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Explanatory Note

At the meeting of the Committee on Administrative and Budgetary Affairs held on January 22, 2004, the Assistant Secretary for Management informed the Committee that on December 30, 2003, the UN, through the International Civil Service Commission (ICSC), announced a change in the Post Adjustment Multiplier for professional staff in Washington that resulted in a 5.57% increase in the net remuneration of these staff, effective January 1, 2004. He further indicated that General Services staff in Washington also received an average increase to their salaries of approximately 3.6% retroactive to September 1 of 2003. He also informed the Committee that these mandatory raises had been implemented as of January 1, 2004.
The Committee took note of the information and requested the General Secretariat to present information on the status of vacant posts as of the end of 2003; an explanation of the salary increases applicable to the staff at headquarters; a list of the average remuneration by grade level; and a comparison between January 2003 and January 2004. In compliance with this request, the General Secretariat is pleased to submit the information in the annexes I, II and III attached:

Annex I. 
Status on vacant posts as of December 31, 2003

Annex II. 
A Brief Explanation of the Salary Increases applicable to the staff at

 
Headquarters
Annex III. 
Comparison of Average Staff Remuneration by Grade Level January 2003 
vs. January 2004

January 28, 2004










Annex I

REGULAR FUND PROGRAM BUDGET 
REPORT ON VACANT POSTS AS DECEMBER 31, 2003
The General Secretariat is pleased to report that in the course of normal business process, and as requested by the various dependencies of the General Secretariat, contract appointments or extensions were processed during the second semester of the year on an average of 28 contracts per month. Following is a summary report as of the end of the fiscal year:

2003 Approved posts



582

Unfunded posts




  30


552

Number of staff assigned to posts as of December 31, 2003

536 a/b/

Difference 






  
  16

It should be noted that these 16 posts do not have financing in the 2004 approved budget. Consequently, there were no vacant financed posts.

The General Assembly in its resolution AG/RES 1974 (XXXIII-0/03)  “… instructs the Secretary General to refrain from filling any post financed by the Regular Fund that may for any reason become vacant during the course of 2004, unless authorized by the Committee on Administrative and Budgetary Affairs. For appointments made effective upon or after the date the new Secretary General takes office, this provision shall not apply.” As of January 1st and the date of this report no post has become vacant.

Following is a status report on the Regular Fund Approved Posts at the beginning of 2004:

Approved Posts for 2004


552

Unfunded posts for 2004


  21

 
531

Staff assigned to posts on January 1st 2004


 
531 a/ b/

Difference







0.0

a/ At December 31, 2003 5 staff members left the Organization due to compulsory retirement.

b/ Funding belonging to 1P04 at Headquarters and 1G06 in the National Offices have been committed  to finance contracts under Object 8 since 2003.

Annex II

A brief explanation of the salary increases

applicable to the staff at headquarters


The General Secretariat had reported to CAAP that pursuant to the General Standards, salary increases of 5.57% and 3.6% had been applied to the Professional and General Services categories at headquarters, following their implementation at local UN agencies.

Remuneration increase in the Professional category.


The International Civil Service Commission (ICSC) is an independent body established by the United Nations and is responsible for determining the salary scales and the post adjustment component of the remuneration of UN professional staff. In January of 2004, the ICSC announced that the post adjustment multiplier for Washington, DC had changed from 27.3 to 34.4. The post adjustment multiplier is equivalent to a percentage of basic salary rounded to the nearest tenth of one percent. The sum of these two elements, basic salary plus post adjustment, constitute net remuneration. Although the post adjustment has risen 7.1 percentage points, the actual increase in net remuneration is computed by including the salary base into the calculation. 

The calculation of this increase is rather simple if one considers that for every $100 of basic salary, a professional staff member received $27.30 of post adjustment in December of 2003 and would receive $34.40 in January of 2004. Hence:


Net remuneration increase = 




=


= 

=

Remuneration increase for the General Services category


The remuneration increase for the General Services category results from a change in the basic salary scale applicable to staff working in Washington, DC. Unlike the Professional category, General Services staff do not receive a post adjustment. The new scale approved for the local UN agency (i.e. the Pan-American Health Organization) has been revised to reflect an average increase of 3.6% effective as of September 1, 2003. 

http://scm.oas.org/pdfs/2004/CP12194E.pdf
100 + 34.40


100 + 27.30





Jan. 2004 remuneration


Dec. 2003 remuneration





1.0557   =    5.57% increase





134.40


127.30
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