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INTRODUCTION

In accordance with the provisions of Articles 91.f and 126 of the Charter of the Organization of American States (OAS), the Inter-American Commission of Women (CIM) presents its annual report to the Permanent Council, so that the Council may then submit it to the thirty-seventh regular session of the General Assembly, with any observations and recommendations it deems appropriate. 

This report summarizes the activities carried out by the CIM from March 2006 to February 2007.  During this time, the CIM worked intensively to advance women’s human rights and the elimination of gender-based violence, including in its agenda the issue of the prevalence of HIV among women and its link to gender-based violence and to aspects of multidimensional security. It also continued implementation of the Inter-American Program on Women’s Human Rights and Gender Equity and Equality.  The CIM Permanent Secretariat, as Technical Secretariat for the Follow-up Mechanism for the Implementation of the Convention of Belém do Pará (MESECVI) initiated the first multilateral evaluation round. During this reporting period, the Thirty Third Assembly of CIM Delegates was held, and the Executive Committee for 2006-2008 was elected.

Jacqui Quinn-Leandro
President

EXECUTIVE SUMMARY


During this reporting period, the CIM implemented the Biennial Work Program approved by its 32nd Assembly of Delegates for 2004-2006, as well as the mandates received from the OAS General Assembly and the Summits of the Americas.  

· Women’s Human Rights and Elimination of Gender-Based Violence. The CIM continued to urge ratification of the Convention of Belém do Pará by all OAS member states. The Permanent Secretariat of CIM, as Technical Secretariat to the Follow-up Mechanism for the Implementation of the Convention of Belém do Pará (MESECVI), continued working to develop the Mechanism. During this period, responses to the questionnaire sent to the States Parties were received and sent to the Experts, who drafted preliminary reports for each country.  The Secretariat organized the Second Meeting of the Committee of Experts of the MESECVI (CEVI), which was held in Washington, D.C., in July 2006.  The objective of this meeting was to initiate the first multilateral evaluation round by analyzing the preliminary reports drafted by the Experts. 
· The Gender Aspects of HIV-AIDS.  The Executive Committee 2004-06 included this issue as a priority for the 2006-2008 biennium. Three research papers on women and HIV/AIDS in the region were prepared and presented to the Delegates. The prevalence of HIV among women and gender-related violence and its link with aspects of multidimensional security were the topics of the Dialogue of Heads of Delegation of the XXXIII Assembly of Delegates, held in November in El Salvador.  This allowed the sharing of information among the Delegates, a more thorough treatment of the issue and a compilation of best practices presented by the Member States.
· Training Course on Gender, Conflict, and Peace Building: Central American Region. Continuing with the project initiated in Lima in 2005, a second training course was held September 17-22, 2006 in Antigua, Guatemala, as a joint initiative of the CIM, the OAS Department of Crisis Prevention and Special Missions and the Initiative for Inclusive Security Program of Hunt Alternatives Fund. Thirty women and men from Costa Rica, El Salvador, Guatemala, Honduras and Nicaragua working in areas related to conflict resolution, peace building and security received training to integrate a gender perspective and promote the participation of women in these issues. As a consequence of the training, a new virtual network on gender and peace was created. 
· Integration of a gender perspective in the OAS. From March 2006, 125 officials from various OAS units attended training sessions on gender analysis applicable to their sector. Workshops were carried out in the areas of Results-Based Management; Gender-Sensitive Data Collection; Disaster Risk Management; Human Resource Development; Electoral Reform and Governance and Democratic Development and Gender Policy and Strategy.  The Government of Canada funded the project.
I. ORIGIN, LEGAL BASIS, STRUCTURE, AND OBJECTIVES
The Inter-American Commission of Women (CIM) was established at the Sixth International Conference of American States (Havana, 1928) to prepare "juridical information and data of any other kind which may be deemed advisable to enable the Seventh International Conference of American States to take up the consideration of the civil and political equality of women in the continent.”

The Ninth International Conference of American States (Bogotá, 1948) approved the first Statute of the Commission, which consolidated its structure and authorized the Secretary General of the Organization of American States (OAS) to establish the Permanent Secretariat of the CIM.

In 1953, the Commission signed an agreement with the OAS Permanent Council under which the CIM was recognized as a specialized Inter-American organization with permanent status and technical autonomy in the pursuit of its objectives.

The Tenth Inter-American Conference (Caracas, 1954) amended the CIM’s Statute and confirmed it as a specialized organization with permanent status.  It also expanded its powers and authorized it to amend its own Statute in the future.

Subsequently, in 1978, in accordance with Article 134 of the OAS Charter and the Standards for the Implementation and Coordination of the Provisions of the Charter Relating to the Inter-American Specialized Organizations, a new agreement between the Inter-American Commission of Women and the Organization of American States was signed.

The purpose of the Commission is to promote and protect the rights of women, and to support Member States in their efforts to ensure full access to civil, political, economic, social, and cultural rights, so that women and men may participate on an equal footing in all spheres of society, enjoy fully and equally the benefits of development, and share responsibility for the future.

The CIM fulfills its objectives through the following organs: the Assembly of Delegates; the Executive Committee, composed of the president, vice president, and five member countries, all elected by the Assembly; the delegates appointed by governments; the national committees of cooperation, chaired by the principal delegates, who perform the Commission’s function on the national level; and the Permanent Secretariat, which performs the Commission’s administrative, technical, and executive functions.  The Assembly of Delegates is the supreme authority of the CIM, and its resolutions, together with those of the OAS General Assembly, set the guidelines for the work of the CIM.

The CIM Statute authorizes governments with a permanent observer accredited to the OAS to have permanent observer status with the Inter-American Commission of Women as well.

II. MANDATES AND RESOLUTIONS OF THE OAS GENERAL ASSEMBLY

The CIM receives mandates from the OAS General Assembly each year.  The most relevant mandates of the last decade for its work can be found below.

· AG/RES. 587 (XII-O/82), "Day of the Women of the Americas," which declared February 18th as the DAY OF THE WOMEN OF THE AMERICAS in commemoration of the date in 1928 when the Inter-American Commission of Women was created in Havana, Cuba. Since 1983, the CIM has carried out different commemorative activities both at its headquarters and in Member States.

Violence against Women- Convention of Belém do Pará

· AG/RES. 1257 (XXIV-O/94), "Inter-American Convention on the Prevention, Punishment, and Eradication of Violence against Women, ‘Convention of Belém do Pará,’" by which the Convention was adopted, and which marked the achievement of one of the Commission’s principal goals. The Convention came into effect on March 5, 1995.  As of this writing, 32 countries have ratified it. 

· AG/RES. 1456 (XXVII-O/97), "Promotion of the Inter-American Convention on the Prevention, Punishment, and Eradication of Violence against Women, ‘Convention of Belém do Pará,’" which instructed the CIM Permanent Secretariat to report biennially to the OAS General Assembly on the progress made in its application. 
· AG/RES. 1626 (XXIX-O/99, “First Biennial Report to the General Assembly on Compliance with Resolution AG/RES. 1456 (XXVII-O/97), “Promotion of the Inter-American Convention on the Prevention, Punishment, and Eradication of Violence against Women, ‘Convention of Belém do Pará.’
· AG/RES. 1768 (XXXI-O/01), “Second Biennial Report to the General Assembly on Compliance with Resolution AG/RES. 1456 (XXVII-O/97), “Promotion of the Inter-American Convention on the Prevention, Punishment, and Eradication of Violence against Women, ‘Convention of Belém do Pará.”  

· AG/RES 1942 (XXXII-O/03), “Third Biennial Report on the Fulfillment of Resolution AG/RES 1456 (XXVII-O/97), “Promotion of the Inter-American Convention of the Prevention, Punishment, and Eradication of Violence Against Women, ‘Convention of Belém Do Pará’”  which requests that the General Secretariat provides the necessary support for a meeting of experts, to consider recommendations as to the most appropriate manner to follow up on the “Convention of Belém Do Pará,” and to convene, in coordination with the CIM, a conference of States Party to the Convention, with the participation of those states not parties to the Convention and of the Inter-American Commission on Human Rights (IACHR) to decide on the follow up of this instrument. Finally, the resolution encourages States that have not ratified the Convention to consider ratifying or adhering to the convention.

· AG/RES. 2012 (XXXIV-O/04), Violence Against Women Inter-American Convention to Prevent, Punish, and Eradicate Violence Against Women, “Convention of Belém do Pará”, which urges all OAS states to participate actively in the drafting of the Follow-up Mechanism to the Convention. 

