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IntroducTION

The Technical Secretariat of the Inter-American Conference of Ministers of Labor (IACML) hereby presents this report to the XVIII IACML to fulfill its commitments under the Declaration and Plan of Action of San Salvador, adopted at the XVII IACML, held in San Salvador, El Salvador, from October 31 to November 1, 2011, and to set out the activities carried out in implementation of those documents. This report covers the period from November 2011 to November 2013.

Note that the IACML has better defined its priorities and strengthened its actions through the mandates of the Heads of State and Government in the Summits of the Americas process, starting with the First Summit in 1994. This relationship was strengthened at the Fourth Summit, held in Mar del Plata, Argentina, in 2005, which focused on job creation. The relationship endures, as is evident from the consistency among and mutual reinforcement of objectives and commitments.

The primary responsibilities of the Technical Secretariat, exercised by the Department of Human Development, Education and Employment of the Executive Secretariat for Integral Development (SEDI) of the OAS, are to:  provide technical input and coordinate the planning, implementation, and follow-up to the activities of the Conference, including the meetings of its Working Groups; advise the Chair pro tempore and the Ministries of Labor on the implementation of the Plan of Action; coordinate the Inter-American Network for Labor Administration (RIAL); and ensure collaboration with other international agencies as well as participation by workers and employers in, inter alia, the IACML, the OAS General Assembly, and the Summit of the Americas. 

This report is organized by issues emphasized in the Declaration of San Salvador, noting the achievements that have been made. A list of activities carried out is attached. Additionally, it should be noted that in this period 100% of the schedule adopted by the officers of the Conference at their Planning Meeting in February 2012 was fulfilled. 

In fulfilling its functions, the Secretariat works in ongoing coordination with the Troika: the former, current, and future chairs of the IACML, currently the Ministries of Labor of Argentina, El Salvador, and Colombia, respectively, as well as the Chairs and Vice Chairs of the Working Groups, currently the Ministries of Labor of Brazil, Canada, United States, Dominican Republic, Bahamas, and Mexico. The Secretariat wishes to express appreciation to these officers, whose efforts and commitment were decisive in fulfilling the work schedule of the Conference in this period. It also wishes to recognize the International Labour Organization (ILO) for its active participation in all activities carried out and its ongoing support of the IACML, as well as the Inter-American Commission of Women (CIM), with which it continued to work closely in this period.

The Secretariat also coordinates participation in all activities and is in constant communication with the consultative bodies of the Conference, composed of workers’ and employers’ representatives:  the Business Technical Advisory Committee on Labor Matters (CEATAL) and the Trade Union Technical Advisory Committee (COSATE); as well as the Trade Union Confederation of the Americas (TUCA), which serves as the technical facilitator of COSATE. 

1. Advancing the construction of fairer labor conditions 

One of the three pillars of the Conference in San Salvador and its Declaration and Plan of Action was the call to advance the construction of fairer labor conditions. In that context, the ministers undertook to strengthen “efforts and capabilities in the core areas of labor administration in order to advance the construction of fairer labor conditions” (Declaration of San Salvador, Article 22) and to “promote the right to work in decent and fair conditions as an inherent value of a democratic society, promoting the elimination of all forms of discrimination in labor relations.” (Declaration, Article 25)

In this Conference period, valuable efforts and progress were made in this area—further exchange, more in-depth analysis, and closer collaboration with social actors and other international entities. Three specific topics, central to any consideration of justice in the workplace, were addressed:

