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REPORT OF THE SECRETARY GENERAL ON THE IMPLEMENTATION OF THE 
“INTER-AMERICAN PROGRAM ON THE PROMOTION OF WOMEN’S
HUMAN RIGHTS AND GENDER EQUITY AND EQUALITY,” 
PURSUANT TO RESOLUTION AG/RES. 2192 (XXXVI-O/06)

I. BACKGROUND

In April 2000, in fulfillment of the mandate issued in resolution AG/RES. 1625 (XXIX-O/99), “Status of Women in the Americas and Strengthening and Modernization of the Inter-American Commission of Women,” the OAS convened a meeting of ministers and highest-ranking authorities responsible for the women-related policy in the member states. At that meeting, which was coordinated by the CIM, the ministers adopted the “Inter-American Program on the Promotion of Women’s Human Rights and Gender Equity and Equality” (IAP or “the Program”).

The IAP was presented to the session of OAS General Assembly held in Windsor, Canada, from June 4 to 6, 2000, which adopted it in resolution AG/RES. 1732 (XXX-O/00), “Adoption and Implementation of the Inter-American Program on the Promotion of Women’s Human Rights and Gender Equity and Equality.” In that resolution, the Secretary General is asked to present annual reports to the General Assembly on implementation of the Program.

The Program provides an unprecedented comprehensive approach to gender mainstreaming both within the inter-American system and in the member countries. It is intended to support the efforts of the OAS member states and the inter-American organizations in the systematic integration of a gender perspective in their policies, programs, and strategies. Moreover, it is a tool for achieving gender equity and equality in all public policy arenas, such as the legal and judicial areas, and the areas of education, labor, politics, and health.

The IAP assigns the Inter-American Commission of Women (CIM) the task of implementing it and it designates the CIM as the principal forum for generating hemispheric policy to promote human rights and gender equity and equality. The IAP’s objectives and lines of action contribute to fulfilling the mandates of the CIM Strategic Plan of Action, the Biennial Work Program of the Commission, and the Plans of Action of the Summits of the Americas.

In that connection, it should be noted that resolution AG/RES. 1732 (XXX-O/00) is closely linked to resolution AG/RES. 1741 (XXX-O/00), “Integrating a Gender Perspective in the Summits of the Americas,” in which specific recommendations are made for the Third Summit of the Americas, it is proposed to integrate a gender perspective as a cross-cutting theme in the Political Declaration and Plan of Action thereof, and a recommendation is made that a meeting of ministers be held every four years to contribute to the follow-up activities of the Summit of the Americas. The Second Meeting of Ministers (REMIM II) was held in April 2004. 

The heads of state and government of the Americas have also expressed their support for the IAP. The Plan of Action of the Third Summit of the Americas, held in Québec City in 2000, backed the IAP, incorporated gender awareness into some of its chapters and, for the first time, adopted a chapter on gender equality. The Declaration of Nuevo León of the Special Summit of the Americas, held in Monterrey, Mexico, in 2004, reiterated the commitment to continuing to promote gender equity and equality and the mandates of the Summits of the Americas in this regard. Finally, the Fourth Summit of the Americas, held in November 2005 in Mar del Plata, Argentina, and focusing on the topic of creating decent work and strengthening governance, reaffirmed its resolve to combat gender-discrimination in order to eliminate the disparities that exist between men and women in the working world. 

Annex I of this report details the resolutions adopted by the governments in support of the IAP’s adoption and implementation. 

II. ACTIONS DEVELOPMENT TO IMPLEMENT THE INTER-AMERICAN PROGRAM

CIDA-OAS/CIM Project for Gender Mainstreaming in the OAS
Section 2, paragraphs 2.1.3 and 2.1.4, of the Inter-American Program on the Promotion of Women’s Human Rights and Gender Equity and Equality establishes the need to adopt measures to integrate a gender perspective into the execution of programs and activities by all organs, agencies, and entities of the OAS, and to provide them with the necessary training to attain that objective. In May 2001, the OAS Secretary General signed an agreement with the Canadian International Development Agency (CIDA) to develop the OAS Gender Mainstreaming Project, which is being coordinated by the OAS and the CIM.

During the period February 2002 and December 2003, the first phase of this project was carried out, with great success. More than 200 staff members responsible for programs and policies, from both headquarters and field offices, received training in gender awareness. 

In view of these results, in 2005 the government of Canada offered the CIM financing support to enable it to continue this training process.

As detailed in the report submitted last year, the planning on Phase II of the project began in October 2005, hiring the same company that had participated in the first phase, after several consultations, it was decided that the new phase of training would be geared more to offering tools that would answer to the specific needs of the various areas.  The training program was designed, as well as a Gender Mainstreaming Staff Manual, with five tools for gender analysis.  

On March 1, 2006, the Secretariat of CIM and the Office of the Assistant  Secretary General, with the support of Kartini International, organized a luncheon with the directors and chiefs of staff to exchange ideas about the characteristics and importance of this project to integrate gender and on the positive results they would obtain by supporting it. The event included the participation of the Assistant Secretary General, his Chief of Staff, one of his advisers, and high-ranking staff from 15 areas.
From February to August 2006, seven workshops were organized and held for specific areas.  The first seminar on gender and conflict prevention was for the Department of Crisis Prevention and Specific Missions (DPCME) of the Secretariat for Political Affairs.  This sectoral workshop was aimed at defining some gender and conflict indicators to integrate a gender perspective in all the DPCME’s projects, including the OAS Mission to Support the Peace Process in Colombia.  Other workshops were held in the areas of Results-based Management, Collecting Gender-sensitive Data; Disaster Risk Management; Human Resources Development; Electoral Reform and Development of Good Governance and Democracy; and Gender Policies and Strategies. In all, 125 staff members received training.

In general, the Gender Mainstreaming Program has reinforced the role of the Permanent Secretariat of the CIM within the General Secretariat of the OAS as the principal adviser on gender issues. The CIM receives ongoing consultations on the technical aspects of gender mainstreaming in programs and policies. In addition, there has been a notable increase in requests from the other units for the CIM to partner and work with them on the issue.  
One of the project’s objectives is to strengthen the capacity of the OAS, through the CIM, to serve as a focal point and hemispheric forum for the exchange of information on best practices.  In addition, to provide orientation and guidance on gender mainstreaming in the design of projects and/or policies in specific areas, and as an interactive forum in which OAS staff and persons from all the Member States can seek responses to their concerns on issues in this area.  

The detailed description of the seminars, workshops in specific areas, gender mainstreaming tools, and real and anticipated results are available in the document “Report on the Implementation of the Inter-American Program on the Promotion of Women’s Human Rights and Gender Equity and Equality,” pursuant to the resolution AG/RES. 2124 (XXXV-O/05).”
III. ACTIVITIES CARRIED OUT BY OAS BODIES

In 2006 the General Assembly of the OAS adopted resolutions AG/RES. 2192 (XXXVI-O/06), “Promotion of Women’s Human Rights and Gender Equity and Equality,” and reiterated the request to the General Secretary to instruct the organs, agencies, and entities of the Organization to include in their annual reports to the General Assembly the measures taken to integrate a gender perspective into their policies, programs, projects, and activities and informed at its thirty-seventh regular session, in coordination with the CIM, on the implementation of the Inter-American Program, and this resolution, by the organs, agencies, and entities of the Inter-American System. The resolutions also expressed its support for all the work undertaken to implement the Inter-American Program, especially the OAS Gender Mainstreaming Project within the General Secretariat of the OAS.

On December 15, 2006, the Assistant Secretary General sent out a memorandum to all organs, agencies and entities of the Organization, reminding them, among other matters, to comply with the terms of the General Assembly resolutions addressing this mandate. Subsequently, the Permanent Secretariat of the CIM sent a communication to all the units, requesting the information for this report.
The General Secretariat is pleased with the progress achieved in implementing the Inter-American Program since its adoption in 2000, details on which are provided below. 

1. General Secretariat

a.
Inter-American Commission on Human Rights (IACHR)

In keeping with the principles of equality and non-discrimination – both fundamental elements of the inter-American human rights instruments – the Inter-American Commission on Human Rights (IACHR) and the office of its Special Rapporteur on the Rights of Women focus specifically on women’s human rights and gender equity and equality. Since its establishment in 1994, the Special Rapporteurship has performed a vital function in the Commission’s work in protecting women’s rights by publishing specific studies, assisting the development of new jurisprudence in this area within the case system, and supporting the investigation of broad topics that affect the rights of women in specific countries in the region, through visits to those nations and country reports. One of the basic principles constantly informing and reflected in this work is the need to integrate a gender perspective in both the planning and the implementation of public policy and decision-making in all the member states.

More specifically, the Special Rapporteur on Women’s Rights works to raise awareness of the need for further action to ensure that women are able to exercise their basic rights, to issue specific recommendations aimed at enhancing member state compliance with their priority obligations of equality and nondiscrimination, to promote the mechanisms – for example, the filing of individual complaints of violations – that the inter-American human rights system provides to protect the rights of women, to conduct specialized studies and prepare reports in this area, and to assist the Commission in responding to petitions and other reports of violations of these rights in the region. (For additional information on the Special Rapporteur on Women’s Rights, including thematic and country reports and pertinent individual cases, visit www.cidh.org, under the heading “Rapporteurships”). In accordance with the principles set out in the Inter-American Program, the recommendations issued by the IACHR and its Rapporteur as a result of their initiatives address, inter alia, the need for member states to strengthen their internal mechanisms for women’s development, to adopt public policies aimed at promoting equality, to reform domestic legal provisions and institutions to bring them into line with international treaties, and to improve access to justice by women.

In the last two years, the current work program of the Rapporteurship is designed to address a priority challenge for the rights of women throughout the Hemisphere: how to ensure women effective access to justice, particularly women who have suffered major acts of violence and discrimination. The important nature of this challenge has been amply demonstrated in the Rapporteurship’s thematic work and in the Commission’s case system and country reporting. The Rapporteurship’s work program starts from the recognition that prompt access to effective judicial guarantees and protection is the first line of defense for the protection of basic rights. It also tackles the problem whereby victims of gender-based violence and discrimination are often unable to obtain access to that protection, and therefore cannot assert their rights. 

In 2006, with support from the government of Finland, the Rapporteurship worked to draw up a thematic report, Access to Justice for Women Victims of Violence in the Americas, that seeks to offer an assessment of the main obstacles women face when seeking access to special constitutional remedies and other forms of judicial protection for redress for acts of violence, including the problem of impunity, and it reaches conclusions and makes recommendations to the States to act with due diligence to provide an effective and timely judicial response to such incidents.  The analysis in the report includes results after compiling information from a variety of sources, including public officials and government representatives, and civil society, on race, ethnicity, and socioeconomic conditions, kept by the Rapporteurship during the last two years, with the financial support of the Government of Finland.  The information compiled has been supplemented by the work of the IACHR, which includes case-law, thematic hearings held at headquarters, thematic reports, country chapters on women, and on-site visits organized by both the IACHR and the Rapporteurship. The report was published in early 2007.
In 2006, the Rapporteurship on the Rights of Women also published the thematic report Violence and Discrimination against Women in the Armed Conflict in Colombia, which describes the impact of the armed conflict on Colombian women. The report addresses the main expressions of violence against women that are aggravated by armed conflict, such as physical, psychological, and sexual violence, forced displacement, forced and voluntary recruitment, and the imposition of rules of social control by illegal armed groups in populations or territories under their control, as well as the particularly critical situation of indigenous and Afro-Colombian women.  The report is based on the observation made during the on-site visit of the Rapporteurship on the Rights of Women of the IACHR, June 20 to 25, 2005, to the Republic of Colombia.  The main objective of the visit was to evaluate the impact of the armed conflict on Colombian women and receive information on the legislatives measures, policies institutional and judicial adopted by the State with a view to protect the women rights in this sociopolitical context.  
At present, the Rapporteurship on the Rights of Women is working on two thematic reports arising from its on-site visits to Guatemala and Haiti.   The Rapporteurship on the Rights of Women has undertaken two trips to Guatemala, the first in 2004 and the second, by way of follow-up, in 2006, in order to investigate and obtain reliable information on the situation of discrimination and violence against women, to evaluate the efficacy of the policies and institutions aimed at preventing such violence and the obstacles faced by victims and their next-of-kin in accessing justice.  Representatives of the Rapporteurship on the Rights of Women also accompanied an on-site visit of the IACHR to Haiti in December 2006 to collect information on the various forms of violence against women and girls, the response of the administration of justice to these acts, and the problem of impunity. Two reports will be published in 2007 on the results of these visits.
In addition to its work on access to justice, the Rapporteurship has continued offering technical support to the attorneys of the Executive Secretariat in processing individual petitions and precautionary measures.  In addition, on January 5, 2006, the Rapporteurship published a press release celebrating ratification by Jamaica of the Convention of Belém do Pará, and on August 11 it celebrated the adoption, by Brazil, of Law 11,340, which includes a set of state actions aimed at preventing, investigating, and punishing domestic and family violence against women and its different expressions, and is called the Maria da Penha Law, after a case decided upon by the IACHR. The Rapporteurship also participated in a number of activities, including the International Seminar on Feminicide Violence: “Bridge to the Future” and the 4th Meeting of the International Interparliamentary Dialogue, July 13 and 14, 2006, at the Chamber of Deputies of Mexico, organized by the Special Committee for Taking Cognizance and Following Up on the Investigations Related to Feminicides; and the interagency dialogue organized by the World Bank entitled Poverty as a Framework for Women’s Rights on October 31, 2006.
b.
Human Development Fund Committee 

Educational Portal of the Americas
The Department of Human Development, through the Virtual Classroom of the Educational Portal of the Americas, for the third time gave the distance learning course "Science, Technology, and Society:  Contributions from the Gender Perspective," together with the Facultad Latinoamericana de Ciencias Sociales (FLACSO), Argentina, from October 18 to December 19, 2006. A total of 20 participants from countries of the Region, including Brazil, Colombia, Costa Rica, Peru, Venezuela, Argentina, and Mexico were trained. 
 

This course’s main objective was to train high school and college instructors in science and technology, and other members of the educational community, to implement innovative teaching and learning processes based on the conceptual and methodological wealth of gender studies, a field that is constantly growing and becoming more widely disseminated.
This type of training was given with the academic supervision of specialized tutors, who assisted and oriented the participants, while they assumed an active role in the learning process.  Similarly, an environment of constructive and collaborative learning was fostered. The tutors conducted the course, evaluated the activities assigned to the participants, and offered substantive feedback for the purpose of contributing a consolidated analysis of the interventions, and to clarify and specify points individually, as necessary.  
It is an initiative that seeks to renew curricula and teaching materials, and train instructors to integrate a gender perspective at all levels, in order to carry out quality scientific and technological education. 