· AG/RES 2138 (XXXV-O/05), “Fourth Biennial Report on the Fulfillment of Resolution AG/RES 1456 (XXVII-O/97), “Promotion of the Inter-American Convention of the Prevention, Punishment, and Eradication of Violence Against Women, “Convention of Belém Do Pará” which takes note of the Fourth Biennial Report of the CIM on the fulfillment of resolution AG/RES. 1456 (XXVII-O/97), and requests the Commission to continue presenting these reports. The resolution welcomes the adoption of the Statute of MESECVI and invites all states parties and states not party to the Convention, permanent observers, international financial institutions, and civil society organizations to contribute to the OAS specific fund established for that purpose. It requests the Permanent Council to report to the General Assembly at its Thirty-Sixth session on the implementation of MESECVI.
· AG/RES 2162 (XXXVI-O/06), “Mechanism to Follow Up on Implementation of the Inter-American Convention of the Prevention, Punishment, and Eradication of Violence Against Women, “Convention of Belém Do Pará” (MESECVI), which takes note of the report of the Permanent Council on implementation of the MESECVI, urges those States Parties that have not already done so to appoint an expert and competent national authority and to submit their responses to the questionnaire. It calls upon the member states to consider, as the case may be, signing and ratifying, ratifying, or acceding to the Convention of Belém do Pará.  The resolution also invites all states parties and states not party to the Convention, permanent observers, international financial institutions, and civil society organizations to contribute to the specific fund established in the Organization of American States to finance MESECVI’s operations and thanks the Government of Mexico and Brasil for their valuable contributions to the Mechanism.  It again requests that the Secretary General allocate more human, technical, and financial resources to enable the CIM to continue supporting the efforts of the states parties regarding the full implementation of the Convention of Belém do Pará, as well as other initiatives by the member states geared toward the elimination of violence against women.  It also requests that the Permanent Council  report to the General Assembly at its thirty-seventh regular session on MESECVI activities and the outcomes of the first evaluation round.
Full and Equal Participation of Women

· AG/RES. 829 (XVI-O/86), "Full and Equal Participation of Women by the Year 2000," which established that the Secretary General would present biennial reports to the General Assembly on compliance with this resolution, explaining how the various areas of the General Secretariat had cooperated toward that end. In the year 2000, the Assembly received the last report and adopted Resolution AG/RES. 1729/00 (XXX-O/00), “Seventh Biennial Report of the Secretary General on Compliance with Resolution AG/RES. 829 (XVI-O/86), ‘Full and Equal Participation of Women by the Year 2000’,”,  which urges the organs, agencies, and entities of the inter-American system to continue working to achieve full and equal participation of women in development and in the decision-making process, in coordination with the Inter-American Commission of Women; and instructs the Secretary General of the OAS to increase his efforts to guarantee equal opportunity for women’s access to senior executive positions in the OAS, taking into account the Inter-American Program on the Promotion of Women's Human Rights and Gender Equity and Equality (PIA). 

Women’s Human Rights and Gender Equity and Equality

· AG/RES. 1732 (XXX-O/00), “Adoption and Implementation of the Inter-American Program on the Promotion of Women’s Human Rights and Gender Equity and Equality,” in which the General Assembly adopted that instrument and instructed the CIM to serve as the organ for follow-up, coordination, and evaluation of said Program and the actions taken by the CIM to implement it.  It urged the OAS General Secretariat to ensure that a gender perspective was included in all work, projects, and programs of the organs, agencies, and entities of the OAS, in fulfillment of the Program.  It instructed the Permanent Council to propose to the OAS General Assembly, at its thirty-first regular session, the allocation of technical, human, and financial resources, within the program-budget of the Organization, so that both the General Secretariat and the CIM could implement this Program.  Moreover, it requested that the General Secretariat allot the human and financial resources in the program budget for 2001 needed to implement both this Program and resolution AG/RES 1592  (XXVIII-O/98), "Status of Women in the Americas and Strengthening of the Inter-American Commission of Women.” It further urged the organs of the OAS and specialized organizations of the inter-American system to provide the support necessary to implement the Inter-American Program.
· AG/RES. 1777 (XXXI-O/01), “Implementation of the Inter-American Program on the Promotion of Women’s Human Rights and Gender Equity and Equality,” which received the first report on the implementation and promotion of the Inter-American Program.

· AG/RES. 1853 (XXXII-O/02), “Implementation of the Inter-American Program on the Promotion of Women’s Human Rights and Gender Equity and Equality,” which received the second report on the implementation and promotion of the Inter-American Program; reaffirmed the governments’ commitment to integrate a gender perspective into their national programs and policies, and requests the Secretary General to 1) instruct the OAS organs, agencies, and entities, through the appropriate channels, to include in their reports to the General Assembly an account of the measures taken to implement the Inter-American Program and  2) report to the thirty-third regular session of the General Assembly on the implementation of this program.

· AG/RES 1941 (XXXII-O/03), “Promotion of Women’s Human Rights and Gender Equity and Equality,”  which reaffirms the support of the Member States for the work of the Inter-American Commission of Women (CIM) as the principal forum for generating policy on gender equity, equality and women’s human rights within the hemisphere and among others,  requests the Secretary General to convene the Second Meeting of Ministers or the Highest-Ranking Authorities Responsible for the Advancement of Women in the Member States in April 2004.
· AG/RES. 2023 (XXXIV-O/04), “Promotion of Women’s Human Rights and Gender Equity and Equality”, reaffirms the support for the work of the Inter-American Commission of Women (CIM) as the principal forum for generating hemispheric policy on gender equity and equality and the promotion of women’s human rights. It also urges the Secretary General to continue to give the IAP his full support, with special emphasis on the priorities set by the Second Meeting of Ministers or of the Highest-Ranking Authorities Responsible for the Advancement of Women in the Member States (REMIM-II). The resolution additionally supports CIM’s efforts to integrate and implement activities and programs for integrating a gender perspective into the results of ministerial meetings on labor, justice, education, and science and technology. Finally, it urges the Member States and the Permanent Council, to promote the advancement of women as well as take into consideration of the recommendations of REMIM II. 

· AG/RES. 2124 (XXXV-O/05), “Promotion of Women’s Human Rights and Gender Equity and Equality”, reaffirms the support of the General Assembly for the work of the Inter-American Commission of Women (CIM) as the principal forum for generating hemispheric policy on gender equity and quality and the promotion of women’s human rights; once again requests the Permanent Council, to continue its efforts to integrate a gender perspective into its resolutions, activities, and initiatives and to consider increasing the resources allocated to the CIM in the program-budget, enabling it to carry out its mandates in full.  It urges member states to develop public policies and strengthen institutional mechanisms for the advancement of women and to gather and analyze data disaggregated by sex in all sectors of the economy, and to include gender-impact considerations in developing their national polices and positions related to the negotiations of bilateral and regional trade agreements. It urges the Secretary General to continue to foster the integration of a gender perspective in all programs and policies of the Organization, to convene the first meeting of the Inter-Institutional Forum on Gender Equity and Equality (IIFGEE); and to report to the General Assembly at its thirty-sixth regular session on the implementation of the Inter-American Program and of this resolution. 
· AG/RES. 2141 (XXXV-O/05) Inter-American Program for the Promotion and Protection of the Human Rights of Migrants, Including Migrant Workers and Their Families,  which adopts this program and designates the CIM as one of the implementers.  The Program instructs the CIM to: 1) Conduct research on female migration and its impact on family structure, the labor market, and migration control, inter alia; 2) Develop policies and programs designed to protect migrant women and their families, in particular women heads of household, and to combat violence against women; 3) Promote the implementation of resolutions of the CIM and of the OAS General Assembly on trafficking in persons; 4) Recommend ratification by the states of the United Nations Convention against Transnational Organized Crime and its optional Protocols, and of the Optional Protocol to the United Nations Convention on the Rights of the Child on the sale of children, child prostitution and child pornography, and 5) Promote mechanisms for the safe return and reintegration of trafficking victims and special procedures to protect juvenile victims of trafficking.

· AG/RES. 2182 (XXXVI-O/06), “Adoption of the Amended Statutes of the Inter-American Committee on Natural Disaster Reductions,” [image: image4.png]


 which designates the Executive Secretary of the CIM as one of the member of the Inter-American Committee on Natural Disaster Reductions, to ensure the integration of a gender perspective in the Organization's activities related to natural disaster reduction and risk management 

· AG/RES. 2192 (XXXVI-O/06), “Promotion of Women’s Human Rights and Gender Equity and Equality”, (IAP) which takes note of the Secretary General’s sixth report on the implementation of the IAP, and urges him to continue with its implementation.  It reaffirms its support for the work of the CIM and its efforts in the follow-up to and implementation of  the IAP, including activities to continue promoting gender mainstreaming in the ministerial meetings on labor, justice, education, and science and technology, and in the follow-up to the mandates of the Summits of the Americas process. It requests the Permanent Council  to continue its efforts to integrate a gender perspective into its resolutions, activities, and initiatives and to consider increasing the resources allocated to the CIM in the program-budget. It urges the member states to continue their efforts to develop public policies and strengthen institutional mechanisms for the advancement of women and enforce laws that promote women’s human rights and gender equity and equality. In fulfillment of the mandates of the Fourth Summit of the Americas, it urges the development of  support programs that take into account the different impact of labor and social policies on women and men and that can contribute to the elimination of discrimination against women in the workplace and helps increase their full and equal access to decent, dignified, and productive work.  Furthermore, it calls for the production of statistics disaggregated by sex and race, particularly in the labor area. It also urges that the Secretary General allocate additional human, technical, and financial resources to the CIM to enable it to continue working on implementation of the IAP; to continue working with the CIM to ensure the incorporation of a gender perspective in developing the programs and actions of all the organs, agencies, and entities of the Organization; to report to the General Assembly at its thirty-seventh regular session, in coordination with the CIM, on the implementation of the Inter-American Program and of this resolution by the organs, agencies, and entities of the inter-American system, and to convene the first meeting of the Inter-Institutional Forum on Gender Equity and Equality (IIFGEE).
Appointment of Women to Senior Management Positions at the OAS

