the Draft Declaration through the online forum.

b.
Summits of the Americas

Summits of the Americas/SIRG Process: Following the outcome of REMIM-III, the CIM Executive Secretariat has attended/monitored the many SIRG Meetings from November 2008 to March 2009. Staffers have also been liaising with various Permanent Missions to ensure that the gender perspective was an integral part of the negotiations.

On November 18, 2008, CIM Executive Secretary made a presentation to the Third Regular SIRG of November 17-19, 2008 in Washington, DC; on the outcome document of REMIM-III. REMIM-III had urged that the Gender Perspective be cross-cut into each and every theme of Declaration of Port of Spain. REMIM-III had provided two articles for incorporation into the Declaration. Namely that: The Gender Perspective be transversal in national and hemispheric policies, plans and programs in the political, economic, labor, social and cultural spheres; and for the production of  regional studies and statistics disaggregated by sex to facilitate evaluation and follow-up - as well to assist in the promotion of cooperation and information exchange and sharing, including best practices, in experiences and policies on Gender Equality in attaining Development with Equity and Parity. 

There have been four Regular SIRG meetings for 2009, to continue negotiations on the Draft Declaration of Port of Spain, along the six themes of the document. With regard to the status of negotiations on the Draft Declaration of Port of Spain, up to the Fourth SIRG of March 9-12, 2009, progress has been made in an increase of articles on gender into the document. This is as a result of the incorporation of the REMIM-III recommendations at the Third SIRG of February 23-27, 2009. In the latest review of the Draft Declaration of Port of Spain, Article 56 has been amplified and a 56bis added to the Declaration. The amplified article 56, in accordance with REMIM-III, calls for the production of disaggregated data within the context of Human Prosperity, Energy Security and Environmental Sustainability. The new article 56bis, approved on February 24, 2009 at the Third SIRG in Washington, D.C., addresses: Strengthening Institutional Mechanisms for the Advancement of Women, including MESECVI and its funding; Full and Equal Participation of Women in Political Life and Decision-making Structures through Legislation and Public Policies that Promote Respect for Women’s Human Rights and Fundamental Freedoms as well as Gender Equality and Equity and Parity. Some delegations have proposed that these articles which focus on gender be relocated under the theme of: Strengthening Human Prosperity. There will be a final SIRG meeting prior to the Fifth Summit of the Americas on March 23-25, 2009 in Port of Spain, Trinidad and Tobago. Overall, there is still much room for improvement with regard to the matter of cross-cutting the gender perspective into the Draft Declaration in all of its thematic areas.

Resolution AG/RES. 2425 (XXXVIII-O/08), adopted in the OAS General Assembly last period of sessions, reiterated their support to CIM in the application and follow up of IAP and urged them to continue its implementation. 
During the period referred to in the present report, the SEPIA process has focused on the following area of work:
c.
Follow-up to SEPIA I – Gender and Labor 

Along with the Department of Social Development and Employment (DSDE), the following project was drawn up: Capacity building of women’s rights and promoting gender equality, Phase I-Moving toward gender equality in a framework of decent work, to promote the incorporation of gender in labor policies and programs, in the context of the Plan of Action of the Inter-American Conference of Labor Ministers (CIMT) and the SEPIA I initiative. The CIM is about to begin implementation of this project, with financing from the Canadian International Development Agency (CIDA) and in coordination with the DSDE and the Inter-American Network for Labor Administration (RIAL). 

The CIM is working with the DSDE on the preparation of a study on institutionalization of a gender perspective in the Hemisphere’s labor ministries, in order to have a broad, Hemisphere-wide picture of the progress made in this area over the last decade. The results from this study will constitute important input for implementation of the aforementioned project, whose components will include subregional dialogues at the highest level, subregional training workshops, and the development of tools to support gender mainstreaming.


d.
Follow-up to SEPIA IV - Gender, Science and Technology

The CIM has been in regular contact with the Department of Science and Technology (DST)
/ of the OAS Executive Secretariat for Integral Development, in particular in its capacity as a main partner in the Hemispheric Program on Gender:  “Integrating Gender in Science and Technology Policies and Programs in the Americas,” which is being implemented by the DST and was drawn up in collaboration with the CIM, the UNESCO Regional Chair, and the Gender Advisory Board of the United Nations Commission on Science and Technology for Development (UNCSTD). 


e.
Gender and Migration

In follow-up to the Inter-American Program for the Promotion and Protection of the Human Rights of Migrants, Including Migrant Workers and their Families, a presentation was made to the annual meeting of the Committee on Juridical and Political Affairs of the Permanent Council (March 2008); a case study was conducted on female migration in Nicaragua and El Salvador; a portal on gender was created; and steps were taken with various departments of the General Secretariat to prepare and develop a specialized course, within the framework of the program of courses of the Permanent Council on migration and gender. 