Following are some testimonies of participants in the last training: 
First of all I learned what a gender perspective is (no more and no less!). It was very important in this course to see how something that shouldn’t happen any more (like discrimination of women or men) continues to happen and in some countries and environments more than others more than others.  The greatest contribution of this course was to reflect on discrimination in myself (as a result of the culture I live in), as a first step towards change. 
The course gave me a lot of information and tools I was unaware of, for example gender and science, redefining the concept of science and technology, with a youth perspective.  The course requires that information be produced, and that is very good.
The gender perspective throughout the course, the analysis of various situations that directly affect our teaching practices, lead me to have, now, a new view of my teaching work, and this is forcing me to translate it into real proposals to be applied in next year’s work, proposals that take form in the research project, which I consider very beneficial, that we are told to do (although at times there is not enough time), for we end up designing well-structured strategies to apply everything that we have learned, otherwise it be no more than isolated knowledge and good intentions.  Continuing participation in the classroom sharing experiences, dreams, and also fears from various parts of Latin America has led us to become integrated  and to feel that we have made friendships as tight or tighter than had we been taking classes together in the same physical classroom.  
Leo S. Rowe Pan American Fund 

At present under the Department of Human Development of the OAS, the Leo S. Rowe Pan American Fund provides student loans to qualified persons from Latin America and the Caribbean, to help them finance undergraduate and graduate studies in the United States. The Fund also makes loans to staff of the OAS General Secretariat and/or their dependents for studies and for emergencies.  Faithful to the principles of the Charter of the OAS, the Fund does not discriminate on grounds of sex, nationality, or ethnic origin.  The Third Summit of the Americas has the mandate to integrate gender perspective in all spheres of work; this also means improving the processes for compiling data disaggregated by sex.
Women’s growing participation at all levels of education is reflected in the statistics compiled by the Fund.  The proportion of loans made to women, which was only one-third of the total in 1995, has grown regularly.  Indeed, in practice, the loans approved from 2001 to 2003 were divided equally between men and women.  In 2005, the number and amount of loans made to women exceeded those made to men by 7.4% and 5.5%, respectively. In 2006, 52.5% of the loans were made to women. In addition, 71% of the loans made to OAS staff were to women.
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c.
Summits Secretariat of the Americas 

The Secretariat of Summits of the Americas, as Chair of the Joint Summit Working Group, made up of the institutions of the inter-American system and the United Nations system, coordinates the efforts of the Group to inform the member states of the implementation of the mandates of the Summit, including those activities related to implementation of the Inter-American Program. In particular, the Group presented the document “Report of the Joint Summit Working Group on Implementation of the Mandates of the Fourth Summit of the Americas” at the thirty-sixth regular session of the OAS General Assembly, held in Santo Domingo, Dominican Republic, in June 2006. That publication presents an account of the gains made by the institutions that make up the Group in their activities related to gender equity and equality.
In addition, pursuant to Permanent Council resolutions CP/RES. 759 (1217/99) “Guidelines for the Participation of Civil Society Organizations in OAS Activities” and CP/RES. 840 (1361/03) “Strategies for Increasing and Strengthening Participation by Civil Society Organizations in OAS Activities” the Secretariat of Summits of the Americas coordinated and facilitated the participation of civil society organizations in ministerial and high-level meetings, sessions of the Permanent Council and its subsidiary organs, as well as other meetings related to the Summits of the Americas process, and pulled together, compiled, and disseminated the contributions of the civil society organizations with respect to the concept of gender equality and equity to the Member States and the pertinent organs, agencies, and entities of the OAS.
During the Dialogue among the Heads of Delegation, the OAS Secretary General, and civil society representatives, held in the context of the thirty-sixth regular session of the OAS General Assembly, the Summits Secretariat presented the publication “Civil Society Recommendations 2002-2006:  Compilation of the civil society recommendations presented to the Organization of American States and the Summits of the Americas Process on the issues on the inter-American agenda” to the Ministers of Foreign Affairs of the OAS Member States. This publication compiles the recommendations presented by civil society organizations in the various meetings and forums held in the context of the OAS and the Summits of the Americas process for the consideration of the Member States, assuring transparency in the process of civil society participation, and making available a valuable advisory body to the governments of the Hemisphere.  Of the recommendations compiled in this period, 13 refer specifically to gender equality and equity. 

Similarly, the Secretariat of Summits is constantly promoting registration with the OAS of civil society organizations associated with the issue of gender equality.  During this period, four organizations that work primarily on gender equality have been included in the OAS Registry of Civil Society Organizations, while there are 15 organizations that were recently registered that include gender-related issues in their activities.
In addition, the Summits Secretariat ensures that its proposals for projects, seminars, and other activities invariably reflect a gender-aware perspective by including the issue in its discussions or by inviting panelists to address the topic. In conveying information and proposals to civil society, the private sector, and other partners, the Summits Secretariat includes a gender perspective in preparing and executing its projects. 


For example, the Inter-American Initiative for Civil Society Cooperation 2006-2007 designed by the Summits Secretariat is supported by the Open Society Institute, the aim of promoting and facilitating civil society participation in the Summits Process through the implementation and monitoring of their mandates – provided funding for the following projects: 

Asociación Venezolana de Mujeres (ASVEMU) of Venezuela is implementing the Proyecto Vida: Violencia Intrafamiliar, Desarrollo de Acciones (Project Life: Family Violence, Taking Actions) to provide education and training to society in the areas of self-esteem, family violence, and violence prevention.
Centro de Estudios Fronterizos y de Promoción de los Derechos Humanos, A.C. (CEFPRODHAC) of Mexico is carried out the project Tráfico y Trata de Personas, Atención y Difusión de Casos en la Frontera de Tamaulipas (Smuggling and Trafficking of Persons, Attention to and Dissemination of Cases along the Border with Tamaulipas) to contribute to the struggle against smuggling of and trafficking in persons. 
The Inter-American Dialogue of the United States of America is carrying out the project Women in the Americas: Paths to Political Participation, which seeks to analyze and draw attention to the situation of women in the political life of the countries. 
In addition, the Secretariat of Summits of the Americas supports the countries in following up on the mandates that have emanated from the Summits, which include the mandates on gender equality and the human rights of women. In addition, the Summits Secretariat works with CIM to tie its activities to the Summits of the Americas process, in particular as regards including a gender perspective in the implementation of all the mandates and in the preparations for the Fifth Summit of the Americas. 

At the forty-sixth Meeting of the Summits Implementation Review Group at the Ministerial Level, held September 12, 2006 at OAS headquarters in Washington, D.C., the Presidency of the Summits of the Americas process was officially transferred from the Republic of Argentina to the Republic of Trinidad and Tobago, the host country for the Fifth Summit of the America. Subsequently, during a visit to Washington, D.C. on September 27, 2006, His Excellency Patrick Manning, Prime Minister of Trinidad and Tobago, highlighted the role of the OAS as a unique forum in which the Member States should interact in close collaboration to address matters related to democracy, human rights, hemispheric security, sustainable development, health, gender equality and equity, and local government, among other priority issues. In addition, he underscored that the OAS should work to establish tighter networks with regional organizations, including all the institutions that make up the Joint Summit Working Group (JSWG). 
The OAS, through the Summits Secretariat, will continue bringing together the main actors who participate actively in the design of new policies and initiatives and in following up on the mandates of the Declarations and Plans of Action of the Summits, and in the design of national and multilateral mechanisms for follow-up on the agreements emanating from the Summits, and will continue supporting the countries in the preparation and execution of the agreements of the Summits of the Americas process. 
d.
Department of External Relations 

Resource Mobilization 
The Department of External Resources (DER) has among its functions to serve as technical secretariat of the Resource Mobilization Committee, aimed at fostering greater coordination in   efforts to obtain external financing as a means of supporting the initiatives of the various organs, agencies, and entities of the OAS. In addition, it is responsible for relations with the permanent observer countries, some of which contribute financially to the organization’s various initiatives. To put this responsibility into practice, the Department of External Relations exchanged information with the specialized areas of the General Secretariat, among them the CIM, on needs and opportunities for support. As a result of its efforts, in 2006, the DER negotiated a contribution of $20,000 from the People’s Republic of China to hold the “Second Training Course on Gender and Peace Conflict Resolution: Central America”.  In addition, the government of the Netherlands donated $70,000 to implement the project “Participation and Gender Equity in Municipal Public Finance in Nicaragua.” 
Lecture Series of the Americas
The Lecture Series of the Americas, also under the DER, fosters hemispheric debate on key issues of the inter-American agenda, among them gender, through lectures by outstanding speakers that are broadcast by television throughout the region. As part of the program, on January 24, 2007, the Senator and former Minister of Justice of Chile, Soledad Alvear, was invited to the Eighteenth Lecture Series of the Americas at OAS headquarters to speak on “Women’s Political Participation in the Americas.” She referred to the political gains of women in the hemisphere, as well as the challenges for women to be able to achieve parity in this realm, recognizing that overall there is still gender inequality in most democracies. Senator Alvear also provided assurances that the future of equal opportunity for women “is in the improvement of democracy, the search for equity, and social justice, for all.” 
2. Office of the Assistant Secretary General

a.
Inter-American Commission of Women (CIM) 

The CIM has the mandate of overseeing, coordinating, and assessing compliance with the IAP, in coordination with the national mechanisms for the promotion of women. Resolution AG/RES. 2124 (XXXV-O/05), “Promotion of Women’s Human Rights and Gender Equity and Equality,” adopted by the thirty-fifth regular session of the OAS General Assembly, stated its support for the CIM’s work in enforcing and monitoring this Program and in implementing activities and programs for integrating a gender perspective in ministerial meetings. 

Gender Equity and Equality: 

CIDA-OAS/CIM Project to gender mainstreaming in the OAS
The activities developed by the CIM to implement this project were described in Section II of this document. 

Integration of a Gender Perspective at Ministerial Meetings

Follow-up to SEPIA I–  Gender and Labor-  The CIM is working with the Department of Social Development and Employment of the OAS to develop a regional proposal to be implemented with the support of the government of Canada, the objective being to advance in gender mainstreaming in labor policies and programs in the context of the Plan of Action of the Inter-American Conference of Ministers of Labor and the SEPIA I initiative, and in compliance with the mandates of the VI Summit of the Americas.
SEPIA IV- Gender and Science and Technology - The Department of Science and Tecnology (DST) (formerly, Department of Education, Culture, Science and Technology of the OAS -OECT) has taken the leadership in this initiative.  The recommendations to mainstream gender science and technology programs and policies undertaken jointly by the then OECT, the CIM, and other institutions, including civil society, were approved in their totality at the First Meeting of Ministers and High Authorities of Science and Technology in the context of the CIDI-OAS meeting of 2004, as a hemispheric initiative of the Plan of Action.  At this time, the DCT, the CIM, the Gender Advisory Board of the United Nations Commission on Science and Technology for Development, and other partners are developing a joint project to implement some aspects of this hemispheric initiative. 
Training on Gender, Conflict, and Peacemaking 

On 2005 the CIM, and the OAS Office for Conflict Prevention and Resolution (OPRC, currently the Department of Democratic Sustainability and Special Missions of the Secretariat for Political Affairs,) and the Initiative for Inclusive Security program of the Hunt Alternatives Fund, initiated a strategic partnerships to integrate a gender perspective into the design and implementation of peace and reconstruction processes in the Americas and of promoting the involvement of women in those processes.


The institutions developed and implemented, in the Andean and Central American regions, the project “Training Course on Gender, Conflict, and Peace-Building” with funding from Hunt Alternatives Fund and the government of the People’s Republic of China.

The main objective of the course was to provide government and civil society leaders from countries countries in current or recent conflict situation with with the skills required to integrate a gender perspective in mediation, negotiation, peace-building and post-conflict reconstruction and to promote the participation of women in those processes. Anther aim of the course was to create a support network of men and women, the civil society and the political parties aspire in the countries and at the hemispheric level, that would serve to promote and strengthen initiatives for bringing about women’s participation and inclusion in peace processes at all levels. 

The first course, for the countries of the Andean Region, was held in October 2005 in Lima, Peru, and was reported on last year. The second, for the countries of the Central American region, was held in Antigua, Guatemala, September 17 to 22, 2006.

As part of the methodology, the country teams designed projects to address specific national problems from a gender perspective.  One immediate result of the course in Antigua was the creation of a new virtual network on gender and peace, the “Gender and Peace in the Americas network.” This network joins the groups from Lima and Antigua; its objective is to connect the diverse actors in the region who work on issues of peace and reconstruction, support their work, and foster the sharing of information, methodologies, and lessons learned. 

One important result of the project was the creation of a unique curriculum and methodology that present gender as a cross-cutting issue for conflict resolution that can be duplicated in other countries. 

A detailed report of the project is published in the document CIM/doc.15/06, entitled “Final Report of the Project Training Course on Gender, Conflict, and Peace-Building.” Additional information is available at CIM’s website, www.oas.org/cim.

As a direct result of the training, one of the participants, the Coordinator of the Area for Advanced Studies at the Arias Foundation, invited the CIM to make a presentation on peace-building from a gender perspective, in the seminar “Towards Good Governance: Tasks Still Pending,” organized by the Arias Foundation, and held in San José, Costa Rica, October 11 and 12, 2006. The presentation by CIM was called: “Peace-building from a Gender Perspective.” 
Inter-American Program on the Human Rights of Migrants, including Migrant Workers and their Families  

The CIM participated in the preparatory process of the Inter-American Program for the Promotion and Protection of the Human Rights of Migrants, including Migrant Workers and their Families, which was adopted at the 35th General Assembly (AG/RES. 2141 (XXXV-O/05). 
The Migrants Program assigns the CIM specific tasks, thus the issue was included in the CIM’s Biennial Work Program for 2006-2008. The tasks assigned to the CIM related to the issue of trafficking in persons, one of the most serious human rights violations of migrants which especially affects women, will be addressed in collaboration with the Anti-Trafficking Unit of the Department for the Prevention of Threats against Public Security of the Secretariat for Multidimensional Security. 
Even though the CIM does not have the human or financial resources to carry out the mandates assigned to it at this time, it compiled the work done by other international organizations on the issue of migrant women. This resulted in information on research papers and international forums that have addressed the issue of gender and migration held by organizations such as the Economic Commission for Latin America and the Caribbean (ECLAC), the United Nations International Research and Training Institute for the Advancement of Women (INSTRAW), and the United Nations Commission on the Legal and Social Status of Women (CSW). 
The results of this research were presented at the Special Session of the Committee on Juridical and Political Affairs of the Permanent Council on the Program for the Promotion and Protection of the Human Rights of Migrants, including Migrant Workers and their Families, held in Washington, D.C., March 16, 2006. The objective of the meeting was update the information on execution of the mandates assigned by the Program to the different agencies and entities of the OAS, and to foster the exchange of best practices and activities undertaken since the program was approved, and new proposals for supporting it. 
Video “Women and Political Leadership” 
The CIM and the Department of Public Information of the OAS projected a 30-minute video in Spanish and English, on the political leadership of women in the Hemisphere, which will be distributed throughout the region.
Women’s Human Rights and Elimination of Gender-based Violence

Monitoring Implementation of the Convention of Belém do Pará 
The CIM continues to work for the ratification and enforcement of the Convention of Belém do Pará by all the OAS member states. To date, 32 States Party have ratified it.
During the period covered by this report, the Permanent Secretariat of the CIM, in its capacity as Technical Secretariat concentrated its efforts on the development of the Follow-up Mechanism on the Implementation of the Inter-American Convention on the Prevention, Punishment and Eradication of Violence against Women Convention de Belém do Pará (MESECVI).  The complete report of the activities was published in the document CP/doc.4198/07.
Gender Aspects HIV/AIDS.

Following up on a decision of the Executive Committee, the CIM began to address the issue of Gender and HIV/AIDS in 2006.  

At the Third Regular Session of the Executive Committee of the CIM, a presentation was made to the delegates of a research project on: “HIV/AIDS: Status of Women in the Caribbean.” In view of the interest generated by the discussion, the Executive Committee decided that the incidence of HIV among women and gender violence, and aspects of multidimensional security would be the single theme of the Dialogue of Heads of Delegation at the Thirty-Third Assembly of Delegates, held in November 2006, in El Salvador. A second document that encompassed the whole Region, entitled Report on Women and HIV/AIDS in the Americas, was prepared as a basis for the discussion in the Assembly.  The Delegates were also asked to present reports on the best practices implemented in their countries to address the HIV/AIDS pandemic. Those reports are available at CIM’s website, at document CIM/doc.8/06.
Follow-up to the Summit of the Americas
Pursuant to the mandates of the Fourth Summit of the Americas, the CIM is working with the Department of Social Development and Employment of the OAS to prepare a regional proposal to further gender mainstreaming in labor policies and programs. 

3.
Executive Secretariat for Integral Development (SEDI)

a.
Office of the Executive Secretary 
The activities undertaken from the Office of the Executive Secretary (OSE) for Integral Development have helped improve the personal and professional development of women in Latin America and the Caribbean, in some cases as the result of an active policy in this respect, and in other cases merely as providers of training, advisory services, and opportunities for a significant number of women in the region. 

Following are the contributions made by the activities of OSE to the promotion of women’s rights and gender equity and equality: 
Forum on Best Practices in the Americas 
The main objective of this activity is to strengthen the sharing of best practices and lessons learned among all the member states of the OAS, through the Internet.  This initiative has fostered gender equity and equality perspective through women’s participation, as women have accounted for 30% of all participants in all the courses to date.  Their participation has been notable due to the quality of their contributions during on-line and regular sessions. 

Computers for Education 
The objective of this program is to set up national programs for recycling computers to be installed in schools and connected to the Internet in order to bring both the students and the community closer to the information society. The terms for requesting financial support from the program Computers to Educate establish that “a policy of the project will be to include men and women in management of the program, so as to ensure equal representation of the beneficiaries.  The schools operate based on gender equality, and the computers installed at the school will benefit boys and girls equally. The schools that receive computers should ensure that they are made accessible to women’s organizations.” The financial resources for the project have been allocated taking these guidelines into account.

MuNet Program (Efficient and Transparent Municipalities)

This initiative supports the municipalities of the region in their efforts to incorporate information and communication technologies into their day-to-day operations, to enhance efficiency and transparency, and citizen participation.  Some 40% of the beneficiaries of the program’s training activities are women, as are 28% of the project leaders.
Education for democratic citizenship in the Caribbean 
This initiative, which will train educators of the Caribbean in democratic values, will include the participation of Dr. Patricia Ellis, a gender specialist from the Caribbean, who will advise the program on how to incorporate gender in all its phases.
On-line training courses in e-government 
These courses has provided training to and certified more than 600 women from Latin America and the Caribbean, who have accounted for 30% of the participants.