· AG/RES. 1872 (XXXII-O/02), “Appointment of Women to Senior Management Positions at the OAS,” which urged the Secretary General to reaffirm the urgent goal that women occupy 50% of posts at each level within the OAS organs, agencies, and entities, particularly at the P-5 level and above by the year 2005; to appoint qualified women as representatives and special envoys; and to actively seek and support the nomination, election, or appointment of qualified women to all vacant positions in the OAS. It also requested that he continue his work to establish policies of gender equality in the workplace, monitor closely the progress made by OAS organs, agencies, and entities in meeting the goal, and report thereon to the General Assembly at its thirty-third regular session. The resolution also urged all Member States to support the efforts of the Secretary General and of the President of the CIM by identifying, and regularly submitting, through their permanent missions to the OAS, the most highly-qualified women candidates to occupy positions of trust within the OAS and to encourage more women to apply for vacant positions, which will have been widely publicized in all Member States.
· AG/RES. 1954 (XXXII-O/03), “Appointment of Women to Senior Management Positions at the OAS,” which urges the Secretary General to redouble efforts to reach the urgent goal that women occupy 50% of posts at each level within the OAS organs, agencies, and entities, particularly at the P-5 level and above by the year 2005; to appoint qualified women as representatives and special envoys; and to take into account the objective of gender balance and the criterion of geographic distribution when filling vacancies in the OAS, especially positions of higher authority.  It also requests that he continue to make gender equity and equality one of the priorities in his efforts to establish a new institutional culture in the OAS and monitor closely the progress made by OAS organs, agencies, and entities in meeting the goal, and report thereon to the General Assembly at its thirty-fourth regular session.  The resolution also urges all Member States to support the efforts of the Secretary General and of the President of the CIM by identifying, and regularly submitting, through their permanent missions to the OAS, the most highly-qualified women candidates to occupy positions of trust within the OAS and to encourage more women to apply for vacant positions, which will have been widely publicized in all Member States.  It calls on OAS organs, agencies and entities to meet the goal of 2005 and continue to accelerate the recruitment of qualified women, to include the objective of improving gender balance in their actions plans and to encourage that specific activities be undertaken to address gender issues within the workplace, as one of the follow-up actions to the Gender Mainstreaming Project.
· AG/RES. 1977 (XXXIV-O/04), “Appointment of Women to Senior Management Positions at the OAS”, which urges the Secretary General to ensure that women occupy 50% of posts at each grade level within the OAS organs, agencies, and entities, particularly at the P-5 grade level and above, by 2005, in order to achieve gender balance at all levels in the OAS. It additionally urges the appointment of qualified women as representatives and special envoys to represent the Secretary General in matters relating to all areas and sectors. It requests the Secretary General to take this resolution into account while preparing his “Restructuring Plan.” It additionally encourages Member States to support the efforts of the Secretary General and the CIM by regularly submitting the candidacies of the most highly-qualified women to occupy positions of trust within the OAS.
· AG/RES. 2096 (XXXV-O/05), “Appointment of Women to Senior Management Positions at the OAS ”, which urges the Secretary General along with technical support from the Permanent Secretariat of the CIM and all people involved in the hiring and selection process,  to develop a human resources policy which the principle of gender equity and equality is fully integrated. The resolution also calls for the Secretary General to redouble efforts to meet the goal of having women, including indigenous women, occupy 50 percent of posts at each grade level, particularly at the P-5 grade level and above, and to continue to accelerate their recruitment of women for vacant positions; to appoint women as representatives and special envoys to represent the Secretary General in matters relating to all areas and sectors. Additionally, the resolution urges all member states to support the efforts of the Secretary General and of the CIM by identifying and through, their permanent missions of the OAS, regularly submitting the candidacies of women to occupy positions of trust within the OAS, and to encourage more women to apply for vacant positions. Finally, the resolution requests the Secretary General to monitor closely the progress made by the organs, agencies and entities of the Organization in meeting the goal of women’s occupying 50 percent of posts at all grade levels and to keep the Permanent Council informed with respect to the implementation of this resolution.
· AG/RES. 2191 (XXXVI-O/06), “Appointment of Women to Senior Management Positions at the OAS,” urges the Secretary General 1) to develop, in coordination with the Department of Human Resources of the Secretariat for Administration and Finance, and the Permanent Secretariat of the Inter-American Commission of Women (CIM), a human resources policy based on the principle of gender equity and equality;  2) to redouble his efforts to achieve, as a matter of priority, the goal of having women, including indigenous women, occupy 50 percent of posts at each grade level within the organs, agencies, and entities of the OAS, particularly at the P-5 grade level and above, and to continue his work to establish policies of gender equality in the workplace; 3) to appoint women as representatives and special envoys to represent the Secretary General, and as heads of electoral observation missions; and 4) to enable the Permanent Secretariat of the CIM to effectively contribute to and facilitate the integration of the principle of gender equity and equality in human resource action plans.  It urges all member states to support these efforts by identifying and submitting the candidacies of women to occupy positions of trust within the OAS, and to encourage more women to apply for vacant positions.  It also calls on the organs, agencies, and entities of the OAS to redouble efforts to meet the goal of having women occupy 50 percent of posts at each grade level and to continue to accelerate their recruitment of women for vacant positions and to include this objective in their human resource management action plans. It also requests the Secretary General to monitor closely the progress made by the organs, agencies, and entities of the Organization in meeting this goal and to report thereon to the General Assembly at its thirty-seventh regular session.
Summit of the Americas

· AG/RES. 1741 (XXX-O/00), “Integrating a Gender Perspective in the Summits of the Americas,” which requested that the Member States in the Summit Implementation Review Group (SIRG) take concrete action to integrate a gender perspective as a cross-cutting theme in the Proposed Political Declaration and Plan of Action for the Third Summit of the Americas.  It requested that the SIRG consider including a specific section related to women’s issues within the area of “democracy and human rights.”  It recommended that the Meetings of Ministers or of the Highest-ranking Authorities Responsible for the Advancement of Women in the Member States be held every four years in order to contribute to the preparatory and follow-up activities of the Summits of the Americas.  It further encouraged the governments to consider the recommendations of the Inter-American Commission of Women in the process of preparing the Political Declaration and Plan of Action of the Third Summit of the Americas, and requested that the CIM prepare recommendations and provide technical support for this purpose.  It instructed the General Secretariat and the CIM to transmit this resolution to all the organs, agencies, and entities of the inter-American system to ensure that they would take it into account in the preparation and implementation of their work plans and programs.  It instructed the OAS General Secretariat to allocate the necessary resources to the CIM for the implementation of these mandates, within the resources allocated in the program-budget and other resources.
· AG/RES. 2011 (XXXIV-O/04), “Integrating a Gender Perspective in the Summits of the Americas,” which entrusts the Secretariat for the Summit Process to work in coordination with the CIM to ensure that the objectives of the Inter-American Program are included in the preparatory meetings for the Fourth Summit of the Americas, as well as the Inter-American ministerial meetings, in order to ensure that a gender perspective is included in the agendas, working papers, strategies, themes and outcomes, and that gender is recognized as an integral component of all proposed policies, programs, and initiatives. It further urges the Member States to continue to support civil society participation and collaboration in all OAS activities before the Fourth Summit of the Americas, and asks for the Member States’ financial support for institutions and mechanisms that encourage a gender perspective.
Trafficking in Persons
· AG/RES. 1948 (XXXII-O/03), “Fighting the Crime of Trafficking in Persons, especially Women, Adolescents, and Children,”  which urges all Member States to adopt measures to implement the CIM resolution entitled “Fighting the Crime of Trafficking in Persons, Especially Women, Adolescents, and Children” [CIM/RES 225/02 (XXXI-O/02)]. It also requests the sharing of information and best practices amongst Member States in combating trafficking, as well as proposes the expansion of research to other Member States in order to gauge the presence of trafficking. Finally, the resolution instructs the Secretary General to appoint an “OAS Coordinator on the Issue of Trafficking in Persons, Especially Women, Adolescents, and Children,” to be housed in the Permanent Secretariat of the CIM.
· AG/RES. 2019 (XXXIV-O/04), “Fighting the Crime of Trafficking in Persons,  Especially Women, Adolescents, and Children,”  reiterates the request to the Member States to consider signing and ratifying, or acceding to, the United Nations Convention against Transnational Organized Crime and the Protocol to Prevent, Suppress and Punish Trafficking in Persons, Especially Women and Children. It also urges the Member States to take the measures necessary to implement the recommendations emanating from the resolution "Fighting the Crime of Trafficking in Persons, Especially Women, Adolescents, and Children" [CIM/RES. 225/02 (XXXI-O/02). It further welcomes the recommendation of the Fifth Meeting of Ministers of Justice to hold a meeting of national authorities, with the participation of the CIM, the IIN, the United Nations, the IOM, and other related international organizations, for the purpose of studying cooperation mechanisms among the States to ensure protection of and assistance to the victims, prevention of the crime, and the prosecution of its perpetrators of human trafficking. Lastly, it instructs the OAS Secretary General to appoint a Trafficking in Persons Coordinator as mentioned in AG/RES. 1948 (XXXIII-O/03). The Secretary General, in conjunction with the trafficking coordinator is requested to present a report each year to the Permanent Council on the activities being carried out by the various OAS organs to address the issue of trafficking in persons.
· AG/RES. 2051 (XXXIV-O/04), “Combating the Commercial Sexual Exploitation, Smuggling of,  and Trafficking in Children in the Hemisphere,”  urges the Member States to consider the signature and ratification of, or accession to the international instruments relating to the fight against commercial sexual exploitation of children and against trafficking in children in the Hemisphere. It also requests the CIM to present to the Permanent Council, before December 31, 2004, a study on trafficking in children for purposes of commercial sexual exploitation in the Hemisphere. Additionally it asks the Inter-American Children's Institute (IIN), Justice Studies Center of the Americas (JSCA) and the Inter-American Commission on Human Rights (IACHR) to present studies relating to the commercial sexual exploitation, smuggling of, and trafficking of children to the Permanent Council.