· Respect for freedom of association and collective bargaining: The trade union movement, represented at the IACML by COSATE, requested the Conference to provide an opportunity for debate on the situation of freedom of association in the region, discuss pending challenges, and propose possible solutions.  This request was taken up by the IACML at its XVII Meeting, with the mandate to “continue to expand cooperation, exchange and systematization of experiences on strengthening of social dialogue, freedom of association, and collective bargaining.” (Article 8.f, Plan of Action), which culminated in the RIAL Seminar “Freedom of Association, Collective Bargaining and Sustainable Development in a Context of Economic Crisis:  Preservation of Citizenship,” held in Washington, D.C., United States, on October 11, 2012.  One strength of this event was that COSATE participated fully in the definition of its content, thus making it possible to cover the aspects of greatest relevance and significance for the labor movement: valuing the importance of freedom of association as a key component of democracy and guarantee of citizenship in the context of a new model of development; strengthening trade union organization in the context of the world economic crisis; and promoting reflection on the feasibility of collective bargaining in the public sector. More than any other RIAL event, this seminar was planned as a tripartite forum with active participation by governments, workers, and employers, together with the ILO and the OAS. The expected outcomes were achieved, since the seminar furthered the debate on freedom of association and collective bargaining, realities and challenges were made visible, and successful experiences and reversals were identified. It was recommended that these items be kept on the agenda of the Conference, that social dialogue continue to be strengthened, and that pending challenges in the area of protection of freedom of association and collective bargaining in the region be addressed.

· Labor inclusion with equity and nondiscrimination: The Ministers gathered at the XVII IACML reiterated their commitment to combating discrimination, declaring their intent to strengthen policies, programs and projects “to prevent and eliminate discriminatory practices, harassment–sexual, psychological, or otherwise–in the workplace, violence, and wage gaps, which hinder access to fairer labor conditions” (Declaration, Article 25) and, to that end, undertook to reinforce the role of labor inspection (Declaration, Article 27). In implementing these mandates, they decided to convene a RIAL Workshop specifically on this topic, titled “Towards Fairer Labor Conditions: Promoting Labor Inclusion with Equity” and held in Nassau, Bahamas, on April 16, 2013.  The Workshop was an opportunity for productive exchange, and was attended by 22 delegations from Ministries of Labor, the ILO, PAHO, and the Inter-American Commission on Human Rights (IACHR), represented by its Rapporteur on the Rights of Persons of African Descent and against Racial Discrimination. At the event, presentations were given on numerous initiatives now underway in countries to promote the labor inclusion of populations historically subject to marginalization or discrimination in the labor market. Cases of programs and policies for persons with disabilities, at-risk youth, and those living with HIV-AIDS, among others, were presented. The Conference recognized that discrimination is a problem exacerbating existing difficulties for these groups, such as poverty, low skill levels, and participation in precarious employment. This vicious circle has to be broken and the labor market is an excellent place to achieve this. Labor inclusion with equity is a step towards true social inclusion.

· Gender equality.  A subsequent section of this report describes what has been done in this area, but it should be noted here that gender mainstreaming efforts are tools to achieve greater equality between men and women in the workplace.

2. THE SCOURGE OF CHILD LABOR: AN OBSTACLE TO THE INTEGRAL DEVELOPMENT OF SOCIETIES

The XVII IACML allowed much discussion of child labor and devoted a specific section of its Declaration to the issue, considering that it is an injustice, and that it obstructs progress in our societies and prevents the integral development of children and adolescents (Declaration, Article 39). It also made specific recommendations regarding strategies for multi-sectoral action; enforcement of legislation pertaining to the minimum working age, economic, social, and cultural shifts; and social protection programs, among other things (Declaration, Articles 40 to 42).  Additionally, in both the Declaration (Article 42) and the Plan of Action (Article 11.j), the importance of participation by the Ministries of the Labor of the region in the Global Child Labor Conference, to be held in Brazil in 2013, is recognized.

To deepen the analysis of strategies to combat child labor and identify lessons learned and recommendations, the RIAL Workshop against child labor “Moving towards Better Horizons for Children and Adolescents in the Americas” was held in San Jose, Costa Rica, on February 21 and 22, 2013. Authorities of Ministries of Labor of the Americas tasked with initiatives to combat child labor, representatives of workers and of employers and of civil society organizations, together with the OAS, ILO, UNICEF, and the Inter-American Children’s Institute (IIN), engaged in dialogue on the role of the State, the role of employers and workers, and inter-institutional coordination to prevent and eradicate child labor, in light of several national experiences presented during the event.  