Journalism and access to information 
This initiative, aimed at facilitating journalists’ access to information related to the public sector, has created a Regional Network of NGOs that work to defend and promote the right to information in Central America and the Caribbean.  This initiative has a policy of actively promoting women’s participation in all its activities; as a result, of the seven institutions that signed the Declaration of Morelia, which gave rise to the Regional Network, five were represented by women at that signing. 
b.
Department of Education and Culture 
Inter-American Program on Education for Democratic Values and Practices 
At the Fourth Meeting of Ministers of Education in Tobago in August 2005, the ministers approved an “Inter-American Program on Education for Democratic Values and Practices” to strengthen their own national programs in the area. The Ministers asked that the Program be focused on promoting dialogue and cooperation in three main areas: research, professional development, and exchange of information. Since 2006 the Program has promoted the human rights of women (and other groups) and gender equity and equality explicitly and actively through specific educational activities in the three components of the Program. For more details, see the final report of the first meeting of the Program’s Advisory Group, held in April 2006 in Bogotá, Colombia, and the final report of the International Seminar on Good Practices in Citizen Education, held in July 2006 in Mexico (www.educadem.oas.org).  

Early Education 
Parity between the sexes is not yet a reality in practice, according to the 2007 Education for All report by UNESCO. At present, girls are benefiting from the global trend towards increased schooling. Worldwide, in 2004, 94 females were enrolled for every 100 males, while in 1999 that figure was 92 per 100.  
In the hemisphere, the figures on children under four or five years show that 48 to 50 females are in school for every 100 boys.  These figures are not haphazard, since the members states the CIE and the DEC/OAS have in their vision and in each activity they carry out, including technical meetings, an emphasis on equity, which begins at the first level of initial, preschool, or nursery school education. 
	
	Population in thousands
	Enrollment 4-5  years 
	% female     
	% coverage 
4 and 5 years of age 2004 

	Worldwide



	6,374,924
	123,685
	48%
	48

	North America and Europe                                 
	731,046
	19,048                     
	47%
	78

	Latin America and the Caribbean 
	548,723
	19,408  
	47%
	62

	Just Latin America 
	533,295
	    18,154     
	49%
	62

	Just Caribbean

	15,428
	965
	50%
	101


One of the hemispheric projects financed by FEMCIDI on equity and quality is geared to developing actions so that, from now until 2010, all children, and especially girls, who find themselves in difficult circumstances, and those from ethnic minorities, have access to good-quality free and compulsory primary education and complete it. 
In Latin America and the Caribbean the countries have succeeded, for the most part, in attaining parity between the sexes in pre-primary and primary education, but in the indigenous populations major disparities between boys and girls persist. The data on the percentage of females in early education or preschool are useful for measuring the need to incorporate more programs on gender internationally.  
With the exception of Canada, which has 12% males teaching in early childhood centers and programs, in most countries of Latin America and the Caribbean, practically all of the teachers in preschool education are women. These disparities are improving through actions with teacher-training institutions, with which the Department of Education, Culture, Science and Technology works directly in all its projects and activities.
Together with Venezuela, Barbados, and the Inter-American Committee on Education, the Department is currently implementing a project on early education that includes several activities, among them the compilation of information on the Member States’ policies and programs in this area, based on a survey that seeks to identify data disaggregated by gender, among other factors.  The state-of-the-art in care for children zero to three years will be disseminated through a symposium in May 2007, that will examine the gender question.
Literacy 
The figures published by UNESCO in 2006 in its Education for All Report notes the existence of 39 million illiterate persons in the hemisphere, 55% of whom are women. From 1990 to 2004 average literacy in Latin America climbed from 85% to 90%; while in the Caribbean it reached 70%. In this context, Brazil is one of the countries in the world with more than 10 million illiterate persons, accounting for 11% of its adult population.  Guatemala and Nicaragua have literacy rates that fluctuate from 70% to 80%; in Haiti literacy stands at 56%; in Canada 99%; and in Trinidad and Tobago 98.8%.

In response to those demands, the governments have different initiatives that are supplemented by the support of international organizations and agencies, and in which the OAS is becoming involved. The Inter-American Committee on Education (CIE), jointly with the Department of Education (DEC), has a working group that was formed in October 2006 and which as of this writing is organizing a Virtual Forum to systematize, discuss, and socialize the promising programs that have been implemented in the region, with a special focus on methodologies, teaching materials, and results evaluation.  
c.
Department of Science and Technology 

During this period, the Department of Science and Technology continued promoting the integration of gender perspective into science and technology policies and programs in the Americas, to contribute towards the full participation of women and men in the design, production and distribution of the benefits of a knowledge-based society.

Gender mainstreaming in science and technology is a priority area in the agenda of the DCT, as a follow-up to the Declaration and Plan of Action of Lima, which was ratified by the Fourth Summit of the Americas, particularly in relation to the hemispheric initiative “Recommendations for Integrating a Gender Perspective into Science and Technology Policies and Programs in the Americas.” In this context, as well as in follow-up of the Inter-American Program on the Promotion of Women’s Human Rights and Gender Equity and Equality, SEPIA IV, the DCT maintained permanent contact with the Inter-American Commission of Women (CIM), and other relevant advisory organs, including the Gender Advisory Board (GAB) of the United Nations Commission on on Science and Technology for Development (UNCSTD), and the UNESCO Chair on Women, Science and Technology in Latin America.  In addition, a permanent exchange of information has been maintained with various cooperation agencies, international agencies, and networks in order to collaborate in work of mutual interest. 
Among the activities that facilitated the dialogue and exchange of the DCT with other institutions and networks are: its participation in the “Virtual Program for Career Development and Capacity Building for Latin America and Caribbean Junior Women Scientists”, in collaboration with the John E. Fogarty International Center of the National Institutes of Health of the United States and the UNESCO Regional Chair, held in June 2006.  In addition, the participation of entities in the region that play a key role in this area was promoted and supported during the process of dialogue with civil society in preparation for the thirty-sixth regular session of the OAS General Assembly through the virtual forum “Governance and Development in the Knowledge-based Society,” co-organized with the Summits Secretariat, with Microsoft’s support. 

Through its director, the DCT participated as a speaker in the session on Gender in Science, Technology, and Innovation in Iberic America, coordinated by the UNESCO’s Regional Chair, in the context of the “First Ibero-American Forum on Science, Technology, Enterprise, and Society” organized by the Iberic American Program on Science and Technology for Development (CYTED) and the Secretariat for Science, Technology, and Productive Innovation (SECYT) of Argentina, and held December 4 to 8, 2006, in Buenos Aires, Argentina.  The presentation was entitled “Hacia la integración de una perspectiva de género en políticas y programas de ciencia y tecnología en las Américas.” (Integrating a Gender Perspective in Science and Technology Policies and Programs in the Americas.) Another platform used to transmit the DCT’s message on this issue was the Global Forum: Building Science, Technology, and Engineering Capacity for Sustainable Growth and Poverty Reduction,” organized by the World Bank, CIDA, and other regional institutions, and held in February 2007.  The DCT also provided inputs during its preparation.
In addition, the DCT dedicated considerable effort to designing the program “Advancing the Integration of a Gender Perspective in Science and Technology Policies and Programs in the Americas,” with the objective of supporting the member states in implementing the hemispheric gender initiative adopted at the Lima Ministerial meeting. This program seeks to contribute to strengthen the countries’ institutional capacity to design and implement science and technology policies and programs with a gender perspective, especially through their national councils on science and technology, and to improve women’s participation in and contribution to science and technology.  The DCT is currently seeking funding for this program. 
At the next meeting of the Inter-American Committee for Science and Technology (COMCYT), programmed for late-June 2007, a special session is being planned to address the issue of gender in science and technology and the role of women in capacity-building for science, technology, and innovation, and to share experiences and best practices.

d.
Department of Social Development and Employment


As Technical Secretariat for the Inter-American Conference of Ministers of Labor (IACML), the Department of Social Development and Employment was given the mandate to integrate a gender perspective in labor and employment policies at the 14th IACML, held in September in Mexico City,  

In response to this mandate, the Conference authorities included in the calendar of activities of the 2006-2007 IACML, the development of an initiative to integrate a gender perspective in labor policies, together with the Inter-American Commission of Women (CIM), DDSE/SEDI, and the International Labor Organization (ILO). This initiative is sponsored by the Labor Program of the Ministry of Labour of Canada and consists of two activities:

1) Preparation of a basic document that identifies specific needs and recommendations to advance the issue of gender and labor in the context of the IACML, which will subsequently be presented in the forum as an input in designing a strategy for gender mainstreaming in labor policies in the Hemisphere. 
2) A meeting between the Technical Secretariat of the IACML, the Executive Secretariat of the CIM, the ILO, and the Ministry of Labour of Canada to define the terms of reference of the basic document for the gender and labor in the context of the IACML, in such a way as to avoid duplication of efforts, and build on the work done to date by the organizations involved.

These activities will be carried out during the first half of 2007 and will make it possible to continue to position the gender issue in the context of the IACML and to carry out a hemispheric project to ensure that a gender perspective is incorporated in as a cross-cutting issue in labor and employment policies.  

e.
Department of Sustainable Development  

Within the Department of Sustainable Development, a gender perspective towards greater equity, is addressed at all levels: from the integration of the consulting teams, the language of the project documents, to the disaggregation of the information by sex, so as to identify the beneficiary groups based on their conditions and roles, and their access to and control of resources. In this regard, the Inter-American Network for Disaster Mitigation (IANDM) was established in 2006, as a mechanism for sharing and exchanging information, knowledge, and experiences in the area of natural disasters and risk management.  The Network is based on guiding principles that include gender equity, evaluating the vulnerability of men and women, and boys and girls, starting from a base of knowledge as to their conditions and roles, impacts, and needs with respect to natural hazards.  In addition, the projects are developed with a gender perspective, seeking to address inequities taking account of the sectors and social construction of the most vulnerable communities.  For example, the Program for Improvement of School Infrastructure in the Central American Isthmus seeks the participation of the communities in building schools, so as to generate complementary sources of employment and income, and address the needs of men and women, taking account of the specific vulnerabilities of each one, and the roles assigned to them in risk management. 
In August 2006, a workshop was held with the Department of Social Development to explore the availability of and needs for specialists in natural disasters and gender in the Americas. On that occasion, a proposal was analyzed for a joint project to be carried out by the Department of Sustainable Development and the CIM.  
4.
Secretariat for Political Affairs

a. Department of Crisis Prevention and Special Missions 
The Department of Crisis Prevention and Special Missions of the Secretariat for Political Affairs of the OAS, in coordination with the Inter-American Commission of Women and the Inclusive Security Initiative, a program of the Hunt Alternatives Fund, organized the Second Training Course of Gender, Conflict, and Peace-Building, held September 17 to 22, in Antigua, Guatemala (see more information at 2.a. supra).
On the other hand, the Mission to Support the Peace Process in Colombia (MAPP/OEA), has the following main lines of work: (a) verify the pre-demobilization, demobilization, and post-mobilization of the AUC; (b) monitor and support the dialogue and political negotiation process between the illegal armed groups and the Government; (c) follow-up to and monitor the Law on Justice and Peace; (d) support and monitor communities and promote confidence-building measures; (e) see to the full observance of human rights and international humanitarian law, incorporating in its actions (lines of work and mandate) a cross-cutting gender  perspective, the rights of the child, and respect for the rights of indigenous peoples and Afrodescendant communities. 

At present, this work takes on importance, as recognition is given to the role women play in the peace and reinsertion process, in the context of the support and monitoring provided by the Mission to the communities. 
In this regard, the following initiatives implemented by the MAPP/OEA merit special mention:  
Assessment and support for demobilized women in Urabá 

In this case, two meetings were held in which 40 demobilized women participated. The main objectives of the activities were: (a) to analyze the situation of the demobilized women in the Urabá region; (b) to elaborate proposals to address the issues faced by the reincorporated women; and (c) to present institutions and programs for women to the participants. The activities were successful in terms of fulfilling the objectives, in the participation of the beneficiaries and institutions, and in the commitments to give follow-up support to the women. As a result of this initiative, it was agreed to elect a woman leader to serve as a spokesperson for the other colleagues and who can help seek assistance and propose to the institutions that they monitor the process.  It was decided to elect one municipal leader and one regional leader.  
Strengthening the MUCH Women’s Association in Cúcuta

The objectives of the initiative “Strengthening the MUCH Women’s Association in Cúcuta” are: (1) to develop processes for drafting and adopting their by-laws; (2) to monitor their assemblies, and; (3) to provide support for a needs assessment with its members. At present, progress has been made in drafting the by-laws and monitoring the assemblies. With the implementation of this initiative, the association is expected to coordinate with the local municipal government so that they jointly insert a gender component into the public finances of the municipal budget. 
With the purpose of strengthening the Organization’s institutional capacity in the forums “Democratic Stability in the Americas: The Institutional Role of the OAS” and “The Political Dimension of Democratic Governance”, the Department of Crisis Prevention and Special Missions, has integrated a gender perspective in the selection of participants, and has also invited both men and women to participate as panelists. Unfortunately, it was not possible to have more women panelists, due to scheduling conflicts. Nonetheless, for future forums, a higher percentage of women panelists and moderators should be expected. Finally, it should be noted that 65% of the Department’s staff, i.e. seven of the 11 staff persons, are women.
b. Department for the Promotion of Democracy 
Internal Workshop on Incorporating a Gender Perspective: 

On September 19, 2006, the Department for the Promotion of Democracy held an internal workshop to train its staff on integrating a gender perspective in institutional programs and policies, in the context of the Inter-American Program for Promoting Women’s Human Rights and Gender Equity and Equality (IAP). With coordination by the CIM Secretariat and the financial support of CIDA (Canada), the firm Kartini International held the workshop, which included a review of the gender analysis models, and analyzing gender issues in the cycle of a program or project and how to develop gender indicators for evaluating projects, among other things. 

At the workshop, indicators were developed on participation, access, control and ownership, and critical knowledge in the context  of the activities of the DPD, with emphasis on developing tools for gender analysis in the electoral observation missions and in the electoral technical assistance projects and programs. One of the lessons identified is the need for the electoral observation missions (EOMs) to analyze the institutional framework, the legal framework, the electoral system, the temporary special measures, and the system of sanctions to ensure equal representation of men and women.  Equal importance was attributed to evaluating the current legislation, including the political financing regime, the structure of the political parties, the electoral administration, and the role of women’s organizations and media in terms of the capacity to generate equal conditions for the political participation of men and women.
Electoral Observation Missions 
The year 2006, which marked the fifth anniversary of the Inter-American Democratic Charter, has been a key moment from the standpoint of elections, as there were 32 elections throughout the region, including nine elections for heads of state.  It has been, no doubt, an exceptional period in the hemisphere, not only in terms of the number of elections held, but also in terms of the high level of participation of the OAS in them, as an observer and/or as an entity providing advisory services and technical assistance.  In each Electoral Observation Mission, of which there were 13 in 2006, an effort was made to guarantee a gender balance in the number of observers recruited and in the key posts in the Mission.   


A comparative review of the data on the observers indicates that from 2004 to date, the Department for the Promotion of Democracy has made en effort to ensure gender equality in each electoral observation mission. This tendency is clear when comparing 2004 and 2006, in which the proportion of women observers increased more than 10%. Whereas the election observation missions in 2004 were made up of 32% women and 68% men, in 2006 the percentage of women observers increased to 43%, as reflected in the following tables:

	Data on Observers in the Electoral Observation Missions in 2004

	Mission
	Type
	Date
	# of women
	# of men
	% women

	El Salvador
	Presidential
	Mar. 21 
	6
	11
	35%

	Panama
	Presidential/

Legislative
	May 2 
	9
	22
	29%

	Dominican Republic
	Presidential
	May 16 
	11
	21
	34%

	Bolivia
	Referendum
	July 18 
	4
	16
	20%

	Venezuela
	Referendum
	Aug. 15 
	N/A
	N/A
	N/A

	Ecuador
	Municipal
	Oct. 17 
	7
	18
	28%

	Nicaragua
	Municipal
	Nov. 7 
	13
	23
	33%

	Bolivia
	Municipal
	Dec. 5 
	6
	8
	43%

	
	Totals
	
	56
	119
	32%



	Data on Observers on Electoral Observation Missions in 2006

	Mission
	Type
	Date
	# of women
	# of men
	% women

	Costa Rica
	Presidential/

Legislative
	Feb. 5 
	0
	3
	0%

	Nicaragua
	Regional
	Mar. 5 
	12
	17
	41%

	Colombia
	Legislative/

Presidential
	Mar. 12/

May 28 
	6
	11
	35%

	El Salvador
	Municipal/

Legislative
	Mar. 12 
	1
	7
	13%

	Peru
	Presidential/Legislative
	Apr. 9/

June 4 
	13
	22
	37%

	Dominican Republic 
	Legislative and Municipal
	May 16 
	19
	22
	46%

	Guyana
	Presidential/

Legislative
	Aug. 28 
	29
	25
	54%

	Ecuador 
	Presidential/

Legislative
	Oct. 15/

Nov. 26 
	19
	22
	46%

	Panama 
	Referendum
	Oct. 22 
	9
	13
	41%

	Nicaragua
	Presidential
	Nov. 5 
	27
	23
	54%

	Peru
	Regional/

Municipal
	Nov. 19 
	6
	9
	40%

	Venezuela 
	Presidential
	Dec. 3 
	26
	42
	38%

	Saint Lucia
	General
	Dec. 11 
	2
	6
	25%

	
	Totals
	
	169
	222
	43%


To date, there have been women who have served as deputy chiefs of Electoral Observation Missions and as regional coordinators, in charge of supervising the deployment of all other observers in their region. Finally, each Base Group, i.e. the group of experts in each EOM in charge of addressing issues vital to the mission (legal expert, electoral expert, electoral technology expert, etc.), has a high percentage of female participation. 
Looking to the future, we expect to advance towards attaining 50-50 representation of men and women in each electoral observation mission. In addition, efforts will be made to start appointing women Heads of Mission in future EOMs. To date, only the current director of the DPD, and Ambassador Corinne McKnight of Trinidad and Tobago (ret.), have served as heads of mission in the last 12 years of electoral observation by the GS/OAS. 