In the framework of the Special Committee on Migration Affairs, the Executive Secretariat of CIM also presented, at a regular session of this Committee (January 2008), a paper on migration and gender aspects, which should be taken into account for the development of the activities of that Committee.
f.
Women's Human Rights and Erradication of Violence against Women

i.
Inter-American Convention on the Prevention, Punishment and Erradication of Violence Aagainst Women, Convention of Belém do Pará 
Up to February 2009, a total of 32 States Parties had ratified the Belém do Pará Convention. 

ii.
Implementation of the Follow-Up Mechanism to the Convention of Belém do Pará (MESECVI)
Detailed information on MESECVI activities is included in the document CP/CG-1759/09 presented to the Permanent Council in compliance with resolution AG/RES. 2371 (XXXVIII-O/08) "Mechanism to Follow-Up on Implementation of the Inter-American Convention on the Prevention, Punishment and Erradication of Violence against Women, ‘Convention of Belém do Pará’.”

The following is a summary of the activities performed by the Technical Secretariat during the period of this report.

· Second Conference of States Parties
The Second Conference of States Parties was held on July 9 and 10, 2008, in Caracas, Bolivarian Republic of Venezuela.  Taking part twenty-one States Parties to the Convention were represented.  At the opening session, all sectors of government and civil society were represented.  The Bolivarian Republic of Venezuela was elected to serve as its new Chair until its next meeting and the Dominican Republic and Mexico to be First and Second vice Chair, respectively. The Second Conference adopted the Rules of Procedure of the Conference of States Parties and the Decisions, Conclusions, and Agreements of the Second Conference of States Parties to MESECVI; they included:

· Adoption of the recommendations of the Hemispheric Report presented by the CEVI and the commitment to implement them.
· Measures to strengthen and finance the Mechanism.
· Recommendations to the States Parties and the Secretariat in order to guarantee, respectively, participation and the provision of advisory services to the parties involved in this process.
· Support and acknowledgment of the contributions made by the various civil society organizations.

The summary of the Report of the Technical Secretariat on the Progress Status of the Implementation of the Mechanism was presented. Before the event ended, the Delegation of Guatemala indicated its government’s decision to host the next Conference.
· Fourth Meeting of the Committee of Experts (CEVI)
The Fourth Meeting of Experts took place in Washington, D.C., from August 13 to 15, 2008. First of all, in a special ceremony, the Hemispheric Report was officially released. Following was held Seminar on Strategies for Monitoring Implementation of the Recommendations of the Committee of Experts (CEVI) to the Governments.
  Taking part in the meeting were eminent specialists of international organizations, civil society, and academia, who presented to the CEVI their suggestions for developing strategies to monitor the implementation of the recommendations made to the governments in the Hemispheric Report.  In view of the event’s success, the presentations have been made available on the CIM webpage, in the MESECVI section.

Finally, in the sessions, the Committee approved a declaration on femicide and the indicators for monitoring implementation of the recommendations. Each expert was assigned a new country for analysis.  It was decided that the expert who had formerly participated in a country’s evaluation would provide support to the expert who was now to evaluate that country.  The Secretariat was also instructed to begin to prepare the questionnaires and schedule of activities, thus beginning the preparations for the next Multilateral Evaluation Round.

· Activities carried out by the States Parties:
Uruguay: The National Women’s Institute of Uruguay, Interagency Commission for Gender Issues in the International Arena, Ministry of Foreign Affairs, with support from the Agencia Española de Cooperación Internacional para el Desarrollo [Spanish Agency for International Development Cooperation] (AECID) and the CIM, organized the international seminar “International Agreements as Instruments for Eradicating Violence against Women.  The Convention of “Belém do Pará,” held on Thursday, September 11, 2008, in the auditorium of the University of the Republic.  

Mexico: The Secretariat of Foreign Affairs of Mexico organized the International Forum on October 3, 2008.  The Forum was sponsored by the National Institute of Women (INMUJERES), the Research Center for the Advancement of Women and Gender Equity of the Chamber of Deputies, UNDP-Mexico, and UNIFEM. The Technical Secretariat attended the event.

