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DRAFT DECLARATION OF THE 
XXII INTER-AMERICAN CONFERENCE OF MINISTERS OF LABOR (IACML)

Declaration of Bogotá

“The future of work in the Americas: laying the foundations for peace, social justice and climate action” [footnoteRef:2]/ [2: . 	In the Argentine Republic, the way the concept of social justice has been presented and implemented in policies over the last 50 years has proven ineffective in positively changing the economic, social, …] 


(Agreed upon at the Preparatory Meeting of the XXII IACML held on August 28 and 29, 2024)


1. We, the Ministers and Heads of Delegations participating in the XXII Inter-American Conference of Ministers of Labor (IACML) of the Organization of American States (OAS), have gathered in Bogotá, Colombia on October 23 and 24, 2024 for the first time in the context following the COVID-19 pandemic that disrupted our societies and our economies to continue strengthening regional dialogue and cooperation for the future of work in the Americas: laying the foundations for peace, social justice, and climate action, while leaving no one behind.

2. We recognize that social justice, democracy, gender and racial equity and equality, the promotion of decent work and social and labor inclusion are the foundations for stable and lasting peace; therefore, we reaffirm our commitment to promoting the fundamental principles and rights at work, combating all types of discrimination and violence and harassment in the world of work, and reducing inequalities and poverty in the region.[footnoteRef:3]/ [3: . 	The delegation of Argentina reserves the right to present a footnote to this paragraph.


] 


3. Aware that we are facing a profound transformation of the world of work, driven by the climate crisis, globalization, demographic changes, and emerging technologies, including artificial intelligence, among others, we underscore our commitment to promote dialogues and new regional consensus centered on people and with the aim of guaranteeing decent work, promoting just transitions, and encouraging the development of sustainable enterprises and the adoption of new technologies.

4. We acknowledge that new forms of work, such as digital or remote work, and work on digital platforms, are growing sources of employment, while at the same time presenting both challenges and opportunities for our societies. To that extent, we will develop and advance regulatory frameworks and public policies with a rights-based approach, geared towards providing security and protection to those employed in these types of work,  based on social dialogue, while promoting the ethical, responsible, safe, secure, and trustworthy use of emerging technologies in the world of work.

5. We reaffirm our commitment to the principles of solidarity and Inter-American cooperation of the Charter of the OAS, and reaffirm the provisions of the Inter-American Democratic Charter and the Social Charter of the Americas, approved by the OAS in 2001 and 2012 respectively, which state that democracy and economic and social development are interdependent and mutually reinforcing; that the promotion and strengthening of democracy require the full and effective exercise of workers' rights; and that the OAS Member States have the responsibility of implementing comprehensive social protection policies and programs, based on the principles of universality, solidarity, equality, non-discrimination, and equity. This Declaration and its corresponding Plan of Action constitute basic inputs for the chapter on labor and employment of the Plan of Action of the Social Charter of the Americas.

6. We highly value the close relationship that this Conference has had with the process of the Summits of the Americas and we reaffirm the mandates that our Heads of State and Government have raised in their declarations, particularly those in which they reaffirm the central role of decent work, social justice, the fight against poverty and inequality, the strengthening of democratic governance, sustainable economic growth, and social dialogue to promote a social rights agenda.

7. We underscore our commitment to tripartism and social dialogue to achieve a new social contract in the region, for a future of work that is just, equitable, inclusive, environmentally-sustainable, and human-centered. [footnoteRef:4]/ [4: . 	The delegation of Bolivia reserves the right to present a footnote to this paragraph.] 


8. We recognize that the climate and environmental crisis, as a result of climate change, is one of the most pressing challenges in the region, along with the interconnection between the enjoyment of human rights and the care and the protection of the environment. We affirm the need for urgent and decisive intervention by governments, through tripartite social dialogue, to transition towards environmentally sustainable economies and societies. We emphasize the ongoing work of the OAS in implementing the Inter-American Climate Change Action Plan 2023-2030 and the contributions of our Ministries of Labor for creating labor strategies to achieve just transitions in improving and adapting professional training, and in protecting health and safety at work and economic activity. 

9. In that sense, we will strengthen inter-institutional and intersectoral cooperation and coordination among labor authorities and other relevant authorities, including finance, productivity, commerce, education, health, planning, environment, and economic and social development authorities, aimed at developing innovative, evidence-based policies that address the specificities of the territories and their populations, that strengthen local governance, and that are promoted through institutionalized social dialogue. [footnoteRef:5]/ [5: . 	The delegation of Bolivia reserves the right to present a footnote to this paragraph.] 


10. We welcome the COP 16 of the Convention on Biological Diversity that is taking place in the city of Cali, Colombia. Likewise, we welcome the COP 29 Climate Change Conference.

11. Therefore, the Ministers of Labor of the OAS Member States, adopt the following recommendations to propel decent work policies in our countries, as well as to guide hemispheric cooperation around technological transformation, the future of work, a just transition, institutionalized social dialogue, and labor inclusion.