Methodology of Electoral Observation of the OAS 

The Department for the Promotion of Democracy (DPD) is in the process of fine-tuning its evaluation methodology and criteria for electoral observation. As part of this effort, the DPD has prioritized guaranteeing the inclusion of criteria related to gender equity that make it possible to evaluate electoral processes by incorporating that perspective. 

This implies analyzing elements such as equal opportunity in voter registration and voting, evaluating whether there are notable exclusions of underrepresented groups such as women; the right to run and conditions for running for public office; and the type of electoral system and its impact on gender equality.
/ 


Finally, it should be noted that in the process of planning the work of the Department for the Promotion of Democracy, in 2007 two cross-cutting elements were taken into account. First, and following up on important mandates of the Organization
/, a gender perspective was incorporated in the tasks to be undertaken, especially as regards the political participation of women, as well as their participation in elections, and the different experiences of men and women in the legislature, and in organizing and financing election campaigns, among other aspects. Second, and mindful of the “American Declaration on the Rights of Indigenous Peoples” and Article 9 of the Inter-American Democratic Charter, in relation to “protection of human rights of indigenous peoples,” the Department adopted actions to promote the inclusion of indigenous sectors and movements, especially in relation to the preservation of their cultural identities and their incorporation/representation in institutions and political processes.  In this regard, emphasis will be placed on work to promote the political participation of indigenous women in the framework of the electoral observation missions that the OAS will send to that country in 2007.

c. Department for the Promotion of Good Governance 
The Department for the Promotion of Good Governance seeks to promote strategies and initiatives that lead to the expansion of political, civil, and social citizenship, and a new state that has the capacity to respond to these demands.  Promoting the attainment of full citizenship is an essential component for achieving sustainable democracy, which should include all citizens equally, taking into account women as well as marginalized and/or excluded groups. 
The Department promoted the citizen rights of women, as well as gender equity and equality in the projects carried out during the period in question, and encouraged the inclusion of these issues in the planning of new initiatives. Following is a further explanation of what is mentioned above:

Access to justice 

The obstacles to access to justice have a special impact on women because they are the ones who suffer most of the consequences of family violence, social violence, and sexual violence. Therefore, the project for access to justice has focused on analyzing the obstacles to justice, and at the same time on compiling best practices  to overcome them. The objective is to produce public policy recommendations for the member states which, once adopted, have an impact on the capacity and ease with which women and vulnerable groups of society can access the justice systems. 
Right to identity 

It is fundamental to promote the right to identity as a basis for acquiring other fundamental rights that are essential for attaining full citizenship and for development. It is especially important to ensure that women from marginal groups such as indigenous peoples, Afrodescendant communities, rural populations, and low-income groups have their documentation. 
Access to information 
In the context of this project to foster access to public information in the member states, as a mechanism for participation, social oversight, accountability, and rapprochement between the State and the citizenry, it is especially important that such access be equitable for all sectors of the population. 
Participation at the local level  

The Department provided technical support so that, through the meetings of the High-Level Inter-American Network on Decentralization, Local Government and Citizen Participation (RIAD) information can be shared on public policies and strategies for strengthening citizen participation and gender equity at the local level.
Promoting democratic culture 

During this period, the Department’s Democratic Values area held courses for young political leaders on democratic values and practices and a Distance Course for Teachers on the Inter-American Democratic Charter in Peru, and, together with the Department of Education and Culture, started implementing the Inter-American Program on Education in Democratic Values and Practices. Gender equality and equity is a cross-cutting theme in all activities for promoting democratic culture.

5.
Secretariat for Multidimensional Security
The Secretariat for Multidimensional Security supports the objectives of the Inter-American Program on the Promotion of Women’s Human Rights and Gender Equity and Equality (IAP) [AG/RES. 2124 (XXXV-O/05)] in every respect.  Due to lack of resources, the Secretariat does not have its own programs, but rather works with CICAD, CICTE, and the Department for the Prevention of Threats against Public Security. 

a.
Inter-American Committee against Terrorism (CICTE) 
The CICTE maintains a policy open to participation of the women in all courses and programs, recognizing the important role they can play in the efforts of the Member States to prevent, combat, and eliminate terrorism.
b.
Inter-American Drug Abuse Control Commission (CICAD)

In conjunction with the government of Brazil, and through the National Anti-Drug Secretariat (SENAD), CICAD is sponsoring a pilot study to explore the relationship between drugs, women, and violence in the Americas. During 2006, nineteen Latin American universities and three in the United States will simultaneously carry out this study in 12 countries.

The goal of this pilot study is to increase scientific knowledge about matters related to drugs, women, and violence in the Americas. The specific objectives are: (i) identifying the prevailing situation as regards drugs, women, and violence in the participating countries; (ii) incorporating the conclusions of the research into education, research centers, practices, policy design, and decision making in those countries; (iii) pursuing joint research projects among different universities in the Americas; (iv) setting the foundations for future research into drugs, women, and violence in the Americas. The preliminary results of that study will be presented in the regular session of the Commission, to be held May 2 to 4, 2007, in Washington, D.C. Future presentations will be made for the Commission of Women and other departments of the OAS; and publications (books and articles) will be available as of 2008.
In addition, CICAD addresses several issues related to women in its programs, especially as regards drugs. 

c.
Department for the Prevention of Threats against Public Security

The Department for the Prevention of Threats against Public Security is responsible for humanitarian demining programs and initiatives taken to tackle trafficking in human lives. 

Demining 

In fulfillment of the goals set out in AG/RES. 2142 (XXXV-O/05), “The Americas as an Antipersonnel-Land-Mine-Free Zone,” the Program for Humanitarian Action on Mines (AICMA) takes into account of the effects of landmines on women in all its components, since mines cause female members of society a disproportionate social and economic burden. Consequently, AICMA’s mine eradication activities, to address the specific problems of women and to keep further people from being affected, carries out mine education campaigns and victim assistance programs by means of community meetings, school campaigns, and various media outlets, guaranteeing maximum community participation and covering men and women of all age groups. Considering the fact that many women live in areas of high landmine risk and often work close to their homes, radio campaigns are carried out to reach them in order to warn them and keep them from harm. In terms of victim assistance, AICMA guarantees access to emergency medical care, long-term support, and socioeconomic reintegration. To date, 935 victims have been recorded in Nicaragua, of whom 102 are women. In cooperation with national agencies, a training and placement project for landmine victims has provided technical jobs for more than 200 victims, of whom around 10% are women. 

Trafficking in persons

The Department for the Prevention of Threats against Public Security (DSP) provides technical-legal assistance to members in their struggle against trafficking in persons by establishing mechanisms for prevention, protection of victims, and strengthening international cooperation in this area.  During the period covered by this report, the mandates of resolutions CIM/RES. 225 “Fighting the Crime of Trafficking in Persons, Especially Women, Adolescents, and Children,” AG/RES. 2118 (XXXV-O/05) “Fighting the Crime of Trafficking in Persons,” and AG/RES. 2256 (XXXVI-O/06) “Hemisphere Efforts to Combat Trafficking in Persons: Conclusions and Recommendations of the First Meeting of National Authorities on Trafficking in Persons” continued to be implemented.

In the period covered by this report, the holding of the First Meeting of National Authorities on Trafficking in Persons, held on Margarita Island, Bolivarian Republic of Venezuela, in March 2006, was a key point in follow-up of the mandates from the member States to fight trafficking in persons in the Americas. While the problem of trafficking in persons is not limited to a specific sex, at that meeting both government and civil society representatives emphasized that the largest number of victims and potential victims are women and children.
With the collaboration and co-sponsorship of the member states, the International Organization for Migration (IOM) and Save the Children-Sweden, among others, in late March in La Paz, Bolivia, the DSP presented to the elected Government and civil society the results, recommendations, and future actions for fighting trafficking in persons. At that event, the participation of the Minister of Justice was highlighted; she addressed the participants emphasizing the importance that the elected Government attributes to fighting trafficking of persons, in particular women and children who fall into the hands of criminal networks. 
Similarly, in Port-au-Prince, Haiti, in June 2006, a seminar-workshop was held directed to security agents concerning the scourge of trafficking in persons, and how it violates human rights, as well as best practices and legal frameworks for fighting the problem. That event was convened by and included the participation of women members of the Haitian police and the Minors Brigade, who received training in guidelines for combating this scourge and for identifying potential victims of trafficking in persons. The seminar-workshop alluded to the social practice known as “restaveks,” by which upper class families take charge of minors from low-income families to provide them with education in exchange for their domestic work.  The participants emphasized that in practice girls and boys were the most impacted.  
In Belize City, in August, a seminar was held for trainers to fight trafficking in persons by the use of websites listing missing persons. It should be noted that 50% of the women who belong to the security forces and civil society institutions that provide services to victims of trafficking received such training. More than 140 security agents were trained nationwide.  In addition, in November, the DSP organized the seminar for training and exchange of information among security forces assigned to the Belize-Guatemala Adjacency Zone. Approximately 85 participants identified cooperation mechanisms for fighting trafficking in persons in both countries.  This seminar was the context for highlighting a gender perspective, indicating that a high percentage of potential victims of trafficking who cross the Belize-Guatemala/Guatemala-Belize Adjacency Zone are women and children. Some 20% of the security officers present were women.
In the area of strengthening international cooperation, the Department for the Prevention of Threats against Public Security participated and made presentations in international events on trafficking in persons in the Americas, the most vulnerable populations, the accomplishments and challenges faced in fighting this scourge in the Western Hemisphere.  These events included conferences in Cascais, Portugal, in May 2006; Madrid, Spain, May 2006; St Martin, June 2006; Stockholm,  Sweden, June 2006; Puerto Rico, August 2006; Buenos Aires, Argentina, November 2006; and Bilbao, Spain, in December 2006.

6.
Secretariat for Administration and Finance

Department of Human Resources

The Department of Human Resources has held several activities related to gender in 2006:

· Participation in training course; 
· Monthly headcount; 
· Review of staff rules: 
· Sexual harassment policies 
· Gender and diversity policies 
· Equity in diversity and gender strategy, and Gender as an element of inclusion in the OAS. 
On August 25, 2006, staff from the Department participated in a workshop given by Kartini International, which addressed the question of gender and its importance in the workplace. The eight participants attended for the purpose of including this issue in several of the processes with which Human Resources is involved.

In the wake of this workshop, various activities have been undertaken in the Department, such as incorporating monthly reports in the Headcount, an activity that allows us to maintain better administrative control and precise statistics on the gender, age, and nationality of staff, both professional and general services.
Example of Report as of December 2006

a.
Report by Sex 


	Sexo
	Staff
	Percentage

	Male
	310
	46%

	Female
	361
	54%

	Total
	671
	100%
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b. Report by Sex /Professional Staff (430)

	Level
	Total
	Men
	Women

	SG
	1
	1
	0

	ASG
	1
	1
	0

	D1
	14
	8
	6

	P5
	82
	53
	29

	P4
	77
	40
	37

	P3
	89
	47
	42

	P2
	94
	43
	51

	P1
	60
	24
	36

	*Other Professionals
	12
	7
	5

	Total
	430
	224
	206


c. Report by sex/General Services (241)

[image: image5.emf]0

10

20

30

40

50

60

P1 P2 P3 P4 P5 D1 ASG SG

Male

Female


	Level
	Total
	Men 
	Women

	G1
	2
	1
	1

	G2
	4
	4
	0

	G3
	32
	29
	3

	G4
	43
	12
	31

	G5
	71
	23
	48

	G6
	82
	15
	67

	G7
	7
	2
	5

	Total
	241
	86
	155


In the area of benefits, a review is under way of a sexual harassment policy that involves:

· Use of easy-to-understand guidelines on this issue;

· The implementation of new policies to be applied at headquarters;

· Zero tolerance for discrimination; 

· DRH is preparing a review of policies and procedures used in cases of harassment.

At present, a team is carrying out a project for “Review of Staff Rules” that seeks to adopt gender-neutral language and to promote a policy of gender equity and inclusion.

As part of the internship program in the fall of 2006, a gender project was awarded to one of our interns, “Strategy for equity in diversity and Gender as an element of inclusion in the OAS.”
This project, based on surveys and research, made it possible to identify the current situation and future proposals for the Organization. Its project has been useful for us as a baseline for developing several of the activities currently being carried out in the Department and identify project for the future, such as:

The drafting of a code of ethics for the Organization of American States, which includes:

· Gender Policies: specifying that the processes of gender equity in the organization, the zero-tolerance policy on gender discrimination, courses that broaden the vision of personnel with respect to gender and equality of profession, on the job. 

· Policies for diversity inclusion: Clarifying the importance of diversity through: 

· Talks for training, with personnel who are experts in this area.

· Course on including diversity.

· Clear selection and promotion processes.

· Campaigns to foster awareness of diversity and gender.

· Extra-official activities that foster co-existence among the various ethnic groups.
7.
National Offices of the OAS in the Member States 

a.
Barbados

The OAS Office in Barbados was instrumental in the airing and distribution of Day of the Women of the Americas remarks by the President of CIM and the Secretary General of the OAS.  In keeping with that occasion, office participated in a symposium related to Gender, Race and Economic Power which reflected on the lives of the Women of the Americas, 200 year after the abolition of the slave trade.  Similarly, office participated in the BGA national consultation on Human Trafficking and public lecture entitled "20 years Toward Equality" highlighting the establishment of the BGA.
b.
Dominica

Project on Skills Training and Agricultural Activities for the Empowerment of Disadvantaged Rural Women and the Integration of Gender in Agriculture.

This project, financed by FEMCIDI and conducted by the OAS Office and the Women's Bureau in Dominica, provided training to enhance the skills of one hundred and thirty-four (134) rural women in both traditional and non-traditional areas so as to expand the income-generation base for rural women. Non traditional training was done in carpentry, electrical and craft development. The project, which was started in 2005, has been a success as already several of the women are utilizing acquired skills for income generation. While as expected there is still some resistance to the idea of women in non-traditional areas this is gradually changing. A number of the women have reported use of their learnt skills to benefit themselves and family and for community projects. Some women are confident enough to seek further advanced training. There is increased craft products and improved quality of these products for sale by participants of the specific component. The women in landscaping have formed themselves into a group to undertake small projects. 
Another expected outcome/benefit of the project was the increased access to necessary resources/skills to aid rural women interested in setting up or expand small enterprise. The provision of the small revolving fund targeting disadvantaged rural women, including those trained through WB programmes has helped to ease some of the women’s access to necessary credit. A number of women have begun taking advantage of this facility. Public awareness of the small revolving loan fund has also attracted women unattached to WB skills Training Programme who are seeking some assistance with funding. This indicates a real felt need by women for easy credit. 

The project also provided some basic technical training in small business to encourage women’s interest and strengthen required knowledge. The personal development sessions integrated in this project also assisted the trainees to build self-confidence, appreciate their abilities and take leadership in charting their own development.

Participants are now more knowledgeable about issues related to small business development and demonstrate greater self-confidence in their various businesses. They are now more aware of ideologies of society or cultural/gender issues which can serve as a barrier to their economic participation and able to make a conscious effort to take on available opportunities. They report that they are now better able to negotiate for job opportunities case in point those who did landscaping. Through specific projects in Agriculture e.g. the Poultry Project, they are providing a ready source of food and contributes to national food security. They are able to work together with new entrepreneurial business skills and demonstrate team building and management.

The women stated that the experience has helped strengthen their community groups thus allowing women leadership skills to blossom for the good of family and society. 