Argentina: The Special Representative’s Office for Women’s Issues in the International Framework of the Ministry of Foreign Affairs was launched on December 1, 2008, a book entitled “Women: Against Violence and For Human Rights.”  That publication was produced with the support of UNFPA and UNIFEM and included a presentation by the Argentine expert of the Hemispheric Report of the Mechanism to Follow Up on Implementation of the “Convention of Belém do Pará” (MESECVI), and the complete text of the national report submitted to that Mechanism.

Guatemala: In November 2008 – to celebrate International Day for the Elimination of Violence against Women – CONAPREVI organized a meeting to publicize MESECVI, the Hemispheric Report, and indicators. 

· Technical Secretariat

The Secretariat complied with the tasks incumbent upon it pursuant to the Regulations, in particular: 1) Completion of the national reports and the Hemispheric Report; 2) Compilation and dispatch of indicators to the NCAs; 3) Preparations for the Conference of States Parties; 4) Seminar on Strategies for Monitoring Implementation of the Recommendations to Governments of the Committee of Experts (CEVI); 5) Preparation of the Fourth Meeting of CEVI; 6) Preparation of the questionnaire for the second multilateral evaluation round; 7) The two-year (2009-2010) work program to be submitted to the next meeting of CEVI; 8) Report to the Assembly of Delegates of the CIM.

It also participated in various activities to which it was invited to disseminate the MESECVI.

· Financing 
One of the major challenges of MESECVI is to ensure its funding in order to draw up strategies to strengthen it.

In August 2008, held a meeting with the Secretary General, it was asked for support for hiring and procuring sufficient personnel and resources.  The Secretary General agreed to the inclusion of two officials.

Likewise, a contribution was received from Trinidad and Tobago to finance a project for a seminar in 2009, for the Caribbean countries on the operations of MESECVI.  It will be directed at government officials, civil society, academics, the NCAs, and experts from that region.
In response to the interest shown by some of the governments, the Technical Secretariat sent them a note requesting that they explore the possibility of commissioning a person for the MESECVI, to ensure continuity of the Mexican Government’s initiative, which for two years (2006 and 2007) commissioned an official from the Foreign Service to support the activities of the Mechanism. Regarding the operation of the MESECVI during this First Round, the Government of Mexico made a series of contributions to the Specific Fund of MESECVI, which made it possible to finance its activities.
· MESECVI Dissemination
On August 2008, the Secretariat has issued two special publications.  One of them contains the Conference of States Parties, and contains the Hemispheric Report and the Decisions, Conclusions, and Agreements of the Second Conference of States Parties to MESECVI.  The other contains a compilation of the basic documents of the MESECVI, including the Convention of Belém do Pará, the Statute of the MESECVI, and the Rules of Procedure of the Conference of States Parties and of the Committee of Experts (CEVI).

The country reports and the Hemispheric Report of the First Multilateral Evaluation Round are available via the web portal of the MESECVI, at:

http://portal.oas.org/Portal/Topic/ComisiónInteramericanadeMujeres/ViolenciacontralaMujerMESECVI/Reuniones/ConferenciaEstadosParte/Reunión2/tabid/1385/language/en-US/Default.aspx
2.
The Coordinating Office for the Offices and Units of the General Secretariat in the Member States

a.
Nicaragua 

· Project: Participation and Gender Equity in Municipal Public Finance of Nicaragua
The CIM, in collaboration with the Office of the General Secretariat in Nicaragua, has implemented the Project on Participation and Gender Equity in Municipal Public Finance of Nicaragua.  This initiative was funded by the Netherlands.

When the Project ended, 60 municipal mayor’s offices joined forces to start up this initiative again, and it was implemented in coordination with the Nicaraguan Institute of Municipal Promotion (Instituto Nicaragüense de Fomento Municipal—INIFOM), the Nicaraguan Women’s Institute (Instituto Nicaragüense de la Mujer—INIM) and the Association of Municipalities of Nicaragua (Asociación de Municipios de Nicaragua—AMUNIC).

Its principal objective is to improve the living conditions of women. One way of achieving this is to ensure their participation in decision-making processes, aware of their gender identity in the distribution and allocation of municipal resources.  To reach this goal, the Project used, as its main strategy, the incorporation of gender elements in the budget cycle, on a platform of citizen participation and forging institutional alliances to replicate the experience that was developed.  To achieve this approach, the following instruments were developed: awareness raising and promotion, the training of women, technique for community consultation by group, instructions for lobbying, instructions for setting community priorities, instructions for assessing municipal technical units, instructions on impact in investments and services; these instruments were drawn up simply and practically.