Additionally, as an outcome of this RIAL Workshop, the recommendations of the Americas were prepared for the III Global Child Labor Conference, a true contribution to progress in eliminating and preventing child labor and its worst forms in the countries of the region. These recommendations were presented at that conference, held in Brasilia, Brazil, from October 8 to 10, 2013, and support several of the agreements set forth in the Declaration adopted by the international community on that occasion.

3.
EMPLOYMENT AT THE CORE OF STRATEGIES TO CREATE A STRONG, STABLE, AND BALANCED ECONOMY: THEME OF THE WORKING GROUPS OF THE CONFERENCE

The Working Groups of the IACML examine in greater depth the topics identified in the Declaration and Plan of Action of San Salvador, provide pertinent information, prepare recommendations for future actions, and follow up on national and subregional initiatives. At the XVII IACML, the Working Groups were again redefined, adjusting their objectives in relation to those of the Groups of the last Conference, focusing on the response to the economic crisis that began in 2008.  The current Working Groups and their officers are:

· Working Group 1: “Sustainable Development with Decent Work for a new era of Social Justice.” Chair: Brazil. Vice Chairs: United States and Dominican Republic.

· Working Group 2: “Strengthen Ministries of Labor to Promote Decent Work and Social Inclusion.” Chair: Canada. Vice Chairs: Mexico and Bahamas.
In fulfillment of the Plan of Action (Article 14), the Working Groups met twice prior to the XVIII IACML, under the coordination of and with technical support from the OAS, and with financial contributions from the Governments of Bahamas and United States, and from several others that have contributed to the Voluntary Contribution Fund of the RIAL. The first meeting was held on October 9 and 10, 2012, in Washington, D.C. and the second on April 17 and 18, 2013, in Nassau, Bahamas. The very high level of participation was noteworthy, at an average of 23 delegations of Ministries of Labor, representatives of workers and employers through COSATE and CEATAL and international organizations. In this period, participation by international organizations and think tanks increased substantially. The ILO, World Bank, Pan American Health Organization (PAHO), Inter-American Development Bank (IDB), Inter-American Commission on Human Rights (IACHR), Brookings Institution and Oxford Economics took part, significantly enriching the discussions.

Discussions in Working Group 1 focused on the most pressing employment-related matters, including, the role of Ministries of Labor in job creation, youth employment, coherence of labor, economic, and educational policies, strategies to reduce poverty and inequality, and green jobs.  Discussions emphasized that although jobs are not created through direct action of ministries, they play a key part by promoting intersectoral linkage to encourage employment and positioning themselves as protagonists in this debate with other government areas; ensuring that national budgetary allocations take account of and institutionalize employment and social and labor policies; serving as the main channel for and governmental promoter of social dialogue, and implementing direct training and employment service actions. As regards youth employment, it was noted that the high levels of unemployment were not the sole concern. The worst problem was the high numbers of youth not in school or work, which was associated with a lack of opportunity. Therefore, youth employment cannot be addressed in a vacuum. A special approach has to be taken as part of employment policies. In addressing strategies to reduce poverty and inequality, including a special intervention by the Rapporteur on the Rights of Persons of African Descent and against Racial Discrimination of the IACHR, the linkages between poverty and structural discrimination were emphasized, along with the highly correlated factors of race, ethnicity, and access to basic social services.

WG1, addressing an emerging theme, included a session on “green jobs,” which gave rise to some lively debate. Clearly, there is no consensus as to their definition, or their benefits and challenges. Despite a recognized need for a productive sector and, with it, jobs benefiting the environment and conserving natural resources, there was manifest concern regarding the development of an equitable transition framework that supported workers who were losing their jobs in efforts to “green” the economy, and ensuring that green jobs are good-quality jobs.