An unanticipated outcome has been change in policy programmes. The project has influenced institution focusing on standards (Bureau of Standards) to bring to the fore the concerns of women in craft in relation to protocols/standards for the craft industries export. 

The project forced closer collaboration with key partners/stakeholders especially those working with rural women Relevant sectors include Division of Agriculture, Cooperatives, and Adult Education Increased cooperation specific targeting of women and  conscious effort to integrate gender in development programmes to benefit rural women have resulted.
c.
Nicaragua

Project: Participation and Gender Equity in Municipal Public Finances in Nicaragua, CIM-OAS
Begun in November 2005 with funding from the Netherlands, the CIM-OAS project Gender Participation and Equity in Municipal Public Finance is operating in seven municipalities of Nicaragua: Wiwilí (Jinotega), San José de Bocay and Matiguás (Matagalpa), Tola (Rivas), Boaco (Boaco), Dipilto and Ocotal (Nueva Segovia), with a multiplier effect in the other 146 municipalities. 

The project’s main objective is to achieve greater participation of women in decision-making and to integrate a gender perspective in the municipal budgets. Work has been done towards this objective to institutionalize the project; strategic allies include the Instituto Nicaragüense de Fomento Municipal (INIFOM), the Instituto Nicaragüense de la Mujer (INIM) and the la Asociación de Municipios de Nicaragua (AMUNIC).

At the local level, work, has been done with the municipal governments to promote and consolidate a platform for citizen participation that makes it possible for municipal budgets to include a gender perspective, but also to generate greater active participation of women in decision-making.
The project will achieve its objective through four major results:

Result # 1: A municipal decentralization/participation system established as the basis for the gender perspective in the municipal budgets.
Result # 2: Gender elements integrated into the life cycle of the budgets of seven municipalities.
Result # 3: A gender perspective integrated into sectoral methodologies in investment and budgeting. 
Result # 4: A validated, systematized, and disseminated experience.

Activities undertaken to accomplish the results and objective of the project 
Result # 1
A training and awareness-raising process regarding municipal governments and the platform for citizen participation has been directed at municipal development committees, assistant mayors, village leaders, social promoters, and technical personnel in the mayors’ offices. Another aspect that was addressed was giving impetus to the mechanisms of citizen participation: town meetings, accountability assemblies and citizen consultation with respect to the municipal budgets, emphasizing women’s participation and role in decision-making.

Accomplishments: 

Microregional town halls: In the seven municipalities included in the project, women’s segmented participation reached 29%. 

Accountability Assemblies: In the accountability assemblies, women’s segmented participation reached 48%. 
In four municipalities in which the project is being carried out, 62% of women participate actively and make decisions in community assemblies for citizen consultation of the 2007 municipal budget.

Three local governments fostered women’s town meetings where the main needs of the community are raised, to be included into the municipality’s investment process.
Result # 2

Work was done on studies on municipal government revenues, to take stock of the contribution of women and men to the municipalities.  The methodology for citizen consultation with a gender perspective was prepared, in conjunction with INIFOM, INIM, and AMUNIC so as to make it possible to compile the interests and specific needs of women and men, so that projects could be included in the 2007 budget taking into account of these different realities. 
Accomplishments:

The municipal governments involved issued a resolution that makes it possible to make investments with citizen participation and a gender perspective.
The municipal mayoral offices included data disaggregated by sex in their information collection systems. 
The department of citizen participation of the local governments constructed data bases disaggregated by sex, which enables them to identify the level of participation and representation of women in the municipality’s organizational structures. 
The methodology of citizen consultation from a gender perspective with national institutions such as INIFOM, AMUNIC, and INIM was designed, validated, and applied.

For the first time, the 2007 municipal budgets were prepared and consulted with the active participation of women, taking into account their needs and specific interests as a group.
Through AMUNIC, it was possible to replicate the methodology of citizen consultations to nine associations of municipalities in Nicaragua. 

Result # 3

As a result of the project, INIFOM included in the Revenue Collection System (known as SISREC, Sistema de Recaudación), two fields that disaggregate by sex the information they compile; this enables the municipalities to take stock of and analyze the contributions of both men and women to the municipal government; they can then use this information to help plan collection policies and expenditures.
Result # 4

The project has been developing different tools such as a methodology for citizen consultation with a gender perspective, and a basic workshop on gender issues, which have been disseminated nationally through AMUNIC, INIM, and INIFOM.

Internationally, the results of this project were presented in San José, Costa Rica, at a Latin American Congress of International Organizations and State Institutions, which was organized by the Arias Foundation for Peace and Human Progress. 
d.
Saint Vincent and the Grenadines

Project:  Poverty Reduction and Training for Rural Women in Saint Vincent and the Grenadines
From March to November 2006, the OAS Office in St. Vincent and the Grenadines worked with the Gender Affairs Unit of the Ministry of National Mobilization, to develop the FEMCIDI-funded project “Poverty Reduction and Capacity Building among Rural Women in St. Vincent and the Grenadines.”

The two-year project, which commenced in 2004, provided training and resources to targeted groups of rural women in Saint Vincent and the Grenadines, in order to improve their income and thereby their standard of living.

During the 2005 – 2006 phase of the project, thirty-one (31) women were formed into six economic groups, having received training in small business management, organizational/capacity building and income-earning skills.  They received all resources necessary to establish pig and chicken farms.  Project staff from the Gender Affairs Unit maintained close contact with the groups during the first year of the project to ensure the development of project sustainability.
IV.
BUDGET 
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Resolution AG/RES. 1941 (XXXIII-O/03), in operative paragraph 8, directs the Permanent Council to consider increasing the resources allocated to the CIM
/ in the program-budget so as to enable it to fully execute its mandates.  In recent years, the resolutions AG/RES. 2021 (XXXIV-O/04), AG/RES. 2099 (XXXV-O/05), AG/RES. 2161 (XXXVI-O/06) “Strengthening of the Inter-American Commission of Women” and AG/RES. 2192 (XXXVI-O/06) “Promotion of Women’s Human Rights and Gender Equity and Equality” urge the Secretary General to provide sufficient human and financial resources to the Inter-American Commission of Women (CIM) to strengthen its capacity to carry out its growing mandates. 
To date, no specific resources have been identified that could be allocated to implementing the IAP.  There are no funds for follow-up on the IAP and there is no budgetary allocation that provides resources for carrying out the mandates that emanate from it. 
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�.	A book that has come out recently on the situation of women in legislatures suggests that systems of proportional representation tend to favor the election of more women than majoritarian electoral systems. See Htun, Mala N. “Women, Political Parties and Electoral Systems in Latin America” in Women in Parliament: Beyond Numbers. A New Edition¸ eds. Julie Ballington and Azza Karam (Stockholm: International IDEA, 2005).  


�.	In particular, Article 28 of the Inter-American Democratic Charter, which provides that one should promote “the full and equal participation of women in the political structures of their countries as a fundamental element in the promotion and exercise of a democratic culture.”


�.	These resources are described generally in resolution AG/RES. 1853 (XXXII-O/02) as sufficient human and material resources to serve as an organ providing follow-up, coordination, and evaluation of the Program.
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						Table A. Historical data on loans granted by the Rowe Fund Committee since its inception, 1948-2005

						Years    (a)		Number of loans approved				Total amount of loans approved								Average value per loan approved, in 2005 US$						CPI-U

												Current US$				2005 US$(b)										1982-84=100

								students		employees		students		employees		students		employees		students		employees

						1948-49		63		10		$33,071		$2,650		$   259,127		$   20,764		$   4,144		$   2,092				24.1

						1949-50		84		19		35,020		3,775		279,322		$   30,110		3,350		1,596				23.7

						1950-51		90		18		43,355		4,677		325,853		$   35,152		3,647		1,967				25.1

						1951-52		70		21		39,170		8,940		281,517		$   64,252		4,051		3,082				26.3

						1952-53		65		38		37,746		15,843		267,383		$   112,228		4,144		2,975				26.7

						1953-54		60		20		33,700		5,920		236,725		$   41,585		3,975		2,095				26.9

						1954-55		60		59		34,580		7,955		244,117		$   56,158		4,099		959				26.8

						1955-56		74		29		47,095		9,585		330,920		$   67,351		4,505		2,340				26.9

						1956-57		67		29		47,937		10,270		327,497		$   70,163		4,924		2,437				27.7

						1957-58		93		30		60,763		17,250		401,919		$   114,101		4,354		3,832				28.6

						1958-59		96		28		62,938		11,870		410,555		$   77,430		4,308		2,786				29.0

						1959-60		98		30		59,437		13,295		382,109		$   85,471		3,928		2,870				29.4

						1960-61		102		36		59,365		20,790		376,943		$   132,008		3,723		3,694				29.8

						1961-62		107		33		63,340		11,875		398,057		$   74,628		3,748		2,278				30.1

						1962-63		92		36		62,378		18,304		387,287		$   113,644		4,241		3,180				30.4

						1963-64		125		23		82,557		9,455		505,648		$   57,910		4,075		2,536				30.8

						1964-65		115		12		71,380		5,362		431,708		$   32,430		3,782		2,722				31.2

						1965-66		114		9		74,065		6,139		438,471		$   36,343		3,875		4,068				31.9

						1966-67		112		14		77,345		6,090		443,862		$   34,949		3,992		2,515				32.9

						1967-68		125		8		88,590		4,735		492,075		$   26,301		3,966		3,312				34.0

						1968-69		148		11		110,439		7,347		584,914		$   38,912		3,981		3,564				35.7

						1969-70		135		10		104,950		7,944		524,819		$   39,725		3,916		4,002				37.8

						1970-71		149		6		113,720		4,708		540,760		$   22,387		3,656		3,759				39.7

						1971-72		132		5		115,025		3,525		528,025		$   16,182		4,030		3,260				41.2

						1972-73		109		2		116,585		3,247		514,454		$   14,328		4,755		7,217				42.8

						1973-74		123		6		121,800		3,490		493,470		$   14,140		4,042		2,374				46.6

						1974-75		149		16		137,920		12,692		503,036		$   46,292		3,401		2,915				51.8

						1975-76		122		30		134,050		13,276		456,596		$   45,220		3,770		1,519				55.5

						1976-77		133		12		161,199		9,590		510,581		$   30,375		3,867		2,550				59.6

						1978		90		8		109,617		11,365		317,587		$   32,927		3,555		4,146				65.2

						1979		99		29		128,325		71,277		333,892		$   185,458		3,398		6,442				72.6

						1980		132		60		172,454		106,310		395,347		$   243,713		3,017		4,092				82.4

						1981		120		49		163,854		93,042		340,506		$   193,351		2,859		3,975				90.9

						1982		139		34		192,400		61,200		376,625		$   119,800		2,730		3,550				96.5

						1983		186		25		273,700		52,322		519,096		$   99,233		2,812		3,999				99.6

						1984		151		29		232,900		52,660		423,434		$   95,741		2,825		3,326				103.9

						1985		86		13		145,300		23,600		255,085		$   41,432		2,988		3,211				107.6

						1986		83		9		148,600		12,760		256,118		$   21,992		3,109		2,462				109.6

						1987		68		24		139,060		79,827		231,236		$   132,740		3,426		5,572				113.6

						1988		79		36		213,480		97,320		340,882		$   155,399		4,347		4,349				118.3

						1989		80		16		227,800		56,200		347,028		$   85,614		4,370		5,391				124.0

						1990		61		19		174,000		75,665		251,481		$   109,358		4,153		5,798				130.7

						1991		51		14		163,000		57,750		226,070		$   80,095		4,466		5,763				136.2

						1992		102		39		394,129		166,037		530,656		$   223,552		5,241		5,775				140.3

						1993		121		37		564,600		161,000		738,083		$   210,470		6,145		5,731				144.5

						1994		138		36		665,400		160,100		848,138		$   204,068		6,191		5,711				148.2

						1995		129		26		631,268		135,500		782,458		$   167,952		6,111		6,508				152.4

						1996		139		37		689,893		179,556		830,598		$   216,177		6,020		5,886				156.9

						1997		132		34		641,700		148,124		755,247		$   174,334		5,764		5,165				160.5

						1998		137		16		660,750		111,850		765,740		$   129,622		5,631		8,161				163.0

						1999		101		21		484,100		162,259		548,898		$   183,978		5,475		8,826				166.6

						2000		99		33		461,871		212,330		506,663		$   232,922		5,156		7,111				172.2

						2001		102		37		637,200		268,672		679,656		$   286,573		6,713		7,803				177.1

						2002		122		37		844,050		246,456		886,276		$   258,785		7,318		7,046				179.9

						2003		112		33		747,264		187,959		767,164		$   192,964		6,900		5,891				184.0

						2004		95		39		573,800		170,110		573,800		$   170,110		6,040		4,362				188.9

						2005		54		25		275,770		97,463		266,733		$   94,269		5,107		3,899				195.3

						Totals		6,020		1,415		$12,985,805		$3,519,311		$25,972,248		$   5,893,169		$4,314		$4,165

						a. From 1948-49 to 1975-76, fiscal years run from July 1 to June 30.  The 1976-77 data refer to the 18 month period from July 1, 1976, to December 31, 1977.  Since 1978, fiscal years correspond with calendar years.

						b. Values have been converted on the basis of purchasing power of the dollar in each OEA fiscal period, using the US consumer price index (CPI-U, all items, US city average, 1982-84=100).

						Sources:  For 1948-1986, XXXII Activities Report of the Leo S. Rowe Pan American Fund (January 1 - December 31, 1986), pp. 4-5 (CP/doc. 1840/87, September 10, 1987).  For 1987-94, Fortieth Report on Activities of the Committee of the Leo S. Rowe Pan Ameri





table b-e

		

				Table B.  Data on loans granted to studens, with and without the loans granted through agreement with Fundacyt 1999-2004

						Years		Number of loans approved				Total amount to loans approved										CPI-U

												Current US$				2004 US$ (a)						1982-84=100

								Without Fundacyt		With Fundacyt		Without Fundacyt		With Fundacyt		Without Fundacyt		With Fundacyt

						1999		101		101		484,100		484,100		552,967		552,967				166.6

						2000		99		99		461,871		461,871		510,418		510,418				172.2

						2001		84		102		502,200		637,200		539,631		684,693				177.1

						2002		103		122		701,550		844,050		742,107		892,844				179.9

						2003		111		112		739,764		747,264		765,093		772,850				184.0

						2004		95		95		573,800		573,800		573,800		573,800				190.3

						2005		54		54		275,770		275,770

						Totales		498		536		$3,739,055		$4,024,055		$3,684,015		$3,987,572

						a. Values have been converted on the basis of purchasing power of the dollar in each OEA fiscal period, using the US consumer price index (CPI-U, all items, US city average, 1982-84=100).

						b. Under the Fundacyt/Laspau agreement, the Rowe Fund granted 38 loans during the 2001-2003 period (18 loans in 2001, 19 in 2002, and 1 in 2003) for a total of $285,000 benefiting 19 ecuatorian students.  The loans helped cover their graduate studies in t

						Sources:  Minutes of the Rowe Fund Committee meetings.





table b1

				Table B1. Number of student loans granted by year and country, 1994-2005a																																OVERALL (%) GEOGRAPHIC DISTRIBUTION - 1994-2005										2004 (%) GEOGRAPHIC DISTRIBUTION										2005 (%) GEOGRAPHIC DISTRIBUTION

		Code Organized		Country		1994		1995		1996		1997		1998		1999		2000		2001		2002		2003		2004		2005		Total		2001-2005				Country		Total 94-05		Percent		Accumulated				Country		2004		Percent		Accumulated				Country		2005		Percent		Accumulated

		AB		Antigua and Barbuda		0		0		0		0		0		0		1		1		2		0		0		0		4		3		4		Colombia		289		21.3		21.3				Colombia		18		18.9		18.9				Colombia		10		18.5		18.5

		AR		Argentina		14		11		11		10		14		8		10		10		9		13		5		4		119		41		47		Peru		239		17.6		38.8				Peru		16		16.8		35.8				Ecuador		6		11.1		29.6

		BH		Bahamas, Commonwealth of the		2		1		0		0		0		1		1		0		1		0		1		1		8		3		3		Jamaica		127		9.3		48.2				Ecuador		9		9.5		45.3				Peru		5		9.3		38.9

		BA		Barbados		0		0		2		2		1		0		0		1		0		0		1		0		7		2		2		Argentina		119		8.8		56.9				Jamaica		8		8.4		53.7				Honduras		5		9.3		48.1

		BZ		Belize		0		0		0		0		0		0		1		0		1		0		1		0		3		2		3		Ecuador		104		7.6		64.6				Mexico		8		8.4		62.1				Argentina		4		7.4		55.6