· AG/RES. 2118 (XXXV-O/05), “Fighting the Crime of Trafficking in Persons,” urges member states to consider, as appropriate, signing or ratifying the United Nations Convention against Transnational Organized Crime and the Protocol to Prevent, Suppress and Punish Trafficking in Persons, Especially Women and Children supplementing said Convention, and to take the necessary national measures to implement those instruments. It renews the mandate to the Permanent Council to convene a meeting of national authorities on trafficking in persons, before the thirty-sixth regular session of the General Assembly, with the purpose of studying mechanisms for integral cooperation among states to ensure the protection of and assistance to victims, prevention of the crime, and punishment of its perpetrators, bearing in mind the respect for human rights of victims. This meeting will also facilitate the sharing of information and experience, policy dialogue and cooperation among countries of origin, transit, and destination in cases of trafficking in persons, as well as the establishment or improvement of statistical records in this regard.  The resolution requests the Permanent Council to report to the General Assembly at its thirty-sixth regular session on the implementation of this resolution, and to the next Meeting of Ministers of Justice or of Ministers or Attorneys General of the Americas (REMJA-VI).
· AG/RES. 2240 (XXXVI-O/06), “Combating the Commercial Sexual Exploitation and Smuggling of and Trafficking in Children in the Hemisphere,” urges member states to consider signing and ratifying, ratifying, or acceding to, as the case may be, the international instruments relating to the fight against commercial sexual exploitation of children and against the smuggling of and trafficking in children in the Hemisphere; requests that the Department for the Prevention of Threats against Public Security, in coordination with the Inter-American Commission of Women (CIM) and the Inter-American Children’s Institute (IIN), to continue working on this subject and on the draft on smuggling of and trafficking in women and children for purposes of sexual exploitation in the Americas; instructs the Inter-American Commission on Human Rights (IACHR) to continue to support the progress made in this important area, with a view to preparing a study on the implications of the conclusions of that Advisory Opinion and requests the CIM, the IIN, the JSCA, the IACHR and the Department for the Prevention of Threats against Public Security to cooperate in the preparation of these studies.

Strengthening of the CIM

· AG/RES. 1586 (XXVIII-O/98), "Observations and Recommendations on the Annual Reports of the Organs, Agencies, and Entities of the Organization," which requested the Permanent Council to consider the possibility of examining these reports with the assistance of the technical areas of the General Secretariat.  It instructed the General Secretariat to make every possible effort to improve the financial status of the organs, agencies, and entities, and in particular, the Inter-American Commission of Women, within the allocated resources approved in the program-budget and other resources

· AG/RES. 2021 (XXXIV-O/04), “Strengthening of the CIM”, encourages the Secretary General to provide sufficient human and financial resources to the CIM, and invites Member States as well as the permanent observers, individuals, and public, private, national, or international organizations that wish to do so, to make voluntary contributions to fund CIM’s projects and programs. 
· AG/RES. 2099 (XXXV-O/05), “Strengthening of the Inter-American Commission of Women”, which urges the Secretary General to provide the CIM, with sufficient human and financial resources to strengthen its capacity to carry out its increasing mandates and to include CIM projects and programs among the priorities presented to external donors for funding. It invites member states and permanent observers, as well as individuals and national or international organizations, whether public or private, that wish to do so to make voluntary contributions to support the development and implementation of CIM projects and programs.It also renews the mandate to the Permanent Council, through the Committee on Administrative and Budgetary Affairs (CAAP), to invite the CIM Executive Secretary to present periodic reports on the financial resources needed to fulfill its mandates.
· AG/RES. 2161 (XXXVI-O/06), “Strengthening of the Inter-American Commission of Women,” reiterates its instruction to the Secretary General to provide the Inter-American Commission of Women (CIM), in its role as a specialized organization of the Organization of American States (OAS), with adequate human and financial resources to strengthen its ability to carry out its growing mandates, in particular those recognized as priorities by the member states and  urges the Secretary General to include CIM projects and programs among the priorities presented to external donors for funding. It also invites member states and permanent observers, as well as individuals and national or international organizations, whether public or private, that wish to do so to make voluntary contributions to support the development and implementation of CIM projects and programs;  renews the mandate to the Permanent Council, through the Committee on Administrative and Budgetary Affairs (CAAP), to invite the CIM Executive Secretary to present periodic reports on the financial resources needed to fulfill the Commission’s mandates, and requests the Secretary General to report, through the Permanent Council, to the General Assembly at its thirty-seventh regular session on the implementation of this resolution.

III. MANDATES OF THE GOVERNING BODIES OF THE CIM

A. The Assembly of Delegates
The Assembly of Delegates, the highest decision-making organ of the CIM, regularly meets every two years.  The Thirty-Second Assembly of Delegates was held in Washington DC, from October 27 to October 29, 2004.  The activities carried out during this period were based on its mandates 

The Thirty-Third Assembly of Delegates held in San Salvador, El Salvador, from November 13-15, 2006, adopted the following Resolutions which are currently being executed. Their full implementation will be reported on in the next period.

	CIM/RES. 237 ( XXXIII-O/06) 
	Inter-American Convention on the Prevention, Punishment and Eradication of Violence Against Women, "Convention of Belém do Pará"

	CIM/RES. 238 ( XXXIII-O/06) 
	Fighting the Crime of Trafficking in Persons, Especially Women, Adolescents, and Children

	CIM/RES. 239 ( XXXIII-O/06) 
	Gender Mainstreaming  in Hemispheric Policies and in the Summits of the Americas

	CIM/RES. 240 ( XXXIII-O/06) 
	CIM Work Program for the 2006-2008 Biennium: Program Guidelines

	CIM/RES. 241 ( XXXIII-O/06) 
	Venue and Date of the Thirty-Fourth Assembly of Delegates of the Inter-American Commission of Women

	CIM/RES. 242( XXXIII-O/06) 
	Meetings of the Executive Committee for the 2006-2008 Term

	CIM/RES. 243 ( XXXIII-O/06) 
	Special Recognition of the Secretary General of the Organization of American States 

	CIM/RES. 244 (XXXIII-O/06) 
	Vote of Thanks to the People and Government of El Salvador


B. The Executive Committee
The Executive Committee held one meeting in 2006:
	DATE
	MEETING
	PLACE

	May 15-16, 2006
	Third Regular Session


	Washington, DC




IV. SUMMARY OF ACTIVITIES

A.
Implementation of the 2004-2006 Biennial Work Plan
During this reporting period, the CIM continued carrying out the 2004-2006 Biennial Work Plan adopted by the Thirty-Second Assembly of Delegates of the CIM.  It also executed mandates of the OAS General Assembly and the Summits of the Americas.  Implementation of the 2006-2008 Biennial Work Plan approved in the Thirty-Third Assembly of Delegates of the CIM was also initiated.

The priorities were: 1) women’s human rights and the elimination of violence against women:, especially with regard to the implementation of the Follow-up Mechanism for the Implementation of the Convention of Belém do Pará (MESECVI), 2) implementation of the Inter-American Program on the Promotion of Women's Human Rights and Gender Equity and Equality; and 3) Follow-up to the Summit of the Americas.

1.
Women’s Human Rights and Elimination of Violence against Women

a. Inter-American Convention on the Prevention, Punishment, and Eradication of Violence against Women, Convention of Belém do Pará 

As February, 2006 the total of 32 States Party had ratified the Convention of Belém do Pará.

i. Follow-up Mechanism for the Implementation of the Convention of Belém do Pará (MESECVI)

During the period covered by this report, the Permanent Secretariat of the CIM, as Technical Secretariat of the MESECVI, focused on the development of the Follow-up Mechanism for the Implementation of the Inter-American Convention on the Prevention, Punishment, and Eradication of Violence against Women, Convention of Belém do Pará (MESECVI). 


In February, the Mexican Government provided an additional contribution to MESECVI, by commissioning Flor de Lis Vásquez, an official of the Mexican Foreign Service, to support the CIM in the work of implementing the Mechanism, and appointing her directly to the Secretariat of the MESECVI.  This appointment provides valuable support to the CIM, helping it to conduct the important work of the Mechanism’s Secretariat, entrusted to it by the States Party to the Convention in a more effective manner.   

Much of the work during the first quarter of the year focused the obtaining the responses to questionnaire sent out to the States Parties in November 2005.  This task was hampered by the fact that some countries had not designated their expert and/or Competent National Authority (CNA). Meetings were held with OAS Permanent Representatives to urge the governments that had not done so to designate their respective experts and CNAs, and to encourage those that had already designated them to promptly send their responses to so as to ensure the full participation all States Parties in the Mechanism.  To date, 27 Competent National Authorities and 29 experts have been designated by the countries.


The Secretariat received a total of 22 replies to the questionnaires from the States Parties.  These were then sent to the Experts, who drafted preliminary reports on each country.  On July 24-25, held the Second Meeting of the Committee of Experts (CEVI) met at CIM headquarters to begin the first round of multilateral evaluations.  The CEVI reviewed the preliminary reports and agreed to restructure them, deciding, in some cases, that it would be necessary to obtain additional information from the CNA.  It was agreed that the experts would draft a revised version of their reports, integrate the new information and then the Secretariat would send them on to the countries for their observations.  Due to the resignation of the Alternate Coordinator, Ms. Susana Chiarotti, from Argentina was elected to fill this position. Several Delegations offered to host the next meeting of the Committee of Experts. The results of this meeting can be found in the Summary Minutes, which can be found on the CIM webpage, under MESECVI.


The revised preliminary reports were sent to the States Parties in January, 2007.  A third meeting of the CEVI to continue the first multilateral evaluation round will be held in May, 2007 in Argentina.

b.
Other activities in the area of violence against women:

· 2006 campaign of “Celebrate 16 Years of 16 Days: Advance Human Rights ‹—› End Violence Against Women"
In March, UNIFEM kicked off activities in preparation for the 2006 campaign, in partnership with the Center for Women’s Global Leadership, UNFPA, ISIS International, PAHO, INSTRAW, PATH, CIM, and the Family Violence Prevention Fund.  The partners examined the previous campaign’s successes, mistakes and the lessons learned.  Based on these findings, work got underway on preparations for the campaign, number 16. 