At the meetings of WG1, presentations were also given, for informative purposes, on the labor components of the draft Social Charter of the Americas; the support provided to Haiti, especially by Jamaica; and progress made with the gender audits project in some Ministries of the region in partnership with the ILO and OAS.

WG1 covered the matters assigned by the IACML under Article 7 of the Plan of Action of San Salvador and followed up directly on mandates 9, 10, 11, 12, 14, 15, 16, 17, 18, 20, 26 and 37 of the Declaration, which refer to the above-described thematic areas. Its main findings and recommendations are compiled in the final report presented to the XVIII IACML (CIDI/TRABAJO/doc.4/13).
For its part, Working Group 2, in addressing the matters assigned to it under the Plan of Action of San Salvador (Article 10), focused its analysis on matters related to labor administration, such as cooperation on labor matters and its contribution to institutional strengthening, labor inspection, enforcement of labor laws, and occupational safety and health. As regards cooperation on labor matters, new trends were identified, including increased South-South cooperation, lessons and challenges. The progress made with cooperation was recognized; concrete results were evident in existing capacity and institutional strengthening.  Recommendations were made for achieving greater effectiveness and impact. In the area of enforcement of labor laws, there was discussion of the complexities for labor inspection posed by the new forms and patterns of employment, including informal employment, and it was recommended that partnerships be formed with other ministries and areas of government with a view to strengthening inspection. The informal sector was also cited as a major challenge in the occupational safety and health area, as was the need to improve the quality of the workplace environment, promote workers’ health, and make comprehensive health care services available.

Complementing its traditional approach, WG2 analyzed especially the role of employment services and the “demand for talent,” with the presentation of a report by Oxford Economics, which indicated that globalization and changes in the labor market were generating demands for new skills and abilities. The ensuing debate emphasized yet more strongly the importance of diagnostic assessments and projections to identify the skills required by the labor market and, above all, of designing education and training for the development of these skills.

At its meetings, WG2 devoted much time to analyzing the current situation of and future prospects for the Inter-American Network for Labor Administration (RIAL) as a mechanism created by the IACML itself. In that context, it ascertained the status of the Voluntary Contribution Fund, oversaw the content of the workshops and seminars that have been held, and followed up on the activities carried out.
In the above-mentioned areas, as the final report presented to the XVIII IACML reflects (CIDI/TRABAJO/doc.5/13), WG2 learned valuable lessons, issued valuable recommendations, and followed up directly on mandates 13, 16, 17, 23, 24, 27, 33, 38, 39, 40, 41 and 42 of the Declaration of San Salvador. 
4.
COOPERATION FOR INSTITUTIONAL STRENGTHENING: THE INTER-AMERICAN NETWORK FOR LABOR ADMINISTRATION (RIAL)


The RIAL is a creation of the Conference, a tool that the Ministers decided to create in order to complement political dialogue with technical cooperation in support of institutional strengthening; therefore, the ministerial Declarations and Plans of Action give guidance and funding to the Network, and the documents adopted at the XVII IACML were no exception. The Plan of Action of San Salvador dedicated an entire section to the RIAL (articles 15 to 19) where the participants reiterated their full support and commitment to this mechanism, confirmed the creation of the Voluntary Contribution Fund, and directed the work of the RIAL toward some specific actions, among other things.


The most important results and achievements of the RIAL in this period are detailed below:

· Documentation of important impacts of the RIAL: Continuing the effort begun in 2010, the Technical Secretariat has strengthened the monitoring of RIAL cooperation activities with the aim of identifying concrete impacts. To do this, the concept of institutional strengthening was divided into specific components, such as the design or modification of internal procedures and the improvement of existing programs. The RIAL Reports presented to the Working Groups of the Conference and the latest edition of the Newsletter document these impacts, which have been very significant in some cases. 