		BO		Bolivia		7		1		3		1		0		1		3		2		2		2		4		3		29		13		13		Mexico		88		6.5		71.0				Argentina		5		5.3		67.4				Venezuela		3		5.6		61.1

		BR		Brazil		5		1		1		6		6		3		6		5		5		1		0		0		39		11		17		Venezuela		64		4.7		75.7				Bolivia		4		4.2		71.6				Mexico		3		5.6		66.7

		CH		Chile		4		3		2		2		2		0		3		1		1		1		3		3		25		9		9		Brazil		39		2.9		78.6				Saint Kitts and Nevis		4		4.2		75.8				Chile		3		5.6		72.2

		CO		Colombia		16		26		32		31		32		33		27		25		17		22		18		10		289		92		109		Costa Rica		36		2.6		81.3				Saint Lucia		4		4.2		80.0				Bolivia		3		5.6		77.8

		CR		Costa Rica		3		6		7		3		3		2		1		3		5		2		1		0		36		11		12		Bolivia		29		2.1		83.4				Venezuela		4		4.2		84.2				Saint Lucia		2		3.7		81.5

		DO		Dominica, Commonwealth of		0		1		0		0		0		0		0		0		0		1		1		1		4		3		2		Honduras		27		2.0		85.4				Chile		3		3.2		87.4				Jamaica		2		3.7		85.2

		DR		Dominican Republic		1		3		1		1		1		0		0		0		0		0		0		1		8		1		0		Chile		25		1.8		87.2				Honduras		2		2.1		89.5				Trinidad and Tobago		1		1.9		87.0

		EC		Ecuador		9		7		3		9		5		3		1		18		25		9		9		6		104		67		62		Saint Lucia		24		1.8		89.0				Trinidad and Tobago		2		2.1		91.6				San Vicente and the Grenadines		1		1.9		88.9

		ES		El Salvador		2		0		0		0		1		1		3		0		1		0		0		1		9		2		4		Nicaragua		18		1.3		90.3				Bahamas, Commonwealth of the		1		1.1		92.6				Paraguay		1		1.9		90.7

		GR		Grenada		1		0		1		1		1		2		0		0		1		2		0		0		9		3		3		Trinidad and Tobago		15		1.1		91.4				Barbados		1		1.1		93.7				Guatemala		1		1.9		92.6

		GU		Guatemala		1		2		1		0		1		0		0		0		1		1		1		1		9		4		3		Paraguay		13		1.0		92.4				Belize		1		1.1		94.7				El Salvador		1		1.9		94.4

		GY		Guyana		1		2		1		0		0		0		0		0		1		1		0		0		6		2		2		Panama		12		0.9		93.2				Costa Rica		1		1.1		95.8				Dominican Republic		1		1.9		96.3

		HA		Haiti		1		0		0		0		0		0		0		0		1		0		0		0		2		1		1		Uruguay		11		0.8		94.0				Dominica, Commonwealth of		1		1.1		96.8				Dominica, Commonwealth of		1		1.9		98.1

		HO		Honduras		4		1		3		2		1		3		4		1		0		1		2		5		27		9		8		Guatemala		9		0.7		94.7				Guatemala		1		1.1		97.9				Bahamas, Commonwealth of the		1		1.9		100.0

		JA		Jamaica		8		9		12		15		24		11		7		9		9		13		8		2		127		41		46		Grenada		9		0.7		95.4				Paraguay		1		1.1		98.9				Uruguay		0		0.0		100.0

		ME		Mexico		3		10		19		12		10		5		2		5		3		8		8		3		88		27		26		El Salvador		9		0.7		96.0				Suriname		1		1.1		100.0				Suriname		0		0.0		100.0

		NI		Nicaragua		6		1		4		2		2		0		0		1		2		0		0		0		18		3		3		Dominican Republic		8		0.6		96.6				Antigua and Barbuda		0		0.0		100.0				Saint Kitts and Nevis		0		0.0		100.0

		PN		Panama		0		0		1		2		0		3		2		1		1		2		0		0		12		4		6		Bahamas, Commonwealth of the		8		0.6		97.2				Brazil		0		0.0		100.0				Panama		0		0.0		100.0

		PY		Paraguay		1		1		0		1		0		0		1		0		3		4		1		1		13		9		9		Saint Kitts and Nevis		7		0.5		97.7				Dominican Republic		0		0.0		100.0				Nicaragua		0		0.0		100.0

		PE		Peru		35		32		23		25		17		17		17		15		21		16		16		5		239		73		85		Barbados		7		0.5		98.2				El Salvador		0		0.0		100.0				Haiti		0		0.0		100.0

		SK		Saint Kitts and Nevis		1		0		0		0		2		0		0		0		0		0		4		0		7		4		4		Guyana		6		0.4		98.7				Grenada		0		0.0		100.0				Guyana		0		0.0		100.0

		SL		Saint Lucia		2		1		0		0		2		1		0		1		5		6		4		2		24		18		16		San Vicente and the Grenadines		4		0.3		99.0				Guyana		0		0.0		100.0				Grenada		0		0.0		100.0

		SV		San Vicente and the Grenadines		0		0		0		0		1		2		0		0		0		0		0		1		4		1		0		Dominica, Commonwealth of		4		0.3		99.3				Haiti		0		0.0		100.0				Costa Rica		0		0.0		100.0

		SU		Suriname		0		0		0		0		0		0		0		0		0		0		1		0		1		1		1		Antigua and Barbuda		4		0.3		99.6				Nicaragua		0		0.0		100.0				Brazil		0		0.0		100.0

		TT		Trinidad and Tobago		2		0		2		1		2		1		2		0		1		1		2		1		15		5		6		Belize		3		0.2		99.8				Panama		0		0.0		100.0				Belize		0		0.0		100.0

		UR		Uruguay		2		2		1		1		1		1		1		1		1		0		0		0		11		2		3		Haiti		2		0.1		99.9				San Vicente and the Grenadines		0		0.0		100.0				Barbados		0		0.0		100.0

		VE		Venezuela		7		8		9		5		8		3		6		2		3		6		4		3		64		18		21		Suriname		1		0.1		100.0				Uruguay		0		0.0		100.0				Antigua and Barbuda		0		0.0		100.0

				Totals		138		129		139		132		137		101		99		102		122		112		95		54		1,360		485		530		TOTALS		1360		100						Totals		95		100						Totals		54		100.0

				Coefficient of variabilityb		1.6		1.8		1.7		1.8		1.8		2.1		1.8		1.9		1.6		1.6		1.5		1.4		- 0

				a. The number of loans approved by the Committee corresponds to what was reported in the minutes.  Loans approved by the Committee for a certain amount and subsequently increased as per student's appeal, are considered as a single loan.

				b.  Corresponds to the standard deviation of the values for each year divided by their average.
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				Year		1994		1995		1996		1997		1998		1999		2000		2001		2002		2003		2004		2005

				total (N)		138		129		139		132		137		101		99		102		122		112		95		54

				St Dev		6.9		7.3		7.6		7.4		7.5		6.6		5.7		6.0		6.2		5.5		4.5		2.3

				Avg		4.3		4.0		4.3		4.1		4.3		3.2		3.1		3.2		3.8		3.5		3.0		1.7

				Stdv/aver		1.59		1.82		1.74		1.79		1.76		2.08		1.83		1.87		1.62		1.57		1.51		1.36

				stdv increases in value as the distribution of scores becomes more heterogeneous

				avg is the number of loans each country would receive if each one of the 32 countries were to receive same amount, I.e, stdv=0 (prefect distribution)

				a. Corresponds to the standard deviation of the values for each year divided by their average.

				stdv/aver- coef. Variabilidad (porcentaje) la dev standar corresponde a 1.78

				entre menor el coef tde variab mejor es la distri,.





table b2

				Table B2. Amount of student loans granted by year and country, 1994-2005

																																		Para grafica organizados de mayor a menor.Cantidad

		Code Organized		Country		1994		1995		1996		1997		1998		1999		2000		2001		2002		2003		2004		2005		Totals				Country		Total 94-05		Div 1000

		AB		Antigua and Barbuda		- 0		- 0		- 0		- 0		- 0		- 0		5,000		5,000		20,000		- 0		- 0		- 0		30,000				Colombia		1,561,900		1561.90

		AR		Argentina		66,600		52,968		55,000		50,000		70,000		39,000		42,500		59,700		62,200		89,700		30,650		26,250		644,568				Peru		1,266,850		1266.85

		BH		Bahamas, Commonwealth of the		10,000		5,000		- 0		- 0		- 0		5,000		4,000		- 0		6,000		- 0		7,500		3,000		40,500				Ecuador		648,250		648.25

		BA		Barbados		- 0		- 0		9,033		10,000		2,500		- 0		- 0		5,000		- 0		- 0		7,500		- 0		34,033				Argentina		644,568		644.57

		BZ		Belize		- 0		- 0		- 0		- 0		- 0		- 0		5,000		- 0		7,500		- 0		5,450		- 0		17,950				Jamaica		634,650		634.65

		BO		Bolivia		33,000		5,000		15,000		5,000		- 0		5,000		15,000		10,900		14,750		14,984		28,100		16,650		163,384				Mexico		462,780		462.78

		BR		Brazil		25,000		5,000		5,000		28,100		30,000		14,200		27,200		26,700		31,300		7,500		- 0		- 0		200,000				Venezuela		349,100		349.10

		CH		Chile		20,000		14,000		10,000		10,000		10,000		- 0		13,600		7,500		6,800		5,900		17,100		16,300		131,200				Brazil		200,000		200.00

		CO		Colombia		78,000		128,000		159,500		149,100		156,400		159,450		133,550		156,000		118,900		155,300		108,400		59,300		1,561,900				Costa Rica		195,100		195.10

		CR		Costa Rica		15,000		30,000		35,000		14,300		15,000		10,000		5,000		17,500		34,400		12,800		6,100		- 0		195,100				Bolivia		163,384		163.38

		DO		Dominica, Commonwealth of		- 0		5,000		- 0		- 0		- 0		- 0		- 0		- 0		- 0		6,350		7,500		4,100		22,950				Saint Lucia		150,650		150.65

		DR		Dominican Republic		5,000		15,000		5,000		5,000		4,500		- 0		- 0		- 0		- 0		- 0		- 0		3,750		38,250				Chile		131,200		131.20

		EC		Ecuador		45,000		35,000		15,000		43,000		25,000		15,000		5,000		135,000		181,000		63,900		58,650		26,700		648,250				Honduras		121,620		121.62

		ES		El Salvador		8,100		- 0		- 0		- 0		5,000		5,000		13,900		- 0		6,800		- 0		- 0		2,500		41,300				Nicaragua		95,060		95.06

		GR		Grenada		5,000		- 0		5,000		4,700		5,000		7,950		- 0		- 0		2,300		13,500		- 0		- 0		43,450				Paraguay		77,150		77.15

		GU		Guatemala		5,000		9,800		5,000		- 0		5,000		- 0		- 0		- 0		7,300		7,500		6,950		5,650		52,200				Trinidad and Tobago		77,021		77.02

		GY		Guyana		5,000		10,000		5,000		- 0		- 0		- 0		- 0		- 0		5,000		3,800		- 0		- 0		28,800				Panama		65,700		65.70

		HA		Haiti		2,500		- 0		- 0		- 0		- 0		- 0		- 0		- 0		6,200		- 0		- 0		- 0		8,700				Guatemala		52,200		52.20

		HO		Honduras		18,000		5,000		15,000		10,000		5,000		13,200		17,500		5,000		- 0		4,350		10,100		18,470		121,620				Uruguay		46,000		46.00

		JA		Jamaica		36,000		45,000		60,000		72,900		105,950		52,900		27,500		53,100		56,500		69,050		47,350		8,400		634,650				Grenada		43,450		43.45

		ME		Mexico		15,000		49,000		95,000		58,700		47,400		23,200		10,000		31,900		22,500		55,380		44,650		10,050		462,780				El Salvador		41,300		41.30

		NI		Nicaragua		29,200		5,000		18,360		10,000		10,000		- 0		- 0		7,500		15,000		- 0		- 0		- 0		95,060				Bahamas, Commonwealth of the		40,500		40.50

		PN		Panama		- 0		- 0		5,000		10,000		- 0		14,200		9,000		7,500		7,500		12,500		- 0		- 0		65,700				Dominican Republic		38,250		38.25

		PY		Paraguay		5,000		5,000		- 0		5,000		- 0		- 0		5,000		- 0		22,000		24,900		3,600		6,650		77,150				Saint Kitts and Nevis		35,600		35.60

		PE		Peru		169,000		155,500		113,000		120,900		84,500		83,500		84,000		84,000		141,800		105,250		98,100		27,300		1,266,850				Barbados		34,033		34.03

		SK		Saint Kitts and Nevis		5,000		- 0		- 0		- 0		10,000		- 0		- 0		- 0		- 0		- 0		20,600		- 0		35,600				Antigua and Barbuda		30,000		30.00

		SL		Saint Lucia		10,000		5,000		- 0		- 0		10,000		3,500		- 0		7,400		36,200		43,700		25,500		9,350		150,650				Guyana		28,800		28.80

		SV		San Vicente and the Grenadines		- 0		- 0		- 0		- 0		4,500		10,000		- 0		- 0		- 0		- 0		- 0		7,500		22,000				Dominica, Commonwealth of		22,950		22.95

		SU		Suriname		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		- 0		6,350		- 0		6,350				San Vicente and the Grenadines		22,000		22.00

		TT		Trinidad and Tobago		10,000		- 0		10,000		5,000		10,000		5,000		8,421		- 0		7,000		5,900		11,800		3,900		77,021				Belize		17,950		17.95

		UR		Uruguay		10,000		8,000		5,000		5,000		5,000		3,000		2,000		5,000		3,000		- 0		- 0		- 0		46,000				Haiti		8,700		8.70

		VE		Venezuela		35,000		39,000		45,000		25,000		40,000		15,000		28,700		12,500		22,100		45,000		21,850		19,950		349,100				Suriname		6,350		6.35

				Totals		665,400		631,268		689,893		641,700		660,750		484,100		461,871		637,200		844,050		747,264		573,800		275,770		7,037,296						7,313,066		7,313

				Coefficient of variabilitya		1.6		1.8		1.7		1.8		1.7		2.1		1.9		1.9		1.6		1.6		1.5		1.5		1.6

				a. Corresponds to the standard deviation of the values for each year divided by their average.

				Standard deviation		33,192		35,863		37,548		35,630		36,079		31,797		27,625		38,499		43,262		37,351		27,187		12,728		365,862

				Average		20,794		19,727		21,559		20,053		20,648		15,128		14,433		19,913		26,377		23,352		17,931		8,618		228,533

				Year		1994		1995		1996		1997		1998		1999		2000		2001		2002		2003		2004		2005		TOTAL

				Coefficient of variability		1.60		1.82		1.74		1.78		1.75		2.10		1.91		1.93		1.64		1.60		1.52		1.48		1.60
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table d1-2

		Table D1.  Number of loans granted, by year and quinquennium, 1994-2005

		(Countries grouped in descending order of total loans granted during 1994-2005)

		Country		Totals by quinquennium

				Totals 1994-2005		94 - 98		95 - 99		96 - 00		97 - 01		98 - 02		99 - 03		00 - 04		01 - 05

		Colombia		289		137		154		155		148		134		124		109		92

		Peru		239		132		114		99		91		87		86		85		73

		Jamaica		127		68		71		69		66		60		49		46		41

		Argentina		119		60		54		53		52		51		50		47		41

		Ecuador		104		33		27		21		36		52		56		62		67

		Mexico		88		54		56		48		34		25		23		26		27

		Venezuela		64		37		33		31		24		22		20		21		18

		Brazil		39		19		17		22		26		25		20		17		11

		Costa Rica		36		22		21		16		12		14		13		12		11

		Bolivia		29		12		6		8		7		8		10		13		13

		Honduras		27		11		10		13		11		9		9		8		9

		Chile		25		13		9		9		8		7		6		9		9

		Saint Lucia		24		5		4		3		4		9		13		16		18

		Nicaragua		18		15		9		8		5		5		3		3		3

		Trinidad and Tobago		15		7		6		8		6		6		5		6		5

		Paraguay		13		3		6		8		8		7		9		9		9

		Panama		12		3		2		2		2		4		8		6		4

		Uruguay		11		7		6		5		5		5		4		3		2

		El Salvador		9		4		5		5		4		4		5		4		2

		Grenada		9		3		2		5		5		6		5		3		3

		Guatemala		9		5		4		2		1		2		2		3		4

		Bahamas, Commonwealth of the		8		7		6		3		2		1		0		3		3

		Dominican Republic		8		3		2		2		2		3		3		0		1

		Barbados		7		5		5		5		4		2		1		2		2

		Saint Kitts and Nevis		7		3		2		2		2		2		0		4		4

		Guyana		6		4		3		1		0		1		2		2		2

		Antigua and Barbuda		4		0		0		1		2		4		4		4		3

		Dominica, Commonwealth of		4		1		3		3		3		3		2		2		3

		San Vicente and the Grenadines		4		0		0		1		1		2		2		0		1

		Belize		3		1		1		0		0		0		1		3		2

		Haiti		2		1		0		0		0		1		1		1		1

		Suriname		1		0		0		0		0		0		0		1		1

		Totales		1306		675		638		608		571		561		536		530		485

		Coefficient of variabilitya		1.6		1.6		1.8		1.8		1.8		1.7		1.7		1.6		1.5

		a. Corresponds to the standard deviation of the values for each year divided by their average.