The Project’s achievements have been as follows:

i.
24 municipal mayor’s offices allocated 70 million córdobas for projects selected by women in the consultations for the municipal budget of 2008.

ii.
33 local governments incorporated gender practices in municipal budgets of 2009, with 705 assemblies held in communities and 70 in microregions; women accounted for 52% of the participants; and out of the 4,970 consensus-based projects, 2,390 were initiatives by women’s groups. 

iii.
It was possible for authorities, officials and leaders involved in the experience to have the political will to incorporate gender practices in the municipal budget and to convert this into routine work.

iv.
Internationally, this experience was transferred to Costa Rica, Guatemala and Honduras through lectures and onsite visits, as that of the National Women’s Institute (Instituto Nacional de las Mujeres de Costa Rica—INAMU), which was in Nicaragua in the municipality of Tola-Rivas.

b.
Peru

· Provision of economic support: Manuela Ramos Civil Association

On March 11, 2008, the Organization of American States, through its office in Peru, gave a check to Dr. Patricia Sanabria, Responsible for the area of Right to Life without Violence of the Manuela Ramos Civil Association.  This economic support is based on the Inter-American Civil Society Partnership Initiative 2007-2008, which is principally aimed at subsidizing civil society organizations so that they can implement projects related to the implementation and follow-up of the mandates of the Summits of the Americas.

The Manuela Ramos Movement is a not-for-profit organization of Peruvian women, which has been working for more than 30 years on improving the situation and position of women.  It is aimed at women with limited potential for gaining access to information on their rights and it provides support for those who are in situations of defenselessness.  (See section vi) on:  Summary of Citizen Action of Rural Women for the Right to Life without Violence in the Districts of Los Morochucos and María Parado de Bellido in Ayacucho.)

· Workshop for the Dissemination of the Handbook of Best Practices for Laws and Policies on Domestic Violence

The OAS and PAHO collaborated on the Workshop for the Dissemination of the Handbook of Best Practices for Law and Policies on Domestic Violence, which took place at the Congress of the Republic on August 22, 2008.

The Representative of the Organization of American States in Peru, Dr. Bertha Santoscoy, was entrusted with the task of introducing the topic at this workshop, where the various studies on domestic violence conducted in the region were discussed.  After reviewing the data obtain from the studies, there was a reflection on the solutions proposed by the participants of the workshop and follow-up of the goals that were outlined.  The activity also benefited from the participation of CIM.

· Conference: “Strengthening Politics from a Gender Perspective”

The OAS participated in the conference entitled Strengthening Politics from a Gender Perspective, which was promoted by the Electoral and Governance School of the National Elections Jury and held on August 25, 2008 as part of the program for Training in Democracy of the ESEG.

The following lecturers spoke at the conference: Dr. Bertha Santoscoy, OAS Representative in Peru; former congresswoman Annel Townsend, consultant in gender and governance issues; Dr. Greta Minaya, member of the Full Court of JNE; Patricia Juárez, Representative of the National Women’s Secretariat of the National Solidarity Party; and Congresswoman Lourdes Alcorta.

In her address, Dr. Bertha Santoscoy referred to the participation of women in politics and the role that CIM has played, as well as the topic of gender quotas for holding elected decision-making offices in political parties and the States.

As for Ms. Annel Townsend, she pointed out that the Inter-American System is working hard to build up the participation of women in politics and that, through the Inter-American Program on the Promotion of Women’s Human Rights and Gender Equity and Equality (IAP), gender perspectives are being integrated.

· Participation of Women in Politics

The Universidad San Ignacio de Loyola in Lima inaugurated the Information Week, held on September 22-27, 2008, with a lecture on “The Participation of Women in Politics” delivered by Dr. Bertha Santoscoy, OAS Representative in Peru, at the Law School.

The following figures were at this conference:  Dr. Lourdes Flores Nano, Chancellor of the Universidad San Ignacio de Loyola; Dr. Alejandro Rospigliosi, Professor of the Law School; Dr. Juana Rosas Vara, Director of the Library; Dr. Ana Alfaro, Coordinator of the Law School.

· Awards of the Prize to the Winner of the Photography Competition “When I grow up”

The OAS Inter-American Commission of Women (CIM) and Art Museum of the Americas, on the occasion of the 80th anniversary of the CIM, organized a photography competition “When I grow up…” aimed at girls from 11 to 14 years of age.  The competition was set up for the purpose of capturing the personal and professional dreams and ambitions of girls and to embody their ideas of what the world will be like when they become adults. 