TECHNOLOGICAL TRANSFORMATION: LEVERAGING OPPORTUNITIES AND MITIGATING RISKS IN FAVOR OF EMPLOYMENT

12. We recognize that innovation and technological development have significantly transformed human activities, presenting challenges and opportunities for human rights. On that account, we declare our firm commitment to seize these opportunities, protect decent work, and mitigate the risks associated with technological transformation in the world of work, to ensure just transitions within the framework of the digital economy, and to promote labor protection strategies.

13. We will promote the formulation of decent work policies for new forms of employment that is informed by tripartite social dialogue and considers actions to advance on working conditions, access to social protection, the right to disconnect from work, time sovereignty, analysis of new occupational safety and health risks, innovations in inspection for these modalities, human oversight of artificial intelligence, as well as respect for freedom of association, including the right to collective bargaining and to strike, in accordance with Article 45 items b, c, y g)  of the Charter of the Organization of American States. [footnoteRef:6]/ [6: . 	The delegation of Bolivia reserves the right to present a footnote to this paragraph.


] 


14. We will implement training, skilling and reskilling programs, focusing on technological skills and competencies relevant to the digital economy, including the abilities needed to work with emerging technologies, while recognizing countries’ development asymmetries. We will foster strategies that support the various actors of the world of work aimed at anticipating and addressing the impact from the transition, digitalization, and automation, including job relocation strategies and lifelong learning.

15. We will redouble our efforts to reduce the digital gap from a gender and intersectional approach, understanding intersectionality as the interconnection of multiple and compound forms of discrimination, exclusion, and inequality, moving towards greater and better integration of women in the digital transformation of the world of work, and will encourage digital literacy initiatives for groups or communities in vulnerable situations.

16. To fulfill these objectives, we will continue to deepen inter-institutional and intersectoral cooperation and coordination among labor authorities and other relevant authorities. Moreover, we will seek to ensure that the digital transformation is aligned with the Sustainable Development Goals (SDGs) and the International Labour Organization (ILO) Declaration on Fundamental Principles and Rights at Work, promoting best practices that reduce environmental impacts and promote social and economic inclusion through policies that integrate all segments of society in the digital economy.


FUTURE OF WORK AND JUST TRANSITION IN THE AMERICAS

17. We will strengthen national and international cooperation actions to move towards green and blue economies and towards inclusive, and environmentally, productively, and socially sustainable societies. In these efforts, we will work to achieve adequate and fair training and labor insertion practices, and to promote sustainable enterprises and decent work.

18. We are committed to articulating inter-institutional agendas at the national level to identify alternatives for productive diversification that make the most of the resources available in the territories, while generating opportunities for those who inhabit them, leveraging natural resources and the wealth of territories for the reduction of poverty, economic precariousness and inequalities, the improvement of food security conditions, access to drinking water, and the enjoyment of human rights.

19. We will work towards adopting, within the framework of social dialogue, concrete strategies to advance towards fair and sustainable energy transitions, promoting greater use of renewable energy, ensuring that decisions on these initiatives and transition processes are guided by actions that go beyond economic market trends and traditional productive systems, with special attention given to environmental, economic, and social sustainability and resilience.

20. We will develop policies, in dialogue with social partners, that promote and guarantee social justice and the generation of  productive employment with effective social and labor protection and inclusion, focused on respecting,  promoting, and realizing the fundamental principles and rights at work, and on the vision of a world living in harmony with nature, in an effort to achieve environmentally friendly economic growth and improve living conditions for communities.

INSTITUTIONALIZED SOCIAL DIALOGUE AND LABOR INCLUSION: KEYS TO A FAIR, EQUITABLE, AND HUMAN-CENTERED FUTURE OF WORK

21. We will promote the implementation of legal frameworks that embrace institutionalized social dialogue as a State policy, that are based on respect and aim to achieve a culture of dialogue as an expression of democracy and support for governance, offering effective responses for a world of work that is just, equitable, and human-centered. We note worker empowerment is essential to the advancement of sustainable economic growth, inclusive development, human rights, and democratic resilience, and we commit to undertake effective actions to promote, disseminate, respect, guarantee, and protect the right to freedom of association and the elimination of anti-union violence, and any other form of violence and harassment in the world of work, as well as the effective recognition of the right to collective bargaining, as indispensable foundations of social dialogue and tripartism.

22. We reaffirm our commitment to prioritizing those who face greater challenges at work, such as women and members of other groups, communities, and peoples who have been historically marginalized, discriminated against and/or in vulnerable situations, with a gender and intersectional perspective, and through the creation of mechanisms for generating employment and labor inclusion, as well as strengthening national care systems that promote social and family co-responsibility for care.