		S.D.		67.90		34.71		35.10		33.57		31.82		29.54		27.83		25.96		23.05

		Average		42.50		21.09		19.94		19.00		17.84		17.53		16.75		16.56		15.16

		C.V.		1.60		1.65		1.76		1.77		1.78		1.69		1.66		1.57		1.52

		Table D2. Distribution percetange of the number of loans approved, by country and quinquennium, 1994-98 to 2001-2005

		(Countries grouped in descending order of total loans granted during 1994-2005)

		Countries		Totals 1994-2004		Totals by quinquennium

						94 - 98		95 - 99		96 - 00		97 - 01		98 - 02		99 - 03		00-04		01-05

		Colombia		22.1		20.3		24.1		25.5		25.9		23.9		23.1		20.6		19.0

		Perú		18.3		19.6		17.9		16.3		15.9		15.5		16.0		16.0		15.1

		Jamaica		9.7		10.1		11.1		11.3		11.6		10.7		9.1		8.7		8.5

		Argentina		9.1		8.9		8.5		8.7		9.1		9.1		9.3		8.9		8.5

		Ecuador		8.0		4.9		4.2		3.5		6.3		9.3		10.4		11.7		13.8

		Mexico		6.7		8.0		8.8		7.9		6.0		4.5		4.3		4.9		5.6

		Venezuela		4.9		5.5		5.2		5.1		4.2		3.9		3.7		4.0		3.7

		Brazil		3.0		2.8		2.7		3.6		4.6		4.5		3.7		3.2		2.3

		Costa Rica		2.8		3.3		3.3		2.6		2.1		2.5		2.4		2.3		2.3

		Bolivia		2.2		1.8		0.9		1.3		1.2		1.4		1.9		2.5		2.7

		Honduras		2.1		1.6		1.6		2.1		1.9		1.6		1.7		1.5		1.9

		Chile		1.9		1.9		1.4		1.5		1.4		1.2		1.1		1.7		1.9

		Nicaragua		1.8		0.7		0.6		0.5		0.7		1.6		2.4		3.0		3.7

		Saint Lucia		1.4		2.2		1.4		1.3		0.9		0.9		0.6		0.6		0.6

		Panama		1.1		1.0		0.9		1.3		1.1		1.1		0.9		1.1		1.0

		Trinidad and Tobago		1.0		0.4		0.9		1.3		1.4		1.2		1.7		1.7		1.9

		Paraguay		0.9		0.4		0.3		0.3		0.4		0.7		1.5		1.1		0.8

		Uruguay		0.8		1.0		0.9		0.8		0.9		0.9		0.7		0.6		0.4

		Grenada		0.7		0.6		0.8		0.8		0.7		0.7		0.9		0.8		0.4

		El Salvador		0.7		0.4		0.3		0.8		0.9		1.1		0.9		0.6		0.6

		Guatemala		0.7		0.7		0.6		0.3		0.2		0.4		0.4		0.6		0.8

		Dominican Republic		0.6		1.0		0.9		0.5		0.4		0.2		0.0		0.6		0.6

		Bahamas, Commonwealth of the		0.6		0.4		0.3		0.3		0.4		0.5		0.6		0.0		0.2

		Barbados		0.5		0.7		0.8		0.8		0.7		0.4		0.2		0.4		0.4

		Guyana		0.5		0.4		0.3		0.3		0.4		0.4		0.0		0.8		0.8

		Antigua and Barbuda		0.5		0.6		0.5		0.2		0.0		0.2		0.4		0.4		0.4

		Saint Kitts and Nevis		0.3		0.0		0.0		0.2		0.4		0.7		0.7		0.8		0.6

		San Vicente and the Grenadines		0.3		0.1		0.5		0.5		0.5		0.5		0.4		0.4		0.6

		Belize		0.3		0.0		0.0		0.2		0.2		0.4		0.4		0.0		0.2

		Dominica, Commonwealth of		0.2		0.1		0.2		0.0		0.0		0.0		0.2		0.6		0.4

		Haiti		0.2		0.1		0.0		0.0		0.0		0.2		0.2		0.2		0.2

		Suriname		0.1		0.0		0.0		0.0		0.0		0.0		0.0		0.2		0.2

		Totals		100.0		100.0		100.0		100.0		100.0		100.0		100.0		100.0		100.0

		Cuadro xx.  Distribución, por quinquenios móviles, del número de préstamos aprobados durante 1994-2003

				Número de países		Quinquenios

		Total de préstamos recibidos durante el decenio 1994 - 2003				1994 - 98		1995 - 99		1996 - 00		1997 - 01		1998 - 02		1999 - 03

				9		83.26		85.74		84.54		85.64		83.78		82.28

		35 o más		9		11.26		9.09		10.53		9.81		10.70		12.50

		11 a 22		7		4.59		4.23		3.78		3.15		3.39		3.36

		6 a 9		7		0.89		0.94		1.15		1.40		2.14		1.87

		4 ó menos		32		100.00		100.00		100.00		100.00		100.00		100.00

		Total





table d3

		Table D3.  Number of loans granted, by year and quinquennium, 2000-2004 and 2001-2005

		(Countries grouped in descending order)

		Country		Totals 1994-2005		Country		00 - 04		Country		01 - 05

		Colombia		289		Colombia		109		Colombia		92

		Peru		239		Peru		85		Peru		73

		Jamaica		127		Ecuador		62		Ecuador		67

		Argentina		119		Argentina		47		Argentina		41

		Ecuador		104		Jamaica		46		Jamaica		41

		Mexico		88		Mexico		26		Mexico		27

		Venezuela		64		Venezuela		21		Saint Lucia		18

		Brazil		39		Brazil		17		Venezuela		18

		Costa Rica		36		Saint Lucia		16		Bolivia		13

		Bolivia		29		Bolivia		13		Brazil		11

		Honduras		27		Costa Rica		12		Costa Rica		11

		Chile		25		Paraguay		9		Chile		9

		Saint Lucia		24		Chile		9		Honduras		9

		Nicaragua		18		Honduras		8		Paraguay		9

		Trinidad and Tobago		15		Trinidad and Tobago		6		Trinidad and Tobago		5

		Paraguay		13		Panama		6		Guatemala		4

		Panama		12		Saint Kitts and Nevis		4		Panama		4

		Uruguay		11		El Salvador		4		Saint Kitts and Nevis		4

		El Salvador		9		Antigua and Barbuda		4		Antigua and Barbuda		3

		Grenada		9		Uruguay		3		Bahamas, Commonwealth of the		3

		Guatemala		9		Nicaragua		3		Dominica, Commonwealth of		3

		Bahamas, Commonwealth of the		8		Guatemala		3		Grenada		3

		Dominican Republic		8		Grenada		3		Nicaragua		3

		Barbados		7		Belize		3		Barbados		2

		Saint Kitts and Nevis		7		Bahamas, Commonwealth of the		3		Belize		2

		Guyana		6		Guyana		2		El Salvador		2

		Antigua and Barbuda		4		Dominica, Commonwealth of		2		Guyana		2

		Dominica, Commonwealth of		4		Barbados		2		Uruguay		2

		San Vicente and the Grenadines		4		Suriname		1		Dominican Republic		1

		Belize		3		Haiti		1		Haiti		1

		Haiti		2		San Vicente and the Grenadines		0		San Vicente and the Grenadines		1

		Suriname		1		Dominican Republic		0		Suriname		1

		Totales		1306				530				485





table e1

		

		Table E1. Amount and number of student loans approved during 1995-2005; breakdown by gender

		Year		Number of loans approved								Amount of loans approved

				Women		Men		Total		% of women		Women		Men		Totals		% of women

		1995		43		86		129		33.3%		210,000		421,268		631,268		33.3%

		1996		57		82		139		41.0%		284,500		405,393		689,893		41.2%

		1997		49		83		132		37.1%		235,700		406,000		641,700		36.7%

		1998		61		76		137		44.5%		284,950		375,800		660,750		43.1%

		1999		41		60		101		40.6%		192,100		292,000		484,100		39.7%

		2000		42		57		99		42.4%		199,050		262,821		461,871		43.1%

		2001		51		51		102		50.0%		321,500		315,700		637,200		50.5%

		2002		61		61		122		50.0%		417,100		426,950		844,050		49.4%

		2003		58		54		112		51.8%		380,800		366,464		747,264		51.0%

		2004		47		48		95		49.5%		287,900		285,900		573,800		50.2%

		2005		31		23		54		57.4%		153,070		122,700		275,770		55.5%

		Totals		541		681		1222		44.3%		2,966,670		3,680,996		6,647,666		44.6%





table e2

		

		Table E2.  Number of student loans approved; breakdown by gender and purpose of studies (2000-2005)																																																				del #

		1.  Number																																																				Grafico D2

		Description		Women												Men												Totals																										%Female

				2000		2001		2002		2003		2004		2005		2000		2001		2002		2003		2004		2005		2000		2001		2002		2003		2004		2005																2000		2001		2002		2003		2004

		Undergraduate		7		11		10		19		18		13		14		8		13		15		16		5		21		19		23		34		34		18																0.33		0.58		0.43		0.56		0.55

		Master's		28		37		45		33		25		18		39		38		46		33		23		15		67		75		91		66		48		33																0.42		0.49		0.49		0.50		0.50

		Doctorate		5		2		4		4		4		0		4		4		2		4		9		3		9		6		6		8		13		3																0.56		0.33		0.67		0.50		0.36

		Certificate		2		1		2		2		0		0		0		1		0		2		0		0		2		2		2		4		0		0																1.00		0.50		1.00		0.50		0.00

		Totals		42		51		61		58		47		31		57		51		61		54		48		23		99		102		122		112		95		54

		2.  Percentage of the number of loans granted

		Description		Women												Men

				2000		2001		2002		2003		2004		2005		2000		2001		2002		2003		2004		2005

		Undergraduate		16.67		21.57		16.39		32.76		38.30		41.94		24.56		15.69		21.31		27.78		33.33		21.74

		Master's		66.67		72.55		73.77		56.90		53.19		58.06		68.42		74.51		75.41		61.11		47.92		65.22

		Doctorate		11.90		3.92		6.56		6.90		8.51		0.00		7.02		7.84		3.28		7.41		18.75		13.04

		Certificate		4.76		1.96		3.28		3.45		0.00		0.00		0.00		1.96		0.00		3.70		0.00		0.00

		Totals		100.00		100.00		100.00		100.00		100.00		100.00		100.00		100.00		100.00		100.00		100.00		100.00

		3. Percentage of female students in the total, by purpose of studies

		Description		2000		2001		2002		2003		2004		2005

		Undergraduate		33.3%		57.9%		43.5%		55.9%		52.9%		72.2%

		Master's		41.8%		49.3%		49.5%		50.0%		52.1%		54.5%

		Doctorate		55.6%		33.3%		66.7%		50.0%		30.8%		0.0%

		Certificate		100.0%		50.0%		100.0%		50.0%		0.0%		0.0%

		Totals		42.4%		50.0%		50.0%		51.8%		49.5%		57.4%





table e3

		Table E3.  Amount of student loans approved; breakdown by gender and purpose of studies (2000-2005)

		a.  Amount

		Description		Women												Men												Totals

				2000		2001		2002		2003		2004		2005		2000		2001		2002		2003		2004		2005		2000		2001		2002		2003		2004		2005

		Undergraduate		32,500		59,500		65,600		118,900		108,600		67,050		62,000		44,400		89,400		95,364		86,150		21,350		94,500		103,900		155,000		214,264		194,750		88,400

		Master's		131,550		242,000		311,200		219,250		154,100		91,100		185,221		243,600		326,250		232,400		149,550		82,920		316,771		485,600		637,450		451,650		303,650		174,020

		Doctorate		25,000		15,000		28,500		28,250		25,200		- 0		15,600		22,700		10,300		24,200		50,200		13,350		40,600		37,700		38,800		52,450		75,400		13,350

		Certificate		10,000		5,000		11,800		14,400		- 0		- 0		- 0		5,000		- 0		14,500		- 0		- 0		10,000		10,000		11,800		28,900		- 0		- 0

		Totals		199,050		321,500		417,100		380,800		287,900		158,150		262,821		315,700		425,950		366,464		285,900		117,620		461,871		637,200		843,050		747,264		573,800		275,770

		b.  Percentage of the amount of loans granted																																																		Grafico D2

		Description		Women												Men																																				%Female

				2000		2001		2002		2003		2004		2005		2000		2001		2002		2003		2004		2005																										2000		2001		2002		2003		2004

		Undergraduate		16.3		18.5		15.7		31.2		37.7		42.4		23.6		14.1		21.0		26.0		30.1		18.2																										0.34		0.57		0.42		0.55		0.58

		Master's		66.1		75.3		74.6		57.6		53.5		57.6		70.5		77.2		76.6		63.4		52.3		70.5																										0.42		0.50		0.49		0.49		0.48

		Doctorate		12.6		4.7		6.8		7.4		8.8		0.0		5.9		7.2		2.4		6.6		17.6		11.4																										0.62		0.40		0.73		0.54		0.39

		Certificate		5.0		1.6		2.8		3.8		0.0		0.0		0.0		1.6		0.0		4.0		0.0		0.0																										1.00		0.50		1.00		0.50		0.00

		Totals		100.0		100.0		100.0		100.0		100.0		100.0		100.0		100.0		100.0		100.0		100.0		100.0

		c. Percentage of the amount granted to female students

		Description		2000		2001		2002		2003		2004		2005

		Undergraduate		34.4		57.3		42.3		55.5		55.8		75.8

		Master's		41.5		49.8		48.8		48.5		50.7		52.4

		Doctorate		61.6		39.8		73.5		53.9		33.4		0.0

		Certificate		100.0		50.0		100.0		49.8		0.0		0.0

		Totals		43.1		50.5		49.5		51.0		50.2		57.3





table f

		

		Table F.  Percentage of student loans approved during 1994-2005, that were second loans

				Year				Percentage of all loans approved

								Without Fundacyt		With Fundacyt

				1994				7.5%		7.5%

				1995				7.4%		7.4%

				1996				9.9%		9.9%

				1997				10.3%		10.3%

				1998				8.5%		8.5%

				1999				25.2%		25.2%

				2000				11.7%		11.7%

				2001		(a)		20.5%		16.8%

				2002		(b)		13.6%		27.0%

				2003		(c)		21.6%		22.3%

				2004				26.3%		26.3%

				2005				27.8%		27.8%

		a. Eighteen loan were approved, for the first time, under Fundacyt's agreement.

		b. Eighteen second loans, and a first loan were granted under Fundacyt's agreement.

		c. A second loan was approved under Fundacyt's agreement.





table h

		

				Table H. Payments processed through credit cards, 2000-2005(a)

				Years		Number of payments		Amount US$

				2000		318		60,303.97

				2001		932		162,706.79

				2002		1,114		239,653.92

				2003		1,207		247,021.80

				2004		1,046		330,263.28

				2005		1,799		394,958.31

				Totals		6,416		1,434,908.07

		a.		This distribution is based on the date the payments were processed by the banks that issued the credit cards.  It does not correspond to the dates the payments were posted in the students accounts.  The first payment was processed on May 26, 2000.





table i

		

				Table I. Student loan balances and annual payment collections,

				1995-2005

				Year		Student loan balancea						Annual payment collected

						Initial		Final		Average		In US$b		As % of average loan balance

				1995		1,754,635		2,093,237		1,923,936		209,145		10.9%

				1996		2,093,237		2,438,163		2,265,700		283,075		12.5%

				1997		2,438,163		2,669,635		2,553,899		447,548		17.5%

				1998		2,669,635		2,667,587		2,668,611		550,117		20.6%

				1999		2,667,587		2,044,148		2,355,868		564,327		24.0%

				2000		2,044,148		2,015,766		2,029,957		521,623		25.7%

				2001		2,015,766		2,036,213		2,025,990		632,089		31.2%

				2002		2,036,213		2,247,943		2,142,078		649,282		30.3%

				2003		2,247,943		2,409,753		2,328,848		565,568		24.3%		562249.3

				2004		2,409,753		2,325,505		2,367,629		660,600		27.9%

				2005		2,325,505		1,980,303		2,152,904		655,993		30.5%

				Source: oficial financial statements

				a.  Not adjusted for reserve for uncollectable loans.  The 2002 balance has been adjusted for $1,500 for a loan sold at a discount (loan NºV75281).

				b. According to information in the APEX system as of 12/31/2004.  Figures for years prior to 1997 are deemed increasingly less reliable.