· Adoption and intensification of bilateral cooperation: The most active and best recognized tool of the RIAL is bilateral (and in some cases multilateral) cooperation, which Ministries of Labor provide each other through study visits, site visits and assistance from experts. These activities are selected through open calls, and from 2012 have been financed by the Voluntary Contribution Fund of the RIAL. In each call (the first was in 2007) greater interest and knowledge of this tool has been seen, which has allowed for a very rich interchange: 28 Ministries have been able to receive and provide specialized assistance to and from their peers through more than 75 cooperation activities between 2007 and 2013, of which 15 have been in the period included in this Report. In the last call, the highest number of proposals (63) yet was received, involving 21 Ministries of Labor, which is a very positive sign of greater adoption and recognition of cooperation in the framework of the RIAL within Ministries. The results of these cooperation activities, as have been documented, are very valuable; their success is rooted in the fact that they constitute technical assistance provided by experts and tailored to the interests and needs of the Ministry that requests assistance. 
· The Voluntary Contribution Fund begins operation, facilitating its sustainability: The creation of this Fund was decided upon in the Working Groups of the IACML in 2010, and was formalized in the XVII IACML. Since its creation, it has received $347,000 from 15 Member States of the OAS, including important support from the Government of Canada with a contribution of $200,000. It should be highlighted that Trinidad and Tobago, Barbados, Bahamas, Jamaica and the Dominican Republic have made annual contributions, and some Ministries have included this support in their annual budgets. The Fund has financed all the RIAL’s activities in the period covered by this Report, including 3 hemispheric workshops, 15 bilateral cooperation activities, the creation of newsletters and updating the website, among other activities. 
· Ongoing updates to the website, newsletters, portfolio of programs and virtual institutional library: The RIAL website, www.rialnet.org, is a modern and interactive platform which is updated on an ongoing basis and, together with regular electronic newsletters, is a space for members of the Network to share programs and studies, publicize events, exchange lessons learned and continue technical and political dialogue using new technologies. The electronic Portfolio of Programs, which contains more than 120 best practices from labor administrations and is hosted on the website, is open to access by the public, but is updated only by Ministries with a restricted password. Additionally, at the request of the XVII IACML, the website includes a virtual library with institutional information (authorities, organizational charts, manuals) from all the Ministries in the region. 
5. ADVANCES IN GENDER EQUALITY IN THE CONTEXT OF THE IACML 


Since the approval of the “Strategic Gender Guidelines” at the XV IACML in 2007, the Conference, through the RIAL and in close collaboration with the ILO and the Inter-American Commission of Women (CIM), has worked to strengthen the incorporation of a gender perspective in the operation, policies and programs of Ministries of Labor. Article 26 of the Declaration of San Salvador renews this commitment and notes that the Ministries have increased their efforts to progressively eliminate the gap between men and women at work and will continue to strengthen dialogue and cooperation with authorities of women’s affairs grouped within CIM. It may be recalled that during the XVII IACML, a historic dialogue between Ministries of Labor and Ministries of Women’s Affairs was held on the subject of gender equality at work through a joint session of the IACML and CIM; this discussion has been recognized as an excellent example of intersectoral dialogue.


The efforts of the IACML related to gender and decent work have included studies, a hemispheric workshop, sub-regional workshops led by the CIM and bilateral cooperation. In this period the execution of participatory gender audits should be highlighted; these were carried out in close partnership with the ILO and with financial support from the Government of Canada. This exercise is based on a methodology developed by the ILO, allowing it to be tried for the first time in a Ministry of Labor in the region; over the course of the audits, this methodology was adapted and improved in response to the realities and needs of each participating Ministry. Furthermore, on the initiative of the OAS, it was complemented with the creation of Plans of Action, which were not originally envisioned. 