This year’s campaign sought to revisit and strengthen the human rights focus of work on gender based violence against women. It endeavored to promote the organization and mobilization of civil society in order to denounce various forms of violence against women, and to strengthen the work of anti-violence women’s movements on the world level. The primary focus was the link between gender-based violence and the HIV/AIDS pandemic, which has struck a growing number of women and girls. CIM’s role was to provide information on advances made over the last 16 years on the issue and the challenges at the hemispheric level.

Since 1991, the 16 Days campaign has worked to increase the visibility of violence against women as a human rights violation. The campaign has been utilized by groups all over the world to demand support services for survivors, enhance prevention efforts, press for legal and judicial reform, and use international human rights instruments to address violence against women as a human rights violation, a public health crisis and a threat to human security and peace worldwide.
· Amnesty International

On March 6, officials from Amnesty International (AI), met with the Executive Secretary and staff of the CIM to learn what progress had been made with implementation of the MESECVI and the issue of the trafficking of persons.  Mr. J. Hugo Rodríguez Brignardello, Legal Advisor for the Americas, Legal Advisory Services and Liaison with International Organizations, and Anna-Karin Holmlund, Assistant to the Advisor on International Organizations, have been following CIM’s activities on these subjects and are particularly interested in learning about opportunities to participate as an NGO in the activities of the MESECVI.  Their interest was conveyed to the MESECVI Coordinator. 

c.
Trafficking in Women and Children in the Americas for Purposes of Exploitation

As a result of the restructuring of the OAS General Secretariat, the Anti-Trafficking Unit, which had been under the CIM since its inception in 2004, was placed within the Department for the Prevention of Threats to Public Security of the Assistant Secretariat for Multidimensional Security.  The CIM will continue to collaborate with the Public Security Department to ensure that a gender perspective continues to be integrated into the work on trafficking in persons.   

Until the new structure was put in place, the Anti-Trafficking Unit, the CIM continued to implement the mandates of resolutions AG/RES. 2118 (XXXV-O/05) “Fighting the Crime of Trafficking in Persons” and CIM/RES.225 (XXXI-O/02) “Fighting the Crime of Trafficking in Persons, Especially Women, Adolescents, and Children.”  Additionally, the anti-trafficking web site, http://www.oas.org/atip, was completed and is now available to the public. 

Meeting of National Authorities on Trafficking in Persons.  The CIM served as Technical Advisor to the Working Group in Charge of Preparations for the Meeting of National Authorities on Trafficking in Persons”, convened by the Permanent Council to comply with Resolution AG/RES. 2118 (XXXV-O/05) “Fighting the Crime of Trafficking in Persons”.  The Executive Secretary attended the meeting, which was held on Margarita Island, the Bolivarian Republic of Venezuela, March 14 to 17, 2006.  The Meeting was the first hemispheric forum where the countries of the Americas met to deal with issues related to implementation of legal instruments to fight the trafficking in persons, prevention and punishment of traffickers, protection of and assistance to victims, to share information and experiences and international cooperation.  The results of the meeting, including its conclusions and recommendations are contained in document RTP/doc.16/06 rev. 1.  The document was introduced at VI Meeting of Justice Ministers of the Americas, REMJA VI, held in the Dominican Republic, April 24-26, which included its recommendations into its Plan of Action.

d. Gender Aspects of HIV/AIDS


As a result of a decision by the Executive Committee, the CIM began addressing the issue of Gender and HIV/AIDS in 2006.  


In March, CIM staff attended the meeting on “The Global Challenge of HIV/AIDS: The Impact of Gender Disparities on the Growth and Spread of HIV/AIDS”, organized by the United States Congressional Human Rights Caucus.  The presentations of  the various panelists covered issues related to HIV/AIDS and the trafficking of persons for sexual purposes: orphans and the girl-child; inheritance and property rights; unequal access to education; sexual violence in violent conflict; nutrition and food security, and microbicides research and development to prevent HIV/AIDS.  


As a result of the contacts made at that event, the Executive Secretary of CIM and her staff met with Roxana Rogers, Deputy Director of  the USAID Office on HIV/AIDS and members of her team, who expressed great interest in the CIM initiative.  They offered valuable information about their agency’s activities in the region, and the names of USAID officials in the field who could be helpful in developing future projects.  


In April, CIM held a meeting with the Pan American Health Organization’s Gender, Ethnicity and Health Unit to discuss a partnership on the issue of gender and HIV/AIDS.  It was agreed that a plan would be developed after the meeting of the Executive Committee in May, taking into account the comments, suggestions and contributions from the delegates.   

At the Executive Committee meeting, a research paper entitled HIV/AIDS:  Where do Women stand in the Caribbean?” (CIM/CD/doc.35/06), was presented to the Delegates. Based on the interest raised by the subsequent discussion, the Executive Committee decided that the issue of the prevalence of HIV among women and gender-related violence – Aspects of Multidimensional Security would be the only topic for the Dialogue of Heads of Delegation of the XXXIII Assembly of Delegates, to be held in November in El Salvador.  To substantiate the discussion at the Assembly, a second research paper, Report on Women and HIV/AIDS in the Americas (CIM/doc.9/06rev.1), covering all of the Region, was prepared.  The Member States were also requested to presented reports on  best practices  to address the HIV/AIDS pandemic, which are available on the CIM Web page and as CIM/doc.8/06.
A third research paper, addressing  gender and the economic impact of  HIV/AIDS , The HIV/AIDS Cycle and Concerns about the Economic Impact of HIV/AIDS and Gender-Related Differentials in The Caribbean, will be presented at the first meeting of the Executive Committee 2006-2008, where next steps will be decided.
2.
Inter-American Program on the Promotion of Women's Human Rights and Gender Equity and Equality (IAP)


The CIM is responsible for monitoring, coordinating and evaluating the implementation of this program, in coordination with National Mechanisms for the Advancement of Women.  Through Resolution AG/RES. 2192 (XXXVI-O/06), “Promotion of Women’s Human Rights and Gender Equity and Equality,” the Thirty-sixth Regular Session of the OAS General Assembly reiterated its support for the efforts of CIM to carry out and follow up on the Inter-American Program and to implement activities and programs to mainstream gender into ministerial agendas. This resolution also supports the CIM’s efforts to coordinate the first meeting of the Inter-Institutional Forum on Gender Equity and Equality (IIFGEE), the purpose of which is to strengthen links and cooperation among international and regional agencies for carrying out the IAP. 

a.
Training

i.
Integration of a Gender Perspective within the OAS

Following the success of the “Project for Integration of Gender Perspective” in 2000-2003, in which OAS staff in charge of programs and policies received gender training, the government of Canada, again provided financial support to continue the project. The CIM embarked on Phase II of the project, hiring the same company that had participated in the first phase, Kartini International. The planning process started in October 2005, and after various consultations, the training program was developed, as well as a Staff Gender Integration Manual, containing 5 tools for Gender Analysis. 
On March 1, the CIM Secretariat, and the Office of the Assistant Secretary General, in cooperation with Kartini International held a working lunch with the directors and office heads to reinforce the characteristics and importance of this gender integration project and the positive results they would obtain by supporting it. The event was attended by the Assistant Secretary General, his Chief of Staff, one of his advisors, and high-level officials from 15 areas. 

From February to August 2006, seven area specific workshops were carried out. The first seminar, on gender and conflict prevention was held for officials from the Department of Crisis Prevention and Special Missions (DPCME) of the Secretariat for Political Affairs. This workshop, focusing on gender issues and conflict, was intended to define a number of gender- and conflict-related indicators for gender mainstreaming in all the DPCME’s projects, including the OAS Mission to Support the Peace Process in Colombia, the goal of which is to bring about the reintegration of former combatants. Other workshops were carried out in the areas of Results-Based Management; Gender-Sensitive Data Collection; Disaster Risk Management; Human Resource Development; Electoral Reform and Governance and Democratic Development and Gender Policy and Strategy.  A total of 125 staff was trained.

Overall, the Gender Mainstreaming Program has reinforced the role of the Permanent Secretariat of the CIM within the General Secretariat of the OAS as the organizations’ chief gender advisor. The CIM is consulted on an ongoing basis on the technical aspects of integrating gender into programs and policies.  There has also been a marked increase in requests for partnership and collaboration with the CIM on numerous initiatives.

One of the project’s main objectives is to strengthen the OAS’s capacity, through the CIM, to serve as a focal point and hemispheric forum for the exchange of information regarding best practices. It will also serve to guide and direct gender mainstreaming in the design of projects and/or policies in specific areas, and as an interactive forum where OAS staff members and individuals from all member states may seek answers to their questions on topics related to gender mainstreaming. This interactive forum has already been implemented and has yielded encouraging concrete results. 

A full description of the seminars, area-specific workshops, gender integrations tools, and outcomes-actual and anticipated-are contained in CIM Document CIM/doc/13/06 entitled “Report on the Implementation of the Inter-American Program on the Promotion of Women’s Human Rights and Gender Equity and Equality, pursuant to resolution AG/RES 2124 (XXXV-0/05”.


ii.
Gender, Conflict, and Peace-building

In 2005, the CIM, the Office for the Prevention and Resolution of Conflicts of the OAS (OPRC), and the Initiative for Inclusive Security program of the Hunt Alternatives Fund formed a strategic partnership to integrate a gender perspective in the design and implementation of peace and reconstruction processes in the Americas and to promote the inclusion of women in these processes. 


The partners developed and implemented the Project “Training Course on Gender, Conflict, and Peace-building”, which was financed by Hunt Alternatives Fund and the Government of the People’s Republic of China and implemented in the Andean and Central America Regions.   

The primary purpose of the training was to give government and civil society leaders of countries with current or recent conflicts the tools needed to integrate a gender perspective in mediation, negotiation, peace-building, and post-conflict reconstruction, and to encourage the participation of women in these processes. This process was also focused on the development of a support network of men and women in civil society and political parties in each country, and at the hemisphere level, able to promote and strengthen initiatives to achieve participation and inclusion of women in peace building processes at all levels. 