								- 0		Annual pymt collected from rowet.xls organized by payments plus interest

				Year		Student loan balancea						Annual payment collected

						Initial		Final		Average		In US$b		As % of average loan balance

				2003		2,247,943		2,409,753		2,328,848		565,568		24.3%		562249.3

				2004		2,409,753		2,325,505		2,367,629		660,600		27.9%

				2005		2,325,505		1,980,303		2,152,904		655,993		30.5%

														18682

												29491.53





table j

		

		Table J. Student loan balances according to financial statements, 1975-2005a

		Date		Installments not yet due		Installments past due		Student loan balance		Allowance for uncolectible loans b		Student loan balance (net of reserve)		Percentage in arrearsc

		Jun-75		335,578		235,177		570,755		(182,148)		388,607		41.2%

		Jun-76		342,872		118,495		461,367		(43,563)		417,804		25.7%

		Dec-77		301,240		137,253		438,493		(46,423)		392,070		31.3%

		Dec-78		292,093		117,251		409,344		(40,935)		368,409		28.6%

		Dec-79		317,963		121,119		439,082		(42,397)		396,685		27.6%

		Dec-80		341,560		133,060		474,620		(58,075)		416,545		28.0%

		Dec-81		429,690		118,345		548,035		(47,249)		500,786		21.6%

		Dec-82		534,983		137,938		672,921		(82,001)		590,920		20.5%

		Dec-83		622,074		157,583		779,657		(89,213)		690,444		20.2%

		Dec-84		624,414		225,550		849,964		(143,059)		706,905		26.5%

		Dec-85		526,076		246,661		772,737		(146,162)		626,575		31.9%

		Dec-86		454,191		224,377		678,568		(106,159)		572,409		33.1%

		Dec-87		403,411		208,588		611,999		(112,090)		499,909		34.1%

		Dec-88		452,854		159,346		612,200		(84,096)		528,104		26.0%

		Dec-89		519,644		158,937		678,581		(84,237)		594,344		23.4%

		Dec-90		550,837		159,514		710,351		(84,542)		625,809		22.5%

		Dec-91		583,243		163,994		747,237		(86,917)		660,320		21.9%

		Dec-92		780,738		179,036		959,774		(93,525)		866,249		18.7%

		Dec-93		1,126,261		202,598		1,328,859		(107,442)		1,221,417		15.2%

		Dec-94		1,552,037		202,598		1,754,635		(129,344)		1,625,291		11.5%

		Dec-95		1,758,564		334,673		2,093,237		(197,774)		1,895,463		16.0%

		Dec-96		1,998,907		439,256		2,438,163		(292,458)		2,145,705		18.0%

		Dec-97		2,141,657		527,978		2,669,635		(423,938)		2,245,697		19.8%

		Dec-98		2,237,252		430,335		2,667,587		(423,613)		2,243,974		16.1%

		Dec-99		1,880,985		163,163		2,044,148		(324,080)		1,720,068		8.0%

		Dec-00		1,732,612		283,154		2,015,766		(324,080)		1,691,686		14.0%

		Dec-01		1,725,630		310,583		2,036,213		(328,481)		1,707,732		15.3%

		Dec-02		1,894,474		353,469		2,247,943		(356,747)		2,604,690		15.7%

		Dec-03		2,162,680		247,073		2,409,753		(227,087)		2,636,840		10.3%

		Dec-04		2,154,053		171,452		2,325,505		(182,094)		2,507,599		20.1%		dado que estos ultimos anos estamos dando menos que lo que se esta recobrando entonces es posible que el % de prestamo en mora sube

		Dec-05		1,821,898		158,405		1,980,303		P		P

						sum of delinquent amount		fin statement12/05

		a. The official financial statements provided the breakdown only until 12/31/1998.  The end-of-1999 figures were obtained from a run of report IL5050 in the old MIS, dated 12/23/99; those for 2000 and 2001 were obtained from Aspex system.  The 2002 - 2004

		b. Before allowance for uncollectible balances.

		c. Past due installments, as percentage of the balance in arrears (before deducting the allowance for uncollectible balances).

		Table J. Student loan balances according to financial statements, 1975-2005a

		Date		Installments not yet due		Installments past due		Student loan balance		Allowance for uncolectible loans b		Student loan balance (net of reserve)		Percentage in arrearsc

		Dec-03		2,162,680		247,073		2,409,753		(227,087)		2,636,840		10.3%

		Dec-04		P		P		2,325,505		(182,094)		2,507,599		P		dado que estos ultimos anos estamos dando menos que lo que se esta recobrando entonces es posible que el % de prestamo en mora sube

		Dec-05		P		P		1,980,303		P		P		P

						sum of delinquent amount		fin statement12/05

		Loans receivable		2005				2004										Variance

		Students		1,980,303				2,325,505										-345,202

		Employees of the Organization of American States		380,679				578,550										-197,871





table k

		Table K

		LEO S. ROWE PAN AMERICAN FUND

		STATEMENT OF FINANCIAL POSITION

		As of December 31, 2001, 2002, 2003, and 2004

										Dec. 31, 2001		Dec. 31, 2002		Dec. 31, 2003		Dec. 31, 2004		Dec. 31, 2005

		ASSETS

				Equity in OAS Treasury Fund						$   121,563		$   66,141		$   - 0		$   337,020

				Investments at Market Value

						Cash in "Bank of America"								157,546		91,538

						Mutual funds invested in equity investments				3,953,125		4,924,863		6,607,130		6,860,254

						Mutual funds invested in fixed income securities				4,340,600		2,078,513		2,095,815		2,524,880

										8,293,725		7,003,376		8,860,491		9,476,672

				Loans receivables

						Student loans				2,037,713		2,247,943		2,409,753		2,325,505

						Allowance for uncollectible loans				(328,461)		(356,747)		(227,087)		(182,094)

								Students loans, net of allowance		1,709,252		1,891,196		2,182,666		2,143,411

						Employees of the Organization of American States				803,849		849,352		695,801		578,550

								Total loan receivable, net reserve		2,513,101		2,740,548		2,878,467		2,721,961

						Due from Leo S. Rowe Memorial Fund				- 0		22,680		- 0

						Other receivables				26,380		52,653		5,216		7,644

		Total Assets								$   10,954,769		$   9,862,718		$   11,744,174		$   12,543,297

		LIABILITIES AND NET ASSETS

				Liabilities

						Guarantor Deposits				- 0		- 0		- 0		46,000

						Due to OAS Treasury Fund				- 0		- 0		10,959

						Miscelaneous payables				$   36,447		$   8,449		$   22,863		$   21,488

						Due to MacLean Fund				65,523		65,523		65,523		65,523

		Total Liabilities								101,970		73,972		99,345		133,011

				Unrestricted net assets

						Committee designated				1,000,000		1,000,000		1,000,000		1,000,000

						Available for loans				9,835,958		8,766,723		10,609,770		11,366,897

						Student Life-Self Insurance				- 0		9,456		15,533		18,694

						Due to MacLean Fund				16,841		12,567		13,694		15,883

						Supplementary guaranty account for loans				- 0		- 0		5,832		8,812

		Total Net Assets								10,852,799		9,788,746		11,644,829		12,410,286

		Total Liabilities and Net Assets								$   10,954,769		$   9,862,718		$   11,744,174		$   12,543,297





Quintiles-SP

		A.  Número de préstamos a estudiantes por pais, organizado por grupos de 5 años y por frecuencia																								B.  Número de préstamos a estudiantes por pais, organizado por grupos de 5 años y por frecuencia

																																																																				Grafico B3a

		País		1994-98		% del total		Acumulado		País		1995-99		% del total		Acumulado		País		1996-2000		% del total		Acumulado		País		1997-2001		% del total		Acumulado		País		1998-2002		% del total		Acumulado		País		1999-2003		% del total		Acumulado		Country		2000-2004		% of total		Accumulated		Country		2001-2005		% of total		Accumulated						1994-98		1995-99		1996-2000		1997-2001		1998-2002		1999-2003		2000-2004

		CO		137		20.30		20.30		CO		154		24.14		24.14		CO		155		25.49		25.49		CO		148		25.92		25.92		CO		134		23.89		23.89		CO		124		23.13		23.13		CO		109		20.57		20.57												Primeros 6 paises		0.723		0.755		0.748		0.748		0.729		0.724		0.000

		PE		132		19.56		39.85		PE		114		17.87		42.01		PE		99		16.28		41.78		PE		91		15.94		41.86		PE		87		15.51		39.39		PE		86		16.04		39.18		PE		85		16.04		36.60												total % acum de mitad que MAS		0.939		0.939		0.942		0.944		0.930		0.935		0.000

		JA		68		10.07		49.93		JA		71		11.13		53.13		JA		69		11.35		53.13		JA		66		11.56		53.42		JA		60		10.70		50.09		EC		56		10.45		49.63		EC		62		11.70		48.30												Mitad que mas menos primeros 6 paises		21.63		18.34		19.41		19.61		20.14		21.08		0.00

		AR		60		8.89		58.81		ME		56		8.78		61.91		AR		53		8.72		61.84		AR		52		9.11		62.52		EC		52		9.27		59.36		AR		50		9.33		58.96		AR		47		8.87		57.17												Grafico B3b

		ME		54		8.00		66.81		AR		54		8.46		70.38		ME		48		7.89		69.74		EC		36		6.30		68.83		AR		51		9.09		68.45		JA		49		9.14		68.10		JA		46		8.68		65.85														1994-98		1995-99		1996-2000		1997-2001		1998-2002		1999-2003		2000-2004

		VE		37		5.48		72.30		VE		33		5.17		75.55		VE		31		5.10		74.84		ME		34		5.95		74.78		BR		25		4.46		72.91		ME		23		4.29		72.39		ME		26		4.91		70.75												ultimos  6 paises		0.0044		0.0047		0.0049		0.0035		0.0089		0.0056		0.0000

		EC		33		4.89		77.19		EC		27		4.23		79.78		BR		22		3.62		78.45		BR		26		4.55		79.33		ME		25		4.46		77.36		BR		20		3.73		76.12		VE		21		3.96		74.72												total % acum de mitad que MENOS		0.0607		0.0611		0.0576		0.0560		0.0695		0.0653		0.0000

		CR		22		3.26		80.44		CR		21		3.29		83.07		EC		21		3.45		81.91		VE		24		4.20		83.54		VE		22		3.92		81.28		VE		20		3.73		79.85		BR		17		3.21		77.92												Mitad que menos menos ultimos		0.06		0.06		0.05		0.05		0.06		0.06		0.00

		BR		19		2.81		83.26		BR		17		2.66		85.74		CR		16		2.63		84.54		CR		12		2.10		85.64		CR		14		2.50		83.78		CR		13		2.43		82.28		SL		16		3.02		80.94												Prueba		1.00		1.00		1.00		1.00		1.00		1.00

		NI		15		2.22		85.48		HO		10		1.57		87.30		HO		13		2.14		86.68		HO		11		1.93		87.57		HO		9		1.60		85.38		SL		13		2.43		84.70		BO		13		2.45		83.40														0.44		0.47		0.49		0.35		0.89		0.56

		CH		13		1.93		87.41		CH		9		1.41		88.71		CH		9		1.48		88.16		CH		8		1.40		88.97		SL		9		1.60		86.99		BO		10		1.87		86.57		CR		12		2.26		85.66														6.07		6.11		5.76		5.60		6.95		6.53

		BO		12		1.78		89.19		NI		9		1.41		90.13		BO		8		1.32		89.47		PN		8		1.40		90.37		BO		8		1.43		88.41		HO		9		1.68		88.25		PY		9		1.70		87.36

		HO		11		1.63		90.81		BO		6		0.94		91.07		NI		8		1.32		90.79		BO		7		1.23		91.59		CH		7		1.25		89.66		PN		9		1.68		89.93		CH		9		1.70		89.06

		RD		7		1.04		91.85		DR		6		0.94		92.01		PN		8		1.32		92.11		TT		6		1.05		92.64		PN		7		1.25		90.91		PY		8		1.49		91.42		HO		8		1.51		90.57

		TT		7		1.04		92.89		PN		6		0.94		92.95		TT		8		1.32		93.42		ES		5		0.88		93.52		ES		6		1.07		91.98		CH		6		1.12		92.54		TT		6		1.13		91.70

		UR		7		1.04		93.93		TT		6		0.94		93.89		BA		5		0.82		94.24		NI		5		0.88		94.40		TT		6		1.07		93.05		ES		5		0.93		93.47		PN		6		1.13		92.83

		BA		5		0.74		94.67		UR		6		0.94		94.83		ES		5		0.82		95.07		UR		5		0.88		95.27		NI		5		0.89		93.94		GR		5		0.93		94.40		SK		4		0.75		93.58

		GU		5		0.74		95.41		BA		5		0.78		95.61		GR		5		0.82		95.89		BA		4		0.70		95.97		UR		5		0.89		94.83		TT		5		0.93		95.34		ES		4		0.75		94.34

		SL		5		0.74		96.15		GR		5		0.78		96.39		UR		5		0.82		96.71		GR		4		0.70		96.67		AB		4		0.71		95.54		AB		4		0.75		96.08		AB		4		0.75		95.09

		GR		4		0.59		96.74		GU		4		0.63		97.02		DR		3		0.49		97.20		SL		4		0.70		97.37		GR		4		0.71		96.26		UR		4		0.75		96.83		UR		3		0.57		95.66

		GY		4		0.59		97.33		SL		4		0.63		97.65		SL		3		0.49		97.70		SV		3		0.53		97.90		PY		4		0.71		96.97		BH		3		0.56		97.39		NI		3		0.57		96.23

		BH		3		0.44		97.78		GY		3		0.47		98.12		SV		3		0.49		98.19		AB		2		0.35		98.25		BH		3		0.53		97.50		NI		3		0.56		97.95		GU		3		0.57		96.79

		ES		3		0.44		98.22		SV		3		0.47		98.59		BH		2		0.33		98.52		BH		2		0.35		98.60		SV		3		0.53		98.04		BZ		2		0.37		98.32		GR		3		0.57		97.36

		PN		3		0.44		98.67		BH		2		0.31		98.90		GU		2		0.33		98.85		DR		2		0.35		98.95		BA		2		0.36		98.40		GU		2		0.37		98.69		BZ		3		0.57		97.92

		PY		3		0.44		99.11		ES		2		0.31		99.22		PY		2		0.33		99.18		PY		2		0.35		99.30		BZ		2		0.36		98.75		GY		2		0.37		99.07		BH		3		0.57		98.49

		SK		3		0.44		99.56		PY		2		0.31		99.53		SK		2		0.33		99.51		SK		2		0.35		99.65		GU		2		0.36		99.11		SV		2		0.37		99.44		GY		2		0.38		98.87

		DO		1		0.15		99.70		SK		2		0.31		99.84		AB		1		0.16		99.67		BZ		1		0.18		99.82		SK		2		0.36		99.47		BA		1		0.19		99.63		DO		2		0.38		99.25

		HA		1		0.15		99.85		DO		1		0.16		100.00		BZ		1		0.16		99.84		GU		1		0.18		100.00		DR		1		0.18		99.64		DO		1		0.19		99.81		BA		2		0.38		99.62

		SV		1		0.15		100.00		AB		0		0.00		100.00		GY		1		0.16		100.00		DO		0		0.00		100.00		GY		1		0.18		99.82		HA		1		0.19		100.00		SU		1		0.19		99.81

		AB		0		0.00		100.00		BZ		0		0.00		100.00		DO		0		0.00		100.00		GY		0		0.00		100.00		HA		1		0.18		100.00		DR		0		0.00		100.00		HA		1		0.19		100.00

		BZ		0		0.00		100.00		HA		0		0.00		100.00		HA		0		0.00		100.00		HA		0		0.00		100.00		DO		0		0.00		100.00		SK		0		0.00		100.00		SV		0		0.00		100.00

		SU		0		0.00		100.00		SU		0		0.00		100.00		SU		0		0.00		100.00		SU		0		0.00		100.00		SU		0		0.00		100.00		SU		0		0.00		100.00		DR		0		0.00		100.00

		Total		675		100		100				638		100		100				608		100		100				571		100		100				561		100		100				536		100		100				530		100

		SD		34.7								35.1								33.6								31.8								29.5								27.8

		AV		21.1								19.9								19.0								17.8								17.5								16.8

		C.V.		1.65								1.76								1.77								1.78								1.69								1.66

		Country		2000-2004		Percent

				539
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