The audits were held in the Ministries of Labor of Barbados, El Salvador and Peru and resulted in comprehensive diagnostics on the efforts within each Ministry regarding the mainstreaming of gender, best practices, challenges and recommendations. Furthermore, based on these diagnostics, Plans of Action were developed within each Ministry with concrete actions, responsibilities and timelines that provide a clear path to follow in order to strengthen their actions in the area. In El Salvador, this effort has allowed the Gender Equity Unit to begin operations; in Barbados, efforts that have materialized include a focus on gender in programs and studies; and in Peru, concrete recommendations were achieved on where and how to create a focal point for gender within the Ministry. 

6. STRENGTHENING SOCIAL DIALOGUE AT THE HEMISPHERIC LEVEL 


Reinforcing the mandates and commitments of previous Conferences, the XVII IACML declared: “We are convinced that social dialogue and collective bargaining within a framework of respect for freedom of association are fundamental pillars of democracy and prosperity in our nations.  We will strengthen our efforts to promote fora for social dialogue at the national, regional and hemispheric levels, and we will work to make them inclusive, open, transparent and tripartite.” (Article 35, Declaration) 

Social dialogue at the hemispheric level has been strengthened through the IACML from its origins, and has received new momentum in recent years, above all from 2009 when the IACML declared the Trade Union Technical Advisory Council (COSATE) and the Business Technical Advisory Committee on Labor Matters (CEATAL) consultative bodies, raising their level of participation and impact. 


Furthermore, new spaces for dialogue have been created within the OAS that have been institutionalized over the years. In this period, these spaces were implemented in the OAS General Assemblies in 2012 in Cochabamba, Bolivia and in 2013 in Antigua, Guatemala, and in the Sixth Summit of the Americas in April 2012 in Cartagena, Colombia, where representatives of workers and employers could share their visions with Ministers of Foreign Affairs and the Heads of Delegation. The dialogue in the Summit of the Americas, which included the presence of the Heads of State of Colombia and Bolivia and a high number of Ministers of Foreign Affairs of the region, should be highlighted. 

CONCLUSION 

In these two years, the Inter-American Conference of Ministers of Labor has made significant progress in several areas: 

· It continued to demonstrate a strong sense of ownership by Ministries of Labor, as it is a relevant and important forum that has allowed them to exchange strategies, identify common challenges, and discuss and decide on possible solutions at the hemispheric level, providing strong support for initiatives developed at the national level. Furthermore, it showed that it is an effective means to make recommendations and build regional consensus which go beyond the Declarations and Plans of Action, as evidenced by the record of support for the Americas at the Global Conference on Child Labor. 

· It laid a solid foundation for the sustainability of the Inter-American Network for Labor Administration (RIAL) and reiterated its commitment to this mechanism, putting the Voluntary Contribution Fund into operation, which not only drew financial contributions but began implementing funds covering all the activities of the RIAL in this period. Furthermore, outstanding advances of the RIAL in this period include the organization of 3 Hemispheric Workshops with the participation of 24 Ministers on average, in addition to representatives of workers and employers, international organizations and civil society; the development of 15 cooperation activities; the documentation of impacts; and ongoing updates to the website and newsletters providing institutional information about Ministries of Labor. 

· It advanced, with the firm support of the ILO and in partnership with CIM, in efforts to strengthen a gender focus in the operation, policies and programs of Ministries of Labor, putting a pioneering initiative into practice: the participatory gender audits, thereby contributing to the achievement of greater equality in the labor market.

· It showed that its Working Groups are effective spaces for political dialogue, that they include broad participation and that they produce very valuable results for analyzing priority themes and providing recommendations to the Conference. 

· It continued to strengthen social dialogue at the hemispheric level, consolidating the participation of COSATE and CEATAL in the OAS General Assemblies and in the Sixth Summit of the Americas. Furthermore, it gave a response to the request expressed by the labor movement, supported by the employers’ sector, to dedicate a space to discussing the situation of freedom of association in the region, acknowledging current challenges and proposing possible solutions.