The first training course, for the Andean Region, was held in 2005, and reported on last year.  The second training course, for the Central American Region, was held in La Antigua, Guatemala, September 17-22, 2006. 


As part of the methodology, the country groups designed projects to address specific national problems with a gender perspective, as follows. 

Costa Rica: “Deconstructing inequality: youth for a culture of peace with a gender perspective” – Evaluation of the problem of generalized social violence in Costa Rican schools was analyzed. The country group proposed developing an intervention methodology for a culture of peace with a gender perspective for young people in the context of a development initiative called Safe School, Safe Community.   

El Salvador: “Women Reducing Social Conflict in El Salvador 2006-2009” – Evaluation of the use of communal mediation centers in El Salvador.  The country group proposed a program to train women as promoters of peace, with the support of mediation centers and the police.  The project includes gender training for the national police, mediation center personnel and community mediators. 

Guatemala 1: “Women Taking Flight” – Evaluation of the many obstacles that Guatemalan women who want to participate in politics face in different environments.  The country group proposed capacity building and the development of skills based on an empowerment process for women, so that from their culture, women can exercise their rights to participate in decision making and gain access to and control over resources and opportunities.  
Guatemala 2: “Central America United against Femicide” - The phenomenon of femicide in Central America was analyzed.  The country group proposed to draw attention to and characterize femicide, attain a diagnosis at the level of the five Central American countries, formulate and execute advocacy plans at the Central American level and in each one of the countries, and create the Central American femicide observatory.   
Honduras: “Femicide and Ownership and Legal Bearing of Arms” - The current law on owning and bearing firearms in Honduras was evaluated.  The country group proposed to establish a possible correlation between ownership and the legal bearing of firearms and the phenomenon of femicide, for the purpose of determining responses that contribute to reducing violent deaths caused by firearms. 

Nicaragua: “Education and Legal Training with a Gender Focus for Justice Operators Who Intervene in the Rural Judicial Facilitators System” - The problem existing in the approach and treatment that the different actors in the Justice System provide to users was evaluated.  In order to maximize the quality and effectiveness of access to justice, the country group proposed to incorporate the gender focus in theory and practice in the process of education and legal training of the actors in the existing Rural Judicial Facilitators system.  
An immediate consequence of the Antigua course was the creation of a new virtual network on gender and peace.  Entitled “generoypazamericas” (generoypazamericas@yahoo.com), it unites   the two groups, with the purpose of connecting the different actors in the region working on peace and reconstruction, to support their work and to promote the sharing of information, methodologies and lessons learned.   

Another important result of the project was the creation of a unique curriculum and methodology that focuses on gender as a crosscutting issue in the conflict resolution field, and that can be replicated in the countries. 


A complete report on the results of the project is published in the document CIM/doc.15/06, entitled “Final Report of the Training Course on Gender, Conflict and Peace-building”.  Other pertinent information is also available on the CIM web site: www.oas.org/cim.

As a direct result of the training, one of the participants, the Coordinator of the Area for Advanced Studies of the Arias Foundation,  invited the CIM to make a presentation on peace-building with a gender perspective, in the Seminar “Towards Good Government: Pending Tasks”, organized by the Arias Foundation, and held in San José, Costa Rica, October 11-12, 2006.   The CIM’s presentation was entitled “Constructing Peace with a Gender Perspective.”

b.
Integration of a Gender Perspective in Ministerial Meetings


To comply with the IAP mandate to “ensure that a gender perspective is consistently mainstreamed into the preparation and application of international instruments, mechanisms, and procedures within the framework of the OAS, and particularly on the agendas of ministerial-level meetings,” the CIM instituted a process to integrate the gender perspective into Ministerial agendas.  Entitled SEPIA,
/ the process has enabled the CIM to work with civil society experts, governments and other regional and international organizations, to present gender mainstreaming recommendations to Ministerial Meetings and subsequently, to develop specific lines of action for implementing and follow up on the recommendations.  The SEPIA process has been applied in the areas of Labor (SEPIA I), Justice (SEPIA II), Education (SEPIA III) and Science and Technology (SEPIA IV).  
i.
Follow-up to SEPIA I – Gender and Labor 

In 2006, the CIM Executive Secretary met with a delegation from Canada to explore opportunities to cooperate in following up on the Plan of Action of the Inter-American Conference of Ministers of Labor (IACML). The CIM is currently collaborating with the 
OAS Department of Social Development and Employment to develop a proposal to be implemented in the Region, with the purpose of advancing the integration of the gender perspective in labor policies and programs in the context of the SEPIA I initiative, and in compliance with the mandates of the IV Summit of the Americas. 

ii.
SEPIA IV- Gender and Science and Technology 

The OAS Office of Education, Science and Technology (OEST) took the lead in this initiative.  Recommendations on gender mainstreaming in S&T policies and programs developed by OEST, the CIM and other partners, including civil society, were adopted in full at the 2004 First Meeting of Ministers and High Authorities in Science and Technology within the Framework of CIDI-OAS, as a hemispheric initiative of the Plan of Action.  A joint project is currently under development by the OEST, the CIM, the Gender Advisory Board of the UN Commission on Science and Technology for Development and other partners, to implement this hemispheric initiative.

c.
Inter-American Program for the Promotion and Protection of the Human Rights of Migrants, Including Migrant Workers and Their Families

The CIM participated in the preparatory process for the elaboration of the Inter-American Program for the Promotion and Protection of the Human Rights of Migrants, Including Migrant Workers and their Families, adopted at the XXXV General Assembly (AG/RES. 2141 (XXXV-O/05).

The Migrants Program assigns specific mandates to the CIM.  The first is to conduct research on female migration and its impact on, inter alia, family structure, the labor market and migratory control.   The second is to develop policies and programs to protect migrant women and their families.  This issue has been included in the CIM Biennial Plan for 2006-2008. The other tasks assigned to the CIM are related to trafficking in persons, one of the most serious violations of the human rights of migrants, which affects women in particular, whether as sexual exploitation, menial work, selling drugs, organ trafficking, or unlawful adoption of children, these being among the most recurrent forms.  The topic was part of the work of the CIM prior to the reorganization of the General Secretariat.  The Anti-Trafficking Unit was originally under the CIM Secretariat, but was recently moved to Department of Public Safety of the OAS Secretariat for Multidimensional Security. The CIM will continue to address the gender aspects of trafficking in persons, especially women and children and as such, will collaborate with unit in fulfillment of the mandates received from the OAS General Assembly and the CIM Assembly of Delegates. 

Despite the fact that the CIM had neither human nor financial resources to comply with the mandates assigned to it, research and work done by other international organizations was compiled.  This yielded information on research documents prepared and recent international forums conducted on the gender aspect of migrations by organizations such as the Economic Commission for Latin America and the Caribbean (ECLAC), the United Nations International Research and Training Institute for the Advancement of Women (INSTRAW), and the United Nations Commission on the Status of Women (CSW).  

The results of this research was presented at the Special Meeting of the Permanent Council’s Committee on Juridical and Political Affairs, on the Inter-American Program for the Promotion and Protection of the Human Rights of Migrants, Including Migrant Workers and Their Families held in Washington, D.C., March 16, 2006.   The purpose of the meeting was to compile information on the fulfillment of the mandates assigned to the various organs and entities of the OAS by the Program and provided a sharing of best practices and activities conducted since the program’s approval and the new proposals on ways to support it. 

It is of the utmost importance that efforts be initiated to compile data disaggregated by sex nad race, utilizing the indicators proposed in the ECLAC document “Mujeres migrantes de América Latina y el Caribe: derechos humanos, mitos y duras realidades,” to quantify information and for use in developing policies and programs at the national level. Financial resources permitting, the CIM suggests that this be implemented in the future,  

3.
Follow up to the Summit of the Americas


The Declaration and Plan of Action of the Fourth Summit of the Americas, express the commitment of the Heads of State and government to eliminate gender discrimination in the labor sector and to achieve equal employment opportunities for all, giving special attention to gender-based needs.  The Summit mandates constitute the basis for the development of initiatives to provide women, especially poor women, with decent and productive work and to adopt key strategies to achieve effective results in poverty reduction.  In compliance with the mandates of the IV Summit of the Americas, the CIM is currently collaborating with the OAS Department of Social Development and Employment to develop a proposal for the Region that will advance the integration of a gender perspective in labor policies and programs. 

4.
Special Events and Dissemination 

· Special meeting of the Permanent Council on “Gender and Development in the Americas - Remembering the Margins”.   In commemoration of International Women’s Day, on March 7, 2006, the Chair of the Permanent Council, Ambassador Sonia Johnny of Saint Lucia, convened a Special Meeting of the Permanent Council   entitled: “Gender and Development in the Americas:  Remembering the Margins.”  The Chair of the Council was the moderator of the meeting, while the Secretary General of the OAS delivered the welcoming remarks.  CIM’s Executive Secretary presented a report on the subject of “Gender and HIV/AIDS:  Where do Women Stand in the Caribbean?”  The meeting was also addressed by Dr. Violet Eudine Barriteau, Head of the Gender and Development Unit of the University of the West Indies, who spoke on the subject of “Gender Analysis and the Management of Natural Disasters in the Commonwealth Caribbean”; Mrs. Elena Crespo, Director of Gender, Office of the Vice Minister of Gender of Bolivia, who spoke on “Gender and Development: the Indigenous Perspective”; and Dr. Linden F. Lewis, Associate Professor of Sociology, Bucknell University, who spoke about “Men, Masculinity and the Process of Development.” These presentations were followed by observations from the delegations.  The closing remarks were delivered by Ambassador Albert R. Ramdin, Assistant Secretary General of the OAS.