23. We reaffirm our commitment to continue strengthening the role of our Ministries in the coordination, review, formulation, implementation, monitoring and evaluation of employment and decent work public policies; bolster the solution, mediation and conciliation of labor conflicts, as well as in compliance with labor law and the effective implementation of the fundamental principles and rights at work. Likewise, we agree on the urgent need to strengthen labor inspection as a central instrument of labor administration to ensure the protection of labor rights and address precarious employment and structural informality in the region. In consequence, we will continue to strengthen the institutional capacities of the Ministries and, to that extent, actively participate in the Inter-American Network for Labor Administration (RIAL, by its Spanish acronym), as the cooperation arm of the IACML.

24. We reaffirm that all migrants, regardless of their immigration status, should be accorded the full protection of human rights and the full observance of labor laws applicable to them, including the principles and labor rights embodied in the ILO Declaration on Fundamental Principles and Rights at Work. Thus, we commit to continue our efforts to achieve comprehensive labor migration policies.   

25. We acknowledge that labor informality, different forms of forced or compulsory labor,  including human trafficking, and all forms of slavery; child labor and in its worst forms, including commercial sexual exploitation of children and adolescents; discrimination regarding employment or occupation; violence and harassment; the sexual division of labor, and the gender pay gap, among other challenges, continue to hinder greater advances in the fundamental principles and rights at work that are decisive in improving the living conditions of people. We reaffirm our commitment to preserving decent work. We reaffirm our commitment to the Regional Initiative against Child Labor and celebrate the 10 years of the commitment of 31 countries to these important efforts.

26. We are committed to continue strengthening the integration of gender and intersectional perspective within our institutions, programs, and policies, and in development cooperation activities. We recognize the progress we have made in this matter and express our commitment to the creation and promotion of the network of gender focal points of our Ministries within the RIAL.

THEREFORE, WE DECLARE:

1. To implement a Plan of Action based on this Declaration and on the work of the XXI Inter-American Conference of Ministers of Labor (IACML), we commit to providing, according to the ability of each State, the resources that may be required.

2. To establish two working groups to continue to pursue activities and actions that will contribute to the objectives and commitments of this Declaration, as follows:

i. 	Working Group 1: Promotion of integrated public policies for a future of work with stable and lasting peace, social justice, and climate action.

ii.  	Working Group 2: Institutional strengthening of Ministries of Labor and promoting institutionalized social dialogue and tripartism.

3. To renew our commitment to and support for the work of the Inter-American Network for Labor Administration (RIAL), and thank the Governments of Argentina, Barbados, Bolivia, Chile, Colombia, Costa Rica, Dominican Republic, Grenada, Guyana, Jamaica, Panama, Paraguay, Peru, Saint Kitts and Nevis, The Bahamas, Trinidad and Tobago, and the United States for their financial and non-monetary contributions to the Network in the 2021-2024 period.

4. To acknowledge and express gratitude for the contributions made by the following international organizations and specialized agencies of the Organization of American States (OAS) that unceasingly work with the IACML: the International Labour Organization (ILO), the International Organization for Migration (IOM), the Pan American Health Organization (PAHO), the Inter-American Conference on Social Security (CISS), the Inter-American Development Bank (IDB), the World Bank Group (WBG), the Economic Commission for Latin America and the Caribbean (ECLAC), and the Organisation for Economic Co-operation and Development (OECD), as well as the Inter-American Commission of Women (CIM), the Inter-American Committee on Education (CIE), and the Committee on Migration Issues (CAM). Accordingly, we call for continued coordination, support, and regional dialogue with those institutions, as well as expanding coordination and exchanges with the Inter-American Court of Human Rights and the Inter-American Commission on Human Rights.

5. To recognize the importance of active participation, contributions, inputs, and support for the advancement of the IACML from workers’ and employers’ organizations through the Trade Union Technical Advisory Council (COSATE, by its Spanish acronym) and the Business Technical Advisory Committee on Labor Matters (CEATAL, by its Spanish acronym). Therefore, we reiterate our commitment to continue to work with those organizations.

6. To thank and commend the Government of Argentina for its leadership and commitment in advancing inter-American dialogue, and the Governments of Barbados, Chile, Costa Rica, Trinidad and Tobago, Colombia, Panama, and the United States, as authorities of the IACML in the 2021-2024 period. 

7. To thank the General Secretariat of the Organization of American States, as Technical Secretariat of the IACML, for its support and guidance in this important hemispheric process of political dialogue and consensus-building, as well as for its coordination of the RIAL.

8. To organize the XXIII IACML in 2027 in (country).
9. 

FOOTNOTES


1. …and cultural reality of the country. The high levels of poverty (over 40%) and labor informality (almost 50%) are a reflection of this. In this context, Argentina tends towards a general formula that is “justice in society”, which includes social dialogue, within a framework of freedom of association and collective bargaining, education, social and labor inclusion, living wage and the right to social mobility, ensuring equal opportunities for all through wealth generation in a market economy.CIDTR00473E01
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