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Department for Crisis Prevention and Special Missions (formerly Office for the Prevention and Resolution of Conflicts): In 2006, this office continued collaborating with the CIM in implementing the “Second Training Course on Gender, Conflict, and Peace-Building: Central American Region,” which took place in Antigua, Guatemala.
Office of Education, Science and Technology: The CIM and the OEST work collaboratively in the development and follow up of SEPIA IV –Gender and Science and Technology.
Office of Social Development and Employment: The CIM and the OSDE work collaboratively on follow up to SEPIA I- Gender and Labor, and the mandates of the IV Summit of the Americas.

Office of Public Information:  In 2005, in addition to completing production of a video on women and leadership, the office disseminated information about CIM activities through press releases, radio programs, and the Internet.


The Inter-American Commission for Drug Abuse Control, the Office of Human Resource Services, the Division of Scholarships and Training for Human Development, and the Office for the Prevention and Resolution of Conflicts of the Department of Democratic and Political Affairs have participated in Phase II of the CIDA/OAS project for integration of a gender perspective in the OAS.

Museum of the Americas: The CIM and the Museum sponsored the painting of a mural on “Women and Peace,”  by a group of young artists of 10 to 15 years of age, children of the Staff of the General Secretariat and the Diplomatic Missions of the Member States to the OAS and the White House. The Mural is on exhibit at CIM headquarters.
1. Other Inter-American Organizations

In order to promote the advancement of women at the regional and international levels, the CIM carries out cooperation activities with various entities of the inter-American system.  The Inter-American Development Bank (IDB), the Pan American Health Organization (PAHO), the Inter-American Children’s Institute (IACI), and the Inter-American Institute for Cooperation on Agriculture (IICA) are invited to participate in all regular meetings of the Executive Committee, so as to continue exchanging information, and exploring joint initiatives, as noted above.

Inter-American Development Bank (IDB).  The CIM cooperates closely with the IDB, in particular as a member of the Council of the Program for the Support of Women’s Leadership and Representation (PROLEAD). 

Pan American Health Organization (PAHO):  The CIM works closely with PAHO on issues involving violence against women, including regional campaigns, and on the gender aspects of HIV/AIDS and constantly exchanges information with the Gender, Ethnicity, and Health Unit. The CIM has joined the advisory team of the recently established Regional Observatory on Gender Violence and Health in the Americas (ORVS).  
Inter-American Children’s Institute (IACI). The IACI and the CIM collaborate on the issue of trafficking.
B.
the United Nations System
United Nations Development Fund for Women (UNIFEM): The CIM worked with PAHO and UNIFEM on the international campaign “16 days of activism against violence against women, November 25-December 10, 2006.” 
World Bank: The CIM continues to maintain a close relationship and to exchange information with the Legal Vice-presidency of the World Bank regarding the issues of gender and violence against women.
c.
Civil Society Organizations
The CIM Permanent Secretariat maintains close contact with a number of civil society organizations.  During the past year, it worked with the following NGOs:
· Global Summit of Women: The CIM continues collaborating with the Global Summit of Women and participating in the International Planning Committee meetings for the Annual Summits.

· The Initiative for Inclusive Security:  This organization works to ensure women’s participation in peace building and conflict resolution through implementation of UN Security Council Resolution 1325 (2000). The CIM has been working with this NGO since 2002 to support of the application of the UN resolution in the region and to strengthen the leadership and participation of the women of the Americas. In 2005 the CIM and Inclusive Security signed a memorandum of understanding to carry out the training courses on gender, conflict, and peace-building. The first course, focusing on the Andean region, was offered in October 2005 in Peru. A second course was held in September 2006 in Antigua, Guatemala. 

· National Hispana Leadership Institute: The CIM has an ongoing relationship with this organization. The Permanent Secretariat participates in the training program for the NHLI Fellows. As part of the current relations with the Institute, the CIM addressed scholarship recipients of the “Young Latinas Learning to Lead” program in July and members of the annual program in September. The Executive Secretary also takes part in the NHLI annual meeting and leadership training conference.

· Additionally, some members of the Committee of Experts of the MESECVI are members of civil society organizations, such as CLADEM; Kuña Aty (Paraguay); Citizenship, Study, Research, and Action (Brazil); Crisis Center (Bahamas); DOMOS-CPI (Chile); Women’s Collective and Health (Dominican Republic). This results in closer interaction and more exchange of information with civil society organizations.
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