· Video on “Women and Political Leadership.  A Century of Struggle. The CIM and the OAS Department of Public Information produced a 30-minute video in Spanish and English on women and political leadership in the Hemisphere, which will be distributed throughout the region.

· Mural on “Women and Peace”. The CIM and the Museum sponsored the painting of a mural on the theme of “Women and Peace,”  by a group of young artists 10 to 15 years of age, children of the Staff of the General Secretariat and the Diplomatic Missions of the Member States to the OAS and the White House. The Mural is on exhibit at CIM headquarters.
B.
The Thirty-Third Assembly of CIM Delegates
The Thirty-third Assembly was held in San Salvador, El Salvador, November 13-15, 2006.  Delegates from 31 Member States attended the meeting, as well as representatives from permanent observer countries to the OAS, agencies and entities of the inter-American and United Nations systems and non governmental organizations.  

Speakers at the inaugural session included Mr. Francisco Laínez, Minister of Foreign Affairs of El Salvador, Dr. Nilcea Freire, President of CIM, Mr. Jose Miguel Insulza, Secretary General of the OAS, and His Excellency Mr. Antonio Elias Saca, President of the Republic of San Salvador. Their speeches were published as CIM/INF.1/06, CIM/INF.2/06, CIM/INF.3/06, and CIM/INF.4/06. 

The topic for the Dialogue of Heads of Delegation was “The Prevalence of HIV among Women and Gender-related Violence – Aspects of Multidimensional Security”.  Among the presenters who spoke on the on different aspects of the HIV pandemic were: Experts from the United Nations Population Fund (UNFPA), the Pan American Health Organization (PAHO); GESTOS” of Brazil, a network of non-governmental organizations working against AIDS“,, the Pan-Caribbean Partnership against HIV/AIDS (PANCAP) and the Ministry of Health of El Salvador  In addition, a woman living with AIDS also made a presentation..  A full report on the discussion can be found in CIM/doc.48/07

The Assembly elected the Executive Committee for 2006-2008:  President, Jacqui Quinn-Leandro, Minister of Labor, Public Administration and Empowerment with Responsibility for Gender Affairs of Antigua and Barbuda; Vice President, Martha Lucía Vasquez Zawadzky, Presidential Counselor for Women’s Equity of Colombia; Member States, Brazil, Guatemala, Haiti, Peru, and Uruguay.  

Resolutions were adopted on the following issues: Follow-up to the Convention of Belém do Pará; Trafficking in Persons, especially Women, Adolescents and Children, Gender and the Summit of Americas; Working Program 2006-2008 Biennium; Venue and Date for the XXXIV Assembly of CIM Delegates; Meetings of the Executive Committee 2006-2008; Special Recognition to the Secretary General, and Vote of Thanks to the People and Government of  El Salvador. (See section III.A above.) 

Due to lack of time the revision of the “Draft Declaration of El Salvador: Gender, Violence, and HIV/AIDS” was not completed and draft resolution “Reform of the Legal Instruments of the CIM” was not considered.  The plenary decided to have a Special Assembly in 2007 to finalize them. 

To prepare for the Special Assembly, a working group coordinated by the CIM Secretariat was assigned the task of finalizing the negotiation for the Declaration.  The first meeting to comply with this mandate was held on February 6, 2007 and the process culminated on March 5.  The Declaration must still be officially approved at the Special Assembly. 


Consideration of the legal instruments of the CIM was not undertaken up by the working group and it was decided to present the issue to the CIM Executive Committee, which will meet in April 2007, to make a decision on this matter.

The Final Report of the XXXIII Assembly of Delegates is published as CIM/doc.51/06 and is also available on the CIM Website, www.oas.org/cim
V.
MEASURABLE RESULTS

Implementation of the Follow-up Mechanism for the Implementation of the Convention of Belém do Pará (MESECVI)

· Twenty-nine experts appointed to the MESECVI.
· Twenty-seven Competent National Authorities (ANC) appointed to the MESECVI.
· Twenty two responses to the questionnaire received from the States Parties.
· Nineteen Preliminary Reports drafted by the Experts that have been sent to the Member States for their review and comments.
The Gender Aspects of HIV/AIDS

· Three working documents: 

1.
HIV/AIDS:  Where do Women stand in the Caribbean? (CIM/CD/doc.35/06). 

2.
Report on Women and HIV/AIDS in the Americas (CIM/doc.9/06 rev. 1).
3.
The HIV/AIDS Cycle and Concerns about the Economic Impact of HIV/AIDS and Gender-Related Differentials in the Caribbean.
· A compilation of best practices from: Argentina, Chile, Colombia, Ecuador, Guyana, Jamaica, México, Paraguay, Saint Lucia and Suriname, to address the HIV/AIDS Pandemic (CIM/doc.8/06).
Inter-American Program on the Promotion of Women’s Human Rights and Gender Equity and Equality (IAP)

· Second Training Course on Gender, Conflict, and Peace-building: Central American Region:

· Specific funds: US$20,000 from the Chinese Government for implementation of the project;  US$57,486 from Hunt Alternatives Fund.

· 30 persons trained (5 from 5 from Costa Rica, El Salvador, 10 from Guatemala, 5 from Honduras, 5 from Nicaragua);

· Production and publication of training materials;

· Establishment of a network for peace builders: generoypazamericas@yahoo.com that includes participants from the Central American and Andean Region Training courses.

· Phase II of the gender training courses in the OAS:
· A Staff Gender Integration Manual developed.
· 125 staff members provided with sector-specific gender training. 

VI. RELATIONS WITH OTHER REGIONAL AND INTERNATIONAL
AGENCIES AND ORGANIZATIONS

A.
The Inter-American System

1. Within the OAS 

Permanent Council. The Executive Secretary participated in meetings of the Permanent Council and the Committee on Administrative and Budgetary Affairs (CAAP) to report on the activities, projects, and financial condition of the CIM. 

Inter-American Commission on Human Rights (IACHR): The CIM regularly exchanges information with the Special Rapporteurship on Women of the IACHR.
Summits of the Americas Secretariat: The CIM maintained ongoing collaboration with the Secretariat to ensure that the gender issues were included in the Declaration and Plan of Action of the Fourth Summit of the Americas.

Department for Crisis Prevention and Special Missions (formerly Office for the Prevention and Resolution of Conflicts): In 2006, this office continued collaborating with the CIM in implementing the “Second Training Course on Gender, Conflict, and Peace-Building: Central American Region,” which took place in Antigua, Guatemala.
Office of Education, Science and Technology: The CIM and the OEST work collaboratively in the development and follow up of SEPIA IV –Gender and Science and Technology.
Office of Social Development and Employment: The CIM and the OSDE work collaboratively on follow up to SEPIA I- Gender and Labor, and the mandates of the IV Summit of the Americas.

Office of Public Information:  In 2005, in addition to completing production of a video on women and leadership, the office disseminated information about CIM activities through press releases, radio programs, and the Internet.


The Inter-American Commission for Drug Abuse Control, the Office of Human Resource Services, the Division of Scholarships and Training for Human Development, and the Office for the Prevention and Resolution of Conflicts of the Department of Democratic and Political Affairs have participated in Phase II of the CIDA/OAS project for integration of a gender perspective in the OAS.

Museum of the Americas: The CIM and the Museum sponsored the painting of a mural on “Women and Peace,”  by a group of young artists of 10 to 15 years of age, children of the Staff of the General Secretariat and the Diplomatic Missions of the Member States to the OAS and the White House. The Mural is on exhibit at CIM headquarters.
2. Other Inter-American Organizations

In order to promote the advancement of women at the regional and international levels, the CIM carries out cooperation activities with various entities of the inter-American system.  The Inter-American Development Bank (IDB), the Pan American Health Organization (PAHO), the Inter-American Children’s Institute (IACI), and the Inter-American Institute for Cooperation on Agriculture (IICA) are invited to participate in all regular meetings of the Executive Committee, so as to continue exchanging information, and exploring joint initiatives, as noted above.

Inter-American Development Bank (IDB).  The CIM cooperates closely with the IDB, in particular as a member of the Council of the Program for the Support of Women’s Leadership and Representation (PROLEAD). 

Pan American Health Organization (PAHO):  The CIM works closely with PAHO on issues involving violence against women, including regional campaigns, and on the gender aspects of HIV/AIDS and constantly exchanges information with the Gender, Ethnicity, and Health Unit. The CIM has joined the advisory team of the recently established Regional Observatory on Gender Violence and Health in the Americas (ORVS).  
Inter-American Children’s Institute (IACI). The IACI and the CIM collaborate on the issue of trafficking.
B.
the United Nations System
United Nations Development Fund for Women (UNIFEM): The CIM worked with PAHO and UNIFEM on the international campaign “16 days of activism against violence against women, November 25-December 10, 2006.” 
World Bank: The CIM continues to maintain a close relationship and to exchange information with the Legal Vice-presidency of the World Bank regarding the issues of gender and violence against women.
c.
Civil Society Organizations
The CIM Permanent Secretariat maintains close contact with a number of civil society organizations.  During the past year, it worked with the following NGOs:
· Global Summit of Women: The CIM continues collaborating with the Global Summit of Women and participating in the International Planning Committee meetings for the Annual Summits.

· The Initiative for Inclusive Security:  This organization works to ensure women’s participation in peace building and conflict resolution through implementation of UN Security Council Resolution 1325 (2000). The CIM has been working with this NGO since 2002 to support of the application of the UN resolution in the region and to strengthen the leadership and participation of the women of the Americas. In 2005 the CIM and Inclusive Security signed a memorandum of understanding to carry out the training courses on gender, conflict, and peace-building. The first course, focusing on the Andean region, was offered in October 2005 in Peru. A second course was held in September 2006 in Antigua, Guatemala. 