· It considerably broadened the participation of international organizations and think tanks in its activities, securing the participation of the ILO, PAHO, ECLAC, IDB and CIM, which have had a leading and permanent role in the Conference, and adding the World Bank, the Inter-American Commission on Human Rights (IACHR), the Brookings Institution and Oxford Economics.  


The Technical Secretariat thanks the Ministry of Labor and Social Welfare of El Salvador as Chair of the XVII IACML, as well as the other members of the troika and the authorities of the Working Groups: the Ministries of Labor of Canada, Brazil, Colombia, Argentina, Mexico, Bahamas, the United States and the Dominican Republic, for their dedicated work and commitment. It also values the commitment of COSATE and CEATAL and the ongoing partnership with the ILO, CIM and other international organizations. 


On celebrating the 50th Anniversary of this ministerial forum and looking toward the future, the Secretariat reiterates its full commitment to continue to support Ministries of Labor as they adapt to, and plan for, emerging trends, new challenges and opportunities in a changing national, hemispheric and global framework.


Finally, the Secretariat recognizes and applauds the commitment of the Ministries of Labor of the region on their quest for consensus, political dialogue and hemispheric cooperation on labor and employment matters. Thanks to them, the IACML continues to be a lively and relevant space, and a demonstration of the dynamism of our democracies, which transcend borders to search together for better horizons for the millions of workers of the Americas. 

APPENDIX

ActiviTIES OF THE INTER-AMERICAN CONFERENCE OF MINISTERS OF LABOR 

2011-2013

Planning meeting of the XVII IACML: Washington D.C., United States, February 7, 2012

Meetings of the Working Groups in the framework of the XVII IACML:

· First Meeting: Washington, D.C., United States, October 9 to 10, 2012
· Second Meeting: Nassau, Bahamas, April 17 to 18, 2013

Workshops and seminars of the Inter-American Network for Labor Administration (RIAL): 
· Seminar on “Freedom of Association, Collective Bargaining and Sustainable Development in a context of economic crisis: preservation of citizenship.” Washington, D.C., United States, October 11, 2012
· Workshop “Towards fairer labor conditions: promoting labor inclusion with equity.” Nassau, Bahamas, April 16, 2013

· Workshop against Child Labor: “Moving toward better conditions for children and adolescents of the Americas.” San Jose, Costa Rica, February 21 and 22, 2013

Dialogues of workers and the private sector, with intervention by COSATE and CEATAL, during the Sixth Summit of the Americas and the OAS General Assembly:
· During the Sixth Summit of the Americas: Cartagena, Colombia, April 13, 2012

· During the XLII OAS General Assembly: Cochabamba, Bolivia, June 3, 2012

· During the XLIII OAS General Assembly: Antigua, Guatemala, June 4, 2013

Preparatory meetings for the XVIII IACML

· First Preparatory Meeting: Nassau, Bahamas, April 19, 2013
· Second Preparatory Meeting: Washington, D.C., United States, September 18 to 20, 2013
Participatory Gender Audits (in partnership with the ILO) 

· Ministry of Labor of Barbados: October 3 to 14, 2011, May 7 to 11, 2012 and February 18 to 20, 2013

· Ministry of Labor and Social Welfare of El Salvador: February 27 to March 9, 2012, July 23 to 27, 2012 and May 7 to 9, 2013.

· Ministry of Labor and Employment Promotion of Peru: November 12 to 23, 2012 and September 9 to 11, 2013.

* 15 RIAL bilateral cooperation activities were carried out between 2012 and 2013, for a total of 75 since 2006, facilitating direct technical assistance between 28 Ministries of Labor in the region.

**In the meetings of the WGs, RIAL Workshops, and Preparatory Meetings for IACML on average 24 Ministries of Labor took part, as did members of COSATE and CEATAL, and experts of the ILO and other international organizations.
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