More than 290 girls from 22 countries of the region participated in the competition.  The winner of the competition was 12-year-old Carol Geraldine Morón, a Peruvian national who was awarded first prize with a series of photos entitled “No to domestic violence.”

On December 10, 2008, the OAS Representative in Peru, Dr. Bertha Santoscoy, gave the prize to the winner, Carol Geraldine Morón, who was with her mother Felícita Morón; María del Carmen Vázquez de Velasco, Executive Director of INABIF; Nancy Nora, Director of CEDIF-Villa Hermosa; and Ms. Amalia Cornejo, Director of the magazine Voces of Peru. 
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· Citizen Action by Rural Women for the Right to Life without Violence in the Districts of Los Morochucos and María Parado de Bellido 

In 2008, the Secretariat of the Summits of the Americas, through its Selection Committee, evaluated more than 123 projects presented by civil society organizations of the Americas region to implement the Inter-American Civil Society Partnership Initiative for 2007-2008, with funding from the Open Society Institute.

One of the projects that were selected for funding in this evaluation was the project entitled Citizen Action by Rural Women for the Right to Life without Violence in the Districts of Los Morochucos and María Parado de Bellido in the department of Ayacucho, submitted by the Manuela Ramos Movement of Peru.  The amount that was granted for the implementation was US$10,500.00.

This project is being implemented in the framework of the Right to Life without Violence for Women, aimed at contributing to the elimination of sexual and domestic violence, through legal advisory services in issues of violence, training, specialized advisory services and prevention activities, awareness raising and dissemination.  The activities are mainly aimed at women and children, but also the authorities of these localities. 

c.
Saint Vincent and the Grenadines

In response to the invitation made by the Gender Affairs Unit of the Ministry of Social Development, the OAS Representative, Ms. Melene Glynn, was entrusted with the keynote address at the national ceremony for awarding prizes on International Women’s Day for 2008, held in Kingstown on May 9, 2008.  Her address on the topic of “Gender, Peace and Security for All in St. Vincent and the Grenadines” examined the many facets of the topic of violence against women and considered potential ways to achieve lasting and genuine peace and security for women in both St. Vincent and the Grenadines and throughout the world.

Two projects implemented in the country and funded by FEMCIDI were conducted with support from the OAS Office during the period covered by the report.  Although they were not aimed exclusively at girls and women, they did provide girls between 15 and 19 years of age and women with critical support for their personal and academic development and to achieve economic independence.

The Young People’s Assistance Project, which ended in March 2008, provided a comprehensive 12-month program of personal development personal skills, educational enhancement and on-the-job training for young unemployed persons (15 to 19 years of age), designed to improve their employment status and economic independence and to support their integral development.  Of the thirty-three (33) young persons who completed the program in March 2008, 50% were women.  

The Project on Reducing Rural Poverty by the Development of Entrepreneurs, which started in June 2008, attempts to implement an effective rural development strategy for St. Vincent and the Grenadines by promoting the participation of rural inhabitants (especially the poor, young people and women) in the development of their communities; the identification of job opportunities; the provision of practical assistance for business development for existing businesses; and improvement of the capacity of inhabitants to create and implement poverty abatement strategies.  Of the persons who gained access and completed the community entrepreneur training opportunities up to January 31, 2009, 90% were women.



d.
Dominican Republic

During the period between March 2008 and February 2009, the OAS Office in the Dominican Republic participated in various events to promote and defend women’s rights and gender equality, among which the following are noteworthy: “Presentation of Results from the Research on Women and Politics” held on June 25, 2008; the Announcement of the Certification Program on “Women and Politics” and the Project on the School of Political Training for Women, in March 2008.

Likewise, during the second semester of 2008, the Photography Competition for Girls took place to celebrate the 80th Anniversary of the Inter-American Commission of Women. The Competition sought to capture the vision of Dominican girls on their future, including their dreams, their professional and personal ambitions, as well as to contribute to the consolidation of the empowerment of women and their role in society.  It should be mentioned that the announcement of the winners took place on November 10, 11 and 12, 2008 and one of the finalists was a Dominican girl, who was awarded second prize in the Photography Competition.