· National Hispana Leadership Institute: The CIM has an ongoing relationship with this organization. The Permanent Secretariat participates in the training program for the NHLI Fellows. As part of the current relations with the Institute, the CIM addressed scholarship recipients of the “Young Latinas Learning to Lead” program in July and members of the annual program in September. The Executive Secretary also takes part in the NHLI annual meeting and leadership training conference.

· Additionally, some members of the Committee of Experts of the MESECVI are members of civil society organizations, such as CLADEM; Kuña Aty (Paraguay); Citizenship, Study, Research, and Action (Brazil); Crisis Center (Bahamas); DOMOS-CPI (Chile); Women’s Collective and Health (Dominican Republic). This results in closer interaction and more exchange of information with civil society organizations.

VII.
FINANCIAL SITUATION

In the past eight years, the OAS General Assembly has approved resolutions that reiterate the need to improve the financial situation of the CIM, through both budget allocations and specific contributions by the member states
/.  In 2006, by initiative of several Member States and with the support of the Secretary General, an additional of US$100.0 were assigned to the CIM for the 2007 budget, and a P-3 position was approved [AG/RES. 2257(XXXVI-O/06)].  However, CIM’s mandates continue to grow each passing year, including at present:
· To serve as the organ for follow-up, coordination, and evaluation of the Inter-American Program on the Promotion of Women's Human Rights and Gender Equity and Equality-IAP [AG/RES. 1732 (XXX-O/00)];

· To act as Technical Secretariat of both the Conference of the States Party and the Committee of Experts  (CEVI) of the recently created Follow-up Mechanism for Implementation of the Convention of Belém do Pará [AG/RES. 2138 (XXXV-O/05)];

· In cooperation with the General Secretariat, to hold the Meeting of Ministers or Highest-Ranking Authorities Responsible for the Advancement of Women in the Member States (REMIM) every four years [AG/RES. 1741 (XXX-O/00)];

· To serve as the technical advisory body of the Summit Implementation Review Group (SIRG) for all aspects of gender equity and equality (Chapter 15, Plan of Action, Third Summit of the Americas);
· To be one of the implementers of the Inter-American Program for the Promotion and Protection of the Human Rights of Migrants, Including Migrant Workers and Their Families [AG/RES. 2141 (XXXV-O/05)]

AG/RES. 2161 (XXXVI-O/06), “Strengthening of the Inter-American Commission of Women,” adopted by the General Assembly in 2006, reiterates its instruction to the Secretary General to provide the Inter-American Commission of Women (CIM), in its role as a specialized organization of the Organization of American States (OAS), with adequate human and financial resources to strengthen its ability to carry out its growing mandates, in particular those recognized as priorities by the member states, and  urges the Secretary General to include CIM projects and programs among the priorities presented to external donors for funding. It also invites member states and permanent observers, as well as individuals and national or international organizations, whether public or private, that wish to do so to make voluntary contributions to support the development and implementation of CIM projects and programs.  
It is important to highlight that the major initiatives of the CIM over the past several years have all been accomplished through external funding. 

VIII.
RECOMMENDATIONS


The CIM respectfully requests that the Permanent Council transmit the following recommendations for consideration by the General Assembly, through the appropriate entities, for inclusion in draft resolutions on the topics indicated below.

1. To urge the Secretary General to ensure that the Inter-American Commission of Women (CIM), in its role as a specialized organization of the Organization of American States (OAS), is provided with the necessary human and financial resources to carry out its mandates and to include CIM projects and programs among the priorities presented to external donors for funding.
2. In view of the ever-growing mandates assigned to the CIM, to urge the member states to make voluntary contributions to fund the CIM’s activities.

3. To implement resolutions AG/RES. 1790 (XXXI-O/01) y AG/RES. 1872 (XXXII-O/02), AG/RES. 1954 (XXXIII-O/03), AG/RES. 1977 (XXXIV-O/04), AG/RES. 2096 (XXXV-O/05), and AG/RES. 2191 (XXXVI-O/06), “Appointment of Women to Senior Management Positions at the OAS.” This issue is also addressed in Section 2.1.6 of the Inter-American Program on the Promotion of Women’s Human Rights and Gender Equity and Equality, which reiterates the need for steps to ensure full and equal access of men and women to posts at all levels in the OAS system, especially in decision-making positions.
ANNEX I
Meetings organized by the CIM Permanent Secretariat

March 2006 – February 2007

	May 15-16
	Third Regular Meeting of the Executive Committee of the CIM – 
Washington, D.C.

Document: Summary Minutes (CIM/CD/doc.38/06)



	July 24-25
	Second Multilateral Evaluation Meeting of the Committee of Experts of the Follow-Up Mechanism for the Implementation of the Convention of Belém do Pará
Washington, D.C.

Document: Summary Minutes (CIM/MESECVI/doc.66/06 rev. 1)



	September 17-22
	Second Training Course on Gender, Conflict and Peace-Building: Central American Region  
Antigua, Guatemala
Documents:
Final Report (CIM/doc.15/06) 

Training materials for integrating a gender perspective in conflict and peace-building


	November 13-15
	Thirty-Third Assembly of Delegates of the CIM
– San Salvador, El Salvador
Document: Final Act (CIM/doc.51/06)




ANNEX II
BUDGETARY EXECUTION AS OF DECEMBER 31, 2006
REGULAR FUND- 2006
(US$1,000)

SUMMARY
	
	(1)
	(2)
	(3)
	(4)
	(5)

	ACCOUNT
	MODIFIED BUDGET
	ALLOCATION OF FUNDS
	OBLIGATIONS
	EXPENDITURE
	BALANCE AVAILABLE

	111.06.23010

Permanent Secretariat
	657.5
	657.5
	27.5
	630.0
	0.0

	111.06.23011

President-Executive Committee
	20.9
	 20.9
	  .2
	 20.7
	0.0

	111.06.23012
Assembly of Delegates of the CIM
	50.0
	50.0
	  4.5
	 45.5
	0.0

	111.06.23013

Programmatic Guidelines
	0.0
	0.0
	 0.0
	0.0
	0.0

	111.06.23014

Horizontal Cooperation
	0.00
	0.0
	0.0
	0.0
	0.0

	TOTALS


	728.4
	728.4
	32.2
	696.2
	0.0




COLUMN 1
MODIFIED VERSION OF APPROVED BUDGET

COLUMN 2
ALLOCATION OF FUNDS-FUNDS AVAILABLE FOR OBLIGATIONS-COMMITMENTS

COLUMN 3
OBLIGATIONS-COMMITMENTS ENTERED INTO TO DATE

COLUMN 4
PAYMENT OF OBLIGATIONS-COMMITMENTS

COLUMN 5
AVAILABLE BALANCE

SPECIFIC FUNDS - 2006
(US$1,000)

SUMMARY
	
	(1)
	(2)
	(3)
	(4)
	(5)
	(6)

	ACCOUNT
	DONOR
	MODIFIED BUDGET
	ALLOCATION 
OF FUNDS
	OBLIGATIONS
	EXPENDITURE
	AVAILABLE

BALANCE



	311.06.23010

Gender Perspective Project  
	CIDA-Canada
	33.9
	33.9
	                0.0
	33.9
	0.0

	311.06.23010

Meeting of Experts on Follow Up Mechanism-Convention of Belém do Pará
	Govt. of Mexico
	54.2


	 54.2

	           0.0
	 0.0
	54.2

	311.06.23010

Anti-Trafficking in Persons Project 
	Foreign Affairs and Int.  Trade

Canada
	31.5
	31.5
	        0.0
	31.5
	0.0

	
	George Washington University
	4.5
	4.5
	            0.0
	4.5
	0.0

	311.06.23010

HIV/AIDS
	United States Permanent Mission
	7.5
	 7.5
	        0.0
	7.5
	0.0

	311.06.23010

XXXIII Assembly of CIM Delegates 

	Government of 

El Salvador
	53.8
	53.8
	            0.0
	53.8
	0.0

	311.06.23010

Participación y Equidad  de Género en las Finanzas Públicas Municipales

	Government of the 

Netherlands
	70.0
	70.0
	            0.0
	48.1
	21.9

	311.06.23010

Second Training Course on Gender, Conflict, and Peace-building: 

Central America Region


	Hunt

Alternatives
Fund
	57.5
	57.5
	0.0
	46.5
	11.0

	
	Government of China
	20.0
	20.0
	0.0
	19.5
	.5


COLUMN 1
DONOR

COLUMN 2
MODIFIED APPROVED BUDGET 

COLUMN 3
ALLOCATION OF FUNDS AVAILABLE FOR OBLIGATIONS-COMMITMENTS 

COLUMN 4
OBLIGATIONS-COMMITMENTS ENTERED INTO TO DATE 

COLUMN 5
PAYMENT OF OBLIGATIONS-COMMITMENTS

COLUMN 6
AVAILABLE BALANCE
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	1.	Spanish language acronym for ‘follow up to the Inter-American Program’ 


�.	AG/RES. 1451 (XXVII-O/97) and AG/RES. 1586 (XXVIII-O/98), “Observations and Recommendations on the Annual Reports of the Organs, Agencies, and Entities of the Organization,” AG/RES. 1732 (XXX-O/00), “Adoption and Implementation of the Inter-American Program on the Promotion of Women’s Human Rights and Gender Equity and Equality”, AG/RES. 1777 (XXXI-O/01), and AG/RES. 1853 (XXXII-O/02), “Implementation of the Inter-American Program on the Promotion of Women’s Human Rights and Gender Equity and Equality,” AG/RES 1941 (XXXIII-O/03), “Promotion of Women’s Human Rights and Gender Equity and Equality,” AG/RES. 2021 (XXXIV-O/04), “Strengthening of the Inter-American Commission of Women,” and AG/RES. 2099 (XXXV-O/05) “Strengthening of the Inter-American Commission of Women.”
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