The OAS in the Dominican Republic also participated in the Sector Forum on Gender organized by the State Secretariat for Women of the Dominican Republic. On this occasion, the Forum addressed topics related to violence against women, the importance of international cooperation and shared responsibility, in addition to the importance of the commitment of the Dominican State for the continuity of policies and initiatives to prevent domestic violence and the results-based approach. Likewise, the possibility of starting up a second phase of the “School for the Political Training of Dominican Women” with funding from the OAS was evaluated. 



e.
Venezuela

· Project: Appropriate and Appropriable Technologies of the Amazon Region in Construction, Basic Environmental Sanitation and Alternative Energy
The Project is generally aimed at contributed to the knowledge, dissemination and transfer of promising experiences in Appropriate Technologies (AT) in Construction, Basic Environmental Sanitation, and Alternative Energy among the member countries of the Amazon Cooperation Treaty Organization (ACTO) (Bolivia, Brazil, Colombia, Ecuador, Guyana, Peru, Suriname and Venezuela) taking into account the gender approach by establishing the Network of Appropriate Technologies o f the Amazon (Red de Tecnologías Apropiadas de la Amazonia—RETAM).

The initial reflection upon the origin, potential and constraints of Appropriate Technologies (AT) in the Amazon countries, after a brief assessment of the failure of conventional technologies and revealing role of the current crisis, highlights the existence of many valid experiences driven by creativity to facilitate procedures and offer useful alternatives on the basis of which some of the many  variables that have an incidence on raising the standards of living of the more disadvantaged inhabitants of the Amazon region can be improved. 

The organizational capacity of communities and the scientific collaboration joined with a social approach of some professionals who support them in the process has been observed.  In this regard, women and women’s organizations perform a crucial role in solving the problems of human settlements in the Amazon region, as they are the principal users of appropriate technologies, since they are the ones most affected by assuming an excessive workload as providers of household and community services in these settlements. 

On these experiences, there is no documentation and the topic of the Amazon region was virtually a complete void.
III.
BUDGET 

The resolution AG/RES. 1941 (XXXIII-O/03), in praragrah 8, requests the Permanent Council to increase resources allocated to CIM
/ in the program-budget in order to allow them to fully exercise its mandates.  In the last years, resolutions AG/RES. 2021 (XXXIV-O/04), AG/RES. 2099(XXXV-O/05), AG/RES. 2161 (XXXVI-O/06) “Strengthening of the Inter-American Commission of Women,” AG/RES. 2192 (XXXVI-O/06) and AG/RES. 2324 (XXXVII-O/07) “Promotion of Women’s Human Rights and Gender Equity and Equality”, urge the Secretary General to provide CIM with enough human and financial resources to strengthen their capacity of complying with their increasing  mandates. 

CIM installed capacity is limited, particularly if we take into account the increasing number of mandates received in the last years. Strengthening of human, technical and financial resources will allow playing a constant and more active role in PIA’s promotion, implementation and measurement of results. These activities will include those aimed at continuing the promotion of gender perspective integration in ministerial meetings on labor, justice, education and science and technology. As well as the ones related to topics of political participation, leadership, conflict resolution and the consolidation of peace, natural disasters, among others, and the follow-up on mandates of the Summits of the Americas process.

On the basis of information received by the different areas of the General Secretariat, progress has been observed in strengthening the integration of the gender perspective since the adoption of the IAP.  45% of the substantive areas and 15% of the offices of the General Secretariat in the Member States are incorporating this perspective in their activities and programs.  Nevertheless, better results could be achieved if CIM is strengthened whether by the allocation of financial resources and/or a professional post, which would make it possible to ensure greater integration of the gender perspective in the development of the programs and actions of all the bodies, agencies, and entities of the Organization.  Thus, a more effective system for follow-up of results and indicators could be consolidated.  To date, no resources coming from the regular fund that would contribute to this task have been identified.
Nevertheless, thanks to resources donated by the Canadian International Development Agency (CIDA), the incorporation of gender analysis in some of the programs of the General Secretariat can be promoted in the framework of the OAS/CIDA Cooperation Work Plan for 2008-2011. These resources shall facilitate the training of a limited number of staff of the General Secretariat and the development of training and development indicators for specific programs and topics, as well as the preparation of virtual courses and an information system on the topic.
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�.	Inter-American Program Follow-Up


�.	The DST is now called the Department of Science, Technology, and Innovation.


�.	These resources have been described generally in resolution AG/RES. 1853 (XXXII-O/02) as enough human and material resources to act as a Program monitoring, coordination and evaluation organism.
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